11 North Third Street

City of Jacksonville Beach Jacksonville Beach, Florida

ACKSONVILLE
BEACH Ag enda
City Council
Monday, February 6, 2017 7:00 PM Council Chambers
MEMORANDUM TO:

The Honorable Mayor and
Members of the City Council
City of Jacksonville Beach, Florida

Council Members:

The following Agenda of Business has been prepared for consideration and action at the Regular
Meeting of the City Council.

OPENING CEREMONIES: INVOCATION, FOLLOWED BY SALUTE TO THE FLAG
ROLL CALL

APPROVAL OF MINUTES

17-015 Regular City Council Meeting Held January 17, 2017

ANNOUNCEMENTS

COURTESY OF THE FLOOR TO VISITORS

MAYOR AND CITY COUNCIL

a. 17-020 Appointment of One Alternate Member to the Planning Commission
b. [17-021] Appointment of One Alternate Member to the Board of Adjustment
CITYCLERK

CITY MANAGER

a. 17-016 Receive Information Regarding the 26.2 with Donna, The National
Marathon to Fight Breast Cancer
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City Council Agenda February 6, 2017

b. 17-018 Award Projects 1, 2, 3 and 7 to the Lowest Qualified Bidder, R&D
Landscape and Reject Projects 4, 5 and 6 from Bid Number 1617-02 Titled
Installation of Irrigation Systems

C. 17-022 Ratify the Collective Bargaining Agreement with Laborer's International
Union of North America (LIUNA), Local 630, Effective October 1, 2016

RESOLUTIONS

f7-023 RESOLUTION NUMBER 1970-2017

A RESOLUTION AMENDING THE CITY OF JACKSONVILLE BEACH
POSITION CLASSIFICATION AND PAY PLAN FOR MANAGERIAL,
PROFESSIONAL, ADMINISTRATIVE AND UNCLASSIFIED (NONUNION)
CITY POSITIONS, EFFECTIVE OCTOBER 1, 2016. (This Resolution adds
one nonunion position, a Database Administrator)

ORDINANCES
17-019 ORDINANCE NO. 2017-8086 (Second Reading) (Public Hearing)

AN ORDINANCE TO AMEND PLANNED UNIT DEVELOPMENT
ORDINANCE NUMBER 2011-8001, SUPPLEMENTING THE
COMPREHENSIVE ZONING REGULATIONS AND ZONING ATLAS FOR
THE CITY OF JACKSONVILLE BEACH, FLORIDA, AS PROVIDED
UNDER CHAPTER 34 OF THE CODE OF ORDINANCES OF SAID CITY.
(This Ordinance amends the Preliminary Development Plan for the Baptist
Medical Center to include the expansion of the South Pavilion of the main
hospital building, including relocation of an internal roadway, and the
relocation of the existing helipad.)

ADJOURNMENT

NOTICE

In accordance with Section 286.0105, Florida Statutes, any person desirous of appealing any decision reached at this
meeting may need a record of the proceedings. Such person may need to ensure that a verbatim record of the
proceedings is made, which record includes the testimony and evidence upon which the appeal is to be based.

The public is encouraged to speak on issues on this Agenda that concern them. Anyone who wishes to speak should
submit the request to the City Clerk or to the recording secretary prior to the beginning of the meeting. These forms
are available at the entrance of the City Council Chambers for your convenience.

In accordance with the Americans with Disabilities Act and Section 286.26, Florida Statutes, persons with disabilities
needing special accommodation to participate in this meeting should contact the City Clerk’s Office at (904)
247-6299, extension 10, no later than one business day before the meeting.

City of Jacksonville Beach Page 3 Printed on 2/1/2017



Minutes of Regular City Council Meeting

held Tuesday, January 17, 2017, at 7:00 P.M. JACKSONVILLE
in the Council Chambers, 11 North 3" Street,
Jacksonville Beach, Florida BE AC H

OPENING CEREMONIES:

Council Member Buck gave the invocation, followed by the salute to the flag.

CALL TO ORDER:

Mayor Latham called the meeting to order at 7:00 P.M.

ROLL CALL:
Mayor: William C. Latham
Council Members: Lee Buck Keith Doherty Christine Hoffman

Bruce Thomason Phil Vogelsang Jeanell Wilson

Also present were City Manager George Forbes, City Clerk Laurie Scott, and Staff Assistant Mandy
Murnane.

APPROVAL OF MINUTES
It was moved by Ms. Wilson, seconded by Ms. Hoffman, and passed unanimously, to approve the
following minutes, with a modification to redact the address of a law enforcement officer:

e Regular City Council Meeting held on December 19, 2016

It was moved by Ms. Wilson, seconded by Ms. Hoffman, and passed unanimously, to approve
the following minutes:

e Special City Council Meeting held on January 5, 2017

ANNOUNCEMENTS:

Mr. Vogelsang asked Mr. Forbes about the completion status of the walkovers.

Mr. Forbes informed the Council that about 20 walkovers had been repaired and the focus is
currently on the walkovers from 8™ Avenue North to Seagate Avenue, as this is where the new
berm has been placed and needs to be protected. The next step will be to repair walkovers from
Beach Boulevard to 8" Avenue North since these walkovers are some of the most heavily used.

COURTESY OF THE FLOOR TO VISITORS

No speaker cards were received by the City Clerk.
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Minutes of the Regular City Council Meeting
Tuesday, January 17, 2017

MAYOR AND CITY COUNCIL

CITY CLERK

CITY MANAGER:

(@)

(b)

CC 170117 mins

Item # 17-006, Accept the Monthly Financial Reports for the Month of
December 2016

Motion: It was moved by Ms. Wilson and seconded by:Ms. Hoffiman, to accept
the monthly financial reports for the month of December 2016, as
submitted by the Chief Financial Officer.

Roll call vote: Ayes - Buck, Doherty, Hoffman, Thomason, Vogelsang, Wilson,
and Mayor Latham. The motion carried unanimously.

Item # 17-007, Approve a Draw in the Amount of $17,245 from the Federal
Equitable Sharing Fund for the Purchase of New Custom Police Badges for
Sworn Officers of the Police Department

Motion: It was moved by Ms. Wilson and seconded by Ms. Hoffman, to approve a
draw of $17,245 from the Federal Equitable Sharing Fund to expend as
described in the January 1, 2017, Memorandum from Police Chief Dooley
entitled, “Purchase of New Custom Police Badges for Sworn Officers of
the Police Department.”

Mr. Forbes explained the Jacksonville Beach Police Department has never had
custom-made badges. The badges would have the iconic Red Cross Lifeguard
Station and City logo as part of the design. The cost of the badges reflects the
purchase of approximately 210 badges. Each Police Officer would be issued three
(3) badges. [jacket, shirt, and wallet] The funds would be coming from seizure
money, not taxpayer dollars.

Mr. Vogelsang expressed his support of the new badges, and he stated his
appreciation of the Police Department.

Ms. Wilson stated she had concerns regarding the costs of the new badges and asked
about the costs of the current badges.

Police Chief Pat Dooley stated the current badges are standard badges and cost about
$84 each. The new custom badges are about $72 each.

Ms. Wilson stated she supported the purchase of the new badges and thanked the
Police Department for their service.

Mr. Buck stated his support of the new badges.

Mr. Doherty expressed his support of the new badges and liked how community
policing is represented on the badge.
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Minutes of the Regular City Council Meeting
Tuesday, January 17, 2017

(©)

@)

(e)

CC 170117 mins

Mr. Thomason stated that a department is not just a building, it is the people. He
fully supports a unique badge for a unique Police Department.

Mayor Latham stated he supports any effort to enhance the Police Department’s
pride in the City.

Roll call vote: Ayes — Doherty, Hoffman, Thomason, Vogelsang, Wilson, Buck,
and Mayor Latham. The motion carried unanimously.

Item # 17-008, Award Bid No. 1617-04 Static Cast Concrete Poles for Beaches
Energy to the Lowest Responsive, Responsible Bidder, Gresco.

Motion: It was moved by Ms. Wilson and seconded by Ms. Hoffman, to award Bid
Number 1617-04, titled Static Cast Concrete Poles for Beaches Energy to
the lowest responsive, responsible bidder Gresco, as explained in the
Memorandum from the Director of Beaches Energy Services dated
January 5, 2017.

Mr. Forbes expressed the importance of replacing the wooden poles with the
concrete poles to be better prepared for future storms.

Ms. Wilson stated her support for replacing the wooden poles.

Roll call vote: Ayes — Hoffman, Thomason, Vogelsang, Wilson, Buck, Doherty,
and Mayor Latham. The motion carried unanimously.

Item # 17-009, Approve the Replacement of the 805 Transmission Static Line
and ‘Associated Hardware by Power Secure Utility Services in the Amount of
$843,211.

Motion: It was moved by Ms. Wilson and seconded by Ms. Hoffman, to approve
the replacement of the 805 transmission static line and associated
hardware |by Power Secure Utility Services as described in the
Memorandum from the Director of Beaches Energy Services dated
December 30, 2016.

Mr. Forbes explained the static line is the highest point and protects against lightning
strikes.

Mr. Forbes addressed Ms. Wilson’s inquiry as to how the work would be conducted
by stating the work would be completed by helicopter.

Roll call vote: Ayes —Thomason, Vogelsang, Wilson, Buck, Doherty, Hoffman,
and Mayor Latham. The motion carried unanimously.

Item # 17-010, Award Bid No. 1617-06 Circuit Switchers for Beaches Energy to
the Lowest Qualified Bidder, Whitehead & Associates, Inc.
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Minutes of the Regular City Council Meeting
Tuesday, January 17, 2017

®)

CC 170117 mins

Motion: It was moved by Ms. Wilson and seconded by Ms. Hoffman, to award Bid
No. 1617-06 Circuit Switchers for Beaches Energy to the lowest qualified
bidder, Whitehead & Associates, Inc., in the amount of $516,642 as
explained in the Memorandum from the Director of Beaches Energy
Services dated December 31, 2016.

Mr. Forbes addressed the three substations where the circuit switchers are to be
updated are located at Butler, Jacksonville Beach, and Fort Diego. The new switches
would allow all switches to operate in the same way and the life expectancy for these
motorized circuit switches is about 25 years.

Roll call vote: Ayes — Vogelsang, Wilson, Buck, Doherty, Hoffman, Thomason,
and Mayor Latham. The motion carried unanimously.

Item # 17-011 Approve the Installation of 4" Natural Gas Mains Between
* 621 Ponte Vedra Boulevard to Sawgrass Country Club
* Between 45 PGA Tour Boulevard to TPC Sawgrass
* Between the Sawgrass Country Club and the intersection of A1A
and Palm Valley Road

Motion: It was moved by Ms. Wilson and seconded by Ms. Hoffman, to approve
the installation of additional 47 natural gas main by TECO People’s Gas
in the amount of $757,317 as described in the Memorandum from the
Director of Beaches Energy Services dated December 29, 2016.

Mr. Forbes explained the alternative benefit of natural gas for the customers. The
approval of this item is contingent upon receiving the signed contracts from
Sawgrass Country Club and TPC Sawgrass. The funds would come from the Natural
Gas Division of Beaches Energy.

James Farris, a representative of TECO People’s Gas, was present at the meeting to
address any concerns.

M. Farris explained their contractors perform the work on about 25 to 26 miles of
natural gas main already in the ground and this would be an additional 21,000 feet
installed.

Ms. Wilson asked if residential properties can connect to this natural gas line.

Mr. Forbes responded by stating the lines are primarily for commercial properties,
but if a residential customer along the route wanted to pay for the connection, that

would be available.

Mr. Vogelsang questioned if the customers use Beaches Energy Services as there is
currently no natural gas available in that area.
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Minutes of the Regular City Council Meeting
Tuesday, January 17, 2017

@

Mr. Forbes stated many of these customers use propane and the City anticipates
acquiring those customers as natural gas is cheaper, a better product, and it becomes
unnecessary to keep refilling a propane tank.

Roll call vote: Ayes —~Wilson, Buck, Doherty, Hoffman, Thomason, Vogelsang,
and Mayor Latham. The motion carried unanimously.

Item # 17-012, Approve the Dedication to the City and Acceptance for
Maintenance of the Public Infrastructure Improvements (8-Inch Potable Water
Main) Constructed by the Developer (Equity One, Inc.)

Motion: It was moved by Ms. Wilson and seconded by Ms. Hoffiman to approve the
dedication to the City and acceptance for ‘maintenance of the public
infrastructure improvements (8-inch potable water main) at Pablo Plaza as
described in the Memorandum from the Public Works Director dated
December 29, 2016.

Mr. Forbes stated there are many improvements being done at Pablo Plaza. The
developer installed a new 8-inch water main'to support the renovations at Pablo
Plaza. The property owner has provided the potable water main utility easement to
the City.

Roll call vote: Ayes - Buck, Doherty, Hoffman; Thomason, Vogelsang, Wilson,
and Mayor Latham. The motion carried unanimously.

RESOLUTIONS:

ORDINANCES:

CC 170117 mins

Item # 17-013, ORDINANCE NO. 2017-8086 (First Reading) (Public Hearing)

Mayor Latham requested that the City Clerk read Ordinance No. 2017-8086
(First Reading), by title only, whereupon Ms. Scott read the following:

“AN "ORDINANCE TO AMEND PLANNED UNIT DEVELOPMENT
ORDINANCE NUMBER  2011-8001, SUPPLEMENTING THE
COMPREHENSIVE ZONING REGULATIONS AND ZONING ATLAS FOR
THE CITY OF JACKSONVILLE BEACH, FLORIDA, AS PROVIDED
UNDER CHAPTER 34 OF THE CODE OF ORDINANCES OF SAID CITY.
(This Ordinance amends the Preliminary Development Plan for the Baptist Medical
Center Beaches to include the expansion of the South Pavilion of the main hospital
building, including relocation of an internal roadway, and the relocation of the
existing helipad.)”

Mayor Latham read the following:
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Minutes of the Regular City Council Meeting
Tuesday, January 17, 2017

“This ordinance to amend the PUD zoning regulations of a property is before this
Council for a public hearing and consideration on its first reading. Under the laws
of the State of Florida, an application to amend the zoning regulations governing a
property is handled as a ‘quasi-judicial’ proceeding. A quasi-judicial proceeding
means that a governing body is now functioning in a manner similar to a court with
the Mayor and Council sitting as impartial decision makers hearing testimony and
questioning presenters, who are to provide substantial and competent evidence to
support their side of the issue. It is the duty of the Council to arrive at sound
decisions regarding the use of property within the City. This includes receiving
citizen input regarding the proposed use on the neighborhood, especially where the
input is fact-based and not a simple expression of opinion.

It is the applicant’s burden to demonstrate that their application is consistent with
the Land Development Code and the Comprehensive Plan. If the applicant is
successful in showing consistency, then it is up to the local government to produce
competent, substantial evidence of record that the application should be denied. The
Council’s decision on a zoning amendment application is based on the criteria set
forth in Section 34-211 of the Land Development Code. Each member of the Council
has been provided a copy of the criteria.

In addition, the Council has received a copy of the application, and the staff and
Planning Commission reports on this PUD zoning amendment request.”

Public Hearing

Speakers:

Mayor Latham opened the public hearing on Ordinance No. 2017-8086 and asked
for the spokesperson of Beaches Baptist Hospital to address the City Council.

Paul Hardin, 501 Riverside Avenue, representing Baptist Medical Center Beaches,
gave a brief overview of the three proposed changes, which include the expansion
of the South Pavilion of the main hospital building, including the relocation of an
internal roadway, and the relocation of the existing helipad.

Mayor Latham closed the Public Hearing.

Ex-Parte Communications

CC 170117 mins

Mayor Latham read the following statement for the record:

“Before requesting a motion on this ordinance, beginning with myself, each of the
members is requested to indicate for the record both the names of persons and the
substance of any ex parte communications regarding this application. An ex parte
communication refers to any meeting or discussion with a person or citizen who may
have an interest in this decision, which occurred outside of the public hearing
process.”
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Minutes of the Regular City Council Meeting
Tuesday, January 17, 2017

Discussion:

NOTICES:

CC 170117 mins

Mr. Vogelsang had a meeting with an individual from Mr. Hardin’s agency where
they reviewed the plan only.

There were no other ex-parte communications from the City Council.

Mayor Latham read the following statement for the record:

“Before opening the floor for discussion or questions by the Council, please be
reminded that our decision will be based on the criteria set forth in the Land
Development Code, and the Council is required to approve a clear statement of
specific findings of fact stating the basis upon which such facts were determined and
the decision was made.”

Motion: It was moved by Ms. Wilson and seconded by Ms. Hoffman, to adopt
Ordinance No. 2017-8086, amending Ordinance No. 2011-8001 governing
the Baptist Medical Center Beaches, revising the approved Preliminary
Development Plan to reflect the final plans for the South Pavilion
expansion of the main hospital building, including relocation of an internal
roadway, and the relocation of the existing helipad.

Mr. Forbes pointed out that the future five-story parking garage and four-story
building are possible as there was an existing PUD grandfathered in at the time of
the Charter Amendment of 2004 enacting the 35-foot height restriction.

Mr. Doherty expressed his concern over the pharmacy closing at the hospital.

Joseph Mitrick, President of Baptist Medical Center Beaches, responded by stating
they have outsourced their outpatient pharmacy services to Walgreens as the
pharmacy was not their main focus of their business.

Roll call vote: Ayes - Doherty, Hoffman, Thomason, Vogelsang, Wilson, Buck,
and Mayor Latham. The motion carried unanimously.

The City Council meeting on February 6, 2017, would include the second reading
of Ordinance No. 2017-8086.

A City Council Workshop is scheduled for 5:15 P.M. on Wednesday, February 8,
2017, to review the Special Events Policy.

A Council Briefing is scheduled for 5:15 P.M. on Monday, February 6, 2017,

which would include a discussion of the Board of Adjustment variance policy and
the expansion of the South Beach Park splash pad.
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Minutes of the Regular City Council Meeting
Tuesday, January 17, 2017

ADJOURNMENT:

There being no further business, the meeting adjourned at 7:50 P.M.

Submitted by: Laurie Scott
City Clerk

Approval:

William C. Latham, MAYOR

Date:

CC 170117 mins Page 8 of 8



JACKSONVILLE OFFICE OF THE CITY CLERK

BEACH

MEMORANDUM

DATE: January 20, 2017

TO: The Honorable Mayor and
Members of the City Council

FROM: Laurie Scott, City Clerk

Re: Appointment to Planning Commission

ACTION REQUESTED:

Appointment of one Alternate Member to the Planning Commission.

BACKGROUND:

The term of Britton Sanders will expire on January 31%, 2017. Mr. Sanders was
contacted and has requested that the City Council reappoint him to a new four-
year term as 1%t Alternate on the Planning Commission

Mr. Sanders was first appointed as 2™ Alternate on July 21, 2014, (replaced Lee

City of Dorson) term to expire on January 31, 2015. Appointed as 1t Alternate on
Jacksonville Beach February 2, 2015, (replaced Lee Dorson) term to expire January 31, 2017.
City Hall

The following applicants have been interviewed by one or more City Council
11 North Third Street Members with City staff in attendance. The following applicants have selected
Planning Commission as their first or second choice: William Dopf, Samuel Hall,
Jr., Jason Lee, Jon McGowan, Jon Scott Walker. [applications attached]

Jacksonville Beach
FL 32250
Phone: 904.247.6299 RECOMMENDATION:

Fax: 904.247.6256

Nominate Britton Sanders for reappointment to the Planning Commission for a

grveiaceopyllicusach.ory new four-year term expiring on December 31, 2020.

cityclerk@jaxbchfl.net




City of Jacksonville Beach

Office of the City Clerk

11 North 3™ Street

Jacksonville Beach, Florida 32250

Phone: (904) 247-6299 ext 10
FAX: (904) 247-6256
E-mail: cityclerk@jaxbchfl.net

Application for Appointment to City Boards
Personal Information (Flease print or type)

Name: Britlpn Qancjc’§ Home Phone: 010‘-( 434 FHI>-
Home Address: 59 OC‘kCJOOv/ L’c/ _oac Ben 23550

E-Mail Address: Cell Phone:
M‘Busmess Phone:
Business Name: i (o ey eans 16/'(; Ee&/ fFate fe
Business Address: [.¢£li) C\'l"’/ ' JA / \0\6 LSCMU!“Q RL h

Occupation:

Eligibility — Please Circle

Are you a resident of the City? If yes, length of time:
Are you a registered voter? If yes, what County:

Do you own property in the City? If yes, address:
Do you hold a public office? If yes, Office name:
Are you employed by the City? @ If yes, position:
Are you currently serving on a Board? ’ No If yes, Board Name: Dfeennine,
Have you been convicted of a felony? es &>  Ifyes, provide date: 7 <
Have your civil rights been restored? Yes No If yes, provide date:
Have you filed bankruptcy? Yes (@ If yes, provide date:

Potential Conflict of Interest: Have you ever been engaged in the management/ownership of any business
enterprise that has a financial interest with the City of Jacksonville Beach? Yes

If yes, please provide details:

City Boards (Please indicate your preferences by ranking - denote your Primary choice with a “1", Secondary choice with a “2".

Board of Adjustment /| Planning Commission
} Community Redevelopment Agency Pension Trustee

Pg'eage lis!t the tyfe of % meetings yoy have attended: él IL-/ KMC\l / MCC'PI.-'\KS i Bomhf/( aé
t ,rm«n%)/ { Oin i SSeEA—~
q( Bcl~,

Qualifications (Briefly describe specific expertise, abililies, or qualifications) gef n (‘4/‘0( G}dS?&Q \EA
CurresA 4 Seqe. on ‘? WAACe O bg@;p&#mkmjﬂ \
__“—__________ I

onoputer Scence , Dnversihs o Neels Bl ()\A\UUS\L{ o

Education: ¢ P

0#/0//4/{0‘- L(L&AS(o( [t<e fer (B _

Board Application with Description of Boards — 2016 Page 1 of 2



Application for Appointment to City Boards (cont.)

State Reporting Requirements

Section 760.80, Florida Statutes, requires that the City annually submit a report to the Secretary of State disclosing
race, gender, and physical disabilities of board members and elected officials. Please circle the appropriate
responses.

Race Gender Physically Disable
I African-American PCaucasian ™ Female I” Yes

I™ Asian/Pacific Islander I” Hispanic !fMale ™ No

[ American Indian/Alaskan ™ Not Known

Florida's Public Records Law, Chapter 119, Florida Statutes, states: “It is the policy of this state that all state,
county, and municipal records shall at all times be open for a personal inspection by any person.” Your application
when filed will become a public record and subject to the above statute. In addition, any appointed member of a
board of any political subdivision (except members of solely advisory bodies) and all members of bodies exercising
planning or zoning, are required to file a financial disclosure form (Form1) within 30 days after appointment and
annually thereafter, for the duration of the appointment as required by Chapter 112, Florida Statutes.

I understand that if | am appointed to one of the City’s boards, | will be required to file a financial disclosure form -
Form 1, as described above, and | am willing to comply with this requirement.

| understand that any false, incomplete, or misleading information given by me on the application is sufficient cause
for rejection of this application. | understand and agree that any such false, incomplete, or misleading information
discovered on this application at any time after appointment to a Board may resuit in my removal.

l also understand that all board appointments are for voluntary, uncompensated services. Additionally, if appointed,
I am able to attend meetings and otherwise fulfill the duties of the office.

Applications are submitted to the City Clerk and are valid for two years from the date they are submitted. All
applicants are interviewed following their application submittal. When vacancies occur, the City Council considers
all eligibile applicants and votes to make board appointments.

By submitting this form, | declare the foregoing facts to be true, correct, and complete. Additionally | hereby
authorize a criminal background check.

[2-2- /e = W[vé/

Date Appligant's Signature <

Please do not write below — Staff use

Date application received:

Interviewed on:

Eligible for appointment Yes No If not eligible for appointment
Explanation:

Appointed to: Date:

Appointed to: Date:

Appointed to: Date:

Board Application with Description of Boards — 2016 Page 2 of 2



", Phone: (904) 247-6299 ext 10
8. Lol FAX: (904) 247-6256 37
ik Opeseiew/E-mail: cityclerk@jaxbcehfl.net
Lod F2agicy g QA OC = p5ra, s,

2 ¢
Application for Appointment to City Boards | Received

City of Jacksonville Beach

Office of the City Clerk

11 North 3™ Street

Jacksonville Beach, Florida 32250

Personal Information (Please print or type)

Name: [THEY ' e Home Phone: Jacksonville Beach City Sty

Ty

Home Address: _ Q2  29% Aoe Sodi Sacligon ilhe Ea“:e’\a\‘ | oy S
E-Mail Address: __ wWock @ auail, com Gell Phone: __ Qod~208~ \3<r
Occupation: 3 3 Jt (‘T-Pea Business Phone:
Business Name: Coovzgelhonds L

Business Address: __ 42 2948 as0 &, MY S L, EJQAGL\

Eligibility — Please Circle

Are you a resident of the City? % No If yes, length of time:
Are you a registered voter? No If yes, what County:

Do you own property in the City? @ No If yes, address:
Do you hold a public office? Yes ] If yes, Office name:
Are you employed by the City? Yes If yes, position:
Are you currently serving on a Board?  Yes If yes, Board Name;
Have you been convicted of a felony?  Yes If yes, provide date:
Have your civil rights been restored? Yes If yes, provide date:

Have you filed bankruptcy? Yes C If yes, provide date:
Potential Conflict of Interest: Have you ever been engaged in the management/ownershig-ef any business
enterprise that has a financial interest with the City of Jacksonville Beach? Yes ‘

If yes, please provide details:

City Boards Pilease indicate your preferences by ranking - denote your Primary choice with a “1 ", Secondary cholce with a “2".

