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EQUAL EMPLOYMENT OPPORTUNITY PLAN

Purpose: It is the policy of the City of Jacksonville Beach to provide equal opportunity in
employment for all qualified persons regardless of race, color, religion, sex, national origin, age,
physical disability, marital status or sexual orientation. It is our intention to hire and promote the
best qualified candidates measured against the requirements of the job. It is also the intention of
the City of Jacksonville Beach to comply with equal opportunity laws and provisions and to
establish an EEO plan to accomplish the goals of hiring and promoting to address areas of
concern.

Equal Employment Opportunity Plan: Human Resources in cooperation with other departments
will update the City’s Equal Opportunity Plan based upon applicable federal and state laws and
progress toward creating a workforce that is reflective of the community served. Any updated
plan shall be presented to the City Manager for approval. The attached plan is approved for the
period October 1, 2015 through September 30, 2017.

City Manager George Forbes 904-247-6270
Human Resources Director/ Ann Meuse 904-247-6263
EEO Officer
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POLICY AND STATEMENT

1) STATEMENT

It is the policy of the City of Jacksonville Beach to provide equal opportunity in
employment for all qualified persons regardless of race, color, religion, sex, national origin, age,
physical disability, or marital status. The City of Jacksonville Beach provides equal opportunity
to all employees and applicants based upon experience, training, education, and ability to do the
work. It is our intention to hire and promote the best-qualified candidates measured against the
requirements of the job. It is also the intention of the City of Jacksonville Beach to comply with
equal opportunity laws and provisions and to create a plan with goals in the areas of hiring and
promoting when there are minority or female under-utilizations.

This policy of equal opportunity applies to all aspects of the City of Jacksonville Beach
employment policies and practices. It includes taking action to reasonably accommodate those
qualified individuals with known disabilities in order for them to perform the essential functions
of the job and to maintain an atmosphere free from harassment and/or intimidation. Harassment
and intimidation because of race, color, religion, sex, national origin, age, physical disability,
marital status or sexual orientation are strictly prohibited. If an employee becomes aware of any
discriminatory behavior or any activity, which might be considered harassment, it is the
responsibility of the employee to report such conduct to their Supervisor, Department Director,
or the Human Resources Director. Any reports made shall be investigated in the most
expeditious and confidential manner possible.

Equal opportunity is not only the law, but also the principle on which the City of
Jacksonville Beach bases its employment practices. Responsibility for ensuring implementation
of the above policies is assigned to all Department Directors with oversight by the Human

Resources Director.

2) ASSIGNMENT OF RESPONSIBILITIES
HUMAN RESOURCES DIRECTOR
The Human Resources Director, in implementing the provisions of the Personnel Rules

of the City of Jacksonville Beach, shall act as the Equal Employment Officer and be responsible
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for the general administration of the plan. It is the responsibility of the Human Resources

Director:

1.

O oo 3 N n A

To review all personnel policies, employment practices and procedures and to make
recommendations to these processes in realizing full Equal Employment Opportunity.
To provide for effective communication of and conformance with the requirements of
the Plan, and monitor that each Department Director takes the necessary action to
promote its goals.

To biennially review the progress of each department and submit a report to the City
Manager citing program accomplishments and/or shortcomings.

Ensure recruitment efforts target underrepresented individuals.

Review all job actions to ensure elimination of discrimination.

Ensure all job descriptions and testing does not adversely affect any protected group.
Ensure all union contracts conform to the plan requirements.

Maintain the EEO plan and help establish program goals.

Provide training regarding EEO issues to employees, managers and supervisors.

DEPARTMENT DIRECTORS

The most crucial components of policy implementation are at the Department Director

and Supervisory level because this is where decisions affecting employment practices are made.

Department Directors are responsible for adhering to the policy and intent of the City of

Jacksonville Beach's Equal Employment Opportunity plan and accepting responsibility for

progressing towards the goals and objectives of the Plan. Specifically, Department Directors

shall:

1.

See that the intention and provisions of this Plan are fully implemented in their
respective departments.

Upon request submit reports to the Human Resources Director on their employment,
disciplinary and job classification statistics.
Review job descriptions and update them accordingly and when job openings occur.
Hold supervisors and employees accountable for promoting equal opportunity in the
work place and complying with all applicable laws.

Ensure supervisors are aware of their responsibilities under the Plan.
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6. Review all job actions to ensure elimination of discrimination and assist the Human

Resources Director in implementing the EEO Plan.

SUPERVISORS
1. Ensure that they follow all practices and policies adopted by the City in compliance
with the Equal Employment Opportunity Plan.
2. Hold their employees accountable for complying with the terms of the City's equal
employment policy and plan. Report any violations of the City's policy regarding

equal employment.
3. Promote an atmosphere free from discrimination and harassment of any type at their
worksites.
CITY EMPLOYEES

The employees of the City of Jacksonville Beach are responsible for maintaining a work
climate free from harassment so that the goals of the Equal Employment Opportunity Program
can be achieved. Commitment to the plan shall be a condition of employment and continued
employment. Individuals found to be engaging in harassing behavior will be subject to

disciplinary action, up to and including dismissal.

3) COMPLAINT PROCEDURE

If any employee believes they have been discriminated against because of race, religion,
national origin, age, sex, or disability, he/she may request his/her case be reviewed. Employees
may utilize one of three avenues in filing a complaint: A) through their Supervisor as outlined in
the grievance procedures in the personnel rules, B) directly through the Human Resources
Director, C) or directly through their Department Director. These procedures do not limit an
employee from reporting a complaint to supervisors or department directors in departments other
than the one in which he/she works. The following procedures shall be used in presenting a

grievance:
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A. Grievance Procedure.

1.

The grievance must be filed with the employee's immediate supervisor within
seven calendar days from the date the incident occurred, which created such
grievance.

Once filed with the supervisor the grievance procedure as outlined in the

Personnel Rules or applicable union contract shall be followed.

B. Filing with Human Resources Director.

1.

The grievance must be filed with the Human Resources Director within seven
calendar days from the date the incident occurred which created such grievance.
An extension of not more than five calendar days may be granted by the Human
Resources Director.

The Human Resources Director shall make a careful investigation into the case
and render a recommendation to the City Manager or his/her designee within 15
working days of receipt of the complaint.

If the employee is dissatisfied with the decision of the Human Resources Director,
he/she may submit his/her grievance in writing to the City Manager or his/her
designee within five calendar days of receipt of the Human Resources Director's
recommendation. The City Manager or his/her designee shall make such
investigation and conduct such meetings as he deems necessary and shall, within
30 calendar days of receipt of the employee's grievance, render a decision in

writing to the employee. The City Manager's decision shall be final.

C. Filing with the Department Director.

1.

The grievance must be filed with the Department Director within seven calendar
days from the date the incident occurred which created such grievance. An
extension of no more than five days may be granted by the Department Director.

The Department Director, in cooperation with the Human Resources Director
(unless the Human Resources Director is the subject of the grievance), shall make
a careful investigation into the case and render a recommendation to the City

Manager or his/her designee within 15 working days of receipt of the complaint.
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3. If the employee is dissatisfied with the decision of the Department Director,
he/she may submit his/her grievance in writing to the City Manager or his/her
designee within five calendar days of receipt of the Department Director’s
recommendation. The City Manager or his/her designee shall make such
investigation and conduct such meetings as he deems necessary and shall, within
30 calendar days of receipt of the employee’s grievance, render a decision in

writing to the employee. The City Manager’s decision shall be final.

4) NON RETALIATION

Retaliation againét an employee who utilizes the above-referenced complaint procedure is
prohibited. All employees are assured that no reprisal in any form will result from any complaint
filed. Complainants who feel that they have been retaliated against should file a complaint with
their Supervisor or Department Director unless it is preferred to file it directly with the Human

Resources Director or City Manager’s Office.

5) DISSEMINATION OF THE EQUAL EMPLOYMENT PLAN
The City will continue to makes its Equal Employment Plan known internally and
externally by:
e Including the Equal Employment Policy Statement in all Personnel Policies, Union
Contracts, and Employee handbooks and purchasing documents.
e Posting it on employee bulletin boards and job announcement boards.
e Placing an EEO statement on all job postings, advertisements and City websites.
e Making the Equal Employment plan available to the public upon request.
o Annually providing copies to Union partners and advertising sites.
e Including it in new employee and supervisory orientations and any EEO training classes.

e Provide a copy to new employees within 30 days of employment.

6) WORKFORCE ANALYSIS
A workforce analysis of the city’s current makeup of employees according to job
category shall be reviewed at least biennially. All City positions are classified according to one

of eight categories as listed on the 2006-2010 US Census for the Jacksonville Metropolitan
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Service Area of Occupations of the Labor Force for EEO State and Local Government. See
Attachment A for job Classifications.
This analysis shall be done on a City wide basis and as necessary to satisfy grant

requirements.

7) REPRESENTATION ANALYSIS

Representation Analysis provides an indication of areas that need attention, but does not
provide a basis for personnel decisions as to a particular job title. The Representation Analysis
compares the representation of minorities and women in each job group with their representation
among those available for employment in the local labor market in order to determine under-
representation.

Job categories containing 10 or more employees, City wide, were used in determining
areas of possible underrepresentation in comparison to the local labor market. This analysis shall

be done on a City wide basis and as necessary to satisfy grant requirements.

8) CITY POSITIONS IDENTIFIED AS AREAS OF UNDERREPRESENTATION
For areas of underrepresentation, the City has identified City positions containing 10 or
more employees for which minorities and women should be targeted.
For the 2013-2015 fiscal years the following job titles show underrepresentation and are
areas upon which more concentrated recruiting shall be focused. This focus shall not grant or
deny any individual employment preference because of race, color, religion, national origin,

gender, age, sex or disability.

City Wide

Minorities Females

Department Directors Department Directors
Customer Service Representatives Police Sergeants

Police Officers & Firefighters Police Officers & Firefighters

The status report for last period’s efforts and future action to target the above
underrepresented groups can be found in Appendix A-Status Report & Action Plan.
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Appendix A

STATUS REPORT AND ACTION PLAN
Equal Employment Opportunity Plan

City Wide Status Report and Action Plan

Areas of Concern:

There appears to be an underutilization of females in the categories of Officials/
Administrators”, “Technicians” (Police Sergeants), “Protective Service” (Police Olfficers and
Firefighters) and black females as Police Officers and Firefighters. There also appears to be an
underutilization of males and black females in the “Administrative Support” category.

Status

Officials/Administrators and Professional Categories

We have been successful during this evaluation period in promoting 4 females in the
Officials/Administrators category and one female in the Professionals category; however, there
still appears to be an underutilization at this level. In researching this it was found that 38% of
the professional workers in support functions such as Finance are female. It appears most of the
possible underrepresentation in the Professional category is spread throughout various
departments and positions, such as Fire, Electric and Planning. In the future due to retirements,
there may be more opportunity to fill these jobs with females.

Technician Category

The Technician Category includes Police Sergeant positions as well as 911 Communications
Operators. We have good representation of females in the 911 center. It will take time for more
females to move up into the Police ranks. This category also includes our electric operations
and this department may have some opportunity in the future fo promote females in our Meter
Division to Technician level or to train females for NERC certification.

Administrative Category

The Administrative Category includes our administrative assistants, staff assistants, customer
service representatives and records specialist. We are underrepresented by males and black
females in this area. However, during the evaluation period we hired 3 black females and 1 male
in the Administrative Category and have targeted the Customer Service Representatives to
recruit more males and black females as staff turns over.

Maintenance Category

Upon initial review the maintenance category appeared to be an area of concern in the number
of females. However, upon further review of specific position categories in the 2006-2010
census, it was found that 3.5% of the Jacksonville MSA labor force in the Construction Category
and 6% of the Jacksonville MSA Installation Maintenance and Repair Category are female.
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City Wide Status Report and Action Plan

Currently 6% of our maintenance category is female, which is a 2% decrease from our last
report, but the City still remains comparable with the MSA labor force female percentages for
these positions.

