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George D. Forbes
22 Years

The City of Jacksonvil |l eM&8Breager ofpermtefs go
the most common form of government for smal
operate | i ke a corporation: The City Counci
Manager as the Chief Operating Officer.

The City Manager, George D. Forbes, as the
with carrying out the pol i ci etsd anya doep ebrya td oounn
the city. He prepares the annual budget for
Jacksonvill e Beach City Manager Mr. Forbes
its history dating back to our first City
adul t |l ife to serving communities and has
Mr . Forbes wildl complete his 22nd year as

on your achievement.


http://www.jacksonvillebeach.org/government/departments/city-manager

<< FTQ T 0
(O RN{ R e i o) )
ST o< T <T W o —

jun pien B exiien e B ¢))
Do ®®< 3

-—er:—r—Z

Empl o
muni c
Cross

S annual report 2016
uments activitie mpl oy e
the Jacksonville L r t men
accomplish the mi s s i
rking with Ci ti mmuni -
0

pol i ce depart 1y
r edisteads,i cfeulalgen
sonnel , itnicmeu dpionl

and 35 <civilia epart -
t has three diyv tecti
Services.
i ce officers ass ) | D
n respond to cit ser vi
o take proactive cri me
ture | awbreakers e init
estigation of cr \ S, inv
e traffic crashes ITtations
to prevent crimes utH&ﬁanC@kpaNrolDCE@ﬂd
icle and on foot, creat2®g Ye aftsi ble | ay
cement presence.
bers of the Detect-upei Dvestsi gat icomsiuctt ¢
estigations Team detectives investigate
ft, et c. Community Response Team detect
ofitiFe cri mes. Members of both teams ar
receive specialized investigative train
police department.

yee assigned to the Services Divisior
ations, records keeping, property and
ing protection for children, and train
goal of each employee of the police dep
every person who | ives in, wor ks i n, or

ested persons to contact any member of the
i mprovements in the services we provide.



St at ement 0

ANWorking with Citizens for

Members of the Jacksonville Beach Police
whi ch we believe are essenti al to accompl
their meanings, i nclude the f ol

COMPASSI| ON
We wi | | be understanding of and sympathe

DEPENDABI LI TY
OQur words and deeds can be relied upon t ¢
standar ds. We will always do what

HI GH MORAL CHARACTER
Qur actions, both on and off duty, will ¢
ti mes.

| NI TI ATI VE
We wi | | continually seek new and bette

| NTEGRI TY
We wi | | hol d oursel ves, both individual/l
citizens.

PROFESSI ONALI SM
A key value that expresses our determinat
demanded in order to earn publ.

SEL-FMPROVEMENT

Each member of the department is a work
make, every action we take, will reflect
shining example of the best that | aw
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