{ | Board of Adjustment Z-| Planning Commission
Community Redevelopment Agency Pension Trustee

Please list the type of City meetings you have attended: _ 2O X AR G-cO s v ColhCli

~ \Q'l‘ﬁéo %’k{: Uswg=.
LS & - MA—&%—M% w Clorver —Golocpdo Shadp \lmwué&‘*?i

Board Application with Description of Boards — April 2012 Page 1 of 2



Application for Appointment to City Boards (cont.)

State Reporting Requirements

Section 760.80, Florida Statutes, requires that the City annually submit a report to the Secretary of State
disclosing race, gender, and physical disabilities of board members and elected officials. Please circle the
appropriate responses.

Race Gender Physically Disabled
[ African-American I’%asian ™ Female [ Yes
™ Asian/Pacific Islander I~ Hispanic ale =

I American Indian/Alaskan Native |~ Not Known

Florida's Public Records Law, Chapter 119, Florida Statutes, states: “It is the policy of this state that all state,
county, and municipal records shall at all times be open for a personal inspection by any person.” Your
application when filed will become a public record and subject to the above statute. In addition, any appointed
member of a board of any political subdivision (except members of solely advisory bodies) and all members of
bodies exercising planning or zoning, are required to file a financial disclosure form (Form1) within 30 days after
appointment and annually thereafter, for the duration of the appointment as required by Chapter 112, Florida
Statutes.

[ understand that if | am appointed to one of the City's boards, | will be required to file a financial disclosure form -
Form 1, as described above, and | am willing to comply with this requirement.

| understand that any false, incomplete, or misleading information given by me on the application is sufficient
cause for rejection of this application. | understand and agree that any such false, incomplete, or misleading
information discovered on this application at any time after appointment to a Board may result in my removal.

| also understand that all board appointments are for voluntary, uncompensated services. Additionally, if
appointed, | am able to attend meetings and otherwise fulfill the duties of the office.

Applications are submitted to the City Council when vacancies occur and are effective for two years from
date of completion.

By submitting this form, | declare the foregoing facts to be tr orrect, andComplete. Additionally | hereby
autharize a criminal background check.

t1=3li \
Date v | Applicant's Sl‘g’r'\'atﬁé'

|T ’ . Please do not write below — Staff use . . ) II

Date application received:

Interviewed on:

Eligible for appointment Yes No If not eligible for appointment
Explanation:

Appointed to: Date:

Appointed to: ' Date:

Appointed to: Date:

Board Application with Description of Boards — April 2012 Page 2 of 2



City of Jacksonville Beach

Office of the City Clerk

11 North 3™ Street

Jacksonville Beach, Florida 32250

Phone: (904) 247-6299 ext 10
FAX: (904) 247-6256
E-mail: cityclerk@jaxbchfl.net

Received

A X i : AUG 19 7018
Application for Appointment to City Board

Personal Information (Please print or type) § Jacksonvillz Beach Crty Cler

Name: Samuel Hall,Jr. Home Phone: 904-504-4243
Home Address: 404 3@ Ave. North 32250

E-Mail Address: samhalldist2@gmail.com FAX:

Business: Retired Business Phone: 904-504-4243

Business Address: P O Box 330042 Atlantic Beach 32233

Eligibility

Are you a resident of the City? X Yes No If yes, length of time: 2.5 years

Are you a registered voter? X Yes No If yes, what County: Duval County

Do you own property in the City? x Yes No If yes, address: 404, 406, and 414 34 Ave N.
Do you hold a public office? Yes x No Ifyes, Office name:

Are you employed by the City? Yes x No If yes, position:

Are you currently serving on a Board? Yes x No Ifyes, Board Name:

Have you been convicted of a felony? Yes x No If yes, provide date:

Have your civil rights been restored? Yes x No If yes, provide date:

Potential Conflict of Interest: Have you ever been engaged in the management/ownership of any business

enterprise that has a financial interest with the City of Jacksonville Beach? Yes x No
If yes, please provide details:

City Boards (Please indicate your preferences by ranking - denote your first choice with a “1”, second choice with a “2”, ec. )

1 Board of Adjustment 2 | Planning Commission
3 | Community Redevelopment Agency 4 | Pension Trustee

Please list City meetings you have attended: City Council, Beaches Watch Sponsored meetings, School Board meetings

Qualifications (Briefly describe specific expertise, abilities or qualifications) Leadership skills, experience serving on boards as a member and as chair,
was employed at Fortune 500 companies where | worked within groups to achieve common goals.

Education: BS degree in Biology and Chemistry Minor




Application for Appointment to City Boards (cont,)

State Reporting Requirements

Section 760.80, Florida Statutes, requires that the City annually submit a report to the Secretary of State
disclosing race, gender, and physical disabilities of board members and elected officials. Please check the
appropriate boxes.

Race Gender Physically Disabled
X African-American Caucasian Female Yes
Asian/Pacific Islander Hispanic x Male X No
American Indian/Alaskan Native Not Known

Florida’s Public Records Law, Chapter 119, Florida Statutes, states: “It is the policy of this state that all state,
county, and municipal records shall at all times be open for a personal inspection by any person.” Your
application when filed will become a public record and subject to the above statute. In addition, any appointed
member of a board of any political subdivision (except members of solely advisory bodies) and all members of
bodies exercising planning or zoning, are required to file a financial disclosure form (Form1) within 30 days after
appointment and annually thereafter, for the duration of the appointment as required by Chapter 112, Florida
Statutes.

| understand that if | am appointed to one of the City's boards, | will be required to file a financial disclosure form -
Form 1, as described above, and | am willing to comply with this requirement.

| understand that any false, incomplete or misleading information given by me on the application is sufficient
cause for rejection of this application. | understand and agree that any such false, incomplete or misleading
information discovered on this application at any time after appointment to a Board may result in my removal.

| also understand that all board appointments are for voluntary, uncompensated services. Additionally, if
appointed, | am able to attend meetings and otherwise fulfill the duties of the office.

Applications are submitted to the City Council when vacancies occur and are effective for two years from date of
completion. -

By submitting this form, | declare the foregoing facts to be true, correct, and complete. Additionally | hereby
authorize a criminal background check.

ag//?/;o ((

Date '

I[ ] Please do not write below — Staff use : "

Date application received:

Interviewed on:

Eligible for appointment Not eligible for appointment
Explanation:
Appointed to: Date:
Appointed to: Date:
Appointed to: Date:

Page 2 of 3



Laurie Scott

%

From: City Clerk
Subject: FW: Application for Appointment to City Boards
Attachments: board_application_-_march_2012.docx

From: samuel hall [mailto:samdghall@yahoo.com]
Sent: Friday, August 12, 2016 4:50 PM

To: City Cierk <CityClerk@jaxbchfl.net>

Subject: Application for Appointment to City Boards

To Whom it May Concern,

| am attaching a completed copy of the application for appointment to City Boards.

My personal information is contained within the application.

Please submit my application to the City Council for consideration to the Board of Adjustment or the
Planning Commission.

Sincerely,

Samuel (Sam) Hall
404 3rd Ave North
Jax Bch., 32250
904-504-4243

Report this message as spam




Laurie Scott

‘

From: City Clerk

Sent: Friday, August 19, 2016 3:54 PM

To: ‘'samuel hall'

Subject: RE: Application for Appointment to City Boards
Mr. Hall,

Thank you for your willingness to serve your community. Your application will be included in the next set of
interviews conducted. We will contact you to set a time when the date is determined.

In reviewing your application, I noted that it was not signed. Most likely because it was completed online.
The next time you are in the area of City Hall, please stop in and sign the application.

Thank you and have a great weekend!

Lawrie Seott
City Clerk

City Clerk’s Office

11 N. 3™ Street

Jacksonville Beach, F1 32250
Office: (904) 247-6299

Email: LSCOTT@JAXBCHFL.NET

From: samuel hall [mailto:samdqghall@yahoo.com]
Sent: Friday, August 12, 2016 4:50 PM

To: City Clerk <CityClerk@jaxbchfl.net>

Subject: Application for Appointment to City Boards

To Whom it May Concern,

| am attaching a completed copy of the application for appointment to City Boards.

- My personal information is contained within the application. -
Please submit my application to the City Council for consideration to the Board of Adjustment or the
Planning Commission.

Sincerely,

Samuel (Sam) Hall
404 3rd Ave North
Jax Bch., 32250
904-504-4243

Report this message as spam




City of Jacksonville Beach

Office of the City Clerk

11 North 3™ Street

Jacksonville Beach, Florida 32250

Phone: (904) 247-6299 ext 10
¢ FAX: (904)247-6256
i E-mail: citycierk@iaxbchﬂ.nqt

Application for Appointment to City Boards

Personal information (Please print or type)

Name: J oS on L.(:e Home Phone: 4 / ’4
Home Address: |2 § | P,(Lnjrahon Oaks Derive Sooth Jax Bece(,

E-Mail Address: Jas en &) r‘e‘a SOUTCE , LS CellPhone: __ 04/ ~424 - £ O5)

rz 44

Occupation: %C» \ s Business Phone:

Business Name: QC NSoLLT CE

Business Address: /35/ /9/[: N 7‘4. Licn Ozks Deriye Sa u*‘q - Jox Beach
Eligibility — Please Circle - |

Are you a resident of the City? C '/Y__e_s ) No If yes, length of time: '/ﬁ YCasS

Are you a registered voter? C.-Ye_s =) No If yes, what County: D ety |

Do you own property in the City? ~Yes) No If yes, address: _ /3§71 fanteticn ¢ales ) §
Do you hold a public office? Yes (.Nn) If yes, Office name:

Are you employed by the City? Yes « No~’ Ifyes, position:

Are you currently serving on a Board? < _Yes ) No If yes, Board Name: fresident  HO A

Have you been convicted of a felony?  Yes « _No> If yes, provide date:

Have your civil rights been restored? Yes < No) If yes, provide date:

Potential Conflict of Interest: Have you ever been engaged in the management/ownership of .any business
enterprise that has a financial interest with the City of Jacksonville Beach? Yes ( _No J
If yes, please provide details:

City Boards (Picase indicate your preferences by ranking - denote your first choice with a “1%, second choice with a “2", eic.)

Board of Adjustment / Planning Commission
2 Community Redevelopment Agency Pension Trustee

Y i 1 : ;
Please list the type of City meetings you have attended: G cenerel C\\N—.\ Cc,vw-c— \ \ Me ¢»!——mj5

Qualifications (Briefly describe specific expertise, abilities or qualifications) \(Jo rls s e \oc_;.\ \r\ ot ‘1‘5 ] CJ w |0 S
s bewmee nks 3 ete , \\—0592¥¢.\ih o us by R R youth abledie tesims
in_locl compiun, "7 Verciod ol 3 cpthen o Lot £ ke Tosx Beocet, betdor.

Education: _ Flacler  Co Nege
St Aus)uﬁ *i.-wc"l FL

{993 D achelers Dearee
D USTNE 59 Monf.jc/ne.;é J

Board Appointment Application — April 2012 Page 2 of 2



Application for Appointment to City Boards (cont.)

State Reporting Requirements

Section 760.80, Florida Statutes, requires that the City annually submit a report to the Secretary of State
disclosing race, gender, and physical disabilities of board members and elected officials. Please circle the
appropriate responses.

Race . Gender Physically Disabled
[~ African-American v ‘C/aucasian [~ Female ™ Yes
I Asian/Pacific Islander I Hispanic ﬁ/@e I_./l(

[~ American indian/Alaskan Native |~ Not Known

Florida’s Public Records Law, Chapter 119, Florida Statutes, states: “It is the policy of this state that all state,
county, and municipal records shall at all times be open for a personal inspection by any person.” Your
application when filed will become a public record and subject to the above statute. In addition, any appointed
member of a board of any political subdivision (except members of solely advisory bodies) and all members of
bodies exercising planning or zoning, are required to file a financial disclosure form (Form1) within 30 days after
appointment and annually thereafter, for the duration of the appointment as required by Chapter 112, Florida
Statutes.

I understand that if | am appointed to one of the City's boards, | will be required to file a financial disclosure form -
Form 1, as described above, and | am willing to comply with this requirement.

| understand that any false, incomplete or misleading information given by me on the application is sufficient
cause for rejection of this application. | understand and agree that any such false, incomplete or misleading
information discovered on this application at any time after appointment to a Board may result in my removal.

| also understand that all board appointments are for voluntary, uncompensated services. Additionally, if
appointed, | am able to attend meetings and otherwise fulfill the duties of the office.

Applications are submitted to the City Council when vacancies occur and are effective for two years from date of
completion.

By submitting this form, | declare the foregoing facts to be true, correct, and complete. Additionally | hereby
authorize a criminal background check. i

/5 /s

Date Applicant's/Signature

Please do not write below ~ Staff use "

Date application received:

Interviewed on:

Eligible for appointment Yes No If not eligible for appointment
Explanation:

Appointed to: Date:

Appointed to: Date:

Appointed to: Date:

Board Appointment Application — April 2012 Page 2 of 2



City of Jacksonville Beach

Office of the City Clerk

11 North 3™ Street

Jacksonville Beach, Florida 32250

Phone: (904) 247-6299 ext 10
FAX: (904) 247-6256
E-mail:_cityclerk@jaxbchfl.net

RECEIVED

Application for Appointment to City Boards

Personal Information (Please print or type)

— .
Name: Dow M Gowan Home Fhone: City Clerk
Home Address: 5w ‘TH‘ ijé # Yo
E-Mail Address: 6‘0,- @ shosk e aud stbars. c g Cell Phone: 94 G¥vr 1370

P
Occupation: € rtle frenecon Business Phone: _904 72 o772
Business Name: SL\c:r\‘mq Axd Dot onk (omyuelr TroA
J
Business Address: S ALt Ave #2qo

Eligibility — Please Circle

Are you a resident of the City? @ No If yes, length of time: (2 9rs

Are you a registered voter? @ No If yes, what County: ~ Duvar
Do you own property in the City? ) 0 If yes, address: _§ N (1" AVe & Yo
Do you hold a public office? Yes % If yes, Office name:

Are you employed by the City? Yes If yes, position:

Are you currently serving on a Board? Yes g if yes, Board Name:

Have you been convicted of a felony?  Yes If yes, provide date:

Have your civil rights been restored? Yes o If yes, provide date: Mia

Have you filed bankruptcy? Yes @ If yes, provide date:

Potential Conflict of Interest: Have you ever been engaged in the management/owne;hyg of any business
N

enterprise that has a financial interest with the City of Jacksonville Beach? Yes & o>

If yes, please provide details:

Cig Boards (Please indicate your preferences by ranking - denote your Primary choice with a *1”, Secondary choice with a “2”.

Board of Adjustment 2 Planning Commission
1 | Community Redevelopment Agency Pension Trustee

Please list the type of City meetings you have attended: ALl oF THen

Qualifications, (Briefly describe specific expertise, abilities, or qualifications) lp [ écus of ﬂ e He “Sax Leacn

Education:

Board Application with Description of Boards — 2016 Page 1 of 2



Application for Appointment to City Boards (cont.)

State Reporting Reguirements

Section 760.80, Florida Statutes, requires that the City annually submit a report to the Secretary of State disclosing
race, gender, and physical disabilites of board members and elected officials. Please circle the appropriate
responses.

Race Gender Physically Disabled
I™ African-American G‘“ Cam_,\’ I Female [ Yes
. . == P - F\
I Asian/Pacific Islander I” Hispanic C 1T Male - @ No ™
[~ American Indian/Alaskan ™ Not Known

Florida’s Public Records Law, Chapter 119, Florida Statutes, states: ‘It is the policy of this state that all state,
county, and municipal records shall at all times be open for a personal inspection by any person.” Your application
when filed will become a public record and subject to the above statute. In addition, any appointed member of a
board of any political subdivision (except members of solely advisory bodies) and all members of bodies exercising
planning or zoning, are required to file a financial disclosure form (Form1) within 30 days after appointment and
annually thereafter, for the duration of the appointment as required by Chapter 112, Florida Statutes.

| understand that if | am appointed to one of the City’s boards, | will be required to file a financial disclosure form -
Form 1, as described above, and | am willing to comply with this requirement.

| understand that any false, incomplete, or misleading information given by me on the application is sufficient cause
for rejection of this application. | understand and agree that any such false, incomplete, or misleading information
discovered on this application at any time after appointment to a Board may result in my removal.

| also understand that all board appointments are for voluntary, uncompensated services. Additionally, if appointed,

| am able to attend meetings and otherwise fulfill the duties of the office.

Applications are submitted to the City Clerk and are valid for two years from the date they are submitted. All
applicants are interviewed following their application submittal. When vacancies occur, the City Council considers
all eligibile applicants and votes to make board appointments.

By submitting this form, | declare the foregoing facts to be true, correct, and complete. Additionally | hereby
authorize a criminal background check.

1YY S /

Date Applicant’s Signature

Please do not write below - Staff use

Date application received:

Interviewed on:

Eligible for appointment Yes No If not eligible for appointment
Explanation:

Appointed to: Date:

Appointed to: Date:

Appointed to: Date:

Board Application with Description of Boards — 2016 Page 2 of 2



Jonathan A. McGowan
5N 17" Ave #401
Jacksonville Beach, FL 32250
(904)982-1330

WORK EXPERIENCE

President/ Director of Corporate Partnerships and Government Relations
2014 - Present
Shooting and Outdoors Convention
» President of production company organizing a regional firearms, hunting, and outdoors trade
show in Jacksonville, FL.
Created strategic relationships with city and state elected officials
Sought out grant funding from government and non-governmental agencies

Sought out corporate sponsorships and develop strategic relationships with other companies to
facility the success of the event.

President/ Event Production, Government Relations, Media Relations
2013 - Present
Better Jacksonville Beach
¢ Founder of business organization focused on changing the image of the Jacksonville Beach
Downtown.
Created strategic relationships with local elected officials
e Developed contacts with local media to get earned media for organization and was the goto
spokesperson for the area.
e Organizer/ promoter of the Jax Beach Art Walk and the Jax Beach Classic Car Cruise.

Talk Show Host/ Radio Personality

2013 -2015

Straight Shooting w/ Jon McGowan on AM 600/ FM 102.3

Host of a weekly talk radio program focused on Florida Politics and the firearms industry.

¢ Interviewed local and state elected officials on issues.

e Moderated debates for candidates of state and local races.

» Researched and summarized every bill filed in the Florida legislature.
Owner
2009 - 2015

McGowan Firearms
e Owner of firearms retail store in Atlantic Beach, FL

Political Consultant
2003 - 2009 ) : .

» Worked as independent political consultant for campaigns throughout North East and North
Central Florida regions. Responsibilities include strategy, networking, promoting candidate or
issue, public speaking, fundraising, media relations, volunteer recruitment, and management.
Clients include:

» Business Industry Political Action Committee (BIPAC)
* Florida Chamber of Commerce

e Randy Johnson for Florida Chief Financial Officer

¢ Doug Gallagher for U.S. Senate

* Local campaigns



LEADERSHIP/ ACTIVITIES

Office of Mayor-elect Lenny Curry
Streamlining for Growth & Opportunity Committee Member, 2015

Jacksonville Regional Chamber of Commerce
Government Affairs Standing-Committee: Member, 2007 — 2009
JaxBiz: Member, 2008 - 2009
South Council: Member, 2008 — 2009
IMPACTjax: Governmental Affairs Committee Chair, 2008
IMPACTjax: Voice Committee Co-Chair, 2007
IMPACTjax: Member, 2007 - 2009

First Coast Tiger Bay Club
Board Member, 2009
Member, September 2007 - 2009

Beaches Business Association, Member, 2007 - 2012
Jacksonville Beach Gator Club, Member, 2007 - 2014

Duval County Republican Executive Committee
Precinct Committeeman, 2005 —- 2010

John McCain for President
Florida Co-Chair of Young Professionals for McCain, 2008

EDUCATION

Bachelors of Arts in Liberal Arts
December 2006

Major: Political Science

University of Florida, Gainesville, FL

Associates of Arts

December 2002

Major: Business Administration

Florida Community College of Jacksonville, Jacksonville, FL

ADDITIONAL SKILLS
Life, Health, and Variable Annuity License 2-15, February 2005
State of Florida

Real Estate Sales Associate License, March 2005
State of Florida

NRA Firearms Instructor, 2009



City of Jacksonville Beach

Office of the City Clerk

11 North 3™ Street

Jacksonville Beach, Florida 32250

RECENE 20 gm0 o

E-mail:_gityclerk@jixbchfl.net
P

pec -l
City Boar{i; c\ef\‘

Personal Information (Please print or type)

Name: _Jon Scott Walker Home Phone: 904-553-2426

Home Address: _ 2902 Madrid Street Jacksonville Beach, FL 32250

E-Mail Address: _JonWalkerOD@me.com Cell Phone: _904-553-2426
Occupation: _Optometrist Business Phone: 904-363-8282
Business Name: __Dr. Ted Brink & Associates

10300-238 Southside Blvd. Jacksonville, FFL 32256

Business Address:

Eligibility — Please Circle

Are you a resident of the City? @ No If yes, length of time: _8+ years

Are you a registered voter? (Yes) No If yes, what County: _Duval

Do you own property in the City? (Yes No If yes, address: _See Above Home
Do you hold a public office? Yes % If yes, Office name:

Are you employed by the City? Yes If yes, position:

Are you currently serving on a Board? Yes
Have you been convicted of a felony?  Yes
Have your civil rights been restored? Yes
Have you filed bankruptcy? Yes

If yes, Board Name:
If yes, provide date:
If yes, provide date:
If yes, provide date:

Potential Conflict of Interest. Have you ever been engaged in the management/ownership of any business
enterprise that has a financial interest with the City of Jacksonville Beach? Yes

If yes, please provide details:

City Boards (Please indicate your preferences by ranking - denote your Primary choice with a “1", Secondary cholce with a 2",

Board of Adjustment 1 | Planning Commission
2 | Community Redevelopment Agency Pension Trustee

Please list the type of City meetings you have attended: _ Various including Variance Meetings

Qualifications (Briefly describe specific expertise, abilities, or qualifications)_HomMeowner and Business Owner in Jacksonvile
each. :

Board Application with Description of Boards ~ 2016 Page 1 of 2



Application for Appointment to City Boards (cont.)

State Reporting Requirements

Section 760.80, Florida Statutes, requires that the City annually submit a report to the Secretary of State disclosing

race, gender, and physical disabilities of board members and elected officials. Please circle the appropriate
responses.

Race Gender Physically Disabled
African-American IX Caucasian Female " Yes

I Asian/Pacific Islander Hispanic Male No

I~ American Indian/Alaskan | Not Known

Florida's Public Records Law, Chapter 119, Florida Statutes, states: “It is the policy of this state that all state,
| county, and municipal records shall at all times be open for a personal inspection by any person.” Your application
| when filed will become a public record and subject to the above statute. In addition, any appointed member of a ||
board of any political subdivision (except members of solely advisory bodies) and all members of bodies exercising
planning or zoning, are required to file a financial disclosure form (Form1) within 30 days after appointment and
annually thereafter, for the duration of the appointment as required by Chapter 112, Florida Statutes.

|
|

| understand that if | am appointed to one of the City's boards, | will be required to file a financial disclosure form -
Form 1, as described above, and | am willing to comply with this requirement.

| understand that any false, incomplete, or misleading information given by me on the application is sufficient cause
l| for rejection of this application. | understand and agree that any such false, incomplete, or misleading information |
| discovered on this application at any time after appointment to a Board may result in my removal.

Il 1also understand that all board appointments are for voluntary, uncompensated services. Additionally, if appointed
I am able to attend meetings and otherwise fulfill the duties of the office.

Applications are submitted to the City Clerk and are valid for two years from the date they are submitted. All |
applicants are interviewed following their application submittal. When vacancies occur, the City Council considers
all eligibile applicants and votes to make board appointments. |

By submitting this form, | declare the foregoing facts to be true, correct, and complete. Additionally | hereby
authorize a criminal background check.

|  December 2, 2016
i Date

Date application received:

Interviewed on:

Eligible for appointment Yes No If not eligible for appointment
Explanation:

Appointed to: Date:

Appointed to: Date:

Appointed to: Date:

Board Application with Description of Boards — 2016 Page 2 of 2



EDUCATION:

EXPERIENCE:

Curriculum Vitae of Jon Scott Walker, O.D., M.S., F.A.A.O.
2902 Madrid Street
Jacksonville Beach, Florida 32250
(904) 553-2426

New England College of Optometry March 1984 Graduate
Boston, Massachusetts Doctor of Optometry
Southemn Iltinois University August 1980 Graduate
Carbondale, lllinois Master of Science

Major: Physiology-Specialization in Computer Science

Oral Roberts University May 1978 Graduate
Tulsa, Oklahoma Bachelor of Science
Major: Biology

Minor: Chemistry

Dr. Ted Brink and Associates September 2000 to Present
10300-238 Southside Blvd.
Jacksonville, Florida 32256

Board Certified Optometric Physician and Senior Partner of a multi-office (10) Optometric practice.