Protective Services

Since our last evaluation we have been successful in filling female and black underutilization
gaps in our Police Department. However, retaining females in the officer category has been
difficult and continues to show an under representation in this category. We also continue to
have female and black underutilization in the Fire Department. Since the Fire Department has
not experienced any turnover since our last report, addressing this underutilization has been
challenging. However, there will be some upcoming retirements in the Fire Department, which
may be an opportunity recruit females and blacks in this area.

Hiring and Promotion Rates

During this period the City retained its hiring rate of 27% for females, and increased its
promotion rate of females from12% in the last report to 49%.

Grievances: There have been no grievances filed during this period regarding protective status
discrimination. There have been two complaints filed with the EEOC which are still outstanding.

Accomplishments/Actions Taken:

o Advertised with Career source, local churches, colleges, goodwill, ex-military personnel
and military dependents, as well as normal advertising (see attached).

e We post on Facebook and use Twitter to reach as many applicants as possible.
e Encouraging language directed at females and minorities is used in all advertising.

e Visited local colleges concerning job openings. Participated regularly in military job
fairs, Career source job fairs as well as other community wide job fairs.

e City Website has been enhanced to allow organizations, applicants and employees to sign
up for automatic receipt via e-mail of job openings.

e Have a black female to head up recruiting efforts.

e Expanded our interview process to include in most cases an interview committee. Where
ever possible females and minorities are included on these committees.
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City Wide Status Report and Action Plan

Goal:

Attended local events to distribute recruitment information at local events that were well
attended by females.

All individuals participating in interviews must complete review of the City’s video
training on interviewing which includes components on EEO and ADA.

All new employees are provided training on the City’s EEO plan and all other employees
are provided training biennially. We are promoting effective communication techniques

to avoid misunderstandings and stop harassing behavior.

Exit Interviews are reviewed regularly by departments and the Human Resource Director
for any problem areas.

Internal and external organizations and employees can sign up for automatic notification
of job openings.

Flyers for specific positions are designed featuring minorities and women.

Application process for police positions was simplified making it easier for individuals to
complete an initial application.

Turnover and job actions are regularly reviewed. Turnover is tracked monthly as a
performance measurement.

To have a qualified workforce that reflects the local available workforce as closely as possible.

Objectives:

Identify problem areas and present to departments for review.

Develop various methods to attract and hire qualified applicants in deficient areas.

Ensure employees abide by the terms of the EEO policy and accept their role in implementing it.

Improve hires rates of minorities and females in areas noted with possible underutilization.

Actions to be Taken:

Recruiting & Hiring

10
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City Wide Status Report and Action Plan

1y

2)

3)
4
3)

6)

7)
8)

9)

Recruit female and minority applicants for openings as Department Directors, Plant
Operator Trainees, SCADA Operators, and Firefighter and Police Officer positions as
well as supervisory police positions. Recruit male and female minority applicants for
Customer Service Representatives.

Continue development of flyers featuring minorities and women. Expand them to cover
targeted positions.

Interview qualified members of the targeted group whenever possible.
Continue use of encouraging language for females and other minorities in advertising.
Continue to advertise with minority organizations and local churches.

Visit minority colleges and participate in Career source (state unemployment), military
and other career fairs, and target females.

Continue use of females and minorities to assist in recruitment effort.
Continue to include females and minorities on interview boards when possible.

Review minority applications and interview rates to determine possible causes of non-
selection.

10) Continue community outreach by participating in the Sea and Sky Show to advertise

openings as well as community events.

Internal Outreach with Managers, Supervisors and Employee

1y

2)

3)
4)
5)

6)

Review plan with Managers and Supervisors and areas of under-representation. Obtain
feedback for improving plan and achieving goals.

Continue training efforts on proper interviewing techniques for interviewers. Provide
City wide training on the new plan and EEO issues in 2016 ‘

Continue screen of all interview questions for job pertinence and legal compliance.
Provide exit interview questionnaires to managers for review.
Use career ladders to train females for technician, supervisory and managerial positions.

Provide EEO training for all supervisors and employees on the EEO policy in 2016.

11
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City Wide Status Report and Action Plan

7)

Continue to provide EEO training as part of new supervisory and employee orientations.

Internal Measurement

D

2)

3)

4)

5)
6)

7)

Review applicant pool demographics by position to measure success of recruiting efforts.

Track minority turnover rate against city wide turnover rate at least annually to detect any
patterns.

Track probationary period completion by race and sex demographics to help identify any
patterns.

Review exit interview questionnaires for problem areas.
Review new hire demographics for achieving goals.

Track more closely the hiring ratio of black applicants to determine any pattern or reason
behind lower hiring rate compared to whites.

Review negative disciplinary actions by demographics biennially to identify any patterns.

External Outreach

D
2)

3)
4)

5)

Post the EEO plan document on the City website for easy access to potential applicants.

Ensure job postings are provided to organizations that represent targeted groups. Where
possible establish relationships by attending meetings or special events.

Attend local community events to promote employment.
Join local community groups to promote City employment.

Capitalize on using technologies such as Facebook, Twitter and e-mail to reach and keep
in touch with possible candidates.

12
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Police Department Status Report and Action Plan

Areas of Concern:

During this reporting period the Police Department has done well in recruiting black males and
white females for protective service positions. However, there appears to be an under-
representation of females is in protective service supervisory level and black females in police
officer positions.

Status

This department has succeeded in fulfilling the underutilization of women and minorities in the
administrative support area and has made progress in the protective service area. Since July of
2013, two white females and two black males were hired in the Detective and Patrol Divisions,
however, underutilization of black females in protective services positions continues fo be an
area that needs to be addressed.

The Technician category encompasses Sergeant and Communications Operators. While we have
several females in the communications center, it will take some time to move our female officers
up to rank of Sergeant. We currently have one female Corporal.

e We continue to use an abbreviated application to make it easier for applicants to apply
and we do not ask for more detailed information and documents from applicants until
after certain departmental reviews are complete.

e We have attended graduating classes at various academies making contacts with females.
We sponsor candidates through the local Police Academy with scholarship funds.

e Extensive efforts have been made to attend various military career fairs, which include
female dependents, Work source (State Unemployment) and other career fairs.

e All new employees are provided training on EEO issues and biennially all employees are
provided EEO training.

e We have relaxed the length of time an individual applying for “civilian” positions should
be marijuana free from 5 years to 2 years.

e We developed several new recruitment flyers targeting certain core missions of the jobs
to enable applicants to better assess it as a match for his/her needs. We are also featuring

minorities and women in the flyers.

e Outside organizations and employees can be placed on an automatic e-mail list for job
openings.

13
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Police Department Status Report and Action Plan

Goal:

Advertising of job openings to various schools, churches and minority organizations has
been conducted.

The department has very active community involvement. It provides an annual
Halloween, Christmas and “fishing rodeo™ event for local children. A Citizen Police
Academy and Youth Police Academy for citizens are also provided by the department
and are very popular.

To have a qualified workforce that reflects the diversity of the local available workforce in all
major job categories.

Objectives:
Raise awareness of management staff of possible underutilization.

Identify problem areas and present to department for review.

Develop various methods to attract and hire qualified applicants in deficient areas.

Ensure employees abide by the terms of the EEO policy and accept their role in supporting it.

Recruiting and Hiring

1y

2)

3)

4)

5)
6)

7)

Conduct an analysis of workforce statistics for department review once every two years.

Advertising should continue to be regularly made with local minority organizations and
churches.

Advertising language should continue to be targeted to encourage the application of
women and minorities for the positions of administrative support and protective service.

Contact should be made directly with minorities completing officer training and telling
them of our job openings and reserve program.

Use females and minorities to assist with recruiting efforts.
Females will be part of interview/screening boards.

Training on proper interview techniques will continue to be provided to all employees
involved on interview/screening boards.

14
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Police Department Status Report and Action Plan
8) Continue to look at ways to streamline the hiring process to make it more efficient and

reduce the time from application to a hiring decision.

9) Expedite the employment process by setting “standing” interview dates for potential
applicants.

Internal Outreach with Managers, Supervisors and employees.
1) EEO plan will be reviewed with Supervisors and Managers.

2) All managers, supervisors and employees will receive training on City’s EEO policy and
complaint procedures in 2016.

3) Continue to provide EEO training as part of new supervisory and employee orientations.
6) Continue to provide exit interviews for review.

7) Review turnover statistics to the department by demographics for each supervisor to
assess any patterns.

8) Review hiring statistics by demographics for assessment.
Internal Measurement
1) Review applicant pool demographics by position to measure success of recruiting efforts.

2) Track minority turnover rate against city wide turnover rate as least annually to detect
any patterns.

3) Track probationary period completion to race and sex demographics to help identify any
patterns.

4) Review exit interview questionnaires for problem areas.
5) Review new hire demographics.

6) Review negative disciplinary actions by demographics biennially to identify any patterns.

15
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Police Department Status Report and Action Plan

External Outreach

1Y)
2)

3)

4)

Post the EEO plan document on the City website for easy access to potential applicants.

Ensure job postings are provided to organizations that represent targeted groups. Where
possible establish relationships by attending meetings or special events.

Continue to promote community networking by sponsoring events for local citizens and
youth. Attend special events or meetings of community organizations.

Capitalize on using new technologies such as Facebook, Twitter and e-mail to reach and
keep in touch with possible candidates.