Vistakon/Johnson & Johnson Vision Care, Inc. November 2002 to Present
7596 Centurion Parkway
Jacksonville, Florida 32256

Clinical Investigator. Consultant and Speaker for The Vision Care Institute, Research & Development
and Professional Affairs.

Alcon Laboratories, Inc. January 2011 to Present
6201 South Freeway
Fort Worth, Texas 76134-2099

Clinical Investigator. Consultant and Speaker for Research & Development and Professional Affairs.

Bausch+Lomb ' January 2013 to Present
1400 N Goodman Street
Rochester, NY 14607

Clinical Investigator for Research & Development.

Acrie Pharmaceutical May 2016 to Present
135 Route 202/206 Suite 15
Bedminster, New Jersey 07921

Clinical Investigator for Research & Development.

Energeyes June 2014 to March 2015
Nashville, TN

Board Member for the Association of Corporate-Affiliated Optometrists.

Ciba Vision Corporation February 2010 to January 2012
11460 Johns Creek Parkway
Duluth, Georiga 30097

Clinical Investigator for a Contact Lens Manufacturer.



Midwestern University College of Optometry August 201 | to Present
19379 N 59th Avenue
Glendale, Arizona 85308

Adjunct Faculty for an Optometry School.

Florida Eve Research Center April 2010 to Present
11512 Lake Mead Avenue, Suite 534
Jacksonville, Florida 32256

Co-owner with Rajesh Shetty, MD of a clinical research center.

Schott Management Group August 2010 to January 2012
441 Carlisle Drive, First Floor
Herndon, Virginia 20170

Speaker for a Continuing Education Provider.

Vistakon Pharmaceuticals, LLC February 2009 to March 2010
7500 Centurion Parkway, Suite 100
Jacksonville, Florida 32256

Consultant and Speaker for an Ocular Pharmaceutical Manufacturer.

Vistakon/Johnson & Johnson Vision Care, Inc. August 1997 to Octaber 2000
7596 Centurion Parkway
Jacksonville, Florida 32256

January 1999 to October 2000: Group Leader of Consultation/ Professional Affairs.
June 1998 to December 1998: Group Leader of Consultation/ Customer Quality.

August 1997 to June 1998: Research Optometrist on the Design Platform of Research and Development.

Optos November 2006 to Present
199 Forest Street
Marlborough, Massachusetts 01752

Consultant and speaker for a medical equipment manufacturer.

LasikPlus Octaber 2004 to April 2005
8705 Perimeter Park Bivd.

Suite 10

Jacksonville, Florida 32216

Board Certified Optometric Physician with a multi-office refractive surgery center.

Northwest Eye Center April 1988-August 1997
1135 South Washington Avenue
Detroit Lakes, Minnesota 56501

Group Optometric and Ophthalmology practice in northwestern Minnesota.

St. Mary’s Regional Health Center September 1984-August 1997
1028 South Washington Avenue
Detroit Lakes, Minnesota 56501

Staff optometrist at a community hospital.



Northwest Eye Center November 1993-May 1995
Mahnomen County & Village Clinic

410 Third Street West

Mahnomen, Minnesots 56557

Part-time Optometric practice in a multi-specialty clinic.

Minnesota State Board of Optometry June 1991-December 1997
2700 University Ave. West, Suite 103
St. Paul, Minnesota 55114

Board Vice-President and Chair of the Disciplinary Committee.

Fergus Falls Community College November 1989-June 1990
1414 College Way
Fergus Falls, Minnesota

Part-time instructor in the Science department.

Dakota Clinic, Ltd. September 1984-April 1988
125 {-ast Frazee Street
Detroit Lakes, Minnesota 56501

Dakota Medical Center September 1984-April 1988
1702 South University Drive
Fargo, North Dakota 58108

Primary care optometrist within a network of multi-specialty clinics.

Minnesota Department of Health June 1985-August 1991
Diabetic Control Steering Committee

Minnesota Department of Health Building

212 Delaware Avenue

Minneapolis, Minnesota

Clinical research committee organized to study diabetic retinopathy in the state of Minnesota. Research
was funded by the Center for Disease Control.

RESEARCH: Barnes-Hind . September 1984
Sunnyvale, California :

Clinical investigator for the Hydrocurve bifocal contact lens,

Syntex May 1987
Phoenix, Arizona

Clinical investigator for the Aztech contact lens.

Sola/Barnes-Hind August 1987
Sunnyvale, California

Clinical investigator for the Saturn 11 Plus (SoftPerm) contact lens.



Sola/Barnes-Hind September 1987
Sunnyvale, California

Clinical investigator for the Saturn 1l contact lens and related solutions.

Sola/Barnes-Hind August 1988
Sunnyvale, California

Clinical investigator for the Polycon HdK, a Group 4 material and a new lens solution.

CibaVision Corporation May 1989
Atlanta, Georgia

Clinical investigator for the Spectrum bifocal soft contact lens.

CibaVision Corporation January 1990
Atlanta, Georgia

Clinical investigator for the Softwear Saline.

CibaVision Corporation December 1990
Atlanta, Georgia

Clinical investigator for a new contact lens solution system.

Ocular Sciences Corporation June 1992
San Francisco, California

Clinical investigator for a new contact lens material and design.

CibaVision Corporation June 1993
Atlanta, Georgia

Clinical investigator for a new contact lens solution system.

CibaVision Corporation August 1996
Atlanta, Georgia

Clinical investigator for the SEE3 (Focus Night & Day) soft contact lens.

Vistakon/Johnsen & Johnson Vision Products, Inc. May 2000
Jacksonville, Florida

Named on 2 patents associated with the ACUVUE Bifocal, | Day ACUVUE, ACUVUE Toric and the
ACUVUE2 contact lenses.

Vistakon/Johnson & Johnson Vision Products, Inc. Nuveniber 2002
Jacksonville, Florida

Clinical Investigator for validation of new manufacturing lines for the ACUVUE contact lens.

Vistakon/Johuson & Johnson Vision Preducts, fnc. December 2002
Jacksonville, Florida

Clinical Investigator for a new Bifocal Emulator.



Vistakon/Johnson & Johnson Vision Products, Inc. April 2003
Jacksonville, Florida

Clinical Investigator for ACUVUE Brand BIFOCAL vs. B&L SofLens Multifocal fit with Modified
Monovision.

Foresight Regulatory Strategies July 2003
Boston, Massachusetts

Clinical Investigator for a multi-center evaluation of the galyfilcon A (ACUVUE ADVANCE) contact
lens.

Vistakon/Johnson & Johnson Vision Produets, Inc. March 2004
Jacksonville, Florida

Clinical Investigator for Evaluation of Several Field Optimized Contact Lens Designs.

Vistakon/Johnson & Johnson Vision Products, Irc. June 2004
Jacksonville, Florida

Clinical Investigator for Evaluation of ACUVUE 2 Manufacturing Change.

Visioncare Rescarch July 2004
Surry, England

Clinical Investigator for an Evaluation of Four Toric Contact Lenses.

VisionCare Research January 2005
Surrey, England

Multi-Center Evaluation of Soft Lenses in Daily Wear.

Vistakon/Johnson & Johnson Visien Products, Inc. February 2005
Jacksonville, Florida

Clinical Investigator for the Evaluation of the Frequency 55 Multifocal Versus The Soflens Multifocal

13 Research August 2005
Chicago, Illinois

Clinical Investigator for an Extended Wear Contact Lens

VisionCare Research January 2006
Surrey, United Kingdom

Clinical Investigator for an I valuation of 1-Day Contact Lenses

Vistakon/Johnson & Johnson Vision Care, Inc. February 2007
Jacksonville, Florida

Clinical Investigator for a new Multi-focal Contact Lens

Vistakon/Johnson & Johnson Vision Care, Inc. April 2007
Jacksonville, Florida

Clinical Investigator for a new Multi-focal Contact Lens



Vistakon/Johnson & Johnson Vision Care, Inc. July 2007
Jacksonville, Florida

Clinical Investigator for the “Evaluation of the Alpha “A" Lens Design

Vistakon/Johnson & Johnson Vision Care, Inc. September 2007
Jacksonville, Florida

Clinical Investigator of a System 8 Lens Design

Vistakon/Johnson & Johnson Vision Care, Inc. October 2007
Jacksonville, Florida

Clinical Investigator of a System 8 Lens Design Across a Range of ADD Powers
Vistakon/Johnson & Johnson Vision Care, Ine, October 2007
Jacksonville, Florida

Clinical Investigator of a Multi-focal Lens Design Across a Range of ADD Powers

Vistakon/Johnson & Johnson Vision Care, Inc. December 2007
Jacksonville, Florida

Clinical Investigator of a Multi-focal Lens Design Across a Range of ADD Powers

Vistakon/Johnson & Johnson Vision Care, Inc. January 2008
Jacksonville, Florida

Clinical Investigator of a Multi-focal Lens Fitting Process

Visioncare Research January 2008
Surrey, United Kingdom

Clinical Investigator for a Multi-Center Evaluation of Three Silicone Hydrogel Toric Contact
Lenses.

Foresight Regulatory Strategies February 2008
Boston, Massachusetts

Clinical Investigator for a Multi-Center Evaluation of Toric Contact Lenses

Vistakon/Johnson & Johnson Vision Care, Inc. April 2008
Jacksonville, Florida

Clinical Investigator of an Alpha Emmetrope Feasibility Study

Vistakon/Johnson & Johnson Vision Care, Inc. July 2008
Jacksonville, Florida

Clinical Investigator for an Evaluation of a Vistakon Multifocal Lens

Vistakon/Johuson & Johnson Vision Care, Inc. December 2008
Jacksonville, Florida

Clinical Investigator for a Pilot Study of Alpha Lenses in Mid and High Add Subjects



Vistakon/Johnson & Johnson Vision Care, Inc. April 2009
Jacksonville, Florida

Clinical Investigator for the Evaluation of Lens Handling of New 1-Day ACUVUE Prototype 229 on
Neophyte

Vistakon/Johnson & Johnson Vision Care, Inc. April 2009
Jacksonville, Florida

Clinical Investigator for the New 1-Day ACUVUE Prototype Versus [-Day ACUVUE Lenses:
Dispensing Evaluation

Vistakon/Johnson & Johnson Vision Care, Inc. July 2009
Jacksonville, Florida

Clinical Investigator for the Dispensing Cvaluation of Lens Com fort of SSV New Designs.

Visioncare Research August 2009
Surrey, United Kingdom

Clinical Investigator for a Multi-Center Evaluation of Two Silicone Hydrogel Frequent Replacement
Contact Lenses

Vistakon/Johnson & Johnson Vision Care, Inc. September 2009
Jacksonville, Florida

Clinical Investigator for the Dispensing Evaluation of a Prototype ACUVUE 1-Day Astigmatism Lens
with PVP Additive

Ciba Vision Corporation October 2009
Atlanta, Georgia

Clinical Comparison of Two Silicone Hydrogel Toric Lenses in the U.S.

Vistakon/Johnson & Johnson Vision Care, Inc, October 2009
Jacksonville, Florida

Pilot Evaluation of a Novel Multifocal Contact Lens System

Vistakon/Johnson & Johnson Vision Care, Inc. November 2009
Jacksonville, Florida

Clinical Investigator for the Dispensing Evaluation of Two Prototype ACUVUE 1-Day Moist for
Astigmatism Lens

Vistakon/Johnsen & Johnsen Vision Care, Inc. 'November 2009
Jacksonville, Florida

Clinical Investigator for the Quantitative Evaluation of a New 1-Day ACUVUE Cosmetic Design Lens

Vistakon/Johnsen & Johnsen Vision Care, Inc. November 2009
Jacksonville, Florida

Principle Investigator of a Focus Group Evaluation of Soft Contact Lenses Designed to Enhance the
Appearance of the Eye



Ciba Vision Corporation December 2009
Atlanta, Georgia

Clinical [nvestigator of a Revised Clear Care Lens Case Study.

Vistakon/Johnson & Johnson Vision Care, Inc. January 2010
Jacksonville, Florida

Clinical Investigator of 1 Dispensing Evaluation of New Daily Disposable Toric Soft Contact Lens.

Visioncare Research January 2010
Surrey, United Kingdom

Clinical Investigator for a Multi-Center Evaluation of Two Daily Disposable Contact Lenses and a
Monthly Replacement Contact Lens.

Vistakon/Johnson & Johnson Vision Care, Inc. January 2010
Jacksonville, Florida

Clinical Investigator of a Non-Dispensing Study To Check Equivalence of Fit Between 1-Day ACUVUE
for Astigmatism and 1-Day ACUVUE MOIST for Astigmatism.

Vistakon/Johnson & Johnson Vision Care, Inc. February 2010
Jacksonville, Florida

Clinical Investigator of a Dispensing Evaluation of a New Galyfilcon A Prototype and Air Optix Aqua
Lenses.

Vistakon/Johnson & Johnson Vision Care, Inc. February 2010
Jacksonville, Florida

Clinical Investigator of a Dispensing Evaluation of a New Galyfilcon A Prototype RDL.122 Lenses.

Vistakon/Johnson & Johnson Vision Care, Inc. March 2010
Jacksonville, Florida

Clinical Investigator of a Dispensing Evaluation of the N-Lens in a Myopic Population.

Vistakon/Johnson & Johnson Vision Care, Inc. March 2010
Jacksonville, Florida

Clinical Investigator of a Dispensing Evaluation of a New Daily Disposable Toric Soft Contact Lens in
an Expanded Power Range.

CooperVision March 2010
Fairport, New York

Clinical Investigator of a Clinical Evaluation of the Biofinity Multifocal Compared to the ACUVUE
OASYS for Presbyopia Lenses.

Vistakon/Johnson & Johnsen Vision Care, Inc. June 2010
Jacksonville, Florida

Clinical Investigator of an Initial Feasibility of the Center Distance and Center Near N-Lens.



CooperVision July 2010
Fairport, New York

Clinical Investigator of a Clinical Evaluation of the Biofinity Multifocal Compared to the AIR OPTIX
Multifocal Lenses.

Vistakon/Johnson & Johnson Vision Care, Inc. July 2010
Jacksonville, Florida

Clinical Investigator of a Dispensing Evaluation of 1-Day ACUVUE DEFINE with Lacreon for Light
Eyes Lenses.

Vistakon/Johnson & Johnson Vision Care, Inc. September 2010
Jacksonville, Florida

Clinical Investigator of an Evaluation of Novel Multifocal Designs in Hyperopic and Myopic Presbyopes.

Vistakon/Johnson & Johnson Vision Care, Inc. September 2010
Jacksonville, Florida

Clinical Investigator of a Dispensing Study to Test New Manufacturing Process for 1-Day ACUVUE
Moist for Astigmatism.

Visioncare Research September 2010
Surrey, United Kingdom

Clinical Investigator for a Multi-Center 2-Week Evaluation of Three $ilicone Hydrogel Contact Lenses.

Vistakon/Johnson & Johnson Vision Care, Inc. September 2010
Jacksonville, Florida

Clinical Investigator of a Dispensing Study of Senofilicon A Plus Lenses Made with Different Processes-
3GT Blend Front & Back Plastic Molds.

Vistakon/Johnson & Johnson Vision Care, Inc. December 2010
Jacksonville, Florida

Clinical Investigator of an Evaluation of a Monthly Replacement Soft Toric Contact Lens.

Alcon Pharmaccutical January 2011
Fort Worth, Texas

Clinical Investigator of an Evaluation of FID 112903 as a Rewetting Drop.

Visioncare Research ' August 2011
Surrey, United Kingdom

Clinical Investigator for a Multi-Center of the Air Optix Multifocal Soft Contact Lenses.

Ciba Vision Corporation August 2011
Atlanta, Georgia

Clinical Investigator for a Cosmetic Validation (1'S): COBALT vs. FreshLook ColorBlends Among
Habitual Wearers of FreshLooks.



Vistakon/Johnson & Johnson Vision Care, Inc. October 2011
Jacksonville, Florida

Clinical Investigator of an Evaluation of a Novel Daily Disposable Multifocal Contact Lens Designs in
Myopes.

Vistakon/Johnson & Johnson Visiun Care, Inc. November 2011
Jacksonville, Florida

Clinical Investigator of an Evaluation of a Novel Daily Disposable Multifocal Contact Lens Designs in
Hyperopes.

Foresight Regulatory Strategies July 2012
Boston, Massachusetts

Clinical Investigator for an Evaluation of 1-Day ACUVUE TruEye (narafilicon A) Brand Contact Lenses
i Current 1-Day ACUVUE Trul' ye (narafilicon B) Contact Lnes Wearers.

Bausch + Lomb. March 2013
Rochester, New York

Clinical Investigator of a Study to Evaluate the Product Performance of a New Silicone Hydrogel Contact
Lens.

Vistakon/Johnson & Johnson Vision Care, Inc, April 2013
Jacksonville, Florida

Clinical Investigator of an Evaluation of a Nove! Daily Disposable Multifocal Contact Lens Designs in
High Myopes and Hyperopes.

Alcon June 2013
Fort Worth, Texas

Clinical Investigator of an Evaluation of Lid Wiper Epitheliopathy with and without Daily Disposable
Contact Lenses.

Alcon June 2014
Fort Worth, Texas

Clinical Investigator for Capture of Previously Recorded Data of FID 112903 as a Rewetting Drop.

Alcon December 2014
Fort Worth, Texas

Clinical Investigator for Evaluation of Surface Performance of a Daily Wear Silicone Hydrogel Water
Gradient Sphere Contact Lens.

Bausch + Lomb. May 2015
Rochester, New York

Clinical Investigator of a Study to Evaluate the Safety and Effectiveness of a Silicone Hydrogel Soft
Contact Lens When Wormn on a 7-Day Extended Wear Basis.

Alcon July 2015
Fort Worth, Texas

Clinical Investigator for Comparison of Two Marketed Silicone Hydrogel Lenses.



Alcon March 2016
Fort Worth, Texas

Clinical Investigator for Initial Performance of a Modified Daily Disposable Contact Lens.

Aerie Pharmaceatical May 2016
Bedminster, NJ

Clinical Investigator for 3-month Study Assessing the Safety and Ocular Hypotensive Efficacy of PG324
Compared to AR-13324 and Lantanoprost in Subjects With Elevated Intraocular Pressure.

Alcon September 2016
Fort Worth, Texas

Clinical Investigator for Dailies Totall Multi-focal Clinical Assessment in Challenging Patients.

Alcon November 2016
Fort Worth, Texas

Clinical Investigator for Initial Performance of a Daily Disposable Contact Lens Featuring Molded
Marks.

PUBLICATIONS: Walker, J.S. (1980). Quantitative computer analysis of human and boar sperm motility. Master’s
Thesis. Southern Illinois University at Carbondale. pp. 122.

Winet, H. Walker, J.S.. & Freund, M. (1981). Statistical comparison of traditional and precise
Sperm motility evaluations. Abstract. Journal of Andrology: January February. pp. 32.

Walker, J.S., Winet, H., & Freund, M. (1982). A comparison of subjective and objective sperm
motility evaluation. Journal of Andrology; May‘June. pp. 184-192.

Walker, J.S., et. AL (1989) Diabetic retinopathy. Minnesota Department of Health-Disease Control
Newsletter. 17, pp. 68-70.

Panel Discussion. (1990). Clinical experience with the new SoftPerm lens. Sola/Barnes-Hind Report.
Walker. J.S. (1990). SoftPerm for athletes. Contact Lens Spectrum. March, pp. 55-57.

Dubow, B., Walker, J.5. (1990). The concept of compliance. Contact Lens Spectrum. April, pp. 45-47.
SoftPerm Training Manual. May 1990. Sola/Barnes-Hind Report.

Minnesota Department of Health Diabetes Control Committee. (1990). Preventing and Controlling the
Complications of Diabetes in Minnesota. 75 pages.

Minnesota Depa}'tment of Health Diabetes Control Committee. (1990). Minnesota Plan to Prevent
Disability from Diabetes. 19 pages.

Bergenske, P.D., Walker, J.8. (1999). Using Comneal Topography. Contact Lens Spectrum. March,
pp. 13s-15s.

Walker, J. (2002). Success with a Soft Bifocal Contact Lens. Contact Lens Spectrum. December. pp.
4-5.

Walker. J. (2002). Case Study: Astigmatism and Presbyopia.. Contact Lens Spectrum. December. pp.
6-8.



Walker, J., Hay. M_, Blalock. J., Mack, C., Knezich, G., & Henderson, T. (2003). Evaluating Steeper
Base Curve Lens Movement. Contact Lens Spectrum. December. pp. 44-46.

Walker, J.S. (2004). Are You Prepared for Specialty Lens Success? Contact Lens Spectrum. September.
pp. 36-39.

Byre, J. (Ed.). (2005). Careful fitting. lifestyle considerations essential to multifocal success.
Primary Care Optometry News. July. Pp. 24-28.

Byme, J. (Ed.). (2005). Carefu! fitting, lifestyle considerations essential to multifocal success Ocular
Surgery News. July 15, Pp. 30-34.

McLean, Karlen, Walker. J.S. (2006). Dry Eye Dilemma. Eyecare Business. March. Page 42,

Walker, Jon, Young, G., & Hunt, C. (2006). Multi-centre Evaluation of Two Daily Disposable Contact
Lenses. Poster-American Academy of Optomeltry. December.

Sherman. Jerry. Jones, W., & Karamchandani, G. (2007). Panoramic Ophthalmoscopy: Optomap
Images and Interpretation. Slack Publications. 230 pages. (Contributing Author)

Walker Jon, Young, G., Hunt, C. & Henderson. T. (2007). Multi-centre evaluation of two daily
disposable contact lenses. Contact Lens and Anterior Eye, Volume 30, Issue 2, May. Pages
125-133.

Hasson. M. (Ed.). (2009). Ocular Antibiotic Arsenal Continues To Expand. Primary Care Optometry
News. September. Pages. 1-3.

Walker Jon Scoti & Hickson-Curren, Sheila. (2010). Clinical Comparison of a 2-Week vs. a Monthly
Replacement Silicone Hydrogel Contact Lens. Vistakon Technical Bulletin. June. Pages 1-6.

Walker, Jon Scott. (2011). The Science of Fresh Lenses. Contact Lens Spectrum. November.
Walker, Jon Scott. (2012). Fresh Lenses Means Fewer Contact Lens Dropouts. Review of Optometric
Business. May.,
PATENTS: Contact l.ens Bearing Identifying Marks. Patent Number: 6,024,448, February 15, 2000.
Contact [.ens Bearing Marks. Patent Number: 6,203,156 B1. March 30, 2001.
Visual Enhancement Lens and Associated Methods. Patent Mumber: 7717556. March 18, 2010.

TELEVISION
CREDITS: Pearle Vision's | Have Seen’ National Television and Print Media Spokesperson. (2007)..

MUSIC CREDITS: “To Know Your Heart-Live Worship”. 1999, Warchouse Studio Production. Electric Guitar.
“Strength For The Journey . 2001. MorningStar Music. Electric Guitar,

“SCC-Live . 2002. GreaterWorks Productions. Baritone Saxophone.

“8CC-Live™, 2003. GreaterWorks Productions. Electric and Acoustic Guitar,

“Been To The River”. 2007. Bayou & Me Music. Executive Producer and Songwriter.
2008 Grindie Award Winner Best Spiritual CD-“Been To The River”

“Rain Down™. 2009. Bayou & Me Music. Co-songwriter. Highest Ranking 10 on Christian Radio.



2009 Rhythm of Gospel Nominations;
* Praise & Worship Album of the Year-“Been To The River”
*  Praise & Worship Song of the Year-“Rain Down”

2009 Just Plain Folks Music Awards Nominations
*  Contemporary Christian Album of the Year-“Been To The River”
*  Contemporary Christian Song of the Year-“You Are King

ORGANIZATIONS: American Optometric Society-Founding Member
American/Minnesota/Florida Optometric Association
1988 Minnesota Optometrist of the Year
Fellow-American Academy of Optometry
Fellow-International Association of Contact Lens Educators
Member of AllDacs
Board Member-Energeyes, The Association of Corporate-A ffiliated Optometrists
National Board of Examiners in Optometry-Supervising Clinical Examiner
President-South Beach Village Homeowner’s Association
Beta Sigma Kappa Optometric Honor Society
Florida and Minnesota Optometry Licensure
Member of ASCAP
Member of SAG
Worship Musician-Electric and Acoustic Guitar; Soprano, Alto, Tenor and Baritone Saxophone



City of Jacksonville Beach
P T Tl S T e ey I T -
Applicants for Appointment to City Boards | L R e i | _ | | |
{uith2baingthelrfimtchoiceand-beinpihairoschoise:
{Rev - Ist and 2nd Choice only - 6/6/16}
Applicants - Community Planning “_E:m_n:, Interview Renewed | Recommended Date Date Originally
== - e ———— = T = - o — — . — =
_ |FimstName. | et ] A 0t TRl = )5
[
Ch v Michael C |4054 Paim Way, Jax Bch 904-673-6691 17 mos 1 2 thd 6/22/2016 message to schedule interview for 1/17 or 1/18/17 -
*appt scheduled for 6/20/16 -asked to reschedule -
Bill 733 2nd Ave N, Jax Bch running for Elected Office - not interested in
55 yrs 1 tbd interviewing at this time per B. Stevens
TO BE INVERVIEWED AR e P T = o 2 AT S R i [ W i R S 1 ! AP I ST b i s Vo Pl S ko ; T il
»N- nw Hybusi 11 bmds sl
Cater Gary 3500 Ocean Dr S 850-386-2913 4.5 yrs 1 2 1/18/2017 interview scheduled for 1/18/17
Hall, Jr. Samuel 404 3rd Ave. North, Jax Bch 904-504-4243 2.5yrs & 2 1/18/2017
B AT (I, FTH 10yrs 1 2 - | 12/10/2014 & 1/17/17 yes
Reddington, Ir. |Francis 1 |1208 South 2nd Street, Apt. B, Jax Bch 12yrs 8 2 8/7/2013 & 1/17/17 7/20/2016 appointed 1st Alternate 8/1/2016 3/17/2014 23 BOA
Walker Jon Scott 2902 Madrid Street, Jax 8ch 8yrs 1 2 12/10/2014 & 1/18/17
Sanders Britton 53 Qakwood Road, Jax Bch 904-334-8422 britton.sanders@gmail.com | 11 yrs 10 mos 2 1 12/4/2013 & 1/17/17 1st Alternat: 7/21/2014 PC
NTERVIEWED APPLICANTS - - = == _—— T —— — I R e I - = —_— — e - =
interested in interviewing until 2017 (left message to
schedule interview for 1/17 or 1/18/17 - but did not
return calis - will contact again for next round of
Chanatry Michael C |4054 Palm Way, Jax Beh 904-673-6691 17 mos 2* 1* 12/4/2013 6/22/2016 interviews
Greene Randy 16 Red Snapper Lane, PV 904-273-1161 rig17i@aol.com out of county** 1 4/12/2016 yes
requested updated app -
Hyatt Lloyd 134 Coral Way, Jax Bch 171/2yrs 2 1 2/11/2013 non received
Langham Samuel 138 32nd Avenue South Jax Bch 904-2439-3403 27 yrs 1 5/5/2016 yes
Lee Jason Mw” LElantaticpluaks Drive Southlen 904-424-6058 yes / to be considered for BOA or PC openings
c 10yrs 2 1 4/12/2016 {Reddi and Sanders terms expired on 1/31/17)
Lerman Justin 1732 7th Street North, Jax Bch 561-929-0214 7? 1 5/5/2016 yes
to be re-interviewed for next round of vacancies/
Lewis James 522 North 19th Street, Jax Bch Tried to contact Mr.Lewis for interviews for 1/17/17
111/2yrs 2 - 1 - 12/10/2014 & 1/18/17 - but received no response
requested updated app -
Linster Kris 2600 Independence Drive, Jax Bch 904-588-3057 15 mos i 2° 12/4/2013 non received *Residency regmts for BOA & PC not met
McCann [Michael 231 Oceanwalk Dr W, Atlantic Beach Atl. Bch N 6/20/2016 RE: C ity Redevel Agn
A I h 5 North 17th Avenue, Jax Bch
10 yrs 1 2 - | 12/10/2014 & 1/17/17 yes
requested updated app -
Mclnerney Sean 2707 Colonies Drive, Jax Bch 904-962-2313 25 yrs 2 1 6/4/2014 non received yes
N |l leffrey 315 33rd Ave. S., Jax Bch Syrs 2 1 6/6/2016 yes-Pension
Page Michae! K {157 North 19th Avenue, Jax Bch 2yrs 8 mos 1 2 12/10/2014 no
Reid 10 11th Avenue North, # 202, Jax Bch  |904-703-7190 yes/ Currently not interested in interviewing 1/17 or
2 1 4/12/2016 1/18/17. Will contact next round of interviews.
Shea Chris 139 South 15th Avenue, Jax 8ch Total of 4 yrs 1 2 12/17/2014 No longer interested as of January 2017
’ ’ ' yes / to be considered for BOA or PC openings '
Snyder Lucas 414 10th Street South, Jax Bch 407-529-4084 15 years 2 1 5/4/2016 (Reddington and Sanders terms expired on 1/31/17)
IWalker Jon Scott 2902 Madrid Street, Jax Bch
8yrs 2 1 12/10/2014 & 1/18/17
no return call - attempted to see if he wished to be
Dopf 92 South 29th Avenue, Jax Bch 904-208-1135 sgom*mmam:.noa 15 yrs 1 2 - 7/18/2016 6/27/2016 considered for vacancy. Interviewed last 7/18/16.
APPLICANTS APPOINTEDTOABOARD E e == EsTomiaee =0 e s = St : T e e = = B == S| M




Rating for Appointment Preference

{with-1 being theirfirst-cholce-and-d-being theiclast-choice|
(Rev - Ist and 2nd Cholce onl

Interview

Renewed

Recammended

Years of

Date Originally

Buck Thomas K 1334 Pi ion Oak Drive N, Jax Bch  [904-388-8315 - Member 7/21/2014 7/18/2010 6.0 BOA
Cummings Scott 2855 Merrill Road, Jax Beach 904-382-0867 Memb. 8/1/2016 3/3/2014 2.4 BOA
Sams Chase 709 11th Avenue South, Jax Bch 904-307-5455 verings.com 4/12/2016 appointed 2nd Alternate 8/1/2016 BOA
Maoreland John 1707 South 2nd Street, Jax Bch 904-536-1830 - Memb. 7/21/2014 6/19/2006 10.1 BOA
Osewalt Sylvia 3 Freedom Way, Jax Beach 904-923.0416 Memb: 7/19/2010 6.0 BOA
;ue_n::mmo:~ Ir. |Francis ) |1208 South 2nd Street, Apt. B, Jax Bch 8/7/2013 & 1/17/17 7/20/2016 appointed 1st Alternate 8/1/2016 3/17/2014 2.3 BOA
904-242-0991; 904-435-
Truhlar Jeff 918 North 22nd Street, Jax Bch 1822 12/4/2013 emailed new app 7/20/16 ppointed b 8/1/2016 3/17/2014 23 BOA
Gay Scott 96 Ponte Vedra Colony Circle, PV 6/6/2016 _appointed member 6/20/2016 0.1 CRA
Jones leff 320 1st Street North, # 809, Jax Bch 904-380-0536 5/4/2016 ppointed member 5/16/2016 0.2 CRA
Nichols Cory 1107 S 1st Street #C, Jax Beach 904-614-4800 Member 6/17/2013 31 CRA
Povloski Frances 402 North 15th Street, lax Beach 904-891-4915 Memb 6/17/2013 351! CRA
Callan William T {1093 Blue Heron Lane West, Jax Bch  [904-247-3673 - by 7/21/2014 4/3/2006 10.3 PC
Dahl David 4112 Duval Drive, Jax Beh 904-542-5722; 904-210-1833 b 2/17/2003 13.4 PC
Deloach Terry 405 32nd Ave S, Jax Beach 904-651-1673 Vice Chair 6/20/1994 221 PC
Dumont Georgette 507 16th Ave S., Jax Beach 508-493-0156 Member 3/4/2013 34 PC
Sanders Britton 59 Oakwood Road, Jax Bch 504-334-8422 1 12/4/2013 & 1/17/17 1st Alternate - 7/21/2014 2.0 PC
Sutton Greg 47 Tallwood Road, Jax Beach 904-813-8558 1 5/5/2016 Chair 6/20/2016 6/20/2005 111 PC
Art 1000 8th Street South, Jax Bch 904-243-4888 z 5/4/2016 Community Redevelopment Ag 9/6/2016

Moehring Margo 185 Coral Way, Jax Bch 904-242-9329 ‘330nr1=mhzn?n.oﬁ 6/4/2014 6/28/2016 appainted 2nd Alternate 8/1/2016

RESIGNED, WITHDRAWN, DECUNED AND OTHER APPOINTMENTHISTORY s L S e f =t ) z S e i Sagndge

Kearsey Grady i moved out of Jax Beach

Thomp Ryland 1028 North 4th Street, 1C, Jax Bch 904-553-6805 thompson.ryland@gmail.co 12/4/2013 no free time to commit to 8rd

Loretta Joseph 1887 Green Heron Court, Jax Beach 904-476-5147 d reappol per email 7/12/16 2/6/2006 BOA
Dorson Lee 1326 Blue Heron Lane N, Jax Bch - Was serving as 1st Alternate - 7/21/2014 PC
Jackson lames “Jerry" 1031 South 1st Street, #405, lax Bch  |904-247-5352 6/4/2014 Withdrew Application - 07/29/2014 - - -
Varnadoe Lynn declined reappointment CRA
Knight Rick 6/4/2014 resigned 6/16/2014 CRA
Jones Jeff 320 1st Street North, # 809, Jax Bch  1904-380-0536 5/4/2016 appointed member 5/16/2016 CRA
Moehring Margo 185 Coral Way, Jax Bch 904-242-9329 mmoehring@nefrc.o 6/4/2014 6/28/2016 appointed 2 Aiternate 8/1/2016 PC

chase@southeastwindowco
Sams Chase 709 11th Avenue South, Jax Bch 904-307-5455 verings.com 4/12/2016 appainted 2 Alternate 8/1/2016 BOA
Gay Scott 96 Ponte Vedra Colony Circle, PV 6/6/2016 appainted b 6/20/2016 0.1 CRA
Jones Jeff 320 1st Street North, # 809, lax Bch 904-380-0536 jaxbch@comcast.net 5/4/2016 from BOA to CRA appointed member 5/16/2016 02 CRA
Reddington, Jr. _|Francis J |1208 South 2nd Street, Apt. 8, Jax Bch 8/7/2013 7/20/2016 appointed from 2nd Alt to 1st Alternate 8/1/2016 3/17/2014 2.3 BOA
904-242-0991; 904-435-

Truhlar Jeff 918 North 22nd Street, Jax Bch 1822 12/4/2013 d new app 7/20/16 appointed from 1st Alt to member 8/1/2016 3/17/2014 2.3 BOA
Cummings |Scott 2855 Merrill Road, Jax Beach 904-382-0867 Member 8/1/2016 mnwnnoua 2.4 BOA




JACKSONVILLE OFFICE OF THE CITY CLERK

BEACH

MEMORANDUM
DATE: January 19, 2017
TO: The Honorable Mayor and
Members of the City Council
FROM: Laurie Scott, City Clerk
Re: Appointment to Board of Adjustment

ACTION REQUESTED:
Appointment of one Alternate Member to the Board of Adjustment.

BACKGROUND:

The term of Francis (Frank) Reddington will expire on January 31, 2017. Mr.
Reddington was contacted and has requested that the City Council reappoint him
to a new two-year term as 1% Alternate on the Board of Adjustment.

Mr. Reddington was first appointed as 2" Alternate on March 17, 2014, (replaced

City of Scott Cummings) term to expire on January 31, 2015. He was reappointed on
Jacksonville Beach February 2, 2015, term to expire January 31, 2017. He was appointed as 1t

. Alternate on August 1, 2016 (replaced Jeff Truhlar), term to expire on January
City Hall 31 2017

11 North Third Street

Jacksonville Beach The following applicants have been interviewed by one or more City Council
Members with City staff in attendance. The following applicants have selected
Board of Adjustment as their first or second choice: Gary Cater, William Dopf,
Phone: 904.247.6299 Samuel Hall, Jr., Jon McGowan, Lucas Snyder, Jon Scott Walker. [applications
attached]

FL 32250

Fax: 904.247.6256

www.jacksonvillebeach.org RECOMMENDATION:
cityclerk@jaxbchfl.net

Nominate Francis Reddington for reappointment to the Board of Adjustment for a
new two-year term expiring on December 31, 2018.




City of Jacksonville Beach

Office of the City Clerk

11 North 3™ Street

Jacksonville Beach, Florida 32250

Phone: (904) 247-6299 ext 10
FAX: (904) 247-6256
E-mail: cityclerk@jaxbchfl.net

Application for Appointment to City Boalds REGEEVE D

Personal Information (Please print or type)

Name: Francis Reddington Home Phohe: 904-57bibo§rierk
Home Address: 1208 South 2™ St Unit B ' o

E-Mail Address: reddingtonfi@bellsouth.net Cell Phone: 904-705-5040

Occupation: Retired from Bellsouth Telecommunications Business Phone: N/A

Business Name: N/A

Business Address: N/A

Eligibility — Please Circle

Are you a resident of the City? (Yes) No If yes, length of time: 15 yrs

Are you a registered voter? (Yes) No If yes, what County: Duval

Do you own property in the City? (Yes) No If yes, address: 1208 S.2™ Street Unit B
Do you hold a public office? Yes (No) If yes, Office name:

Are you employed by the City? Yes (No) If yes, position: .

Are you currently serving on a Board?  (Yes) No If yes, Board Name: Board of Adjustment
Have you been convicted of a felony?  Yes (No) If yes, provide date:

Have your civil rights been restored? Yes No If yes, provide date: N/A

Have you filed bankruptcy? Yes (No) If yes, provide date:

Potential Conflict of Interest. Have you ever been engaged in the management/ownership of any business
enterprise that has a financial interest with the City of Jacksonville Beach? Yes (No)

If yes, please provide details:

City Boards (Please indicate your preferences by ranking - denote your Primary choice with a “1", Secondary choice with a “2",

1 | Board of Adjustment 2_| Planning Commission
Community Redevelopment Agency Pension Trustee

Please list the type of City meetings you have attended: City Council and Board of Adjustment

Qualifications (Briefly describe specific expertise, abilities, or qualifications) Communications Engineer, Network Manager, Outside Plant and
Construction Manager

Board Application with Description of Boards — 2016 Page 1 of 3



Education: Attended Pace University, University of Georgia and Palm Beach Junior College and Bellsouth
Communications Technical School

Application for Appointment to City Boards (cont,)

State Reporting Requirements

Section 760.80, Florida Statutes, requires that the City annually submit a report to the Secretary of State disclosing
race, gender, and physical disabilities of board members and elected officials. Please circle the appropriate
responses.

Race Gender Physically Disabled
I™ African-American V¥ Caucasian I~ Female I Yes

I Asian/Pacific Islander I~ Hispanic ¥ Male ¥ No

I~ American Indian/Alaskan I~ Not Known

Florida's Public Records Law, Chapter 119, Florida Statutes, states: "It is the policy of this state that all state,
county, and municipal records shall at all times be open for a personal inspection by any person.” Your application
when filed will become a public record and subject to the above statute. In addition, any appointed member of a
board of any political subdivision (except members of solely advisory bodies) and all members of bodies exercising
planning or zoning, are required to file a financial disclosure form (Form1) within 30 days after appointment and
annually thereafter, for the duration of the appointment as required by Chapter 112, Florida Statutes.

f understand that if | am appointed to one of the City's boards, | will be required to file a financial disclosure form -
Form 1, as described above, and | am willing to comply with this requirement.

| understand that any false, incomplete, or misleading information given by me on the application is sufficient cause
for rejection of this application. | understand and agree that any such false, incomplete, or misleading information
discovered on this application at any time after appointment to a Board may result in my removal.

I'also understand that all board appointments are for voluntary, uncompensated services. Additionally, if appointed,
I am able to attend meetings and otherwise fulfill the duties of the office.

Applications are submitted to the City Council when vacancies occur and are effective for two years from date of
completion.

By submitting this form, | declare the foregoing facts to be true, correct, and complete. Additionally | hereby
authorize a criminal background check.

ol-20-20/¢ %J/K/owu-’\l V&M»}% Ltz

Date Applicant's Signature |

l[_ Please do not write below — Staff use

Date application received: 3?/7111’/9 7

Board Application with Description of Boards — 2016 Page 2 of 3
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b o g
c® O ' FAX: (084) 2
11 North 3™ Strest E-mall: ltyclm ¥E D

Jacksonville Beach, Florida 32280 .
Application for Appointment to City Boards
Persopal Informution (Flease print or typa)

Nama: C‘;‘cu’s/ (L(‘/C’/
| Home Address: ;;LC‘) Orifaii D S

E-Mall Address: ?;’g :fci @ ComcaSt 2724  Cell Phone: S0 322y2/8
] Ocoupation: /!/ ciaa Businsss Phone:

| Businsss Name:
| Business Address:

City Clerk

Home Phone: 580 T8¢ 2/

Eligibliity ~ Piesse Clrcle

Ara you a resident of the City? C@ Ho If yes, length of time: /Z

Are you a registersd voter? % No If yes, what County: Vel |

Do you own property in the City? No if yos, address: 3508  Ocpasn, Dr g

Do you hold a public office? Yes If yes, Office name:

Are you employed by the City? Yeos if yes, position:

Are you currently serving on a Board?  Yea If yag, Board Natne: L
Have you been convicted of a felony?  Yes if yes, provida date:

Have your civil rights been restored? . If yes, provide date;

Have you fjed bankruptcy? Yes @___ If yos, provide date:

Potential Confilct of Interest: Have you ever been engaged in the management/ownership.ef any business
snterprise that has = finencial interest with the Clty of Jacksonville Beach? Yoo (“No )

if yes, pleass provide details;

Clty Bonrds (Please indicale your preferences by ranking « denote your Primary cholice with a “1", Secondary cholce with a “2",

3¢ | Board of Adjustment Planning Commission
|| Community Redevelopment Agency Pansion Trustes

Please list the type of City meetings you have attended:

Qualifications (Arefly describe specific Bxpariss, ebilities, or quaiicalions)

' Education:
i 2. Qnion Colleae
ANed «.'(‘c(’ ScAoa/ Mﬁk /(4_43\:!5 Cite,

sou /¢

2403 -
MEBA - 7 L4SE

goard Application with Description of Boards - 2016 =3 "~ Pageiof2
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Application for Appolntment to City Boards (cont)
State Raporting Requirements

Section 760.80, Florida Stalutes, requires that the City annuatly submit @ repoert to the Secratary of State disclosing
race, gender, and ghysical disabilities of board members and elected officials. Please circle the appropriate

responses.

Bacs . Gendor Ehysically Digabled
I~ Asian/Pacific Isiander I~ Mispanic o higle TN

§| Florda's Pubiic Records Law, Chapter 110, Florida Statutes, states: Rt 15 the policy of his slate that &) slats, I
i county, and municipal records shall at all times be open for a personal inspection by any person.” Your application
il when filed will becoma & public record and subject to the above stetute, In addition, any appointed member of & {F
il board of any political subdiviston (except members of solely advisory bodles) and all members of bodies exarcising |
8 planring or zoning, are required o file a financial disclosuna form (Farm1) within 30 daye aflor appointment and §
i arvislly thereufior, Tor the durstion of the appoinbmet g requited by Cleimptar $12, Slockde Statsss. )

¥ | understand that if | am appointed to one of the Clty's boards, | wil be required to file a financial disclosure form - [
il Form 1, as described above, and | am willing to comply with this requirement.

gl | understand that any falae, incomplete, or misieading information given by me on the application is sufficiont casa i
B for selockan of fhis spplication. {undessiand and agras st sny such falss, ncomplels, or mislkading ivformation
Jj discovarad on this application at why time after appointment o a Bourd may result in my removal.

| | also understand that all board appointments are for voluntary, uncampensated services. Additionally, if appointed, |
I am abie to attend meetings and ctherwise fulfili the duties of the office,

i Applications are submittad la the City Council when vacancies occur and are effactive for twa yaars from date of
it completion. L

i By submitting this form, | declare the foregaing facts to be trus, cogrect, and complate. Additionally | heraby |

i authorize a criminal background check, /
AR ﬁw/ (

il Date Applicant's /‘!Ignature

Date pplleetlon rlved:

Interviewed on:

Eligible for appaintment Yes No if not eligible for appointment
Explanation:

Appointed to; Date:

Appointed to: Date:

Appolintad to; Date:

Board Application with Deacription of Boards — 2016 Page20of 2



City of Jacksonville Beach

,  Phone: (904) 247-6299 ext 10
Office of the City Clerk

B Lo FAX: (904) 247-6256

11 North 3™ Street e Op-2tite/E-mail: cityclerk@jaxbehfl.net
Jacksonville Beach, Florida 32250 G oz o 4 /p“: B e et

Application for Appointmeﬁt to City Boards Received

Personal Information (Pleass print or type)

Name: WS MU AL ‘bm\: Home Phone: __| Jacksonville Beach Gity e

ey

Home Address: _ Q2 2—‘(‘“ hol Sadl Saehsoss e Ba‘*&\a; cl_
E-Mail Address: __wWdocf @ amail, comn Cell Phone: __ Qo ~208~ \\3<
Occupation: —MQMQ;&,QW{‘ F‘-(’Pa Business Phone:
Business Name: Cuovgelathoms Lfl.C

Business Address: __ 42 29% a0 &, T vevown\§ b.;eAca| G

Eligibility — Please Circle

Are you a resident of the City? % No If yes, length of time:
Are you a registered voter? No If yes, what County:

Do you own property in the City? e No If yes, address:
Do you hold a public office? Yes - If yes, Office name:
Are you employed by the City? Yes If yes, position:
Are you currently serving on a Board? Yes If yes, Board Name:
Have you been convicted of a felony?  Yes If yes, provide date:
Have your civil rights been restored? Yes If yes, provide date:

Have you filed bankruptcy? Yes C If yes, provide date:
Potential Conflict of Interest: Have you ever been engaged in the management/ownership-e{ any business
enterprise that has a financial interest with the City of Jacksonville Beach? Yes @

If yes, please provide details:

City Boards Please indicate your preferences by ranking - denate your Primary choice with a “1”, Secondary chaice with a “2".

{ | Board of Adjustment Z Planning Commission
Community Redevelopment Agency Pension Trustee

Please list the type of City meetings you have attended: _ 206X /A& -0C0 y C\T 2ol ClL

X

Qualifications (Bneﬂy describe spec/ﬁcexpemse abilities, or qualifications) EQ #ﬁs % 3&4; M. S
U\'W Q*\Cm\fw Uth« A Lnr*\um-é_éﬂ.é:uﬁﬁu\ 5 z5

fo \&‘-‘-U’\-MA M Lo VP IV, ‘h—a &JJ\_ P i _!";e[,\J ﬁdf\r‘e&.—euﬁ

Education:

= =, \ 6&00-2&_ = CO\Q(‘&éo %{{u Ywgs.
NG - Wﬁ-@tgﬁgj « Ciotvee — Coloeado Statre \.l\u%ug:‘gf

Board Application with Description of Boards — April 2012 Page 1 of 2



Application for Appointment to City Boards (cont)

State Reporting Requirements

Section 760.80, Florida Statutes, requires that the City annually submit a report to the Secretary of State
disclosing race, gender, and physical disabilities of board members and elected officials. Please circle the
appropriate responses.

Race Gender Physically Disabled
[~ African-American I’%asian [~ Female ™ Yes
I Asian/Pacific Islander I Hispanic Male =

I” American Indian/Alaskan Native |~ Not Known

Florida's Public Records Law, Chapter 119, Florida Statutes, states: “it is the policy of this state that all state,
county, and municipal records shall at all times be open for a personal inspection by any person.” Your
application when filed will become a public record and subject to the above statute. In addition, any appointed
member of a board of any political subdivision (except members of solely advisory bodies) and all members of
bodies exercising planning or zoning, are required to file a financial disclosure form (Form1) within 30 days after
appointment and annually thereafter, for the duration of the appointment as required by Chapter 112, Florida
Statutes.

| understand that if | am appointed to one of the City's boards, | will be required to file a financial disclosure form -
Form 1, as described above, and | am willing to comply with this requirement.

I'understand that any false, incomplete, or misleading information given by me on the application is sufficient
cause for rejection of this application. | understand and agree that any such false, incomplete, or misleading
information discovered on this application at any time after appointment to a Board may result in my removal.

I also understand that all board appointments are for voluntary, uncompensated services. Additionally, if
appointed, | am able to attend meetings and otherwise fulfill the duties of the office.

Applications are submitted to the City Council when vacancies occur and are effective for two years from
date of completion.

By submitting this form, | declare the foregoing facts to be tr orrect, andComplete. Additionally | hereby
authorize a criminal background check.

g?z%l\uo \

Date v

Applicant's Sl‘dr'\'at%

. " : Please do not write below — Staff use : TI .
Date application received:
Interviewed on:
Eligible for appointment Yes No If not eligible for appointment
Explanation:
Appointed to: Date:
Appointed to: Date:
Appointed to: Date:

Board Application with Description of Boards — April 2012 Page 2 of 2



City of Jacksonville Beach

Office of the City Clerk

11 North 3™ Street

Jacksonville Beach, Florida 32250

Phone: (904) 247-6299 ext 10
FAX: (904) 247-6256
E-mail: cityclerk@jaxbchfl.net

Received

o . . AUG 19 72018
Application for Appointment to City Board

Personal Information (Please print or type) f Jacksers:iz Beact City Ciora |

Name: Samuel Hall,Jr. Home Phone: 904-504-4243
Home Address: 404 3™ Ave. North 32250

E-Mail Address: samhalldist2@gmail.com FAX:

Business: Retired Business Phone: 904-504-4243

Business Address: P O Box 330042 Atlantic Beach 32233

Eligibility

Are you a resident of the City? X Yes No If yes, length of time: 2.5 years

Are you a registered voter? X Yes No If yes, what County: Duval County

Do you own property in the City? X Yes No If yes, address: 404, 406, and 414 3™ Ave N.
Do you hold a public office? Yes x No If yes, Office name:

Are you employed by the City? Yes x No Ifyes, position:

Are you currently serving on a Board? Yes x No Ifyes, Board Name:

Have you been convicted of a felony? Yes x No If yes, provide date:

Have your civil rights been restored? Yes x No If yes, provide date:

Potential Conflict of Interest. Have you ever been engaged in the management/ownership of any business

enterprise that has a financial interest with the City of Jacksonville Beach? Yes x No
If yes, please provide details:

Cit! Boards (Flease indicate your preferences by ranking - denote your first choice with a “1”, second choice with a ‘2", elc.)