16
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Appendix A

STATISTICS AND ATTACHMENTS

17




EEOQO Job Category

Officials/Administrators
Professional

Technician

Protective Service
Paraprofessional
Administrative Support
Skilled Craft

Service/Maintenance

Equal Employment Opportunity Plan
City of Jacksonville Beach, FL

Position Categories

City Classification Code

AA

BB

CC

DD

EE

FF

GG

18




CITY POSITIONS AS OF 6/30/2015

Dept# | Div# EEO EEO Sex Ethnic | F/P Status Position Title
4 2|AA 10 M B F RG BUILDING OFFICIAL G
10 11AA 05 M B F RG DIRECOTR, FIRE CHIEF G
12 2|1AA 12 M B F RG DIRECTOR OF BEACHES ENERGY G
13 1]1AA 01 F B F RG DIRECTOR OF HUMAN RESOURCES G
6 11AA 06 M B F RG DIRECTOR OF PARKS & REC. G
4 1]1AA 10 M B F RG DIRECTOR OF PLAN. & DEVELOP. G
7 4|AA 02 M B F RG DIRECTOR OF PUBLIC WORKS G
2 2|AA 01 F B F RG DIRECTOR, ASST. FINANCE/BUDGET OFF. G
2 2|AA 01 F B F RG DIRECTOR, CHIEF FINANCIAL OFFICER G
1 3|AA 01 M B F RG DIRECTOR, CITY MANAGER G
1 3|AA 01 F B F RG DIRECTOR, DEPUTY CITY MANAGER G
9 1]1AA 04 M B F RG DIRECTOR, POLICE CHIEF G
7 7|AA 13 M B F RG DIST. & COLL. SUPERINTENDENT G
12 5|AA 12 M B F RG ELECTRIC UTL. SUPERINTENDENT G
9 3|AA 04 M B F RG POLICE COMMANDER G
9 41AA 04 M B F RG POLICE COMMANDER G
9 B|AA 04 M B F RG POLICE COMMANDER G
2 2{BB 01 F B F RG ACCOUNTANT G
2 2|BB 01 M B F RG ACCOUNTING SUPERVISOR G
2 41BB 01 M B F RG GIS TECHNICAL ARCHITECT L
2 4|BB 01 M B F RG INFORMATION SYSTEMS SUPV. G
2 2{BB 01 F c F RG INTERNAL AUDITOR G
2 4|BB 01 M B F RG NETWORK ENGINEER - IT G
2 41BB 01 M B F RG SYSTEM ADMIN/PUBLIC SAFETY G
2 4|BB 01 M B F RG SYSTEM ADMINISTRATOR G
3 4|BB 15 M B F RG PROPERTY MANAGEMENT SUPER G
4 2|BB 10 M B F RG BUILDING CODES INSPECTOR L
4 11BB 10 F B F RG SENIOR PLANNER L
5 5/BB 06 M B F RG GOLF COURSE/PARK MAINT SUPT G
6 1|BB 06 M B F RG RECREATION SUPERINTENDENT G
8 6|BB 06 M B F RG TENNIS PROFESSIONAL G
7 4|BB 13 M B F RG CONSTRUCTION/PROJECT MANAGER L
7 4|BB 02 M B F RG PUBLIC WORKS CITY ENGINEER G
7 4|BB 02 M B F RG PUBLIC WORKS PROJ. ENGINEER G
10 1{BB 05 M B F RG FIRE CAPTAIN/FIRE MARSHAL G
10 1(BB 05 M B F RG FIRE CAPTAIN/SHIFT COMMANDER G
10 1|BB 05 M B F RG FIRE CAPTAIN/SHIFT COMMANDER G
10 1|BB 05 M B F RG FIRE CAPTAIN/SHIFT COMMANDER G
12 3|BB 12 M E F RG ELECTRICAL ENGINEER L
12 3|BB 12 M B F RG ELECTRICAL ENGINEER L
12 39|BB 12 M B F RG ELECTRICAL ENGINEER L
12 3|BB 12 M E F RG ELECTRICAL ENGINEER SUPV. G
12 2|BB 12 M E F RG UTILITIES ACCOUNTANT/ANALYST G
13 1{BB 01 F B F RG PAYROLL/BENEFITS ADMINISTOR G
14 2|BB 06 F B F RG GOLF COURSE SUPERINTENDENT G
14 1|BB 06 M B F RG GOLF PROFESSIONAL G
2 5|CC 12 M B F RG PROPERTY & PROCUREMENT OFF G
7 1|CC 02 M B F RG ENGINEERING DESIGN/GIS TECH L
7 6|CC 13 M B F RG UTIL PLT INSTRUMENTAT. TECH L
9 3|CC 04 M B F RG POLICE SERGEANT FOP
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Position Title
POLICE SERGEANT FOP
POLICE SERGEANT FopP
POLICE SERGEANT FOP
POLICE SERGEANT FOP
POLICE SERGEANT FoP
POLICE SERGEANT Fop

POLICE SERGEANT/NON-UNION G
POLICE SERGEANT/NON-UNION G
POLICE SERGEANT/NON-UNION G
PROPERTY & EVIDENCE OFFICER L
PUBLIC SAFETY COMM. OFF. QA-L
PUBLIC SAFETY COMM. SUPV. G
SR PUB SAFETY COMM OFF QA-L
SR PUB SAFETY COMM OFF QA-L
SR PUB SAFETY COMM OFF QA-L
SR PUB SAFETY COMM OFF QA-L
SR PUB SAFETY COMM OFF QA-L
SR PUB SAFETY COMM OFF QA-L
SR PUB SAFETY COMM OFF QA-L
APPRENTICE RELAY TECHNICIAN L
CONSTRUCTION & MAINT. SUPV. G
CONSTRUCTION & MAINT. SUPV. G
CONSTRUCTION & MAINT. SUPV. G
DESIGN DRAFTING TECHNICIAN L
LEAD DESIGN DRAFT/GIS TECH. L

RELAY TECHNICIAN L
RELAY TECHNICIAN L
RELAY TECHNICIAN L

SYSTEM OP./PROG.(NERC CERT.) L
SYSTEM OPERAT.(NERC CERT) QA-L
SYSTEM OPERAT.(NERC CERT) QA-L
SYSTEM OPERAT.(NERC CERT) QA-L
SYSTEM OPERAT.(NERC CERT) QA-L
SYSTEM OPERAT.(NERC CERT) QA-L
SYSTEM OPERAT.(NERC CERT) QA-L
SYSTEM OPERATIONS SUPERVISOR G

SYSTEM OPERATOR QA-L
SYSTEM OPERATOR QA-L
OCEAN RESCUE SUPERVISOR G
POLICE CORPORAL FOP
POLICE CORPORAL FOP
POLICE CORPORAL FOP
POLICE CORPORAL FOP
POLICE CORPORAL FOP
POLICE CORPORAL FOP
POLICE CORPORAL FOP
POLICE CORPORAL FOP
POLICE CORPORAL FOP
POLICE OFFICER FOP
POLICE OFFICER FOP
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POLICE OFFICER
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POLICE OFFICER
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER
POLICE OFFICER
FIRE LIEUTENANT
FIRE LIEUTENANT
FIRE LIEUTENANT
FIRE LIEUTENANT
FIRE LIEUTENANT
FIRE LIEUTENANT
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FIRE TRAIN/SAFETY LT. !

FIREFIGHTER/ENGINEER |
FIREFIGHTER/ENGINEER |
FIREFIGHTER/ENGINEER !




CITY POSITIONS AS OF 6/30/2015

Dept #

—_ A T QU N Gl G T G G G G (Y
= NN NNOOHE -2 OO0 000000C O 00000

~NO AP DBDBNNMNNNNNNNNNMNNMNNODMNNNDNNDNNRNDRNDRNDRN-S

Div #

W WW O O) ~ wd wd i wd e A A 3 e A W A

w W
A

A= NN OTOTWWWW W WO WWWWWWhEWWNNOOOW

EEO

DD
DD
DD
DD
DD
DD
DD
DD
DD
DD
DD
DD
DD
DD
DD
EE
EE
EE
EE
EE
EE
EE
FF
FF
FF
FF
FF
FF
FF
FF
FF
FF
FF
FF
FF
FF
FF
FF
FF
FF
FF
FF
FF
FF
FF
FF
FF
FF
FF
FF

EEO

05
05
05
05
05
05
05
05
05
05
05
05
05
05
05
01
10
06
12
12
12
15
01
01
01
01
01
01
01
01
01
01
01
01
12
01
01
01
01
01
01
01
01
01
01
10
10
10
06
02

Sex

Ethnic

WWTWWOWMOOWUWEETEOTWOWWIOTWTITOTWEOTTMHEIMEOEITOTDTOTOTODOTDOOTOWODEETEOOTOEE

LI T e e e e e 2 e e O T o e e e e e e e o e e O o o o e e T e e e A e e e et e e o e M ¢ M M = M o

FIP

Status

RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG
RG

Page 4

Position Title

FIREFIGHTER/ENGINEER I
FIREFIGHTER/ENGINEER I
FIREFIGHTER/ENGINEER |
FIREFIGHTER/ENGINEER I
FIREFIGHTER/ENGINEER |
FIREFIGHTER/ENGINEER |
FIREFIGHTER/ENGINEER |
FIREFIGHTER/ENGINEER !
FIREFIGHTER/ENGINEER I
FIREFIGHTER/ENGINEER !
FIREFIGHTER/ENGINEER |
FIREFIGHTER/ENGINEER |
FIREFIGHTER/ENGINEER !
FIREFIGHTER/ENGINEER [
FIREFIGHTER/ENGINEER |
ASSISTANT CITY CLERK G

CODE ENFORCEMENT INSPECTOR L
RECREATION SUPERVISOR G

ELECTRIC ENGINEER TECH Il QA-L

ELECTRIC ENGINEER TECH I QA-L

BUS RELATIONS/CONSERYV COORD G
BUYER L

DIRECTOR, ASSISTANT TO CITY MANAGER G
ADMINISTRATIVE ASSISTANT G

CITY CLERK G

ACCOUNTING TECHNICIAN L
ADMINISTRATIVE ASSISTANT G
ASSISTANT CUST SERVICE SUPV G
COLLECTIONS REPRESENTATIVE L
COMPUTER SYS. OP./WEB ADMIN L
CUSTOMER SERVICE REP | L

CUSTOMER SERVICE REFP |
CUSTOMER SERVICE REP |
CUSTOMER SERVICE REP |
CUSTOMER SERVICE REP |
CUSTOMER SERVICE REP |
CUSTOMER SERVICE REP |
CUSTOMER SERVICE REP I
CUSTOMER SERVICE REP II
CUSTOMER SERVICE REP I
CUSTOMER SERVICE REP II
CUSTOMER SERVICEREP Il L
CUSTOMER SERVICE SUPERVISOR G
PURCHASING SPECIALIST L
PURCHASING SPECIALIST L
PERMIT SPECIALIST L
PERMIT SPECIALIST L
SENIOR PERMIT SPECIALIST
ADMINISTRATIVE ASSISTANT G
ADMINISTRATIVE ASSISTANT G

| et aal S S N A

-
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Position Title

STAFF ASSISTANT G
ACCREDITATION MANAGER-POLICE G
COMMUNITY SERVICE OFFICER L
PARKING ENFORCEMENT CORD. L
RECORDS SPECIALIST - POLICE L
RECORDS SPECIALIST - POLICE L
RECORDS SUPERVISOR - POLICE G

STAFF ASSISTANT G
STAFF ASSISTANT G
STAFF ASSISTANT G

ADMINISTRATIVE ASSISTANT G
ADMINISTRATIVE ASSISTANT G

CHIEF STOREKEEPER G
CUSTOMER SERVICE REP | L
STAFF ASSISTANT G
STOREKEEPER L

HUMAN RESOURCES GENERALIST G
PAYROLL SPECIALIST G

STAFF ASSISTANT G

BUILDING MAINT MECHANIC L
ANIMAL CONTROL OFFICER L
APPRENTICE LINEWORKER L
APPRENTICE LINEWORKER L
APPRENTICE LINEWORKER L
APPRENTICE LINEWORKER L
APPRENTICE LINEWORKER L
APPRENTICE LINEWORKER L
APPRENTICE LINEWORKER L
APPRENTICE LINEWORKER L
BUILDING MAINT MECHANIC L
CONSUMPTION TECHNICIAN L
CREW SUPERVISOR
CREW SUPERVISOR
CREW SUPERVISOR
CREW SUPERVISOR
CREW SUPERVISOR
CREW SUPERVISOR
CREW SUPERVISOR
CUT IN-CUT OUT TECHNICIAN L
CUT IN-CUT OUT TECHNICIAN L
CUT IN-CUT OUT TECHNICIAN L
ELECTRIC METER TECHNICIAN L
EQUIPMENT MECHANIC L
EQUIPMENT OPERATOR
EQUIPMENT OPERATOR
EQUIPMENT OPERATOR
EQUIPMENT OPERATOR
EQUIPMENT OPERATOR
EQUIPMENT OPERATOR
GENERAL SUPERVISOR-P WKS L

r~

I i R S N
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Page 6

Ethnic F/P Status Position Title

B F RG GENERAL SUPERVISOR-P WKS L
B F RG HEAVY EQUIPMENT OPERATOR L
B F RG JOURNEY LINEWORKER  QA-L
B F RG JOURNEY LINEWORKER  QA-L
B F RG JOURNEY LINEWORKER  QA-L
B F RG JOURNEY LINEWORKER  QA-L
C F RG JOURNEY LINEWORKER  QA-L
B F RG JOURNEY LINEWORKER  QA-L
B F RG JOURNEY LINEWORKER  QA-L
B F RG JOURNEY LINEWORKER  QA-L
B F RG JOURNEY LINEWORKER ~ QA-L
B F RG JOURNEY LINEWORKER  QA-L
B F RG JOURNEY LINEWORKER  QA-L
B F RG JOURNEY LINEWORKER  QA-L
B F RG JOURNEY LINEWORKER  QA-L
B F RG LEAD EQUIP. MECHANIC L
B F RG LIFT STATION MECHANIC L
D F RG LINE CREW LEADER L
B F RG LINE CREW LEADER L
B F RG LINE CREW LEADER L
C F RG LINE CREW LEADER L
B F RG LINE CREW LEADER L
c F RG MAINTENANCE WKER | QA-L
c F RG MAINTENANCE WKER | QA-L
C F RG MAINTENANCE WKER | QA-L
c F RG MAINTENANCE WKER | QA-L
B F RG MAINTENANCE WKER | QA-L
c F RG MAINTENANCE WKER | QA-L
B F RG MAINTENANCE WKER | QA-L
B F RG MAINTENANCE WKER | QA-L
C F RG MAINTENANCE WKER IlI  QA-L
B F RG MAINTENANCE WKER Ill  QA-L
B F RG MAINTENANCE WKER Il QA-L
B F RG METER READER L
B F RG METER READER L

1B F RG METER READER L
B F RG METER READER L
B F RG METER READER L
c F RG PLANT MAINTENANCE HELPER L
B F RG PLANT MAINTENANCE HELPER L
B F RG PLT. OPERATIONS/TRAIN. SPEC. L
C F RG PLT. OPERATIONS/TRAIN. SPEC. L
B F RG SANITATION SUPERVISOR L
D F RG SENIOR LIFT STATION MECHANIC L
c F RG SR UTILITY PLT OPERATOR (PCP)L
C F RG SR UTILITY PLT OPERATOR (PCP)L
B F RG SR UTILITY PLT OPERATOR (PCP)L
B F RG SR UTILITY PLT OPERATOR (WP) L
B F RG SR UTILITY PLT OPERATOR (WP) L
c F RG SR UTILITY PLT OPERATOR (WP) L
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RG
RG
RG
RG
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Position Title

STREETS SUPERINTENDENT G
TRAFFIC MARK & SIGNAGE SUPER L
UTILITY PLT MAINT. SUPV. G
UTILITY PLT MAINT. SUPV. G
UTILITY PLT MECHANIC L
UTILITY PLT MECHANIC L
UTILITY PLT MECHANIC L
UTILITY PLT MECHANIC L
UTILITY PLT OP. TRAINEE (WP) L
UTILITY PLT OP. TRAINEE(PCP) L
UTILITY PLT OPER.(PCP) QA-L
UTILITY PLT SUPERVISOR (PCP) G
UTILITY SERVWKER| QAL
UTILITY SERVWKER |  QA-L
UTILITY SERVWKER | QA-L
UTILITY SERVWKER | QA-L
UTILITY SERVWKER |  QA-L
UTILITY SERVWKER Il QA-L
UTILITY SERVWKER 1| QA-L
UTILITY SERVWKER Il QA-L

Page 7




%00 | %L¥ %l'¥ %8 | %8e8 | %9¢z | %00 %6'Z %e'e | weel | wros |%vos
0 £ £ 9 Z9 L 0 L 8 ze €6k ove | vie jejoL
%00 | %00 | %00 %0'0 %6'§ %6's | %00 %00 | %BS | %vee | %ess %\-76 | ‘ sBejusoiad
0 0 0 0 oz z 0 0 z | W 6l | ze | #e SoUBUSIUIE] BOIAleS
%00 %00 %00 %0'0 %g'9 %E'9 %0'0 %00 | %L¥ | %E0Z | %889 |%8E6 abejusniad
0 0 0 o ¥ ¥ 0 0 € ol vw | 09 | ¥9 eI pa|iidig
%00 | %P9 | eV | %Y9 | %ev. | %eMe | %00 | %z %00 | %00 | %¥9 | %gs | ebejusoiad
0 £ Z € ge ey 0 ok 0 0 £ v | ¥ Jddns eagejsiulpy
%00 %00 | %00 | %evy | %bey | %bis | %00 | %00 %00 | wezr |w%eer | oBejusoIad
0 0 0 + e |1 v 0 0 0 g e | 1z leuoissajoideled
%0'0 %00 %00 %00 %le | %ie | %00 | i€ %Le | %le | %ees |%eos abejusoied
0 o | 0 0 b b 0 Lo b k| B2 | %2 | 2 wiomsUN:90iMISS 8ARDS0ld
%00 | %00 %02 %00 | %9 %e8 | %00 | %oz | %00 %Z8 | %98 | %86 | abejusniag
b o 0z o b 4 o | &qF | BF - UIomg:80iMeg BAROBI0IH
%00 | %00 | %00 | %ve | %biL | %e6l | %00 %re | %Y %eL | %e'e9 | %so8 afiejusoied
o 0 0 b Ll 8 o | b oz € Lz ge | i uelojuyoa]
%00 | %00 | %00 %9'e | %L0L | %evk | %00 | %LoL | %00 | %00 %08 | %LG8 | sbejusoled
0. 0 of kBB v o g 0 0 e | vz | sz |euoISsaj0I
%00 %00 | %00 | %00 | %nsez | %sez | %00 %00 %0'0 %00 | %s9L |%ges| abejusdiad
0 0 0. 9 v v o 0 0 o £l el L sfelolo/pY
N/IY 1d/Y  |OINVASIH| Xoelg SHUM 230l N/IV Id/VY  [OINVJSIH| oe|g SHUAM [ejol | [ejol fioBaied qor

: sejeLla-| se[eN

AAIM ALID

10z ‘sunr :sleq
92100 JUBLIND

Hoday ogI-juswifojdwiy Yyoray ajiauosyser jo 19




0 0 b b L 8k 0 4 e ss | e €8 [ejoL

‘ %oo b | | %000} %000k sBejusoiad

e . 0 . . . b b b SQUEBLBIEIN/SOIMBS

o HX.OO e e . | - 1 . mmmacmwo._m&

L i 1 0 o 0} o HEID paliMs

, %6188 | %688 1 %L V%KLL _ oBejusnieg

8 8 . Lok 5 ddng sanessiULPY

%00 | . ‘, P I abfejusolay

e b 0 b L 0o 1 0 {euolssejoideied

%0'2 %19 %Z8 %0'2 %28 | %918 | %8s sBejluesiad

: : Lok L& o ke i4 0 | 8% ) B MBS 3ARosiold

woe | wooe | woge | o | o' | kool 1| wais | soigs sBejusoiey

: kb 9 A b b ¢ 4. 86 | &t 0z UERIUYOR |,

%00 , 7 abejusoiey

. S : o L 0 0 [euoIss40id

- . %00 - Lopoool |woooi| obejusoiay

. , 0o | A . v vl r RV/SIEIOILO

N/IY Id/Y  |OINVdSIH| >oeig SHYM [EJoL N/IY Id/Y  |OINYdSIH| >0EIg SHYAA jelol | [ejol Aobsjes qor
so|eLe- SSBIN

29104 Juswpuedeqg

Glog ‘aunf @leq
9210 -PLIOAA JUBLNY

uoday o3Iuawhojdwy yseag ajjiauosyoep jo Ao




0 0 0 L vl Gl o J o ) 0 v g 0zZ oL

%0'0 %000k %000}k abejlianiad

, 0 ) L] ulB/EoIAIES

%00 %00 %0°0 %00 %688 %688 %0°0 %00 %00 %00 %L LL %L LL abejueslad

8 8 l L 6 1ddng saesisiuiwpy

%00 | %009 | %00Z %00k %002 | %008 P sbejusoisg

k 9 L b Z £ 0l sueouyos]

N/ [d/V  [DINVASIH] oeid SHUM [e30L N/IY Id/v  [OINVdSIH] el SHUM | B0l | eoL KioBayen qor
seeLUe SS|BN

JouUosIad UIOMGUON

0 0 i 0 € v 0 z 0 9 Ig 85 €9 EEEN

%0°C %19 %C'8 %0°¢ %28 %9°L8 %8°'L6 ebejusolad

3 £ 4 | 14 oy 14 6% jodyed g sjeiodion

8010

%0°0 %001 %002 %0°0L |%0'00¢t abejuadled

0 L Z L 1 0l 0l syueableg

%0 %00F ;_ soor | ; abejluasieg

0 £ £ € siepUellWon

%00 %0001 %000} sbejusaiag

0 L 3 L sje1yp Ainda( ‘sfeiyd

: , i SJEIOHO

N/IV Id/Y  [DINVdSIH] oBld SUYAA [ejol N/IY Idie O_Z,aiw_I_ el _ SUUM [ejol | [eleL AtobBsjed qor
sajeuls . S9BIN

{ouuosiad UIOMG
anjjod Juswpedaq

G0z 'sunp @je(
9910 IOAN JUBLING

uodey ozgquswiojdwg yoeaq ajiauosyoer jo Ao




0 0 0 ;, | 0 e 2 0 b L L 9z | 62 Z¢ jelolL

; %0'0 | %00 sBeyjlasiad

0 . o | o aoUBUB|UIBN/39IAISS

, %00 7 eoal ~ abrjusoiag

: - 0 . ([ 0 Heig pejing

. e ——. N . sl —

2 4 . . o | e 1ddns eAnessiUILPY

‘ | oo | e ‘eBejusoiag

1.0 | 1 o 0 [euoisssjoideled

%0v | %0 %07 %0y %07 | %ovs .,i_.%o.om;_A . abejusniod

b ) kb .k o ke | PE | se MBS BARoSI0Id

0 - ;, %00 | , 4 mﬁod.z_d, sBejlisnioy

. a0 . . 0 0 uelojuyos

| %woo %0001 |%oooL] ebejusosag

o0 ‘ vl v } ¥ [EUOISS2]0IH

- , | %00 | %000l %0001 _ " apejussIsy

. o L O} B kb Wpy/sielnlo

N/Y id/vY  [DINVdSIH] oelg SHUM [El01 N/ ld/Y  [DINVdSIH| oelg SUUM [eloLl | [ejol Alobeied qor
se[eLwe4| SS|EjN

811 Juswpedsqg

§L0Z ‘eunp sjeq
82J0HIOM JUBLINY

odsy oaz-puswifojdwug yseag ajjiauosyoep jo 1o




0 ‘i o oo 8 ge 0 0 0 0 bk bk | oo% [el0l,

. o . e ] T E—

i . . 0 | .0 0 aoUeUsUBA/EDIAIRS

, . %00 | woo | ‘eBejusoiag

e 0 0. o HelD pa|iNg

%l bl %Ll | %ol | %oes ‘ | owvl L wvr ) ~ ‘aPejiisniad

€ e Bl gz z z | iz  jddng aapessuILIpY

%o000L | w000k | - : el sBejlisoioy

. . < z . ]l o | ¢z _mco_wmﬁo,am‘_mn_.

| %00 , 1 %oo abejusoiod

. 0 b o 0 Aog aAjoslold

%00 %00 | abejlisoiag

0 o | o UepIUYos |

%00l | %00z | %008 %007 ,f\oko.om;_ ‘ebeiliediag

. ook y F £ ‘ Lo | L | 0O [euoissajoid

A |l U ygad Lagazl sbejlisniay

. . 8 8 . . c | ¢ | Z - Wpy/sielodo

N/IY 1d/iv OINVdSIH| oeid SHUM |ejol N/IV Id/V OINVYdSIH| oelg SIIYM jelol | [eloL AobBejed qop
sojelwsd so|el

wswdoeas( B Buluueld pue
(Buiseyoind) soueuld ‘seainosey uelny e Ao ebBeuepy A0 justupedsc