1 Board of Adjustment 2 | Planning Commission
3 | Community Redevelopment Agency 4 | Pension Trustee

Please list City meetings you have attended: City Council, Beaches Watch Sponsored meetings, School Board meetings

Qualifications (Briefly describe specific expertise, abilities or qualifications) Leadership skills, experience serving on boards as a member and as chair,
was employed at Fortune 500 companies where | worked within groups to achieve common goals.

—_—

Education: BS degree in Biology and Chemistry Minor




Application for Appointment to City Boards (cont,)

State Reporting Requirements

Section 760.80, Florida Statutes, requires that the City annually submit a report to the Secretary of State
disclosing race, gender, and physical disabilities of board members and elected officials. Please check the
appropriate boxes.

Race Gender Physically Disabled
X African-American Caucasian Female Yes
Asian/Pacific Islander Hispanic x Male X No
American Indian/Alaskan Native Not Known

Florida's Public Records Law, Chapter 119, Florida Statutes, states: “It is the policy of this state that all state,
county, and municipal records shall at all times be open for a personal inspection by any person.” Your
application when filed will become a public record and subject to the above statute. In addition, any appointed
member of a board of any political subdivision (except members of solely advisory bodies) and all members of
bodies exercising planning or zoning, are required to file a financial disclosure form (Form1) within 30 days after
appointment and annually thereafter, for the duration of the appointment as required by Chapter 112, Florida
Statutes.

I understand that if | am appointed to one of the City's boards, | will be required to file a financial disclosure form -
Form 1, as described above, and | am willing to comply with this requirement.

I understand that any false, incomplete or misleading information given by me on the application is sufficient
cause for rejection of this application. | understand and agree that any such false, incomplete or misleading
information discovered on this application at any time after appointment to a Board may result in my removal.

| also understand that all board appointments are for voluntary, uncompensated services. Additionally, if
appointed, | am able to attend meetings and otherwise fulfill the duties of the office.

Applications are submitted to the City Council when vacancies occur and are effective for two years from date of
completion. .

By submitting this form, | declare the foregoing facts to be true, correct, and complete. Additionally | hereby
authorize a criminal background check.

d@//?/;o [ (

Date

Please do not write below - Staffuse . "

Date application received:

Interviewed on:

Eligible for appointment Not eligible for appointment
Explanation:
Appointed to: Date:
Appointed to: Date:
Appointed to: Date:

Page 2 of 3



Laurie Scott

%

From: City Clerk
Subject: FW: Application for Appointment to City Boards
Attachments: board_application_-_march_2012.docx

From: samuel hall [mailto:samdghall@yahoo.com]
Sent: Friday, August 12, 2016 4:50 PM

To: City Clerk <CityClerk@jaxbchfl.net>

Subject: Application for Appointment to City Boards

To Whom it May Concern,

| am attaching a completed copy of the application for appointment to City Boards.

My personal information is contained within the application.

Please submit my application to the City Council for consideration to the Board of Adjustment or the
Planning Commission.

Sincerely,

Samuel (Sam) Hall
404 3rd Ave North
Jax Bch., 32250
904-504-4243

Report this message as spam




Laurie Scott

\

From: City Clerk

Sent: Friday, August 19, 2016 3:54 PM

To: ‘'samuel hall'

Subject: RE: Application for Appointment to City Boards
Mr. Hall,

Thank you for your willingness to serve your community. Your application will be included in the next set of
interviews conducted. We will contact you to set a time when the date is determined.

In reviewing your application, I noted that it was not signed. Most likely because it was completed online.
The next time you are in the area of City Hall, please stop in and sign the application.

Thank you and have a great weekend!

Lawie Seott
City Clerk

City Clerk’s Office

11 N. 3 Street

Jacksonville Beach, Fl 32250
Office: (904) 247-6299

Email: LSCOTT@JAXBCHFL.NET

From: samuel hall [mailto:samdqhall@yahoo.com]
Sent: Friday, August 12, 2016 4:50 PM

To: City Clerk <CityClerk@jaxbchfl.net>

Subject: Application for Appointment to City Boards

To Whom it May Concern,

I am attaching a completed copy of the application for appointment to City Boards.

My personal information is contained within the application. : :
Please submit my application to the City Council for consideration to the Board of Adjustment or the
Planning Commission.

Sincerely,

Samuel (Sam) Hall
404 3rd Ave North
Jax Bch., 32250
904-504-4243

Report this message as spam




City of Jacksonville Beach

Office of the City Clerk

11 North 3™ Street

Jacksonville Beach, Florida 32250

Phone: {904) 247-6299 ext 10
FAX: (904) 247-6256
E-mail: cityclerk@jaxbchfl.net

RECEIVED

Application for Appointment to City Boards ;

Personal Information (Please print or type)

< <
Name: Dow M Gowan Home Bhone: Clty Clerk
Home Address: _ 5 N 17™ Aye &4
E-Mail Address: 3?),- @5 ool'.~ﬁ A= adbeors com CellPhone: 94 G¥r 1370

-
Occupation: € rTlhe freneon Business Phone: _ 904 772 o772
Business Name: S L\Lv)ruj A~ OOT ok (omyer TronN
Business Address: S A1 Ave #4ou

Eligibility — Please Circle

Are you a resident of the City? @ No If yes, length of time: (2 9rs

Are you a registered voter? @ No If yes, what County: ~ Duvav
Do you own property in the City? N\ o If yes, address: _§ N 11" AVe &Yy
Do you hold a public office? Yes @ If yes, Office name:

Are you employed by the City? Yes If yes, paosition:

Are you currently serving on a Board? Yes g If yes, Board Name:

Have you been convicted of a felony?  Yes If yes, provide date:

Have your civil rights been restored? Yes o If yes, provide date: NMlia

Have you filed bankruptcy? Yes @ If yes, provide date:

Potential Conflict of Interest: Have you ever been engaged in the management/owneﬁb;q of any business
enterprise that has a financial interest with the City of Jacksonville Beach? Yes & Np\

if yes, please provide details:

City Boards (Please indicate your preferences by ranking - denote your Primary choice with a “1”, Secondary choice with a “2”,

Board of Adjustment 2 | Planning Commission
I | Community Redevelopment Agency Pension Trustee

Please list the type of City meetings you have attended: ALl oF THem

Qualifications (Briefly describe specific expertise, abilities, or qualifications) ‘P / [jléc\"\ of ﬂ e Mo T ax Leacn

Education:

Board Application with Description of Boards — 2016 Page 1 of 2



Application for Appointment to City Boards (cont.)

State Reporting Reguirements

Section 760.80, Florida Statutes, requires that the City annually submit a report to the Secretary of State disclosing
race, gender, and physical disabilites of board members and elected officials. Please circle the appropriate
responses.

Race Gender Physically Disabled
I™ African-American 6‘ Ca?siag) ™ Female : ™ Yes
— - g
I~ Asian/Pacific Islander I” Hispanic T Male " C N
™ American Indian/Alaskan ™ Not Known

Florida's Public Records Law, Chapter 119, Florida Statutes, states: ‘It is the policy of this state that all state,
county, and municipal records shall at all times be open for a personal inspection by any person.” Your application
when filed will become a public record and subject to the above statute. In addition, any appointed member of a
board of any political subdivision (except members of solely advisory bodies) and all members of bodies exercising
planning or zoning, are required to file a financial disclosure form (Form1 ) within 30 days after appointment and
annually thereafter, for the duration of the appointment as required by Chapter 112, Florida Statutes.

I understand that if | am appointed to one of the City's boards, | will be required to file a financial disclosure form -
Form 1, as described above, and | am willing to comply with this requirement.

| understand that any false, incomplete, or misleading information given by me on the application is sufficient cause
for rejection of this application. | understand and agree that any such false, incomplete, or misleading information
discovered on this application at any time after appointment to a Board may result in my removal.

| also understand that all board appointments are for voluntary, uncompensated services. Additionally, if appointed,

| am able to attend meetings and otherwise fulfill the duties of the office.

Applications are submitted to the City Clerk and are valid for two years from the date they are submitted. All
applicants are interviewed following their application submittal. When vacancies occur, the City Council considers
all eligibile applicants and votes to make board appointments.

By submitting this form, | declare the foregoing facts to be true, correct, and complete. Additionally | hereby
authorize a criminal background check.

/Z/a///b p /

Date Applicant’s Signature

Please da not write below — Staff use

Date application received:

Interviewed on:

Eligible for appointment Yes No If not eligible for appointment
Explanation:

Appointed to: Date:

Appointed to: Date:

Appointed to: Date:

Board Application with Description of Boards — 2016 Page 2 of 2



Jonathan A. McGowan
5N 17" Ave #401
Jacksonville Beach, FL 32250
(904)982-1330

WORK EXPERIENCE

President/ Director of Corporate Partnerships and Government Relations
2014 - Present
Shooting and Outdoors Convention
e President of production company organizing a regional firearms, hunting, and outdoors trade
show in Jacksonville, FL.
Created strategic relationships with city and state elected officials
Sought out grant funding from government and non-governmental agencies
e Sought out corporate sponsorships and develop strategic relationships with other companies to
facility the success of the event.

President/ Event Production, Government Relations, Media Relations
2013 - Present
Better Jacksonville Beach
¢ Founder of business organization focused on changing the image of the Jacksonville Beach
Downtown.
Created strategic relationships with local elected officials
Developed contacts with local media to get earned media for organization and was the goto
spokesperson for the area.
e  Organizer/ promoter of the Jax Beach Art Walk and the Jax Beach Classic Car Cruise.

Talk Show Host/ Radio Personality

2013 -2015

Straight Shooting w/ Jon McGowan on AM 600/ FM 102.3

Host of a weekly talk radio program focused on Florida Politics and the firearms industry.
Interviewed local and state elected officials on issues.

Moderated debates for candidates of state and local races.

Researched and summarized every bill filed in the Florida legislature.

Owner
2009 - 2015
McGowan Firearms
»  Owner of firearms retail store in Atlantic Beach, FL

Political Consultant
2003 - 2009 : ‘

* Worked as independent political consuitant for campaigns throughout North East and North
Central Florida regions. Responsibilities include strategy, networking, promoting candidate or
issue, public speaking, fundraising, media relations, volunteer recruitment, and management.
Clients include:

* Business Industry Political Action Committee (BIPAC)
Florida Chamber of Commerce
Randy Johnson for Florida Chief Financial Officer
Doug Gallagher for U.S. Senate
Local campaigns



LEADERSHIP/ ACTIVITIES

Office of Mayor-elect Lenny Curry
Streamlining for Growth & Opportunity Committee Member, 2015

Jacksonville Regional Chamber of Commerce
Government Affairs Standing-Committee: Member, 2007 — 2009
JaxBiz: Member, 2008 — 2009
South Council: Member, 2008 — 2009
IMPACTjax: Governmental Affairs Committee Chair, 2008
IMPACTjax: Voice Committee Co-Chair, 2007
IMPACTjax: Member, 2007 - 2009

First Coast Tiger Bay Club
Board Member, 2009
Member, September 2007 - 2009

Beaches Business Association, Member, 2007 - 2012
Jacksonville Beach Gator Club, Member, 2007 - 2014

Duval County Republican Executive Committee
Precinct Committeeman, 2005 — 2010

John McCain for President
Florida Co-Chair of Young Professionals for McCain, 2008

EDUCATION

Bachelors of Arts in Liberal Arts
December 2006

Major: Political Science

University of Florida, Gainesville, FL

Associates of Arts

December 2002

Major: Business Administration

Florida Community College of Jacksonville, Jacksonville, FL

ADDITIONAL SKILLS
Life, Health, and Variable Annuity License 2-15, February 2005
State of Florida

Real Estate Sales Associate License, March 2005
State of Florida

NRA Firearms Instructor, 2009



Sy H {EFg = O < | b

City of Jacksonville Beach

Office of the City Clerk

11 North 3™ Street

Jacksonville Beach, Florida 32250

Phone: (904) 247-6299 ext 10
FAX: (904) 247-6256
E-mail: cityclerk@jaxbchfl.net

Recolved

Application for Appointment to City Boardg MaY - 3 2615

Personal Information (Please print or type)

Jacksonvillo eaqh City Clark !

Name: Lucas N. Snyder Home Phone: 407-529-4084
Home Address: 414 10t ST S Jacksonville Beach, FL. 32250

E-Mail Address: lucas.snyder2@gmail.com FAX:

Business: Business Phone:

Business Address:

Eligibility

Are you a resident of the City? X Yes No If yes, length of time: 6 years

Are you a registered voter? x Yes No If yes, what County: Duval

Do you own property in the City? x Yes No If yes, address: 414 10t St S, 1821 Tanglewood Rd._
Do you hold a public office? Yes x No Ifyes, Office name;

Are you employed by the City? Yes x No If yes, position:

Are you currently serving on a Board? Yes x No Ifyes, Board Name:

Have you been convicted of a felony? Yes x No If yes, provide date:

Have your civil rights been restored? Yes x No [fyes, provide date;

Have you filed bankruptcy? Yes X No If yes, provide date:

Potential Conflict of Interest: Have you ever been engaged in the management/ownership of any business

enterprise that has a financial interest with the City of Jacksonville Beach? Yes x No
If yes, please provide details:

City Boards (Please indicate your preferences by ranking - denote your first choice with a “1”, second choice with a ‘2" etc.)

2 | Board of Adjustment 3 | Planning Commission
1 Community Redevelopment Agency Pension Trustee

Please list City meetings you have attended: City Council: Oct 13, 2015, Feb 15, 2016, March 7th
Board of Adjustments: July 21, 2015, November 3, 2015,

Qualifications (Briefly describe specific expertise, abilities or qualifications)

involvement in multiple community service events/locations including The Carver Center, Boys and Girls Club of Jacksonville Beach, ARC Surf Camps

for underprivileged youth, Donner Park in Atlantic Beach,

Education: University of North Florida, 12/2007
Bachelor of Science, Communications/Public Relations

Page Tof 3




Application for Appointment to City Boards (cont)

State Reporting Requirements

Section 760.80, Florida Statutes, requires that the City annually submit a report to the Secretary of State

disclosing race, gender, and physical disabilities of board members and elected officials. Please check the
appropriate boxes.

Race Gender Physically Disabled
African-American x Caucasian Female Yes
Asian/Pacific Islander Hispanic X Male _ x No
American Indian/Alaskan Native Not Known

Florida's Public Records Law, Chapter 119, Florida Statutes, states: ‘It is the policy of this state that all state,
county, and municipal records shall at all times be open for a personal inspection by any person.” Your
application when filed will become a public record and subject to the above statute. In addition, any appointed
member of a board of any political subdivision (except members of solely advisory bodies) and all members of
bodies exercising planning or zoning, are required to file a financial disclosure form (Form1) within 30 days after

appointment and annually thereafter, for the duration of the appointment as required by Chapter 112, Florida
Statutes.

I understand that if | am appointed to one of the City's boards, | will be required to file a financial disclosure form -
Form 1, as described above, and | am willing to comply with this requirement.

I understand that any false, incomplete or misleading information given by me on the application is sufficient
cause for rejection of this application. | understand and agree that any such false, incomplete or misleading
information discovered on this application at any time after appointment to a Board may result in my removal.

I also understand that all board appointments are for voluntary, uncompensated services. Additionally, if
appointed, | am able to attend meetings and otherwise fulfill the duties of the office.

Applications are submitted to the City Council when vacancies occur and are effective for two years from date of
completion.

By submitting this form, | declare the foregoing facts to be true, correct, and complete. Additionally ! hereby
authorize a criminal background check.

05/2/2016 Lucas N. Snyder
Date Applicant’'s Signature

" ir Please do not write below ~ Staff use C. [|
Date application received:
Interviewed on:

Eligible for appointment Not eligible for appointment

Explanation:

Appointed to: Date:
Appointed to: Date:
Appointed to: Date:

Page 2 of 3



BRIEF DESCRIPTION OF CITY BOARDS

(All positions are strictly voluntary and do not receive compensation)

Board of Adjustment
Meets 1%t and 3™ Tuesday of each month - 7:00 P.M. in the Council Chambers at City Hall

The Board of Adjustment hears, reviews, approves with conditions, or denies variances to the terms of
the Land Development Code. The Board of Adjustment’s members are appointed by the City Council.
Five members serve four-year terms, while two alternates serve for two-year terms. No member of the
Board may be employed by the City and members must be residents of Jacksonville Beach for at least
two years prior to appointment.

Community Redevelopment Agency (CRA)
Meets the 3@ Monday of each month - 5:00 P.M. in the Council Chambers at City Hall

The Jacksonville Beach Community Redevelopment Agency is a five member board appointed by the
City Council and is in charge of the redevelopment of two areas within the City.

* The South Beach Redevelopment area is composed of approximately 356 acres near the
intersection of J. Turner Butler Boulevard and west of Third Street (SR A1A).

* The Downtown Redevelopment area is composed of 185 acres from 13" Avenue South to 9%
Avenue North and from Third Street (SR A1A) to the ocean.

The Agency | s responsible for implementing two redevelopment plans as adopted by the City Council.
As part of the implementation process, the Agency is responsible for marketing the areas, identifying
developers, issuing Requests for Development Proposals, selection of developers, contract
negotiation, financing plans and monitoring contract implementation. Members must be property or
business owners in Jacksonville Beach. The Agency is responsible to the City Council.

Planning Commission
Meets the 2™ and 4" Monday of each month - 7:00 P.M. in the Council Chambers at City Hall

The Planning Commission serves as the Local Planning Agency as required by Florida Statutes and
hears applications for development permits and amendments to the Comprehensive Plan. The
Planning Commission is composed of five members and two alternates who each are appointed by the
City Council for four-year terms. Members must be residents of Jacksonville Beach for at least two
years prior to appointment.

Pension Boards of Trustees ‘
Meets quarterly (February, May, August, November) or more frequently, if needed -

The City has three Retirement Systems: Firefighters’, General Employees’ and Police Officers’. Each
Board consists of five trustees, two appointed by Council (General Employees’ Board two Council
members appointed by the Council serve), two elected by employees and one appointed by the other
four members. Trustees have fiduciary responsibility and are responsible for administering the plans
as adopted by City Council.

THIS INFORMATION IS PUBLISHED BY THE CITY CLERK’S OFFICE IN AN EFFORT TO BETTER
INFORM CITIZENS ABOUT THEIR CITY GOVERNMENT.

Form Updated 03292016
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.Lucas Snyder

414 10th ST S, Jacksonville Beach FL 32250
Cell: (407) 529-4084 - lucas.snyder2@gmail.co

Summary

Extensive knowledge of administration procedures, management of other workers and conflict resolution. Excels in creative problem
solving through focused communication and leadership. Dedicated and goal oriented for the purpose of seeing vision become a

reality.
Education

Bachelor of Science : Communications/ Public Relations, 2007
University of North Florida - Jacksonville, FL, USA
Cumulative GPA 3.2

UNF Senior Service Award Winner
Experience

League Coordinator

August 2007 to Current

i9 Sports/ Jacksonville - Jacksonville, FL

Responsibilities included overseeing the development and operation of all youth sports programs, execution of local marketing plans
establishing community relationships, sourcing of volunteers, staffing of sports officials, managing daily inquiries, maintaining
website, ensuring the highest level of customer satisfaction.

The program consists of 2,000 + annual participants and generates annual revenue of $500,000 +.

2006 and 2007 Franchise of the Year

2008 and 2009 MVP Club Award Winner

2015 Highest Customer Satisfaction Award Winner

Dean of Students

August 2010 to Current

Beaches Chapel School - Jacksonville, FL

Responsibilities include establishing policies and procedures through collaborative input that deal directly with student behavior,
conducting training of faculty/staff in regards to appropriate classroom decorum, reviews and revises disciplinary aspects of the
student handbook, maintains detailed records and student behavior profiles, assists in developing strategic plans to improve student
behavior.

School consists of 200+ students

F.L.O.C.S Accredited School

College Basketball Official

October 2010 to Current

Women’s College Basketball Official - Southeast United States

Responsibilities include managing all aspects of a basketball game, working closely with fellow referees to foster a team atmosphere
dealing strategically within conflict resolution, an advanced ability to manage people in a highly stressful situation, making decisions
in a quick and decisive manner, subjecting yourself to immediate evaluation of the decisions that you make.

Assistant Director

August 2004 to August 2006

Osprey Productions- University of North Florida - Jacksonville, FL

Responsibilities included overseeing a student programming board which was directly tasked with planning large scale concerts,
homecoming, movie nights and other weekly events. Administrative responsibilities included managing finances, soliciting communit:
partners and graphic design of promotional materials.

Annual budget $2.5 million

Serving 17,000+ students

Organizational Involvement
Children's Miracle Network, Girls Inc of Jacksonville, Life Rolls on Foundation and Christian Surfers United States

References
References are available upon request



City of Jacksonville Beach

Office of the City Clerk

11 North 3™ Street

Jacksonville Beach, Florida 32250

REC;E,D&’:E"BW-G 99 ext 10

FAX: (904) 247-62

DEC E-maflf) Gtyclerk@ibxbehflnet

Application for Appointment fo City Egirg<Clerk

Personal information (Pease print or type)

| Name: _Jon Scott Walker Home Phone: _904-553-2426

| Home Address: _2902 Madrid Street Jacksonville Beach, FL 32250

| E-Mail Address;: _ JonWalkerOD @me.com Cell Phone: _904-553-2426

| Occupation: _Optometrist Business Phone: 904-363-8282

Business Name:  Dr. Ted Brink & Associates
Business Address: _ 10300-238 Southside Bivd. Jacksonville, FFL 32256

e e e

Eligibility — Please Circle

Are you a resident of the City? No If yes, length of time: _8+ years

Are you a registered voter? If yes, what County: _Duval

Do you own property in the City? If yes, address: _ See Above Home
Do you hold a public office? If yes, Office name:

Are you employed by the City? If yes, position:

Are you currently serving on a Board?
Have you been convicted of a felony?
Have your civil rights been restored?
Have you filed bankruptcy?

If yes, Board Name:
If yes, provide date:
If yes, provide date:
If yes, provide date:

Potential Conflict of Interest. Have you ever been engaged in the management/ownership of any business
enterprise that has a financial interest with the City of Jacksonville Beach? Yes

If yes, please provide details:

City Boards (Please indicate your preferences by ranking - denote your Primary choice with a “1", Secondary cholce with a *2”,

Board of Adjustment 1 | Planning Commission
2 | Community Redevelopment Agency Penslon Trustee

Please list the type of City meetings you have attended: _Various including Variance Meetings

ualifications (8riefly describe specific expertise, abilties, or qualifications)_Homeowner and Business Owner in Jacksonvile
Beach. : )

See Attached CV

i Education:

Board Application with Description of Boards — 2016 Page 1of 2



Application for Appointment to City Boards fcont.)

State Reporting Requirements

Section 760.80, Florida Statutes, requires that the City annually submit a report to the Secretary of State disclosing
race, gender, and physical disabifities of board members and elected officials. Please circle the appropriate
responses.

Race Gender Physically Disabled
I" African-American IX Caucasian Female ' Yes

I” Asian/Pacific Islander | Hispanic Male I No

I American indian/Alaskan I Not Known

| Florida's Public Records Law, Chapter 119, Florida Stalutes, states: It is the policy of this state that all state,
county, and municipal records shall at all times be open for a personal inspection by any person.” Your application
il when filed will become a public record and subject to the above statute. In addition, any appointed member of a |
| board of any political subdivision {(except members of solely advisory bodies) and alt members of bodies exercising #
| planning or zaning, are required to file a financial disclosure form (Form1) within 30 days after appointment and
annually thereafter, for the duration of the appointment as required by Chapter 112, Florida Statutes.

| understand that if | am appointed to one of the City’s boards, | will be required to file a financial disclosure form - |I
Form 1, as described above, and | am willing to comply with this requirement.

| understand that any false, Incomplete, or misleading information given by me on the application is sufficient cause || :
| for rejection of this application. | understand and agree that any such false, incomplete, or misleading information |
| discovered on this application at any time after appointment to a Board may result in my removal.

lalso understand that all board appointments are for voluntary, uncompensated services. Additionally, if appointed, |
| 1am able to attend meetings and otherwise fulfill the duties of the office. '

| Applications are submitted to the City Clerk and are valid for two years from the date they are submitted. All
applicants are interviewed following their application submittal. When vacancies occur, the City Council considers |
all eligibile applicants and votes to make board appointments.

Il By submitting this form, | declare the foregoing facts to be true, correct, and complete. Additionally | hereby |
Il authorize a criminal background check.