5§10z ‘aunp :ejeq
900 }IOA JUBLIND

Jyoday ogz-puswifodwig yoeeg ajjlauosyoer 1o 10




0 0 0 0 e} 8 0. o ok g Zk | Bk 12 - jeloL

‘, | %ger | wezl | | weer | wele | weze |weual| aBejusoiag

. b kb v 8 |8} L} 8 SouBUBLIIBIN/E0IADG

\ | oo | | %Ze9 | weee |%oo00k| aBEjUsola

; o , e |k 8 ] B HelD palins

,« | %0001 | %0001 | ‘ n | %06 | ~ abejuedied

ok e . o | ¢ 1ddns aAnessIuLpY

‘ ; %00 , o | %000l |%000}]| ~ afejuaoisd

] . .0 . L E [euojssejoideled

i . | %o | %0001 %000L) abejliasiog

. ! . | o . | .. 1.z | e | 2 AIBS BA0B}0Id

I ] | ] N — S—

. b0 0 0 uepluyos|

%00z | %00z %008 ov\,co_om‘_, abejuaciay

- L - b : o2} S [BUOISSBj0Id

%400 ‘ | | %poot ‘_D\‘n‘,o.oqf sbejuadiod

_ o ‘ k] b WPY/S[BIoH0

N/ ld/Y JINVdSIH| Moeld SHUM jeljol N/ Id/vY DINVYdSIH| Moejg SUYAA |ejot [ejoL \Codmtmo qor
safews saey

8sIN07 J|09) %§ souBUBUle|\/adEOSPURT % UOlEBI08Y Juswpedeq

GOz "sunr sjeq
9210 HIOAL JUBLING

uodey oIg-juswiojdwz yseaqg ajjiauosyaep jo A1




0 0 ol el sl 0l e £ v ﬁ LL 58 e & LT

0 e g 1ok b8 L AL A SOUELSMIEN/SOIMSS

wrz | wwe | | | %6v | %eel | %s08 |%9m6| | ofejuanied
. ‘ - ek oo 8 98 B .v,‘,,ow,,,‘,ﬁ.;w o BEOPAINS

e T 1‘¥u$\p.,.‘m,r _ :, : , BRI
z € q L ‘ Lol o9 . 1ddng sApeAsIUiLpY

sz | w0 R e s sbejusoiey

. k] b o B > v - euoissajoidesed

) g b T e , T—

by 0y ey . 0o . ‘ Mag eAnosiald

) I e o B

L kb ) ok p 4k L 8E | B oo Hepliyos]

T . _ e — T T —

U 1 ‘ 9 94 e L 8 e o N . |edolsssld

ol . . , I ——

1 . o. V. .y .} 2 ) e V2N wpy/sieigo

N/IY |dy JOINVdSIH| oeld SHYA [ejoL N/IY 1d/v OINVdSIH| Moeld SUYM |ejol | fejoL fiobsied qor
se[ews- EETEIN

Juswebeue Auadold 9 ABiaug seyoesq Juswpnedseq

Gloz ‘sunp :sjeq
2210 POAR JUBLING
Hoday oF33uswiojdwy yseagq ajiauosyaep jo 310




0 0 0. b8 9 0 0 D gz Wl o B0l

%9'g %9'S %95 | %68e | %00s | %vve abejusoiag

‘ ke kL L ) B Ll 8l aoueLUSiUE/80IAIeS

| wosy | wosk | w00 %00} | %o00g | %0sy x_‘&a.,mm; abejuaoiag

e 1 £ o Z 9 6 | Ll 0z Helo pajins

: %005 | %008 | w000l : N woor| $bejusoiad

Lol b Z 1 1 o (4 jddng sapessuiLpY

. %00 | w0 _ ~ ebejusoled

‘ . . 0 L . ]l o 0 - |eUojsssjoideied

] o _ A _ ——

: 0 _ 0 0 ‘AMag 8Ano8)old

‘ %00 o %0'00L |%0'00% oBejusoied

o0 o8 ) 2 (4 ueoluyos

, | %00 . | %0001 |%000L] obejuasiad

0. . ‘ € € g [euoisssjoid

‘ %00 | | %0001 |%000L]| abejusoied

. ‘ ‘ o o) 2 .z . Upyseomwo

N/V Id/Y  |OINYdSIH| >198Id SUYM [elol N/IV 1d/VY  |OINVYdSIH] oe|d SHUM [ej0l | [ejol Kobsied qor
sojewa4 S9N

SYIOAA 21IgNd Justunede(

610z ‘aunf leleQ
99JOPUOM JUBLIND

uoday poz-Juswhojdwig Yyoeay ajjiauosyoer jo A1




S5%8S UJ0q B0
VEIS PG|
%E 0 0 [¥4] 8] %10 %E0 %E0 %0 %0 0 %E | %10 %6 Pl %Yy %l %CC %6 V9 JUsdIsd
028 ) 0 X] GGl GES 00G 0€8 E 154 5144 Gca'6e G/1'88 SvlcC 0lEY G956} J3qUINN
B ENER]
%Z 0 X) &4 X) %00 %C 0 %10 %00 %00 %6°0 %0 %19 %9'S2 %90 %L %}'SE JUS018d
0lE 0 XJ ) GC 05¢E 06} 05 0 0v8’l [i[44 GOl GG0'1S 011} G68°¢C GOZ 0L TEqUNN
EIE
%S0 X) X) X %10 %¥ 0 %E'0 %E0 %00 %l ¢ %< 0 %0 T %L 69 %9l %9'E %0700 jusalad
0E6 0 [¥4] X 08} <88 065 085 gl 0/E% 044 066" L7 0EC 6t} GSZ € G0C L 0/1'661 TOQUINN
55%55 Toq TEToL |
TI04ANs sANERSIUIIPY
%00 (X} X) XJ %00 %00 %00 %00 %00 %00 %00 %L 8L %788 %00 %0°¢C %165 JusdIad
0 [834] X ¥4 0 0 0 0 0 0 0 061 06€ 0 0C 008 ToqUINN
EIEVER]
%0 1 X 0 ) %00 %00 %00 %00 %00 %00 %00 %890l %l9¢ %00 %0 %6°0F juadlad
01 ) X) 4] 0 0 0 0 0 0 0 oLl G9C 0 [ Sy TBOQUNN
BEN
%01 X) X} X) %00 %0 0 %00 %00 %0 0 %0°0 %00 %9'6C %S 9 %00 %6 %000} [VERYER]
ol X7 X ) 0 [ 0 0 0 0 0 0oe FEE) 0 09 SL0'T T8RN
S8X38 304 [E10L
UIOMS-UON B0IAT8S SA0SI00d
%10 X0 [64] X %00 %10 %00 %00 %00 %20 %10 %06 %L T) %Z 0 %¥ 0 %6 ¢C JUERIER]
Gl [54) [¥4] 00 0 Sk 0 0 0 14 0c OCOE'L 0E8'L GE EE G6C € JGUINN
EENEE]
%00 ) ) X) %20 %V 0 %20 %10 %00 %yl %10 %051 %6°9S %90 %% € %V LL jusdied
0 XJ ] 4] ST Gg 0€ 0l 0 S0Z St ogle Sv08 EL] Sly [ TSOWNN
G
%10 ) 00 XJ %cC 0 %50 %0 %10 %00 %9 L %E 0 %07C %989 %80 %.LE %0001 [VERIER]
Sl 6] [%4] (X) ST 0/ [\3 0l 0 44 oF 09%'c c/8'6 ocl 0ES S6E VL JBqUNN
So%a8 Ujod Te1ol
UIOMS 351188 BAR0sI0I]
%20 [84] XJ ) %00 %E0 %.0 % 0 %00 %Le %10 %611 %G'9e %0 %6 L %E'GC jusdlad
E3 4] X ) 0 S8 0z} e 0 628 0l §66°) [AC] G9 0cE 0626 ToquINN
EEUER
%C 0 4] X 4] %00 %V 0 %00 %2 0 %C 0 %61 %E 0 %E9 %ETE % 0 %YZ %Ly jusdad
GE XJ 4] (X) 0 0/ 4 ge 3 SlLE Sy 090° OEb'S G/ G6E G0G' L BHINN
Bl
%0 XJ ) X) %00 %80 %10 %P0 %20 %0G %0 %28l %6 89 %80 %E ¥ %0 00} Jusdied
0/ ) 00 V4] 0 och Scl 0L o3 ov8 99 gs0¢e FEET vl A 06251 TOqUNN
S6%es (jog [ejol
SUBIOIU05 L
%C 0 ) ) %00 %10 %Z 0 %00 %10 %8’} %20 %} 0} %6 v %60 %8 1 %169 Juadlad
081 X %4 0} 06 09l [\ 09 0£8°1 Sol Scy 0l Syl 068 Sla’l 08809 TBGUAN
EIEDER]
%10 X) X} X %10 %Z 0 %10 %10 %10 %81 %10 %¥'¥ %8'LE %40 %S’} %6°0F S018g
[ 4] 4] X 59 061 0Ll 00} 56 or8' L 06 S8vy GGlTE 004 GGG} 020'¢y JBOUNN
EEL
%E0 (X) %10 %E0 %€ 0 %10 %10 %9E %Z 0 %S VL %8G %G1 %EE %0 001 JUS084
153 ) 00 SL S82 0/ [ Gl 0/9'¢ SG¢ 0i6'vi 00084 EEEN 0.E¢€ G§56 201 TSGUNN
SoXa8 43oq 8101
EENN R
%10 X) ) X) %10 %10 %10 %00 %10 %80 %10 %l %1°CE %90 %Y1 %C £V JUERIER]
Sl ) [¥4] 0 0z1 S8 08 [\ 05 GEL SF 7] 02082 067 G kb 008°/€ TBGWRN
Sjelis] |
%10 X X) 00 %00 %E'0 %E0 %10 %0°0 %l’l %<0 %0°G %8 Ly %S0 %¥ %89G JUERIEN
011 ) ) [64] 0l GEC [ [ 0z G356 0lZ 05EY GE6'LY oLy S0C' L [UZA53 18qUNN
BN
%E0 X) 4] %10 %% 0 %y 0 %10 %10 %61 %80 %l Cl %008 %0} %8¢ %000} FERIEN
[[4 X XJ Ot} 028 She Gl S9 G891 55 S60°1E 000°0Z 006 0EP T 0vG/8 JBGURN
S6%38 Ujod Tejo.L
Sioels|UILPY/SIeIouI0
PUBJHN]  PUB{dHN]  PuBIdHN] PuEMoR[g] PUESHUA]| PuUB 8lIUAM| PUE 8IIUAA SAEN| suoJe uelsy uedially 10 Yoe[d] SUo[e S} 13410 Y] suoje SiUM
J6 8aUeEeg S508] 8301 10 OMy "OUNE | Jo SiUBdsTH 10N S3E] BU0 oune | Jo oluBds|H 1ON GUNE 16 SIUETsH | 8981 |8j0.L Joelang

{dO) Juswabeuryy [suuoslad IO 251310 843 pue ‘doqge jo Jualupedaq ay) 38 (dDD40) sweibolg ssuelidilio) JoRIUOY [RIopsq
30 331140 843 {rod) sonsnp jo jusiupedaqg syl Je UoISIAIQ SIUBIY [1A1D 8Y) Jo uondag uonebnIT uswioidwg ay; {(0033) uolssiog Alunptoddp jusufoduy jenb3y ay; Jo Bulysisuoos salousbe [eiapad dnoy Aq palosuocds si uoljejnge] O3I3 syl

(eyep
SOV Jeaf-g) 01.02-900Z Uonenge L 033
T ‘slliAuosyoer-AYdesBosn-He0LID-033



‘010¢C uoieoyisse|d
|euolednooQ pIEpUBIS Uo poseq aie
pue sapoo JBip-i ale sapoo uoiednod)

w’OURET Jo ojuedsiH JaUo Jiy, PUE ,0uneT Jo ojuedsiH eUole S}LUM, 0} SULIN[OD oM} 8y} PPE ,‘OUIET 10 ojuedsiH, 10} [0} B 186 0] "UORBUIGUIOD Ut 10 3UO[R J8U)i8 ,‘S}UM,, UE) JoL1o 8ok B pejodal pue uiBLio oune Jo oluedsiH papodss oum sjusptiodsal
sepnjoul ,oufe Jo ojuedsiH Jayio Iy, "828l J8Uio ou pUe ,BJILM, St 8. pajodel pue uiBLIo oule Jo ojueds|H psiiodel ousm sjuepuodsal sepnjoul ,0UlET 10 diUedsiH sUOle BIUA, “ABAINS ANUNLILIOT UESIIBLY 8L Uo sjdection sjeledes ale LiBLIo siuedsiH pue soey