December 2, 2016
t Date

Date application received:

Interviewed on:

Eligible for appointment Yes No If not eligible for appointment
Explanation:

Appointed to: . Date:

Appointed to: Date:

Appointed to: & Date:

Board Application with Description of Boards — 2016 Page 2 of 2



EDUCATION:

EXPERIENCE:

Curriculum Vitae of Jon Scott Walker, 0.D., M.S., F.A.A.O.
2902 Madrid Street
Jacksonville Beach, Florida 32250
(904) 553-2426

New England College of Optometry March 1984 Graduate
Boston, Massachusetts Doctor of Optometry
Southern lilinois University August 1980 Graduate
Carbondale, Illinois Master of Science

Major: Physiology-Specialization in Computer Science

Oral Roberts University May 1978 Graduate
Tulsa, Oklahorna Bachelor of Science
Major: Biology

Minor: Chemistry

Dr. Ted Brink and Associates September 2000 to Present
10300-238 Southside Blvd.

Jacksonville, Florida 32256

Board Certifiéd Optometric Physi¢ian and Senior Partner of a multi-office (10) Optometric practice.
Vistakon/Johnson & Johnson Vision Care, inc. November 2002 to Present

7596 Centurion Parkway
Jacksonville, Florida 32256

Clinical Investigator, Consultant and Speaker for The Vision Care Institute, Research & Development
and Professional Affairs.

Alcon Laboratories, Inc. January 2011 to Present
6201 Souith Freeway
Fort Worth, Texas 76134-2099

Clinical Investigator, Consultant and Speaker for Research & Development and Professional A ffairs.

Bausch+Lomb ' January 2013 to Present
1400 N Goodman Street
Rochester, NY 14607

Clinical Investigator for Research & Development.

Aerie Pharmaceutical May 2016 to Present
135 Route 202/206 Suite 15
Bedminster, New Jersey 07921

Clinical Investigator for Research & Development.

Encrgeyes June 2014 to March 2015
Nashville, TN

Board Member for the Association of Corporate-Affiliated Optometrists.

Ciba Vision Corporation February 2010 to January 2012
11460 Johns Creek Parkway
Duluth, Georiga 30097

Clinical Investigator for a Contact Lens Manufacturer.



Midwestern University College of Optometry August 2011 to Present
19379 N 59th Avenue
Glendale, Arizona 85308

Adjunct Faculty for an Optometry School.

Florida Eye Research Center April 2010 to Present
11512 Lake Mead Avenue, Suite 534
Jacksonville, Florida 32256

Co-owner with Rajesh Shetty, MD of a ¢linical research center.

Schott Management Group August 2010 te January 2012
441 Carlisle Drive, First Floor
Herndon, Virginia 20170

Speaker for a Continuing Education Provider.

Vistakon Pharmaceuticals, LLC February 2009 to March 2010
7500 Centurion Parkway, Spite 100
Jacksonville, Florida 32256

Consultant and Speaker for an Ocular Pharmaceutical Manufacturer.

Vistakon/Johnson & Johanson Vision Care, Inc. August 1997 to October 2000
7596 Centurion Parkway
Jacksonville, Florida 32256

January 1999 to October 2000: Group Leader of Consultdtion/ Professional Affairs.
June 1998 to December 1998: Group Leader of Consuliation/ Customer Quality.

August 1997 to June 1998: Research Optometrist on the Design Platform of Research and Development.

Optos November 2006 to Present
199 Forest Street
Marlborough, Massachusetts 01752

Consultant and speaker for a medical equipment manufacturer.

LasikPlus October 2004 to April 2005
8705 Perimeter Park Blvd.

Suite 10

Jacksonv_illc, Florida 32216

Board Cettified Optometric Physician with a multi-office refractive surgery center.
Northwest Eye Center April 1988-August 1997
1135 Souith Washington Avenue

Detroit Lakes, Minhesota 56501

Group Optometric arid Ophthalmology practice in northwestern Minnesota.

St. Mary’s Regional Health Center September 1984-August 1997
1028 South Washington Avenue
Detroit Lakes, Minnesota 56501

Staff optometrist at a community hospital,



Northwest Eye Center November 1993-May 1995
Mahnomen County & Village Clinic

410 Third Street West

Mahnomen, Minnesota 56557

Part-time Optometric practice in a multi-specialty clinic.

Minnesota State Board of Optometry June 1991-December 1997
2700 University Ave. West, Suite 103

St. Paul, Minnesota 55114

Board Vice-President and Chair of the Disciplinary Committee,

Fergus Falls Community College Novetmber 1989-June 1990
1414 College Way
Fergus Falls, Minnesota

Part-time instructor in the Science department.

Dakota Clinic, Ltd. September 1984-April 1988
125 Fast Frazee Street
Detroit Lakes, Minnesota 56501

Dakota Medical Center September 1984-April 1988
1702 South University Drive
Fargo, North Dakota 58108

Primary care optometrist within a network of multi-specialty clinics.

Minnesota Department of Health June 1985-August 1991
Diabetic Control Steeting Committee

Minnesota Department of Health Building

212 Delaware Avenue

Minneapolis, Minnesota

Clinical research committee organized to study diabetic retinopathy in the state of Minnesota. Research
was funded by the Center for Disease Control.

RESEARCH: Barnes-Hind _ September 1984
Sunnyvale, California !

Clinical investigator for the Hydrocurve bifocal contact lens.

Syntex May 1987
Phoenix, Arizona

Clinical investigator for the Aztech contact lens.

Sola/Barnes-Hind August 1987
Sunnyvale, California

Clinical investigator for the Saturn 11 Plus (SoftPeim) contact lens.



Sola/Barnes-Hind September 1987
Sunnyvale, California

Clinical investigator for the Saturn Il contact lens and related solutions.

Sola/Barnes-Hind August 1988
Sunnyvale, California

Clinical investigator for the Polycon HdK, a Group 4 material and a new lens solution.

CibaVision Corporation May 1989
Atlanta, Georgia

Clinical investigator for the Spectrum bifocal soft contact lens.

CibaVision Corporation January 1990
Atlanta, Georgia

Cliniéal investigator for the Softwear Saline.

CibaVision Corporation December 1990
Atlanta, Georgia

Clinical investigator for a new contact lens solution system.

Ocular Sciences Corporation June 1992
San Francisco, California

Clinical investigator for a new contact lens material and design,

CibaVision Corporation June 1993
Atlanta, Georgia

Clinical investigator for a new contact lens solution system.

CibaVision Corporation August 1996
Atlanta, Georgia

Clinical investigator for the SEE3 (Focus Night & Day) soft contact lens.

Vistakon/Johason & Johnson Vision Products, Inc. May 2000
Jacksonville, Florida

Named on 2 patents associated with the ACUVUE Bifocal, I-Day ACUVUE, ACUVUE Toric and the
ACUVUE2 contact lenses.

Vistakon/Johnson & Johnson Vision Products, Inc. Noveniber 2002
Jacksonville, Florida

Clinical Investigator for validation of new manufacturing lines for the ACUVUE contact lens.

Vistdkon/Johnson & Johnson Vision Products, Inc. December 2002
Jacksonville, Florida

Clinical Irivestigator for a new Bifocal Emulator.



Vistakon/Johnson & Johnson Vision Products, Inc. April 2003
Jacksonville, Florida

Clinical Investigator for ACUVUE Brand BIFOCAL vs. B&L SofLens Muiltifocal fit with Modified
Moanhovision.

Foresight Regulatory Strategies July 2003
Boston, Massachusetts

Clinical Investigator for a multi-center evaluation of the galyfilcon A (ACUVUE ADVANCE) contact
lens.

Vistakon/Johnson & Johnson Vision Products, Inc. March 2004
Jacksonvillg, Florida

Clinical Investigator for Evaluation of Severdl Field Optimized Contact Lens Designs.

Vistakon/Johnson & Johnson Vision Products, Inc. June 2004
Jacksonville, Florida

Clinical Investigator for Evaluation of ACUVUE 2 Manufacturing Change.

Visioncarée Research July 2004
Surry, England

Clinical Investigator for an Evaluation of Four Toric Contact Lenses.

VisionCare Research January 2005
Surrey, England

Multi-Center Evaluation of Soft Lenses in Daily Wear.

Vistakon/Johnson & Johnson Vision Products, Inc. February 2005
Jacksonville, Florida

Clinical Investigator for the Evaluation of the Frequency 55 Multifocal Versus The Soflens Multifocal

13 Research August 2005
Chicago, Iltinojs

Clinjcal Investigator for an Extended Wear Contact Lens

VisionCare Research January 2006
Surrey, United Kingdom

Clinical Investigator for an Fvaluation of 1-Day Contact Lenses

Vistakon/Johnson & Jobnson Vision Care, Inc. February 2007
Jacksonville, Florida

Clinical Investigator for a new Multi-focal Contact Lens

Vistakon/Johnson & Johnson Vision Care, Inic. April 2007
Jacksonville, Florida

Clinical Investigator for a new Multi-focal Contact Lens



Vistakon/Johnson & Johnson Vision Care, Inc. July 2007
Jacksonville, Florida

Clinical Investigator for the “Evaluation of the Alpha “A" Lens Design

Vistakon/Johnson & Johnson Vision Care, Inc. September 2007
Jacksonville, Florida

Clinical Investigator of a System 8 Lens Design

Vistakon/Johnson & Johnson Vision Care, Inc. October 2007
Jacksonville, Florida

Clinical Investigator of a System 8 Lens Design Across a Range of ADD Powers
Vistakon/Johnson & Johnson Vision Care, Inc. October 2007
Jacksonville, Florida

Clinical Investigator of a Multi-focal Lens Design Across 2 Range of ADD Powers

Vistakon/Johnson & Johnson Vision Care, Inc. December 2007
Jacksonville, Florida

Clinical Investigator of 2 Multi-focal Lens Desi gn Actoss a Range of ADD Powers

Vistakon/Johnson & Johnson Vision Care, Inc. January 2008
Jacksonville, Florida

Clinical Investigator of a Multi-focal Lens F itting Process

Visioncare Research January 2008
Surrey, United Kingdom

Clinical Investigator for a Multi-Center Evaluation of Three Silicone Hydrogel Toric Contact
Lenses.

Foresight Regulatory Strategies February 2008
Boston, Massachusetts

Clinical Investigator for a Multi-Center Evaluation of Toric Contact Lenses

Vistakon/Johnson & Johnson Visian Care, Inc. April 2008
Jacksonville, Florida

Clinical Investigator of an Alpha Emmetrope Feasibility Study

Vistakon/Johnson & Johnson Vision Care, Inc. July 2008
Jacksonville, Florida

Clinical Investigator for an Evaluation of a Vistakon Multifocal Lens

Vistakon/Johnson & Johnson Vision Care, Inc. December 2008
Jacksonville, Florida

Clinieal Investigator for a Pilot Study of Alpha Lenses in Mid and High Add Subjects

'



Vistakon/Johnson & Johnson Vision Care, Inc. April 2009
Jacksonville, Florida

Clinical Investigator for the Evaluation of Lens Handling of New 1-Day ACUVUE Prototype 229 on
Neophyte

Vistakon/Johnsor & Johnson Vision Care, Inc. April 2009
Jacksonville, Florida

Clinical [nvestigator for the New 1-Day ACUVUE Prototype Versus [-Day ACUVUE Lenses:
Dispensing Evaluation

Vistakon/Johnson & Johnson Vision Care, Inc. July 2009
Jacksonville, Florida

Clinical Investigator for the Dispensing Evaluation of Lens Comfort of SSV New Designs.

Visioncare Research August 2009
Surrey, United Kingdom

Clinical Inyestigator for a Multi-Center Evaluation of Two Silicone Hydrogel Frequent Replacement
Contact Lenses

Vistakon/Johnson & Johnson Vision Care, Inc. September 2009
Jacksonville, Florida

Clinical Investigator for the Dispensing Evaluation of a Prototype ACUVUE 1-Day Astigmatism Lens
with PVP Additive

Ciba Vision Corporation Qctober 2009
Atlanta, Georgia

Clinical Comparison of Two Silicone Hydrogel Toric Lenses in the U.S.

Vistakon/Johnson & Johnson Vision Care, Inc. October 2009
Jacksonville, Fiorida

Pilot Evaluation of a Novel Multifocal Contact Lens System

Vistakon/Jobnson & Johnson Vision Care, Inc. November 2009
Jacksonville, Florida

Clinical Investigator for the Dispensing Evaluation of Two Prototype ACUVUE 1-Day Moist for
Astigmatism Lens

Vistakon/Johnson & Johnson Vision Care, Inc. ‘November 2009
Jacksonville, Florida

Clinical Investigator for the Quantitative Evaluation of & New I-Day ACUVUE Cosmetic Design Lens

Vistakon/Johnson & Johnson Vision Care, Inc. November 2009
Jacksonville, Florida

Principle Invéstigator of a Focus Group Evaluation of Soft Contact Lenses Designed to Enhance the
Appearance of the Eye



Ciba Vision Corporation December 2009
Atlanta, Geoigia '

Clinical [nvestigator of a Revised Clear Care Lens Case Study.

Vistakon/Johnson ¢& Johnson Vision Care, Inc. January 2010
Jacksonville, Florida

Clinical Investigator of a Dispeusing Evaluation of New Daily Disposable Toric Soft Contact Lens.

Visioncare Research January 2010
Surrey, Unitéd Kingdom

Clinical Investigator for a Multi-Center Evaluation of Two Daily Disposable Contact Lenses arid a
Maonthly Replacement Contact Lens.

Vistakon/Johnson & Johnson Vision Care, Inc. January 2010
Jacksonville, Florida

Clinical Investigator of a Non-Dispensing Study To Check Equivalence of Fit Between 1-Day ACUVUE
for Astigmatism and 1-Day ACUVUE MOIST for Astigmatism.

Vistakon/Johnson & Johnson Vision Care, Inc. February 2010
Jacksonville, Florida

Clinical Investigator of a Dispensing Evaluation of a New Galyfilcon A Prototype and Air Optix Aqua
Lenses.

Vistakon/Johnson & Johnson Vision Care, Inc. February 2010
Jacksonville, Florida

Clinical Investigator of a Dispensing Evaluation of a New Galyfilcon A Prototype RDL 122 Lenses.

Vistakon/Johnson & Johnson Vision Care, Inc. March 2010
Jacksonville, Florida

Clinical Investigator of a Dispensing Evaluation of the N-Lens in a Myopic Population.

Vistakon/Johnson & Johnson Vision Care, Inc. March 2010
Jacksonville, Florida

Clinical Investigator of a Dispensing Evaluation of a New Daily Disposable Toric Soft Contact Lens in
an Expanded Power Range.

CooperVision ' _ March 2010
Fairport, New York ;

Clinical Investigator of a Clinical Evaluation of the Biofinity Multifocal Compared to the ACUVUE
OASYS for Presbyopia Lenses.

Vistakon/Johnson & Johnson Vision Care, Inc. June 2010
Jacksonville, Florida

Clinical Investigator of an Initial Feasibility of the Center Distance and Center Near N-Lens.



CooperVision July 2010
Fairport, New York

Clinical Invéstigator of a Clinical Evaluation of the Biofinity Multifocal Compared to the AIR OPTiX
Multifocal Lenses.

Vistakon/Johnson & Johnson Vision Care, Inc. July 2010
Jacksonville, Flarida

Clinical Investigator of a Dispensing Evaluation of 1-Day ACUVUE DEFINE with Lacreon for Light
Eyes Lenses.

Vistakon/Johnson & Johnson Vision Care, Inc. September 2010
Jacksonville, Florida

Clinical Investigator of an Evaluation of Novel Multifocal Designs in Hyperopic and Myopic Presbyopes.

Vistakon/Johnson & Johnson Vision Care, Inc. September 2010
Jacksonville, Florida

Clinical Investigator of a Dispensing Study to Test New Manufacturing Process for 1-Day ACUVUE
Moist for Astigmatism.

Visioncare Research September 2010
Surrey, United Kingdom

Clinical Investigator for a Multi-Center 2-Week Evaluation of Three Silicone Hydrogel Contact Lenses.

Vistakon/Johnson & Johnson Vision Care, Inc. September 2010
Jacksonville, Florida

Clinical Investigator of a Dispensing Study of Senofilicon A Plus Lenses Made with Different Processes-
3GT Blend Front & Back Plastic Molds.

Vistakoi/Johnson & Johnson Vision Care, Inc. December 2010
Jacksonville, Florida

Clinical Investigator of an Evaluation of a Monthly Replacement Soft Toric Contact Lens.

Alcott Pharmaceutical January 2011
Fort Worth, Texas

Clinical Investigator of an Evaluation of FID 112903 asa Rewetting Drop.

Visioneare Research ' ~ August 2011
Surrey, United Kingdom

Clinical Investigator for a Multi-Center of the Air Optix Multifocal Soft Contact Lenses.

Ciba Vision Corporation August 2011
Atlanta, Georgia

Clinical Investigator for a Cosmetic Validation (US); COBALT vs. FreshLook ColorBlends Among
Habitual Wearers of FreshLooks.



Vistakon/Johnson & Johnson Vision Care, Inc. October 2011
Jacksonville, Florida

Clinical Investigator of an Evaluation of a Novel Daily Disposable Multifocal Contact Lens Designs in
Myopes.

Vistakon/Johnson & Johnson Vision Care, Ine, November 2011
Jacksonville, Florida

Clinical Investigator of an Evaluation of a Novel Daily Disposable Multifocal Contact Lens Designs in
Hyperapes.

Foresight Regulatory Strategies July 2012
Boston, Massachusetts

Clinical Investigator for an Evaluation of 1-Day ACUVUE TruEye (narafilicon A) Brand Contact Lenses
in Current 1-Day ACUVUE TruL ye (narafilicon B) Contact Lnes Wearers.

Bansch + Lomb. March 2013
Rochester, New York

Clinical Investigator of a Study to Evaluate the Product Performance of a New Silicone Hydroge! Contact
Lens,

Vistakon/Johnson & Johnson Vision Care, inc. April 2013
Jacksonville, Florida

Clinical Investigator of an Evaluation of a Novel Daj ly Disposable Multifocal Contact Lens Designs in
High Myopes and Hyperopes.

Alcon June 2013
Fort Worth, Texas

Clinical Investigator of an Evaluation of Lid Wiper Epitheliopathy with and without Daily Disposable
Contact Lenses.

Alcon June 2014
Fort Worth, Texas

Clinical investigator for Capture of Previously Recorded Data of FID 112903 as a Rewetting Drop.

Alcon December 2014
Fort Worth, Texas

Clinical Investigator for Evaluation of Surface Performance of a Daily Wear Silicone Hydrogel Water
Gradient Sphere Contact Lens. .

Bausch + Lomb. May 2015
Rochester, New York

Clinical Investigator of a Study to Evaluate the Safety and Effectiveness of a Silicone Hydrogel Soft
Contact Lens When Wom on a 7-Day Extended Wear Basis,

Alcon o July 2015
Fort Worth, Texas

Clinical Investigator for Comparison of Two Marketed Silicone Hydrogel Lenses.



Alcon March 2016
Fort Worth, Texas

Clinical Investigator for Initial Performance of a Modified Daily Disposable Contact Lens.

Aerie Pharmaceutical May 2016
Bedminster, NJ

Clinical Investigator for 3-month Study Assessing the Safety and Ocular Hypotensive Efficacy of PG324
Compared to AR-13324 and Lantanoprost in Subjects With Elevated Intragcular Pressure,

Alcon September 2016
Fort Worth, Texas

Clinical Investigator for Dailies Totall Multi-focal Clinical Asséssment in Challenging Patients.

Alcon _ November 2016
Fort Worth, Texas

Clinical Investigator for Initial Performance of a Daily Disposable Contact Lens Featuring Molded
Marks. '

PUBLICATIONS:Walker, J.S. (1980). Quantitative computer analysis of human and boar sperm motility. Master’s
Thesis. Southern Illinois University at Carbondale. pp. 122

Winet, H. Walker, J.S., & Freund, M. (198 1). Statistical comparison of traditional and precise
Sperm motility evaluations, Abstract. Journal of Andrology; Januaty February. pp. 32.

Walker, 1.S., Winet, H., & Freund, M. (1982). A comparison of subjective and objective sperm
maotility gvaluation, Journal of Andrology: May/june. pp. 184-192.

Walker, J.S., et. AL (1989) Diabetic retinopathy. Minnesota Depsrtment of Health-Disease Control
Newsletter, 17, pp. 68-70.

Dubow, B., Walker, 1.S. (1990). The concept of compliance. Contact Lens Spectrum. April, pp. 45-47.
SoftPerm Training Manual. May 1990. Sola/Barres-Hind Report.

Minnesota Department of Health Diabetes Control Committee. (1990). Preventing and Controlling the
Complications of Diabetes in Minnesota. 75 pages.

Minnesota Department of Health Diabetes Control Committee, (1990). Minnesota Plan to Prevent
Disability from Diabetes. 19 pages.

Bergenske, P.D., Walker, J.S. (1999). Using Corneal Topography. Contact Lens Spectrum. March,
pp. 13s-15s.

Walker, J. (2002). Success with a Soft Bifocal Contact Lens. Contact Lens Spectrum, December. pp.
4-5,

Walker. J. (2002). Case Study: Astigmatism and Presbyopia.. Contact Lens Spectrum. December. pp.
6-8.



Walker, J., Hay, M., Blalock. J., Mack, C., Knezich, G., & Henderson, T. (2003). Evaluating Steeper
Base Curve L.ens Movement. Contact Lens Spectrum. December. pp. 44-46,

Walker, J.S. (2004). Are You Prepared for Specialty Lens Success? Contact Lens Spectrum. September,
pp. 36-39.

Byme,J. (Ed.). (2005). Careful fitting, lifesty le considerations essential to multifocal success.
Primary Care Optometry News, July. Pp.24.28.

Byrme,J. (Ed.). (2005). Careful fitting, lifestyle considerations essential to multifocal success. Ocular
Surgery News. July 15, Pp. 30-34.

Mclean, Karlen, Walker. J.S. (2006). Dry Eye Dilemma. Eyecare Business. March. Page 42,

Walker, Jon, Young, G., & Hunt, C. (2006). Multi-centre Evaluation of Two Daily Disposable Contact
Lenses. Poster-American Academy of Optometry. December.

Sherman, Jerry. Jones, W., & Karamchandani, G. {2007). Panoramic Ophthalmoscopy: Optomap
Images and Interpretation. Slack Publications. 230 pages. (Contributing Author).

Walker. Jon, Young, G.. Hunt, C. & Henderson, T. (2007). Multi-centre evaluation of two daily
disposable contact lenses. Contact Lens and Anterior tye, Volume 30, Issue 2, May. Pages
125-133.

Hasson, M. (Ed.). (2009). Ocular Antibiotic Arsenal Continues To Expand. Primary Care Optometry
News. September. Pages. 1-3.

Walker Jon Scott & Hickson-Curren, Sheila. (2010). Clinical Comparison of a 2-Week vs. a Monthly
Replacement Silicone Hydrogel Contact Lens. Vistakon Technical Bulletin. fune. Pages 1-6.

Walker, Jon Scott. (2011). The Science of Fresh Lenses. Contact Lens Spectrum. November.
Walker, Jon Scott. (2012). Fresh Lenses Means Fewer Contact Lens Dropouts. Review of Optometric
Business. May.
PATENTS: Contact Lens Bearing Identifying Marks. Patent Number: 6,024,448, February 15, 2000.
Contact l.ens Beating Marks. Patent Number: 6,203,156 B1. March 30,2001,
Visual Enhancement Lens and Associated Methods. Patent Number: 7717556. March 18, 2010.

TELEVISION
CREDITS: Pearle Vision's “1 Have Seen” National Television and Print Media Spokesperson. {2007)..

MUSIC CREDITS: “To Know Your Heart-Live Worship®. 1999, Warehouse Studio Production. Electric Guitar.
“Strength For The Journey . 2001. MorningStar Music. Electric Guitar.

“SCC-Live . 2002. GreaterWorks Productions. Baritone Saxophone,

“SCC-Live™. 2003. GreaterWorks Productions. Electric and Acoustic Guitar.

“Been To The River”. 2007. Bayou & Me Music. Executive Producer and Songwriter,
2008 Grindie Award Winner Best Spiritual CD-“Been To The River”

“Rain Down". 2009. Bayou & Me Music. Co-songwriter. Highest Ranking 10 on Christian Radio.



2009 Rhythm of Gospel Norinations:
*  Praise & Worship Album of the Year-“Been To The River”
* Praise & Worship Song of the Year-*Rain Down™

2009 Just Plain Folks Music Awards Nominations
*  Contemporary Christian Album of the Year-“Been To The River”
*  Contemporary Christian Song of the Year-“You Are King

ORGANIZATIONS: American Optometric Society-Founding Member
American/Minnesota/Florida Optometric Association
1988 Minnesota Optometrist of the Year
Fellow-American Acadeny of Optometry
Fellow-International Association of Contact Lens Educators
Member of AllDocs
Board Member-Energeyes, The Association of Corporate-A ffiliated Optometrists
National Board of Exantiners in Optometry-Supervising Clinical Examiner
President-South Beach Village Homeowner’s Association
Beta Sigma Kappa Optometric Honor Society
Florida and Minnesota Optometry Licensure
Member of ASCAP

Member of SAG
Wotship Musician-Electric and Acoustic Guitar; Soprano, Alto, Tenor and Baritone Saxophone
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Ch v Michael C |4054 Paim Way, Jax Bch 904-673-6691 17 mos 1 2 thd 6/22/2016 message to schedule interview for 1/17 or 1/18/17 -
*appt scheduled for 6/20/16 -asked to reschedule -
Bill 733 2nd Ave N, Jax Bch running for Elected Office - not interested in
55 yrs 1 tbd interviewing at this time per B. Stevens
TO BE INVERVIEWED AR e P T = o 2 AT S R i [ W i R S 1 ! AP I ST b i s Vo Pl S ko ; T il
»N- nw Hybusi 11 bmds sl
Cater Gary 3500 Ocean Dr S 850-386-2913 4.5 yrs 1 2 1/18/2017 interview scheduled for 1/18/17
Hall, Jr. Samuel 404 3rd Ave. North, Jax Bch 904-504-4243 2.5yrs & 2 1/18/2017
B AT (I, FTH 10yrs 1 2 - | 12/10/2014 & 1/17/17 yes
Reddington, Ir. |Francis 1 |1208 South 2nd Street, Apt. B, Jax Bch 12yrs 8 2 8/7/2013 & 1/17/17 7/20/2016 appointed 1st Alternate 8/1/2016 3/17/2014 23 BOA
Walker Jon Scott 2902 Madrid Street, Jax 8ch 8yrs 1 2 12/10/2014 & 1/18/17
Sanders Britton 53 Qakwood Road, Jax Bch 904-334-8422 britton.sanders@gmail.com | 11 yrs 10 mos 2 1 12/4/2013 & 1/17/17 1st Alternat: 7/21/2014 PC
NTERVIEWED APPLICANTS - - = == _—— T —— — I R e I - = —_— — e - =
interested in interviewing until 2017 (left message to
schedule interview for 1/17 or 1/18/17 - but did not
return calis - will contact again for next round of
Chanatry Michael C |4054 Palm Way, Jax Beh 904-673-6691 17 mos 2* 1* 12/4/2013 6/22/2016 interviews
Greene Randy 16 Red Snapper Lane, PV 904-273-1161 rig17i@aol.com out of county** 1 4/12/2016 yes
requested updated app -
Hyatt Lloyd 134 Coral Way, Jax Bch 171/2yrs 2 1 2/11/2013 non received
Langham Samuel 138 32nd Avenue South Jax Bch 904-2439-3403 27 yrs 1 5/5/2016 yes
Lee Jason Mw” LElantaticpluaks Drive Southlen 904-424-6058 yes / to be considered for BOA or PC openings
c 10yrs 2 1 4/12/2016 {Reddi and Sanders terms expired on 1/31/17)
Lerman Justin 1732 7th Street North, Jax Bch 561-929-0214 7? 1 5/5/2016 yes
to be re-interviewed for next round of vacancies/
Lewis James 522 North 19th Street, Jax Bch Tried to contact Mr.Lewis for interviews for 1/17/17
111/2yrs 2 - 1 - 12/10/2014 & 1/18/17 - but received no response
requested updated app -
Linster Kris 2600 Independence Drive, Jax Bch 904-588-3057 15 mos i 2° 12/4/2013 non received *Residency regmts for BOA & PC not met
McCann [Michael 231 Oceanwalk Dr W, Atlantic Beach Atl. Bch N 6/20/2016 RE: C ity Redevel Agn
A I h 5 North 17th Avenue, Jax Bch
10 yrs 1 2 - | 12/10/2014 & 1/17/17 yes
requested updated app -
Mclnerney Sean 2707 Colonies Drive, Jax Bch 904-962-2313 25 yrs 2 1 6/4/2014 non received yes
N |l leffrey 315 33rd Ave. S., Jax Bch Syrs 2 1 6/6/2016 yes-Pension
Page Michae! K {157 North 19th Avenue, Jax Bch 2yrs 8 mos 1 2 12/10/2014 no
Reid 10 11th Avenue North, # 202, Jax Bch  |904-703-7190 yes/ Currently not interested in interviewing 1/17 or
2 1 4/12/2016 1/18/17. Will contact next round of interviews.
Shea Chris 139 South 15th Avenue, Jax 8ch Total of 4 yrs 1 2 12/17/2014 No longer interested as of January 2017
’ ’ ' yes / to be considered for BOA or PC openings '
Snyder Lucas 414 10th Street South, Jax Bch 407-529-4084 15 years 2 1 5/4/2016 (Reddington and Sanders terms expired on 1/31/17)
IWalker Jon Scott 2902 Madrid Street, Jax Bch
8yrs 2 1 12/10/2014 & 1/18/17
no return call - attempted to see if he wished to be
Dopf 92 South 29th Avenue, Jax Bch 904-208-1135 sgom*mmam:.noa 15 yrs 1 2 - 7/18/2016 6/27/2016 considered for vacancy. Interviewed last 7/18/16.
APPLICANTS APPOINTEDTOABOARD E e == EsTomiaee =0 e s = St : T e e = = B == S| M




Rating for Appointment Preference

{with-1 being theirfirst-cholce-and-d-being theiclast-choice|
(Rev - Ist and 2nd Cholce onl

Interview

Renewed

Recammended

Years of

Date Originally

Buck Thomas K 1334 Pi ion Oak Drive N, Jax Bch  [904-388-8315 - Member 7/21/2014 7/18/2010 6.0 BOA
Cummings Scott 2855 Merrill Road, Jax Beach 904-382-0867 Memb. 8/1/2016 3/3/2014 2.4 BOA
Sams Chase 709 11th Avenue South, Jax Bch 904-307-5455 verings.com 4/12/2016 appointed 2nd Alternate 8/1/2016 BOA
Maoreland John 1707 South 2nd Street, Jax Bch 904-536-1830 - Memb. 7/21/2014 6/19/2006 10.1 BOA
Osewalt Sylvia 3 Freedom Way, Jax Beach 904-923.0416 Memb: 7/19/2010 6.0 BOA
;ue_n::mmo:~ Ir. |Francis ) |1208 South 2nd Street, Apt. B, Jax Bch 8/7/2013 & 1/17/17 7/20/2016 appointed 1st Alternate 8/1/2016 3/17/2014 2.3 BOA
904-242-0991; 904-435-
Truhlar Jeff 918 North 22nd Street, Jax Bch 1822 12/4/2013 emailed new app 7/20/16 ppointed b 8/1/2016 3/17/2014 23 BOA
Gay Scott 96 Ponte Vedra Colony Circle, PV 6/6/2016 _appointed member 6/20/2016 0.1 CRA
Jones leff 320 1st Street North, # 809, Jax Bch 904-380-0536 5/4/2016 ppointed member 5/16/2016 0.2 CRA
Nichols Cory 1107 S 1st Street #C, Jax Beach 904-614-4800 Member 6/17/2013 31 CRA
Povloski Frances 402 North 15th Street, lax Beach 904-891-4915 Memb 6/17/2013 351! CRA
Callan William T {1093 Blue Heron Lane West, Jax Bch  [904-247-3673 - by 7/21/2014 4/3/2006 10.3 PC
Dahl David 4112 Duval Drive, Jax Beh 904-542-5722; 904-210-1833 b 2/17/2003 13.4 PC
Deloach Terry 405 32nd Ave S, Jax Beach 904-651-1673 Vice Chair 6/20/1994 221 PC
Dumont Georgette 507 16th Ave S., Jax Beach 508-493-0156 Member 3/4/2013 34 PC
Sanders Britton 59 Oakwood Road, Jax Bch 504-334-8422 1 12/4/2013 & 1/17/17 1st Alternate - 7/21/2014 2.0 PC
Sutton Greg 47 Tallwood Road, Jax Beach 904-813-8558 1 5/5/2016 Chair 6/20/2016 6/20/2005 111 PC
Art 1000 8th Street South, Jax Bch 904-243-4888 z 5/4/2016 Community Redevelopment Ag 9/6/2016

Moehring Margo 185 Coral Way, Jax Bch 904-242-9329 ‘330nr1=mhzn?n.oﬁ 6/4/2014 6/28/2016 appainted 2nd Alternate 8/1/2016

RESIGNED, WITHDRAWN, DECUNED AND OTHER APPOINTMENTHISTORY s L S e f =t ) z S e i Sagndge

Kearsey Grady i moved out of Jax Beach

Thomp Ryland 1028 North 4th Street, 1C, Jax Bch 904-553-6805 thompson.ryland@gmail.co 12/4/2013 no free time to commit to 8rd

Loretta Joseph 1887 Green Heron Court, Jax Beach 904-476-5147 d reappol per email 7/12/16 2/6/2006 BOA
Dorson Lee 1326 Blue Heron Lane N, Jax Bch - Was serving as 1st Alternate - 7/21/2014 PC
Jackson lames “Jerry" 1031 South 1st Street, #405, lax Bch  |904-247-5352 6/4/2014 Withdrew Application - 07/29/2014 - - -
Varnadoe Lynn declined reappointment CRA
Knight Rick 6/4/2014 resigned 6/16/2014 CRA
Jones Jeff 320 1st Street North, # 809, Jax Bch  1904-380-0536 5/4/2016 appointed member 5/16/2016 CRA
Moehring Margo 185 Coral Way, Jax Bch 904-242-9329 mmoehring@nefrc.o 6/4/2014 6/28/2016 appointed 2 Aiternate 8/1/2016 PC

chase@southeastwindowco
Sams Chase 709 11th Avenue South, Jax Bch 904-307-5455 verings.com 4/12/2016 appainted 2 Alternate 8/1/2016 BOA
Gay Scott 96 Ponte Vedra Colony Circle, PV 6/6/2016 appainted b 6/20/2016 0.1 CRA
Jones Jeff 320 1st Street North, # 809, lax Bch 904-380-0536 jaxbch@comcast.net 5/4/2016 from BOA to CRA appointed member 5/16/2016 02 CRA
Reddington, Jr. _|Francis J |1208 South 2nd Street, Apt. 8, Jax Bch 8/7/2013 7/20/2016 appointed from 2nd Alt to 1st Alternate 8/1/2016 3/17/2014 2.3 BOA
904-242-0991; 904-435-

Truhlar Jeff 918 North 22nd Street, Jax Bch 1822 12/4/2013 d new app 7/20/16 appointed from 1st Alt to member 8/1/2016 3/17/2014 2.3 BOA
Cummings |Scott 2855 Merrill Road, Jax Beach 904-382-0867 Member 8/1/2016 mnwnnoua 2.4 BOA
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City of

Jacksonville Beach
City Hall

11 North Third Street
Jacksonville Beach
FL 32250

Phone: 904.247 6268

Fax: 904.247.6276

www.jacksonvitlebeach.org

PARKS AND RECREATION

TO: George D. Forbes, City Manager
FROM: Mary Ellen Donner, Parks and Recreation Department
DATE: January 12, 2017

SUBJECT: Presentation of the 26.2 with Donna Marathon, The National
Marathon to Fight Breast Cancer Scheduled for February 12,
2017

ACTION REQUESTED

Receive information regarding the 26.2 With Donna, The National
Marathon to Fight Breast Cancer.

BACKGROUND

The 10th annual 26.2 with Donna National Marathon to raise funds for
breast cancer research is scheduled for February 12, 2017. The event will
once again begin at the Players Championship parking lot in St. Johns
County. The race starts at 7:00 a.m. The route will take runners through
Ponte Vedra Beach, Jacksonville Beach, Neptune Beach, and Atlantic
Beach before concluding at Mayo Clinic in Jacksonville via crossing the J.
Turner Butler bridge.

The route through Jacksonville Beach will begin on Ponte Vedra
Boulevard. Full marathon runners will use various city streets and
avenues to run north to Seagate Avenue. The runners will then continue
to Atlantic Beach and turn around. The runners will then make their way
southward back through Jacksonville Beach to cross the J. Turner Butler
bridge. The half marathon runners will make the turnaround at Beach
Boulevard.

Entertainment (live bands and street performers) will occur throughout the
route during the run. The entertainment will not start before 8:00 a.m.
Sound and decibel levels must be in compliance with the City's noise
ordinance. Entertainment locations are:



» 37th Avenue, South, and A1A (in the grassy area)
*1st Street, South, and 25th Avenue, South

*1st Street, North, and 5th Avenue, North

*1st Street, North, and 1st Avenue, North

*1st Street, North, and Beach Boulevard

*1st Street, South, and 5th Avenue South

*1st Street, South, and 16th Avenue, South

While the event may create some delays for residents and businesses
along the route, City employees and marathon officials will work to keep
problems at a minimum. As in previous marathons, intersections along the
route will be controlled by a combination of barricades, police officers,
police volunteers, and marathon volunteers. The route will be closed on
the morning of the race and will re-open by approximately 4 p.m. The
police will monitor and allow people to exit as safely as possible. The
marathon volunteers and City will inform citizens who may be affected by
the race by the following methods:

v" Door to Door street team
v' Reverse 9-1-1 notification call prior to race
v' Map on web site

As a token of appreciation and in celebration of The Donna’s 10t
Anniversary, Donna wishes to present the City Council with a framed
marathon poster to thank them for their continuing support.

RECOMMENDATION

Review information on the 26.2 With Donna Marathon.
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JACKSONVILLE

BEACH

City of

Jacksonville Beach
1460A Shetter Avenue
Jacksonville Beach
FL 32250

Phone: 904.247.6226

Fax: 904.270.1639

www.jacksonvillebeach.org

PROPERTY AND PROCUREMENT DIVISION

TO: George Forbes, City Manager
FROM: Jason Phitides, Property and Procurement Officer
DATE: January 22, 2017

RE: Bid Award for Installation of Irrigation Systems

ACTION REQUESTED:

Award Projects 1, 2, 3 and 7 to the lowest qualified bidder, R&D Landscape and
reject Projects 4, 5 and 6 from Bid Number 1617-02 titled Installation of Irrigation
Systems.

BACKGROUND:

The purpose of this bid was to secure pricing from qualified contractors for the
following projects:

Project 1: Install new irrigation system at Seawalk Pavilion.

Project 2: Install new irrigation system at Latham Plaza.

Project 3: Install new irrigation system at Oceanfront Park.

Project 4: Install underground piping to connect the ball field at Seabreeze
Elementary to the pump station at the corner of Owen and Horn
streets.

Project 5: Install OSMAC irrigation controller at Seawalk Pavilion and
Latham Plaza for remote connection to Golf Course.

Project 6: Install OSMAC irrigation controller at Oceanfront Park for remote
connection to Golf Course.

Project 7: Plant new sod in circle area around statue at Oceanfront Park.

To qualify, bidders were required to hold an active Florida Irrigation Specialty
Contractor’s license, and demonstrate capability and expertise through prior
experience on similar projects.

Bid invitations were sent to sixteen (16) bidders and three (3) responses were
received.

The prices for the underground pipe connection to Seabreeze Elementary
(Project 4) and the OSMAC controllers at Seawalk/Latham and Oceanfront Park



(Projects 5 and 6), exceeded expectations. For these reasons, staff recommends
excluding Projects 4, 5, and 6 and rejecting the bid responses to these projects.

R&D Landscape provided the lowest overall total for Projects 1, 2, 3and 7.
Following is the bid tabulation:

RECOMMEND BID AWARD:

R&D C&L G&H

Landscape | Landscape | Underground

Project 1 | Seawalk Pavilion $ 14,995 | $ 26,760 $ 55,440
Project 2 | Latham Plaza $ 15,995 | $ 26,760 $ 44226
Project 3 | Oceanfront Park $ 53,950 | $ 51,963 $ 70,560
Project 7 | Oceanfront New Sod $ 16,310 | § 21,625 $ 45,612

Total Projects 1,2,3and 7 | $101,250 | $127,108 | § 215,838

Projects 1, 2, 3 and 7 are budgeted in the Downtown Redevelopment Fund.
Completed projects will include a one-year warranty on all materials and labor.

RECOMMEND EXCLUSION, REJECT BID RESPONSES:

R&D C&L G&H

Landscape | Landscape | Underground

Project 4 | Seabreeze Elementary no bid $ 34000 | $ 106,974

Project 5 | Controller Sea/Latham no bid $ 14,500 | $ 12,348

Project 6 | Controller Oceanfront no bid $ 11,900 | $ 12,348
Total Projects 4, 5, and 6 nobid | $ 60400 $ 131,670

RECOMMENDATION:

Award Projects 1, 2, 3 and 7 to the lowest qualified bidder, R&D Landscape.
Reject Projects 4, 5 and 6, in Bid Number 1617-02, titled Installation of Irrigation
Systems, as described in the memorandum from the Property and Procurement
Officer, dated January 22, 2017.



JACKSONVILLE HUMAN RESOURCES

BEACH

City of
Jacksonville Beach MEMORANDUM

City Hall
TO: George D. Forbes, City Manager
11 North Third Street
FROM: Ann Meuse, Human Resources Director
Jacksonvile Beach | g \)BJECT:  Ratification of LIUNA Contract, Effective October 1, 2016.
FL 32250 | pATE: January 24, 2017

Phone: 904.247 6263

Fax: 904.247.6169 ACTION REQUESTED
Ratify the Collective Bargaining Agreement with Laborer’s International Union of
www.jacksonvillebeach.org North America (L|UNA), Local 630, effective October 1, 2016.

BACKGROUND

The City and LIUNA began negotiations in August 2016 for a three-year contract.
The current contract expired September 30, 2016. Five bargaining sessions were
held and on January 24, 2017, the union held a ratification vote among its members
approving the contract. Major provisions of the agreement are as follows:

Duration
* A three-year contract effective October 1, 2016 and expiring September
30, 2019.
Wages
* Adjusts pay grades and salaries to align with similar positions within the

relevant market.

e Provides for a merit increase upon annual evaluation of 2-3% of the

midpoint within the range.

e Provides for a lump sum award, based on merit, of 2-3% of the midpoint
within the range for employees who have reached the maximum rate in the

assigned pay grade.




Memorandum to George D. Forbes
Page 2 of 2

Other non-economic changes to Articles 10, 19, 20, 27, 28 and 33 are
highlighted in the attached agreement.

RECOMMENDATION
Ratify the three-year contract with Laborer’s international Union of North America,
Local 630, effective October 1, 2016.




Collective Bargaining Agreement
between
Northeast Florida Public Employees’ Local 630
Laborers’ International Union of North America
and

City of Jacksonville Beach

Effective Nevember-October 1, 20132016



PREAMBLE

This Agreement is entered into as of Nevember-October 1, 20432016, between the City of
Jacksonville Beach (“The City”) and Northeast Florida Public Employees’ Local 630,
Laborers’ International Union of North America, AFL-CIO-CLC (“LIUNA” or “the
Union”).

It is the intent and purpose of this Agreement to assure a sound and mutually beneficial
working and economic relationship between the parties hereto, to provide an orderly and
peaceful means of resolving any misunderstandings or differences which may arise, and to
set forth herein basic and full Agreement between the parties concerning the rates of pay,
wages, hours of work and other conditions of employment. There are no, and shall be no,
individual arrangements contrary to the terms herein provided. Either party hereto shall be
entitled to require specific performance of the provisions of this Agreement.

It is understood that the City is engaged in furnishing essential public services which vitally
affect the health, safety, comfort and general well-being of the public and both parties hereto
recognize the need to promote the interests of the citizens of Jacksonville Beach and the
public in general and having at all times available to them services on the most efficient and
economical basis that are practically achievable. The City and each member of the
bargaining unit agree to use their best efforts to serve the citizens of the City and the public
in general, to see that the public is served efficiently and to assure that the services of the
City are provided without interruption.

It is contemplated that this Agreement will serve the interests of the public and employees by
ensuring that a fair day’s work is provided in return for a fair day’s pay, providing conditions
of employment suitable to maintain a competent work force and maximizing the efficiency
and productivity of employees of the City of Jacksonville Beach. It is understood that
members of the bargaining unit will at all times be responsive to and make every effort to
carry forward the City’s legitimate activities and functions and will accept and execute all
legitimate instructions and orders given to them.
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ARTICLE 1
RECOGNITION

1.1 The City hereby recognizes the Northeast Florida Public Employees’ Local 630 Laborers’
International Union of North America, AFL-CIO-CLC as the exclusive representative for
purposes of collective bargaining for its employees in the bargaining unit described in the
Public Employees Relations Commission Certification Number 1146 issued October 7, 1996.

INCLUDED: All regular full-time, non-supervisory, unsworn, warehouse,
clerical and operational services employees employed by the City of
Jacksonville Beach in the following departments: Personnel/Payroll, Finance,
Central Services, Planning and Development, Recreation and Parks, Public
Works, Electric, Golf Course, City Clerk, Police (See Appendix A).

1.2 It is further understood and agreed that the Union shall designate, in writing, those
individuals who may speak on its behalf in any matter between the Union and the City,
however, such matters shall include only those matters with which the Union has the
authority regarding its membership. Any written notice designating any individual to speak
on behalf of the Union shall state the period of time for such designation.

=5 ———— ———— = ———————
LIUNA Collective Bargaining Agreement Effective NoevemberOctober 1, 20432016 Page 1



ARTICLE 2
STRIKE PROHIBITION AND WORK REQUIREMENTS

2.1 The Union and bargaining unit members shall not, for any reason, authorize, cause, engage
in, sanction, or assist in any work stoppage, strike, sympathy strike, slowdown, or other
withholding of services.

2.2 The Union, its officers, agents, stewards, and other representatives agree that it is their
continuing obligation and responsibility to maintain compliance with this Article and the
law, including their responsibility to abide by the provisions of this Article and the law by
remaining at work during any interruption which may be initiated by others; and including
their responsibility in the event of a breach of this Article or the law by other employees, to
encourage and direct employees violating this Article or the law to return to work, to
disavow the strike publicly, and to provide the City with written notice that the action is not
authorized, is in violation of this Agreement and the law, and is not to be honored.

2.3 Any and all employees who violate any provision of law prohibiting strikes or this Article
may be disciplined, at the discretion of the City Manager, up to and including discharge, and
any such action by the City shall not be subject to the grievance and arbitration procedure set
forth in this Contract except to determine if a violation of this Article, in fact, occurred.

e —
LIUNA Collective Bargaining Agreement Effective Nevember-Qctober 1, 20432016 Page 2



ARTICLE 3
MANAGEMENT RIGHTS

3.1 The Union recognizes that it is the function of the City management to determine and direct
the policies, mode, and method of providing its services.

3.2 The City shall continue to exercise the exclusive right to take any action it deems necessary
or appropriate in the management of its operation and the direction of its work force. The
City expressly reserves all rights, powers, and authority customarily exercised by
governmental management, including all inherent, statutory, and common law management
rights and functions which the City has not expressly modified or delegated by express
provisions of this Agreement. Nothing in this Agreement shall be construed to limit or
impair the right of the City to exercise its own discretion in determining whom to employ, or
to alter, re-arrange, change, extend, limit or curtail its operations, or any part thereof, unless
specifically expressed in this Agreement. The exercise of the described management
functions by the City shall not be contrary to the express provisions of the collective
bargaining agreement.

3.3 Without limiting the provisions of Section 3.2, but in order to clarify some of the more
important unilateral rights retained by City management, the City shall have the following

unilateral management rights which it may exercise in its sole discretion:

(a) To determine the size and composition of the work force, including the number or
composition of employees assigned to any particular operation, shift or turn;

(b) To determine the number or type of equipment, vehicles, materials, and supplies to
be used, operated, or distributed;

(c) To hire, re-hire, promote, lay-off and recall employees;

(d) To reprimand, suspend, demote, discharge, or otherwise discipline employees for
proper and just cause;

(e) To maintain and improve the efficiency of employees;

® To determine job content and minimum qualifications for job classifications and the
amount and type of work;

(2) To engage in experimental and developmental projects;

(h) To establish new jobs, abolish or change existing jobs, and to increase or decrease
the number of jobs or employees;

1) To determine the assignment of work, and to schedule the hours and days to be
worked on each job and each shift;

= .- - _ -->>@ @ - |
LIUNA Collective Bargaining Agreement Effective NovemberOctober 1, 26432016 Page 3
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To require employees to work overtime;
To assign or reassign shifts, create, abolish or alter shifts, and rotate shifts;

To discontinue, temporarily or permanently, in whole or in part any of its
operations and to transfer, or assign all or any part of its operations or any part
thereto to new facilities;

To contract and/or subcontract, discontinue or otherwise dispose of or transfer any
or all work operation or services or part thereof performed by any employee.

To make time studies of workloads, job assignments, methods of operation and
efficiency from time to time and to make changes based on said studies;

To expand, reduce, alter, combine, transfer, assign, cease, or create any job, job
classification, department or operation for any purpose;

To determine the location, method, means and personnel by which operations are to
be conducted, including the right to contract and sub-contract existing and future
work;

To control and regulate or discontinue the use of supplies, equipment, vehicles, and
other property or services used, owned, possessed or leased by the City;

To make, maintain, change, enforce or rescind policies, procedures, rules of conduct,
orders, practices, and other operational procedures, policies and guides not
inconsistent with this Agreement, including the right to alter or vary existing or past
practices as the City may determine to be necessary for the orderly and efficient
operations, subject only to such restrictions governing the exercise of these rights as
are expressly and specifically provided in this Agreement;

To establish the standards of conduct and work of employees, establish or change
operational or performance standards, and to determine the services to be provided
by the City;

To make or change rules, policies and practices, including those matters affecting the
efficiency, safety and discipline, not in direct conflict with the provisions of this
Agreement;

To introduce new, different or improved methods, means and processes of
conducting any business of the City, transportation, maintenance, service and
operation;

To determine the qualifications for and select its supervisory, clerical, professional,
part-time, temporary, contract and management employees;
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34

3.5

3.6

3.7

3.8

3.9

3.10

3.11

(w)  To determine the work to be performed during the employee’s regular work day or
shift and require that all work be performed in a safe, efficient, acceptable and
professional manner;

(x) To require employees to submit to a medical examination provided the City will bear
the cost of such examination or test so long as the examination or test is not required
as aresult of the employees illness or injury, or required for the employees return to
work.