“Jurew LiojejUsLINO0p/UONEILISWINI0P  BIBP/MAM/SOB/A0E SNSUBD MMw/:dIY J8 sUoRiuye( joslang sy ees ‘uiBlLio diUeds|H PUB 80E! Lo LOIBULIOJ SJOLW 10 "3UO[E 80BY 8L} 8LI0S pallodas Jo seoel ajdijniu pejadel oum sfenplAipu; oJUEdS)H-UOU JO
soUe|eq Uy} sephjout ,oujeT Jo ojuedsiH JON JO soUBfeg, 'HEMBH JO S1BIS aU) Ul SBalR Joj Peje[nde) AJUo afe SULIN|oo asaLy JeL) sejeolpul A|Uo IBMBH, 0} e0LsIajal 8y "JopUR|s| OJioRd JOYIQ PUR UBIIEMEH BAIEN 0} S18J8l ,|dHN, PUE ‘SAEN BYSEJY PUE LEipl] UoLisluy o)
s1ejo1 NVIV, ‘UEOLISLY UEDLYY 10 YoBg 0} Slejel MoB|g, "AISN|oX3 AlfEninly aJe salioBajeo Aojuye pue soed (e ‘[ejo) el Joj 1deoxg (gIN0) 1eBpng pue juswaBeueiy o 2010 "SN 3L Aq papiroid saUlepinB y)im SoUEPIOSOE Ul BJEP S0B SJ08(|00 NBaINg SNSUSD '§'M auL

"SUBZ{IO "§°( PaleplsUoD ale osje Uofezijeimel yBnouy; susziio ‘g siem Asuj) JeL pajeotput oum s|dosd LIog-UBIBIOL “Yiiq J8 Suszhio
"§'N patapisuon ate (shueled (Usziio g N) UeoLsWY JO PEOIIE 10 (WeNg se Lons) ealy pue|s] ‘g B ‘00Ry OHend ‘seje)s pejiun suj Ut uiog a1am AsL 1L} PaIBDIPLI OUM SJUSPLOASSY “PaZI[e.njeu oUsm aSoU) pUE USZHID "' B LIOG Biem OLM 8SOL} apnjoLll SUSZN0 S'N

‘a|qe|lBAR J0U 10 8]geoijdde jou st ajewsa au} ey suesl (X), Uy

‘|leuss oo} st sased o[dLUes Jo Jaquunu aLj} esneoaq pefe|ds(p aq jouued eale ojydelBoeB siu} 1o} BIEp Jeu) SSYE0lpUIl SUWN|OD Jose Jo UsBJew puk ejelwpss el Uy Anus N, Uy

‘a)elidoidde jou s| Ayiqelea Buildwles Joj 1se) 1BolSHE)S Y "PBII0LI0D St SBLLNSS alf} JeL) SSIESIPUI ULUNJOD 10.18 JO UIBIEW 8L Ul AUS yyppn, UY

‘syendosdde jou 5] 1se) jeolsels v Logngusip papus-uado ue Jo [ealsiul Jeddn Jo (BAlSUY }S8MO| BU) LIl S||E) UBIpaL aU) JeU) SSIEDIPUL ULLINJ0O 10418 4O UIBIBW 8L} Ut ALJUS ., UY

“uofnquisip pepue-uado Ue jo [ealsjul Jeddn sy Ul s|je) UBIPSLY B} SUBSLU BjeLRSS UBIPall B BUIMOY0) +, Uy

‘uolinglistp papus-Usdo Ue Jo [eAlsjUl }samo] 8y} Ul S|[e} UBIPaLWL SU)} sUEall ajeluse UBpall & BUIMO]|0) -, Uy

‘uolingLisip pspus-uado Ue jo jearsiul Jaddn 10 |BAssIUL

158MO] BLj} Ul Sife} SSJELLIISS UBIPSW U J0 LI0g L0 SUO 8snedsq palejnofes oq JoLUED SUBIPSW JO aljel & Jo ‘sjewf)sa Ue ajndiioo o} s|qelleAs 8iam SLOREAISSAD oldules may 00} Jo sUoleAlesqo s|dWes ou Jaljis JeU) Sejeslipul ULUNJ0D Sjelulse al) Uf AUS -, Ly
‘sjelidosdde Jou s! }se} [BONSHES V I0.IS JO UlBleu BU} SNU} pue 10115 PIEPUBIS B 8jndLod 0 S[deiiEA. S19M SUCBAISSTO 8(dLUES M8} 00} JO SUOHEAISSGO S|dUES OU JSUi JEL} SJE0IPU| ULUN|OS JOLS JO LBIBW 8L U AJUS ., UY

'sjoguiAg Jo uoneueidxy

Aamng Auniies) uesisily
0102-900Z ‘neang snsued ‘' :8oInog

"sa|qe} 8sal} Uj pejuasaldel jou sf loute Bujldwesuou jo joaye syl “(eieq au jo Aorinooy ses ‘Ajjigenea Buldwesuoy Jo Uoissnos|p & Joj) Joe Buiiduesuou o) joslqns sle sajelinss SOV Ut ‘Alligeea Buidwes oy uopippe
uj "enjeA 8nJ) aU sUIEIUOD (SPUN0q soUSpHUOD Jaddn pue Jamo) al) Jous Jo uiBlew sy snid sjewnss sy} pue Jos Jo ulblew sl snuilt ajewss ey Aq paulep [BAIBIL au} 1ew Alligeqoud usdled 0g & Buspirold se A|uBnos pajeudiaiul eq Ueo Jous Jo Uibeu

YL "Jolis Jo Uifew jueoiad 0g BU) SI 848y UMOLS 8njeA By 1L "lols Jo LiBiew e Jo asn sy Ynosu) pejussaidal si Aiderien Bulidies woy Bujsue sewnss ue Joj Aujepsoun Jo eesbep sy | “Aiqeuea Bulidies o} oalqns aie pue sidwues & Uo peseq ale ejeq
%00 [%4] &4 X) %00 %C0 %l %E0 %070 %P0 %00 %6°LL %192 %L %9 | %87 jusdlad
0 X) 00 X) [9] Sl 08 (14 0 [i4 0 0G2'L 028’} 08 oLl S6EE TSqUINN
RN
%E 0 X 4] X) %00 %C 0 %00 %0°0 %0°0 %61 %10 %ZCC %0°9¢ %0°0 %380 %e1G JUERIEN]
0¢ [%4] 4] 8] 0 Sl 0 0 0 [[13 4 Spal Sig'l 0 Eid G/GE JBGUINN
BEN
%€ 0 [54] (8¢ X %00 %70 %l L %E 0 %0°0 %CT %} 0 %1 0V %l ¢S %l'l %C ¢ %0°001 US048
4 X) [€4) [8%4] 0 0g 08 0¢ 0 051 |4 S6.C Se9'e 08 R 0.6'9 TSqUNN
Sa%58 UJ04 "[BI0L
B} U] 60US[150X0 YI0M OU "PEAOIdwaUN
%<0 ) 0 %00 %C0 %C 0 %10 %10 %9’ %20 %eETl %1’6Z %60 %S| %ECY [VERIEN]
(43 X) [84) Ol ole Q0Ge Sl 06 S8p'C E4 0/v'6l Sy9'6e 09e'L 06CC G9/°99 J8GUINN
EIEMER
%} 0 X) X} %00 %C'0 %Vy'0 %10 %0°0 %E '} %20 %G9l %6 G€ %60 %6’k %L LG jusisd
S6l &3] [854] 0 0se 959 §S0¢ Ol Fr{4 G698 S01'9¢2 01195 GEV | SE0'E Sy0 16 JBqUIAN
BER
%E 0 X X) X %00 %¥ 0 %90 %C0 %10 %62 %0 %6 '8¢ %119 %81 %bV'e %0°00} jusdiad
0lg &0 [4) [S4] 09 0.9 G06 08€ G6 SISy 0cg §.G°G9Y 09£°96 S6.°C 0zZe'S 508°/Gl TBqUInN
$8XS5 Toq 10
EERES I E RIS
%00 4] (4] [84) %00 %00 %10 %10 %00 %20 %070 %90 %L'E %00 %E°0 %0°'S USO8
0 X) 4] X) 0 0 s ES Ol oLl ol EES 0G2¢ 01 R 000'€ TSqUINN
BBWB]
%E0 4] X) X) %00 %10 %10 %00 %10 %L %C'0 %C el %9v.L %0'C %C't %0°66 JSERIEN
0Ll (X [$4) [64] o] S8 o8 0 ag G589 00l 086’/ SZ1°GP soz’) 096} 68 LG JAqUINN
EEN
%E0 X) (&4 [$%4] %00 %10 %< 0 %0 %10 %E | %20 %8'EL %E8L %0°C %G 'E %0001 pVERIER]
[ ) [€4) &4 0E <8 oL S G9 06/ GO} GpE8 Sl [y SiZl Sz 0809 TSGUAN
PUE jdHN PUB [dHN PUg |dHN pueMdeig|  puUE sliuM|  PUB SHUM|  PUB SlIIUM SAEN] SUO[e Leisy LESLIBWY JOXIEIH] SUOR SJIUA 18410 Iy} suole SJIUAM
10 SoUE[eq S80B] 810U 10 A "OUljE] Jo DUEHEIH 10N BOE] SUGC "OUNE ] 10 OIUEGSTH 0N BURET 10 OjUedsiH] 5081 T80 yelgng

{0} Juowsbeue)y [suuosiad jo soyjQ su pue oge Jo Jusustedsq sy 1k (dD040) sweibold asuerdwag JorBUOY |eIBpe]
10 80140 81 ‘(rOQq) esnsnr o Juswiredaq 8y Je uolsiAId SIUBIY [IMD 3Y3 Jo uohseg uoleByl Juswioidwy sy {0033) uoissiwwog MAunptoddo yewordug enbg auyy jo Bupsisuoo sspusbe Jeispad 1noy Aq palosuods sy uonengqey QI syl

(eyep

SOV Je8A-G) 01.0Z-900Z UoiEINge . 033
14 ‘ellIAuoSYORr-ALdeIB089-4E0 LID-03




— - .. o . R . - N . B, et . . S : o P P P e s e e e PR oo e . . I Mww N _mH.OI_I
bo- | 9t | ¥z |eel | Lge | ey | 00 | e)- | 8% |gol- | 1b9 | egy feousisnia % .
o0 | oo 00 00 00 oo | oo 00 00 00 .o,oor_ 0'00L | ®oiopiiop } afejusaled
b0 | 9V | ¥2 | eck | V&g | €Z¥ | 00 | €L gz [ g9l | 668 | L46 | Aunwuog . 20ueULjUIEIN/EOIMSS
) ) loie ‘,_ soalesmmm
00 00 00 00 oo | oo 00 00 00 00 00 | 00 | ®2iopiiopp 0 abejusolad
L o ‘. 1 ; | Munwwog ff }elD paj(iis
00 | €L | g8 |67~ | 8% L Oz | 00 | 6i0r | O | 1o U(m.ik,,_,__,; O%e- |oousiepia %| \
0'0 00 o0 | oo | 688 | bs8 00 | 00 00 | 00 | kL | L | 90lopiopn 6 abejusolad
00 | €F | €8 | 6% [ |¥b 6%9 | 00 60 0¢ | L9 | 9¢z | lse |Aunwwog 1ddns sanessiuILPY
; I ] - (T ) )
00 | 00 00 00 0o | oo _ 00 00 00 00 [ 0o | o0 | eoiopu0p 0 abejusoied
. ‘ ‘ ‘ ‘ ‘ | Aunwuwop [eUOISS®j0IdRIE]
s P
00 00 0z 00 [ Lo Z8 _ 00 0z | 00 | z8 | 9i8 | 816 | ecwopuop |l 6y abejusoled
00 | zo | 90 | 06 | Zzl | 62z | 00 | v | €€ |06l | 685 | LiL | Aunuwog  Ulomgeoialag BAlos]0.d
00 | ve | ez Leg | g0 L ede | ens | Le | g e ) drel Neind | |estioietiainl
0'0 00 00 0 008 oge | oo 06 | 0§ | 00k | 06y | 069 | ecloplopp || 02 abejusaled
00 | ke | g2 |6k | 99 | €85 | 20 6L | 8¢ | €9 |¢gee | L¥p |AMunuwog ) Ueloluyos L
. N ; o sl
00 00 | 00 00 00 00 | oo 00 00 00 | 00 | o0 | ecopuop || 0O abejusiad
- ‘ , . L | | Aunwieg | [eUOISSSj0ld
bo- | go | oz | 1| bee | zer | Lo |  zey  |sousielid %
00 00 0'0 00 oo | oo 00 000} | ®olopliopn || ¢ abejusoled
Vo | 80 | 02 | L. | lge | cev | VO . ges | Aunwwog S[ERIHO/MIPY
NIV | 1d/v |uedsiH|xoelg | anupa | lelol | NIV [eol | uosuedwod [ [ejoL fioBejen qop
so[euls soeN

991|0d Wswyedsq

610z ‘sunp :ejeq
Ao 01 Ayunwwo) jo uospedwon

uodey O=z-Juswhojdwg yoeag ajjiauosyoer Jo Lo




Lo- | 9k | P2 | ECl- L1k e 00 | &b | 82 |gel- | L'vo | €ey [e9usisd % [oquog [elly
00 00 00 00 00 00 00 | 00 [ 00 | 00 [000QL| 000} | 9910pHOM abejusnled
Vo | 9 | ve | g2k | kez | eer | 00 | € | 8¢ | 99k | 668 | L[S |Aunwwod i ) ‘ SaUBUBUIEIN/S0IAMSS
00 | ew | ee |ev-| evy | ovz | 00 | 60 | 02 | Lo |avi-]| oz [eousishia % spiooax ‘saliejeioss
00 00 00 00 688 | 6188 00 | 00 | 00 | 00 [ ELELE |} LILE =Tol[obHTe}) )\ afiejuagiad
o0 | &L | ee | 6evL | Vyy | 6¥9 | 00 | 60 | 02 | L9 |9ge | Lee |Aunwwop | 6 1ddns ennessiuLpy
el Eeg e N zw zo |6 | ze | e [ene | s |eousiena % Ayador ‘Sucpeuniios
00 00 00 00l 009 00L 00 00 | 00l 00 | 0oz | ooe | sosonuom abejusiad
00 | Ve [ ez |64 | g9t | esa | g0 | 6} | 8¢ | €9 |eee | Lyy | Aunuwoo || o) . suejiuyoa|
N/IY | Id/VY | VSS | 0Bld | SHUM [ejoL NIV | Id/V | YSS | XOoBld | SHUM lejol | uosuedwo) || |ejoL Aobeyed qor
: sojewa S8ell
LLIOMG UON
R b b SR N I ) B0l
00 | 20 | ¥ | 06 | 99 Lyl- | 02 | vi- | 6 | 89 | /g | [yl |eousiend % sfeiodiog 'sisolo
0'0 00 0¢ 0’0 19 Z8 0'e 00 00 z8 918 816 | 90I0PHOM\ || 6Y abejusoled
00 | 2o | 90 | 06 | 22 | 67¢ 00 vl | ee | oglL | 689 | V2 | Aunwwog || . AI3g 8Aljoslold
00 | ver | ez |eu| goe | ese | zo- | ve | ez | ser | sue | egg [sousiomia v  suesiies
00 0’0 0’0 00 00 00 00 00 00 002 | 00L | 000} | ®2I0plOM ol abejusoled
00 | Ve [ ez | 6L | gee | eas | 20 | &) | 82 | £9 | €ege | Lyy |Aunudod ‘Uepluyos |
‘ 1 _ |eousiayia %
00 00 00 00 0:0 00 00 00 00 00 00 00 90I0PHOM 0 abejusaled
. . . ! ‘ 1 Ajunwiwos [BUOIsS8j01d
10 | 80 | 02 | 2 | bze | zey | Lo | bbe | BL- | 06 | beg | gy |sousisdid % SI8pUBLLLIOD ‘SjBILO
00 00 00 | 00 00 | 00 } 00 00 00 00 000k 000k [ 920DIIOM v abejueoiad
[} 80 | 0z | L4 | bege | zey | LO | Ll | 61 0§ | 64y | 899 [ Aunwwog WRY/SIERIHO
N/IV Id/Y | ¥SS | XoBld | SHUM |ejoL N/V | Id/VY | VSS | oe|gd | sUM [eyol | uosledwod || oL Aiobeyeg qor
sojewa SS|BIA

uiomsg
a0ljod Juswiueds(

gLog ‘sunr :ejeq

A9 0) AHunwwon jo uosuedwon
Moday oaz-uswhojdws yseeq sjjiauosyoer o Aj9




1 _ ¢ [EloL
‘ 89 ,

00 0’0 00 00 00 00 00 00 00 00 oo | oo 90100 abejusniad
[ | . 1 Aiunwuioo 0 ~SdueuUUlEN/EOINBS

; ; ; ‘ . laoUsklalid %
00 0'0 00 | 00 00 00 | oo | 0O 00 00 | 00 _yo.o 80I0DIIOAN 0 abejuaoiad
. . , ‘ | Aunwiwogy ¥elD paliIvS

00 | €1~ | g¢e |6¥l-| B5s @ 1ce | oo |60 |02 | Lo .m,w%  l'ge- [eousieyia %
00 00 00 00 0’00l 000l | o0 [ OO 00 | 00 | 00 | 00 [ eoloplopy | obejusoied
00 €L | €g¢ [6evL | Lwr | 6¥9 | 00 | 60 | 02 | }9 | 96z ]| L& |Aunuwog | z Jddns ennesiuiupy

i i} s 1 ‘ sl )
00 oo | oo 00 00 _ 00 00 00 0o | 00 00 00 | ooiopjiop ebejusoled
. i | _b_caEEno: 0 [euoissajo.ldeled
o0 |zo |90 |06 | ze | ez oo | ez | i |ou| kez | eel |esusienidu|

00 00 00 00 0F _ o _ 00 0] 0¥ Oy | 0y8 | 096 | =0lopiopn | afejusoled
00 | zo | 90 | 06 | tgeb | 6te | 00 [ ¥i | 6€ | 0GL [ 668 | L2 |Aunwwog || gz 90IAIBg BARORl0ld

A : oo |sausisia o
00 00 00 00 00 _ 00 00 00 00 00 00 00 20I0DHOM abejusoiay
. . Aunwwoo | o Uepiuyos|

vo- | e | sz | koie | eer | oves | ovos | e | v | v | zee | ves |eousisiia v
00 00 00 0'0 00 | o0 00 0'0 00 0'0 | 000L ]| 000k | @dlopiiop abejusniad
L0 | 8L | L2 | L0 gey | L6 | LO | 8l ve | vy | 8l | 60F |Aunwwop || 4 [EUOISSS]0I

o [eo oz | s | e |ozer [ ve | v | e | oe | e | zier  |esusisia v
00 00 00 00 oo | oo 00 00 00 00 | 000L | 000} | 92iobopn abejusolad
Vo [ 80 [ 02 [ L4 Lee | Zey | L0 | Kk 6L | 06 [ 64r | 899 | Munwwog | | S|BlOO/WRY
N/AY | Id/Y [uedsiH] soelg | ejuAA ol | NIy | Idiv [uedsid] yoelg | suupp | teiol  [uosuedwod || ejoL Alobeyed qor

ssjews soje

all4 ;uswuedaq

G10g 'sunp :8le(Q

Ao 01 Aunwwo) jo uosiedwon
Moday ozaz-juswiojdwy yoeag ajjiauosyoer Jo A1




) , , I 4 lelol

| ‘ aoUBIslIq %
00 00 00 0'0 00 00 0’0 00 00 0'0 00 | oo _‘meo%o; abejuaniad
‘ . . . . :EEJEE‘oO: ‘o , 2oUeUsUIR|N/@0iAleS

i o o 1 ;.;_uu%at_a sl
00 0.0 00 00 00 | oo 00 00 00 00 00 00 B0I0JMIOMN abejusniad
| Aunwwog | o UeID palliMs

00 86 | g¢ | 88 | goz L2 ;_io.o; 60~ | oz | Lo ,m.w? ‘_ e m%w,ut_oﬁ
00 il 0o L ¥0,L | 9176 00 00 00 | 00 v. | ¥L | edlopopy abejusolad
0’0 €L | €€ | BYVL | Y 6¥9 | 00 | 60 | 02 | k9 | o5c | Lse |AMunwuog || /z jddns eanensiUILPY

: ‘  leousiemia %
00 00 00 00 000} _ 000l | 00 00 00 00 | oo | o0 | eoiopliopn abejusolied
‘ . . : . ] | Munwuweg | 2 - [euojssejoidereq

1.. ] _ el e
0'0 00 00 00 00 00 00 00 00 00 00 | 00 | 99lobuop abeueoied
. ‘ ‘ ] P | Aunwwoo || o 80IAIeg 8ARo8)0ld

| ‘ , 1 , . Nleousienia vl
00 00 00 00 o0 | oq 00 00 00 00 00 _; 00  92JoiIopN afiejusolad
‘ | | _ ‘ . | Munwwoo | 0o ueloluyos |

vor e | 2w | oo | ez | vez | vo | eis | e | v | zee | b6z [ecusishia %
00 | Qo 00 | D0k 002 008 00 00 00 00 | 00 | 00L | ®3i0B0p abejusoiad
o | 8L | zz | vor | ey | wes | ko | 8 | v2 | vy | 8Le | 60y | Awunwwog | oL [euoissajoid

Lo- | 80 | 02 | 22- | g6e zsz | Lo bbk- | 6L | 08 ,‘.m.mm, Zz'8¢-  |eousiapid %l
00 0:0 00 0'0 vl ¥l | 00 00 00 | 00 | 982 | 98z | edloplopy abejusnied
L0 | 80 0z | LZ | Vee | 2¢gy | LO VL | 6L | 06 | 627 | 898 |Aunwwog | / _ S[epIHO/WRY
N/AY | Id/Y [uedsiH]| doelg | ®HUM el N/IY | Id/Y |uedsiH| >oelg | euupa | [elol | uosuedwod | [ejo) Kiobeies qor

sojews4 soe|N

Buiseyoind

uswdojeas ¥ Buiuueld ‘8oueUl ‘|BuuosIad 8D A ‘1ebeury Ao uswipedsq

G10g ‘sunr :ejeQ

A9 03 Aunwiwo) jo uostedwon
Moday oz~ uswhojdwyg yoeagq ajlauosyoer jo Lo




L0~ | 9 | ¥T ozi- | 86z | 00 | € | L6 [0l | 9L | 862 [souUsisyld %
00 | 00 [ 00 | 0O geh _ gzl | 00 | 00 gzh | g/8 | g8 | g8 | edlopjiopy abejusoled
Vo | 9F | e | eek | 1ee gey | 00 | &) | 8Z | g9l | 6ge | LUS | Munwwoo | 8 SoUBLSIBIN/BOIMISS
00 | zo | g0 | 90- | e | 06 bo- | bh- | Te- | G€q | €y | 06 |eousialid %
00 | oo [ oo | 0O 00 00 00 | 00 | 00 | 299 | £€€ | 000} | 99.0poM abejusoled
00 [ 2o | g0 | 90 | L& | 08 | b0 | Vb | 29 | Tl [9%. | 066 |AMunuwog | ¢ WeIO pRliIdS
00 | €1 | e8 |6V | 669 lge | 00 | 60 | 02 | L9 |95z | Lse ;_uucm,_%_aﬁ
0o | oo [ oo | oo [ ooop | oool | 00 | 00 [ 00 | 00O | 60O 00 90I0/3I0M ebejusoie
00 | €L [ g | 6% | Lyy | 6¥9 | 00 | 60 [ 02 | L9 | 992 | Vse |Aunwwog | | _ jddns eApedsiuipy
‘, : 1 ’ _ _  |sousislid %
o0 | 00 | 00 | 0O 00 00 00 | 00 | 00 [ 00 |o00QL| 000 ;_,; 82010 obejUsDlad
o ‘ - . ‘ «%_CUEEOO; L _mcommwm%oLthmn_
00 | 00 | 02 |zsl-| vee | 165 | 00 | 00 | Ot |80k | 6€L | L6g |9ousiela %
00 | 00 | 00 | QO 00 00 00 | o0 | o0 [ 00 |o000L| 000k | ®2i0piopn obejusoled
00 | 00 | O0c | 48k | ¥eE | L6s | 00 | 00 | 0€ |80k | kez | e0r |Awunwuwog | z 92IMOS BAROB}0Id
b : o . solisiaid %
00 | oo | oo | 0O 00 oo | oo | oo [ 00 | 00 [ 00 _ 00 | 90iobliop ebejusolod
: _ . L | Mwunwwoy | 0 _Heldyoo]
T T T — &nb_g_w. wossiEmalnE e e
00 | 00 | 00 | 0O 00z | 00z | 00 | 00 | 00 | 00 | 008 | 008 | e0lopop obejusoiad
Vo [ 8k | LT | VoL | eer | Les | L0 | 8L | ¥Z | v¥ | 8LE | 60y |Aunuwog | g [EUOISS3j0id
bo- | 80~ | 02 | L4 | bee | 2ep | bo- | bi- | el- | 06 | leg | eep  [sousishia %
00 | 00 | 00 | 0O 00 00 00 | 00 | 00 | 00 |0O0OL| 000L | e2iobjiop abejusoled
b0 | 80 | 02 | L/ | e cer | b0 | WL | 6L | 09 | 6lr | 895 |Awunwwoo | | S[ERHO/WPY
NV | Id/v [uedsiH| oelg | euum | [elol | NIV | Id/v [uedsiH | doelg | syum | rejol | uosuedwod |f jeioL Aobeyed qor
solewa sojenl

[osjed yoeag ‘esinog 409 % asueudiuie/edeaspueT ‘Uojesiosy sjuswpedsq

GL0Z ‘eunp :ejeQ

A5 01 Aunwwoy jo uosiiedwon
Moday ozg-uswhojdwg yoeag afjlauosyoep jo Aun




bo- | 9~ | vz | e2l- | L2z | 668 | 00 | €l | b2 | g% | Oy | B6E |eousiajiay

o0 | oo | 00 | 00 V' vz 00 | 00 | 6% | zel [ s08 | 96 | eciopiiop afejusolad

Lo | 9V | vz | ez | Lez £y 00 | €1t 8z | g9l | 658 | 2/9 |Munwwop | £ aoUBLBUIBIN/E0IAIDS

00 | zo- | g0 | 90- g - 9z | 1o | V- | g0 | 0k | B | 9z |eousiemiad v

00 00 00 00 ve ¥Z | 00 00 8¥ ¢cl | 908 ,_m 9'/6 | S2/opiopn sfejusnled

00 | zo | g0 [ 90 | zg | o% bo | by | zg | zelL [ 9v. | oes | Awunwwon || Ly . YEIO pallIMsS

00 | €1~ |ooe |6vi-| 85 | v8L | 00 | esl | 02 | Vo |98z | vs8i- |eousieiia % ;

00 | 00 | eee | 00 008 cee 00 | 29 | oo | oo | 0O L9l | eoioptiopy afejusoled
00 | g1 ce | 6%k | LY 6%9 | 00 | 60 | 0z | L9 |98z | itse | Aunuwog | o9 1ddng sajessiuiWPY

) o o,
00 | oo | o0 [ 0O 0'5¢ 0%z 00 | 00 | 00 | 00 | 082 _ 0'6. | eoiopom abejusoled
1 . | Munwwog ||y leucissajoideled
[ ; w _  eousisiiia %t : :
00 [ oo | o0 | 00 00 00 00 [ 00 | 00 | 00 | OO 00 | ®9oiopiiopy ofejusolad
L ‘ . . o . . ‘ b.c:EEOO 0 mo_Eww m>_«owuo.~,n_

20 | Lz | wb | b | gve | 905 | zo | @) | 92 | 20 | g9 | 904 |[eousienid%

00 | 00 | 00 | 0O eg | g9 | o0 | 00 | 00 | &5 | 968 | Lve | eoioplom afejusoied
20 | L2 | ¥V | bLL | 86 | 668G | ¢0 | 8L [ 9% Vs | ove | Ve | Munwwoo || 8L ‘Uepluyoe ]
V0 | 8k | Lz | bok-| ey | bes | Lo | 28y | viE | v | Z8l | Leg  |9ousiauia % :

00 | 00 | o0 | 0O oo | oo 00 {00s | oo [ oo | o0o0s | oo00L ;_mmeo%es; ebejuaniad
bo | e Jozz | vor | eey | bes fobo | 8L | ¥e vy | gle | 607 | Aunwuiod 9 |euolssajold

Vor fgios i atee s L e L e U os L D L e | oise iR b e ey | BsaisHiq o) .

oo | oo | oo | oo | oo | o0 00 | oo | 00 | 00 |000L| 0O0OL | ®diopom obejusoled

o [ 80 | oe [ 22 | bvee | 2ep ) Lo | L) 6'L 0 | 62¢ | 895 |[Awunuuwog | z . s[epo/wWPY
NAY | Id/iv [uedsiH] doelg | ewupy | relol | NAV | Id/v |uedsiH| doei@ | enupma | relol [ uosiedulod || eioL KioBejeq qor

S8lews salelN

wswebeuep Aledoid ' ABisug sayoeaq Juswuedad

GL0Z "aunf :sjeQ

A9 03 Ajunwwo) jo uosiedwon
uodey o3z-uswhojdwg Yyoeagy ajlauosyoer jo Ao




T R R F R B L PO PR I R N T 4 [B30L
L0- 9l- Ve | el g6l- 298~ 00 15 Iy 8'¢ ree | Lbl 1,98 mu:m.‘_mt_oﬁ,&
00 00 00 00 99 949 00 00 9¢g 68¢c | 009 ¥ ¥6 9DI0MIONA abejuanlad
Vo | 9V | vz |eeL | bse | ezr | 00 | ) | 82 | g9k | 66e | 248 |AMunwuwoo | gL aouBUSJUIBIN/EDIMBS
o0 | zo | eo |so | e | oor | wor | b ey | e |eez | oo [estsisia %
00 00 00 0'0 o0&l | 04t 00 00 00k 008 0sy 098 . O0IODION abejusaied
00 | zo [ g0 | 90 | e | 0§ | WO | Vb | 26 | 2Z€lL | 9¥L | 086 |AMunwwoo | oz Helo pajiids
00 | €L | ee | bee | 69 | Lse | 00 | 80 | 02 | Vo |96z | Lge- [eousieyid %
00 00 00 009 00g 0001 00 00 00 00 00 | 00 ‘ - 90IopDIoOAA abejusoled
00 | €k | &€ | 6VL | Lbr | 6%9 | 00 | 60 | 02T | L9 | 9§z | lee |AMunuwop | z ~ jddng sApess|ULPY
. . A . . » Amo,:@mt_u, 7 ;
00 00 00 00 Q0 00 Y 00 00 00 00 00 00 mo‘_oyx,_o>> ; afiejusalag
. ‘ . . . Agunwwog | 0 [eUoissajoldeIRd
; n souaislia %
00 00 00 00 00 | 00 00 00 00 00 00 00 mwu._.“u“?_;o>> ebejusoied
. ‘ , ‘ ‘ AMunwwog | o 8aiAIBS BA)0S}0Id
zo- | Lz | wue || e | eees | zo- | eue | e | ber | oee | sie  [esusielia v
00 00 00 | 00 00 | 00 00 00 00 00 [(000L]| 0O00L 20I0DUOAA afejusoied
20 | Lz | ¥L | VEL | 86e | 695 | ¢0 | 8L | 92 | VS | OveE | Ly | Aunuwop | ¢ UepIULoS |
vo- | @b | sz | ok | ey | ves | vo | e | e |y |20 | wes  faoueienia g ;
00 | 00 | 00 | 00 oo | oo | oo | 00 | oo [ o0 |000L| 000k | ®ioptiopm sbejuaniad
L0 8L [ 42 | L0k | 6€F Les | Lo | 8F | ¥Z | vv | 8le | e0r |Aunwwog |l e [euoissejold
L0 | 80 | 0T | L4 | e | gy | KO | b | 6k | 0% | b | ziey  Jeousiend %))
00 00 00 00 00 00 _ 00 00 00 | 00 [(000L] 000k | °olopPlOpN abejuanied
o | 80 | 02 | L4 bee | Zgevw | VO ] B 6L 06 | 647 | 895 | Munwwog z S[eILO/WPY
N/ Id/y |uedsiH | doelg SUYAA jelol N/IV Id/y |uedsiH | soelg | suupA jejol uosuedwod |[ jejoL Aiobsjed qor
solele se[e|N

SHIOAA DljaNd Justupeds(

glog ‘sunr :eeQg

Ao 03 Aunwwos jo uosnedwon
Modey ozF-juswhodwzg yseaq a|[iauosyoer jo Ao




%006¢
%EEEE
G
1Z
o %00S§C
b
- %e06y
%.G°€C
v/
%LG’L
%6€°9C
6k
- %e0s
o9zl

it
801

82
_%00GL
>
e
%8605
9z

)

5006,

%.999

ol
8g
%089

%eros
0] 44
%l8Y

KIIEL
ot
%8Sy
oL

%¥c0  %¥C0
9 9

. 0 ‘ l
——

. %65¢
e

%000 %000 _
2000,
%000
0
4
%02
Z

%000
0

z
%0°Z

et
%09°¢
Ll
%9571 %.6°L
%6EL  HLLY
b e
w99
. 2§k

%18C
6

%0062 %000
_%9LbL
9

KEES
9

%0062
%

%299
}
6
%600}

%0LZ)
8¢
%HGL

%08}
Dee

88

 Jelhog

%0057
9.
%EEE6
7l
¢l
%098

%002

8.
_%IEV8
&
%L2L8

Gqac
%GE'C

=
%L6VL
el

|oor

e

ez

_ |eove.

e

Aed jo sso
JOAUI %
Aeyunjoaul-
Alejunjop-
T
suopeuiuIe]
suopowsaq

Gl
G8

_Siejsuel]
K
suonowold

9 80104 YIOM
# 8910/ IO/

paulH syueojjddy jo %
sallH [ejo JO %
pafojdwig
‘ebrjussio
sjueolddy

vie
i€

Jemsue oN sjewa]

SeN

psjels jou  sely/puliy
B840

Id/uBlsy oluedsiH

J0elg

SHUM

[eloL

3dim ALID

GL0Z ‘0geunr -¢10z ‘L AInp siesA
(suonisod awyind)
SUOIIY [dUUOsSI9d

Arewwng [eluuaig yoseag ajjIAuosyoer jo Ao