The City shall, in its sole discretion, schedule the work period, work week, duty periods,
duty schedules and duty cycles of all employees in the bargaining unit. The City has the sole
discretion to schedule and/or assign hours of work.

Any and all aspects of wages, hours, and working conditions, which are not specifically
covered by this Agreement, may be initiated, instituted, continued, discontinued, or
modified.

The City’s failure to exercise any function or right hereby reserved to it, or its exercising any
function or right in a particular way, shall not be deemed a waiver of its right to exercise
such function or right, nor preclude the City from exercising the same in some other way not
in conflict with the express provisions of this Agreement.

There shall be inalienable and complete regard for the rights, responsibilities and
prerogatives of city management under this Agreement. This Agreement shall be so
construed that there shall be no diminution or interference with such rights, responsibilities
or prerogatives, except as expressly modified or limited by this Agreement.

The City Council, subject to state law, has the sole authority to determine the purpose and
mission of the City and the amount and allocation of the budget.

If, in the sole discretion of the City Manager, it is determined that civil emergency conditions
exist, including, but not limited to riots, civil disorders, hurricanes or other weather
conditions, or similar catastrophes, the provisions of this Agreement may be suspended
during the time of the declared emergency, provided that wage rates and monetary fringe
benefits shall not be suspended.

It is agreed that job descriptions are not always comprehensive. Employees at the discretion
of the City may be required to perform duties not within their specific job descriptions. It is
also understood that to remain competitive job descriptions may be changed, altered,
modified or eliminated as determined at the City’s discretion. If any job description is
changed, altered, modified or eliminated, the City will advise the Union prior to such change,
alteration, modification or elimination.

Delivery of the City’s services in the most efficient, effective, and courteous manner is of
paramount importance.

R
LIUNA Collective Bargaining Agreement Effective Nevember-October 1, 20132016 Page5



3.12  Should the City exercise its management right and decide to contract out existing or future
bargaining unit work, the City agrees to notify the Union of its decision no less than fourteen
(14) calendar days prior to the implementation of the decision and to meet with the Union
upon request. However, such obligation to meet with the Union shall not affect the City’s
right to implement said decision free from any bargaining obligation.
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ARTICLE 4
NON-DISCRIMINATION

4.1 There shall be no discrimination against any employee by reason of the employee’s race,
national origin, religion, color, creed, sex, age, disability, Union membership or non-
membership. The City and the Union affirm their joint opposition to any discriminatory
practices in connection with employment, Union membership, promotion or training; and
agree that the public interest requires employees to perform their duties to the best of their
abilities.

= . - ————
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ARTICLE 5
UNION BUSINESS AND REPRESENTATIVES

5.1 The City will consider, on an individual basis, any request from Union representatives for
time off to engage in Union business or activities, with the understanding that the needs of
the City come first. Time off granted for such purposes shall be without pay unless
otherwise authorized by the City Manager, the Director of Human Resources, or their
designee. Any decision whether to grant a request for time off to engage in Union business
or activities shall be final and shall not be subject to the grievance procedure set forth in this
Agreement.

5.2 To preserve the delivery of services and in accordance with Section 447.509, Fla. Stat., the
Union, its members, agents, representatives, or any persons acting on its behalf are
prohibited from the following acts: soliciting public employees during working hours of any
employee who is involved in the solicitation; distributing literature during working hours in
areas where the actual work of public employees is performed, such as offices, police station,
jobsite and any such similar public installation. The Union further agrees that there shall be
no signing or organizational activity, collection of dues, fees or assessments, meetings or
other Union business activity on City time at any time unless specifically authorized by the
City. Any violation of the above-stated provision may result in disciplinary action.

5.3 A wiritten list of the Union Stewards shall be furnished to the Director of Human Resources
immediately upon their designation. The Director of Human Resources shall be notified
promptly, in writing, of any changes of said representatives. Union stewards shall be
employees of the City.

5.4  All employees, regardless of Union affiliation or status, are subject to all City rules and
regulations pertaining to the conduct of City employees unless specifically exempted by
provisions of this Agreement.

5.5  The parties agree that each will cooperate with the other in reducing to a minimum the actual
time spent by Union representatives in investigating, presenting, and adjusting grievances or
disputes.

5.6 At the discretion of the City, the Business Manager of the Union may, with prior
authorization by the City Manager, the Director of Human Resources, or their designee, be
admitted to City property to meet with employees.

e - - .~
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6.1

6.2

6.3

6.4

6.5

ARTICLE 6
PAYROLL DEDUCTION AND DUES

The City agrees to deduct once each pay period the Union dues of those employees who
individually and voluntarily certify in writing on a prescribed Dues Permit Form (Appendix
“B”) that they authorize such deductions. The Union shall notify the City of the amount of
dues to be deducted, and shall so certify. Any changes in the amount of Union dues would
be effective in time reasonable not to exceed two (2) weeks to allow the City to make the
necessary technical and administrative payroll changes and program adjustments.

It is understood and agreed that the City shall assess a charge of NINETEEN DOLLARS
AND 78/100 ($19.78) per month to the Union for services performed in withholding dues
and remittance to the Union. The City shall remit once each month, monies collected and a
list of employees paying dues to the Union by the fifteenth (15th) day of the following
month. Remittance is complete when placed in the U.S. Mail, postage prepaid. The City
remittance will be deemed correct if the Union does not give written notice to the City within
fourteen (14) calendar days of a remittance receipt of its belief with reasons stated therefore,
that the remittance is incorrect.

In consideration of the City’s agreement of the check-off of Union dues in accordance with
the foregoing provisions, the Union will hold harmless and indemnify the City against any
and all liability claims of any kind which the City may incur or sustain as a result of any
deduction for union dues.

Any employee may withdraw from membership in the Union and may withdraw
authorization for deduction, at any time upon written notice to the City and the Union. Upon
receipt of such notification, the City shall terminate dues deduction as soon as practical and
shall notify the Union that the dues deduction was terminated at the direction of the
employee.

The Union also agrees to reimburse the City for the cost of any change in the amount or
manner of deducting dues at the rate of TWENTY EIGHT DOLLARS AND 43/100 ($28.43)
per change for the total membership. The check to cover the cost for the change shall
accompany the letter notifying the City of the change. The City is not required to implement
the change until receipt of the check for the cost of the change.

= —————————— )
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7.1

7.2

7.3

7.4

7.5

7.6

ARTICLE 7
BULLETIN BOARDS

The Union shall be provided partial use of bulletin boards, as mutually agreed to by both
parties, currently in place at employee work sites. In lieu of placing material on current
bulletin boards, and with the approval of the City Manager or his/her designee, the Union
may provide bulletin boards, of standard size, not to exceed 36" by 36", in keeping with the
decor of the locations, at or near the locations of bulletin boards currently in place at
employee work sites.

The Union agrees that it shall use the space on the bulletin boards referenced above only for
the following purposes:

Notices of Union meetings and elections
Union election results

Reports of Union Committees

Recreational and social affairs of the Union
Rulings and Policies of the Union

Notices of public bodies

All Union materials placed on bulletin boards shall be signed by a Union Officer and copies
of any materials to be posted shall be forwarded to the City Manager or the Director of
Human Resources prior to the posting. Upon request, the Union may also obtain pre-
approval from the City Manager for posting a particular type of standard form document, for
example, meeting notices, union privileges brochure, union membership card, or list of
stewards.

No material shall be posted which contains anything political or controversial, or anything
adversely reflecting upon the City of Jacksonville Beach, its independent agencies, or its
employees as determined by the City Manager or his/her designee. Any violation of this
Article as determined by the City Manager or his/her designee will result in the immediate
suspension of this Article, the immediate removal of all Bulletin Board privileges and
disciplinary action against employees involved.

Decisions by the City pursuant to this Article are not subject to the grievance procedure.

Alleged misuse of the bulletin boards will be a matter for a special meeting or conference
between the proper official of the Union and the City.

e
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ARTICLE 8
RULES AND REGULATIONS

8.1 All rules, regulations, general orders and standard operating procedures affecting the City
and/or its employees in effect on the effective date of this Agreement shall remain in full
force and effect if not specifically in conflict with any Article or Section of this Agreement.

8.2 Authority to change, modify or delete such rules, regulations, policies or procedures, rests
with the City. The City will send any such changes to the Union.

8.3  Ifachange in rules or regulations has an impact on the wages, hours, terms or conditions of
employment of employees in the bargaining unit, the union may notify the City, identify the
impact and request bargaining concerning such impact.
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ARTICLE 9
PROBATIONARY EMPLOYEES

9.1  All employees shall be classified as probationary employees upon employment during the
first six months of service. An employee is considered to be a probationary employee until
successful completion of the first six months of service. If an employee is absent from a
scheduled shift during the first six months of employment, the probationary period will
automatically be extended for a period of time equal to all periods of absence during
probation. The probationary period may also be extended in increments of no more than 90
days for a period not to exceed eighteen (18) months at the discretion of the City.

9.2  Anyemployee classified as a probationary employee as defined above may be disciplined or
discharged, with or without cause, and without recourse to the grievance procedure and shall
be considered an “at will” employee. Any disciplinary action taken against any probationary
employee, including any discharge or any decision concerning the employment, continued
employment, or termination of employment of any probationary employee shall not be
subject to the grievance procedure set forth in this Agreement.

9.3  All employment decisions concerning any probationary employee shall be left to the sole and
exclusive discretion of the City Manager, and any such decisions may not be the subject of a
grievance pursuant to the grievance procedure contained in this Agreement.

9.4  Provisions in this Agreement concerning seniority shall not apply to probationary
employees; rather, seniority shall date back to the time of hire after an employee has
successfully completed his or her probationary period.

9.5  Probationary employees are not eligible to receive vacation, sick, or personal leave until
satisfactory completion of their initial probationary period as defined in Section 9.1 above.

= ——————— — — ]
LIUNA Collective Bargaining Agreement Effective Nevember October 1, 20432016 Page 12



ARTICLE 10
HOURS OF WORK AND OVERTIME PAYMENT

10.1  The purpose of this article is to define hours of work and computation of overtime.

(a) The standard work week shall consist of seven (7) consecutive twenty-four (24) hour
periods. The day of the week the period ends and begins shall be determined by the
City based upon legitimate business needs. All employees shall be required to report
to work on time, shall not leave the job early without proper authorization and shall
perform their assigned duties.

(b) Compensation for overtime will be in the form of cash payment, unless
compensatory time or flex time (allowing an employee off, hour for hour, during the
same workweek when the employee works beyond the regular scheduled hours to
keep the employee’s hours near, at or below 40 for the week) is mutually agreeable
to the employee and the department director or his designee. Employees may, upon
mutual agreement with the City, accrue up to forty (40) hours of compensatory time.
Once this amount of compensatory time is reached, compensation for additional
overtime hours worked will be in the form of cash payment. Compensatory time shall
be earned at the rate of one and one-half hour for every overtime hour worked.
Compensatory time shall be paid at the employees’ regular straight time hourly rate.
The City may at any time pay an employee for their accrued compensatory time.
Accrued compensatory time may be taken in the same manner as vacation leave.
Flex time, which has been approved by the Department Director, must be utilized
within the same workweek in which the extra hours were worked, and the number of
hours the employee will be allowed to take off as flex time must be mutually
agreeable to the employee and department director.

10.2  Overtime shall be paid at the rate of one and one-half (11/2) times the regular rate of pay for
any hours worked over forty (40) in any City established workweek for which overtime
compensation has not previously been paid. All overtime must be approved by the
supervisor. There shall be no duplication of premium payments and no claims that provide
for “overtime on overtime or compensatory time.” (no pyramiding of overtime) The
procedure of including additional, supplemental and standby pays in the straight time rate for
overtime hours and paying it as a lump sum shall terminate. Additional, supplemental and
standby pays shall be paid in a lump sum per pay period (in a prorated amount), and included
in the calculation of the additional 1/2 time rate for overtime hours worked. Employees shall
not be required to repay any overpayments received through the effective date of this
Agreement.

10.3  The work and rest days of employees shall be scheduled consecutively where possible.

10.4  The authority to change work schedules rests with the City. The City will give employees at
least three calendar days’ notice before changing an employee’s regular work schedule when
possible.
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10.5

10.6

(a)

(b)

(©)

Call Back Pay: An employee who has left his/her place of work and is called back for
overtime work shall be paid for such overtime in accordance with this Article,
provided that he/she shall receive a minimum payment of two (2) hours at one and
one-half (1-1/2) times his/her regular rate of pay. The minimum time provided herein
does not apply if an early call-in period extends into the start of the employee's
regular work period. The employees’ time shall start from the time he/she receives
the call-out. (This section does not apply to employees on Standby).

Employees shall be subject to call back on a rotating basis. Employees who are
contacted for call back and fail to report to work without a reasonable excuse may
be subject to disciplinary action.

Employees who are scheduled to report for overtime work (scheduled overtime),
and who report, shall receive a minimum payment of two (2) hours at one and one
half (1-1/2) times his/her regular rate of pay. Additional hours worked in
conjunction with the regular work shift shall be paid on an hour per hour basis and
shall not be considered scheduled overtime.

Standby Pay: A standby duty assignment is made by the department director who requires an
employee to be available for work to provide service after normal working hours. Employees
assigned standby shall be accessible by phone, pager or beeper and be ready to perform work
within a reasonable amount of time as prescribed by the department director.

Standby hours shall not be counted as hours worked for the purposes of computing overtime.

(@

(®)

Standby shall normally be assigned on a weeldy-daily basis. Standby may also be
assigned en-a-24-heur-basis-for longer periods to respond to storms, severe weather
conditions or possible anticipated outages.

Employees assigned to standby duty on a weekly—daily basis shall be paid an
additional etghi—éS)—l 2 hours per week—d_ay_at hls/her regular stralght time hourly
rate of pay a-helida ..

(d(c) Employees called in to work while on standby shall be paid one and one-half (1-1/2)

times their regular rate of pay for all hours actually worked. These hours shall be
computed starting from the time the employee left his/her home to the time he/she
returns home from work.
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®
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107 (a)

(b)

Failure to respond: In the event the employee who is on standby duty fails to
respond to a call to work, he/she will forfeit the standby pay and may be subject to
disciplinary action. Employees who fail to report for scheduled overtime may be
subject to disciplinary action.

Employees assigned to standby must be in a condition fit to respond in compliance
with all City policies.

It is the responsibility of the City to assign standby time equally among employees
in the respective classifications normally performing the same types of work in each
assigned shift, crew, or work area.

With the written approval of the Department D1rector employees will be allowed to
exchange standby assignments. ;

assignments;tThe employee initially-assigned-performing the standby (and not the
employee with-wheminitially assigned-the standby-is-exehanged) shall be entitled to
the standby pay set forth in sections 10.6(b)-and-{e). Whether-to-grant-written
approval shall be-at-the-diseretion-of the Department Director:

It is the responsibility of the City to distribute the opportunity for overtime work
equally among employees in the respective classifications normally performing the
same types of work in each assigned shift, crew, or work area.

Nothing in this article shall require payment for overtime hours not worked except
as expressly provided in this Agreement.

10.8  The City will pay a meal allowance for employees who travel on City business in
accordance with City policy.

10.9 Extended Work Hours: An employee who has worked sixteen (16) hours or more in a

twenty-four (24) hour period, or eight (8) hours or more overtime in the sixteen (16) hour
period immediately preceding his/her basic workday, shall, upon release, be entitled to an
eight (8) hour rest period before he/she returns to work. Fhese-hoursshall notcountashours

weothed FoF prEpeses o COmPpeR-ation,

(a)

If an employee is called back to work without completing his/her eight (8) hour rest

(b)

period, he/she shall be compensated at the rate of one and one half (1 %) times
his/her regular rate of pay for all hours worked commencing from the time he/she
reports back to work and ending when he/she is released for another eight (8) hour

rest period.

If the rest period under this Article extends into the emplovee’s basic workday, the

employee will be compensated for the rest hours that fall within the emplovyee’s basic
workday. Ifthe employee’s normal lunch break or part thereof occurs during the rest
period, the normal lunch period shall not be included as part of the eight (8) hour rest

period.
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() Paid rest time shall not be considered as time worked for calculating overtime pay.

(d) If the end of the employee’s rest period falls within two (2) hours of the end of the
employee’s basic workday, the employee’s manager has sole discretion to release the
employee without loss of pay for the remainder of the workday.
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ARTICLE 11
OUTSIDE EMPLOYMENT

11.1  Any outside employment shall be reported, in writing, on the Form that is Appendix “F” to
this Agreement, to the Human Resources Department and the employee’s supervisor by no
later than five (5) calendar days before the outside employment is scheduled to begin. Any
change in outside employment (including change of employer, dates/hours of employment,
job title, duties to be performed, or location of employment) shall be reported, in writing, to
the Human Resources Department and the employee’s supervisor, by no later than five (5)
calendar days before the change.

11.2  Outside employment shall not interfere with or be in conflict with the proper performance of
the employees’ duties with the City. Employees who engage in outside employment shall be
in compliance with the Employee Code of Ethics contained in the City’s Personnel Policies.
Employees who engage in outside employment which is in conflict with the proper
performance of their duties with the City or which results in a violation of the Employee
Code of Ethics shall be informed of such conflict and shall be given the option of terminating
their City employment or terminating their outside employment.
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ARTICLE 12
WAGES

12.1  All bargaining unit employees shall be compensated in accordance with the pay schedule
attached hereto and made a part hereof, referred to as Appendix “A".

12.2  Administration of the pay plan shall be in accordance with Appendix “B”.

123  (a) To promote skill and professional development among employees, the City may
recognize certain certifications and licenses for receipt of additional pay. Upon
presentation to the City of the license, certification or registration outlined on the
attached Appendix “C” and upon the determination by the City that a need exists for
such certification, registration or license, the employee may be eligible to receive
additional pay.

(b) Additional pays as provided in this paragraph may be compensated hourly, biweekly,
or annually as determined by the City to be consistent with pay policies and any
applicable laws.

(c) Employees covered by this Agreement who were employed prior to 3/31/95, shall
continue to receive Two Hundred Forty Dollars ($240.00) per year for each five
years of continuous service to the City as longevity pay. Such longevity pay will be
paid as determined by the City.

12.4  Performance Evaluations: Any grievance filed concerning a performance evaluation shall be
filed at Step II of the grievance procedure, and the decision of the City Manager concerning
such grievance shall be final and binding.
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13.1

13.2

13.3

13.4

ARTICLE 13
SENIORITY

Seniority shall be defined as the length of continuous employment with the City unless
otherwise specified.

In regard to leave accrual, seniority will be defined as the length of continuous employment
with the City. Inregard to job title, seniority will be defined as the length of continuous time
in any specific job title. If an employee transfers from one department to another in the same
job title, he shall carry with him seniority within the position that the employee has already
acquired.

Seniority shall accumulate while on the active payroll and during periods of approved
absences with pay. Seniority is not broken when an employee is on an approved leave of
absence with or without pay.

Seniority shall be broken when an employee:

(a) Resigns;

(b) Is discharged for cause;

(c) Exceeds an authorized leave of absence;

(d) Is laid off and not recalled for six (6) months.

e ]
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ARTICLE 14
VACANCIES AND PROMOTIONS

14.1 (a) The City, when filling a vacancy for a position included in the bargaining unit, shall
give notice by posting a job announcement on employees’ bulletin boards and such
other publicity as shall be deemed necessary. Such notices shall be posted for a
minimum of ten (10) calendar days. All internal applicants, who meet the minimum
qualifications for the position, shall be interviewed for the position.

(b) Where the requirements to fill a vacancy have been modified, after a posting to fill
the vacancy as provided above, the job announcement shall be re-posted, with the
modified qualifications, and all of the requirements of 14.1(a) shall be complied
with.

142 The City shall make all determinations of qualifications of the applicants applying for
promotion or employment. Factors to be considered include, but are not limited to;
education, knowledge, skills, abilities, past performance, work history, attendance,
characteristics, interest in the position and seniority. Nothing in this article shall be construed
as precluding employees within the bargaining unit from applying for other vacant positions
within the City of Jacksonville Beach.

14.3  The City Manager’s decision regarding vacancies and promotions is final and binding.

14.4  Whenever it is necessary to fill a position on a temporary basis due to the incumbent,
whether he or she is on probation or permanent, being off work on sick leave, leave of
absence, or any other reason, this temporary assignment shall be made by management.
Management shall determine job qualifications, provided such determination is limited to
those factors directly required to satisfactorily perform the job. Factors to be considered
include, but are not limited to; education, knowledge, skills, abilities, past performance, work
history, attendance, characteristics, interest in the position and seniority.
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ARTICLE 15
LAYOFFS

15.1 The City may lay off employees in the bargaining unit whenever such action is made
necessary by reason of shortage of work, or funds, the abolition of a position, division or
department or because of changes in organization. However, no regular employee shall be
laid off while there are probationary employees serving in the affected position.

15.2  Whenever the layoff of one or more employees shall become necessary, the City Manager
shall notify the affected employee(s) at least thirty (30) calendar days in advance of the
intended action and the reasons thereof with a copy to the Union. The decision concerning
which employee(s) are to be laid off within the affected job class shall be based upon the
affected employee(s) ability to perform the remaining work available, past performance, and
seniority. Ifall factors are equal, seniority in position shall take precedence in determining
the order of the layoff with less senior employees in the position subject to lay off first.

15.3  The recall of employees who were laid off will be made in reverse order in which they were
laid off.
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ARTICLE 16
EMPLOYEE BENEFITS

16.1 Insurance Benefits. The City agrees to provide employees with the basic Health, Dental and

Life insurance (excluding Supplemental Accident) group programs offered other City
employees. The City agrees to pay the same amount of premium for the same insurance
coverage for bargaining unit members as it does for other City employees. Dependent
coverage for medical and dental insurance will be available on payroll deduction at
employees’ expense.

16.2  The City will provide $600 annually to all employees in the bargaining unit. This shall be
considered an insurance supplement separate from salary.

16.3  Prescription Eyeglass Damage. The City will repair or replace prescription eyeglasses

damaged in the line of duty subject to the restrictions contained in this section.

a)

b)

The City will repair or replace a bargaining unit employee’s prescription
eyeglasses, if all of the following conditions are met:

1. The eyeglasses were damaged as a result of the employee’s
performance of his or her duties.

2. The damage was not the result of the employee’s own negligence or
violation of City policies and/or procedures.

3. The employee reports the damage to the appropriate department
director within 24 hours after the occurrence of the damage(may be extended
if offices are closed)

4. The appropriate department director and the personnel director
approve the claim for payment.

The City reserves the right to determine whether to repair or replace damaged
glasses.

In no event will the City pay more than Two hundred dollars ($200) to repair or
replace damaged glasses.

When an employee is entitled to payment under this section, the City will make
every reasonable effort to reimburse the employee within thirty (30) days of
determining it is payable.

Determination of payability shall be made in writing to the employee filing the claim.
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16.4

Mileage and Travel Reimbursement: On occasions it may be necessary for employees to
travel in order to attend a meeting, seminar or conference to a locality other than his/her
normal headquarters. Should an employee be required to travel as part of the performance of

his/her duties, the City shall provide for reimbursement in accordance with the City’s
established reimbursement policies.
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ARTICLE 17
HOLIDAYS

17.1  Employees in the bargaining unit shall observe those holidays established by this Agreement

as follows:
Date Holiday
January 1 New Year’s Day
3rd Monday in January Martin Luther King’s Birthday
Last Monday in May Memorial Day
July 4th Independence Day
1st Monday in September Labor Day
November 11th Veteran’s Day
4th Thursday in November Thanksgiving
4th Friday in November Day after Thanksgiving
December 25 Christmas Day

Any other holiday proclaimed by ordinance of the City Council.

When a holiday falls on a Saturday, the Friday before shall be observed or if on Sunday, the
following Monday shall be observed by employees working a Monday through Friday work
week. The actual date of the holiday shall be observed for employees working shifts or any
other schedule than Monday through Friday.

17.2  Employees who would not otherwise be scheduled to work, and who do not work, on the day
that a holiday is observed shall receive payment for the holiday equal to straight time for the
number of hours in the employee’s regular shift, not to exceed twelve (12) hours. Upon
mutual agreement between the employee and the City, as an alternative to receiving such
payment, the employee may receive an alternative day off (which day must be agreed to by
the employee and the City). Employees who would have been scheduled to work, and who
do not work because of the observed holiday, shall be paid for the holiday at straight time for
the number of hours equal to the employees’ regular shift. (Designated as “holiday pay”)

17.3  Any employee who is scheduled to work, and who does render services, on a day that a
holiday is observed shall be compensated in an amount equal to one and one half (1-1/2)
times the employee’s regular hourly rate for all hours worked on the day that the holiday is
observed in addition to receiving holiday pay. If such employee works in excess of the
employee’s regular scheduled shift, the employee shall receive two and one half (2-1/2)
times his/her regular rate for all hours worked over the regular scheduled shift.

a) Call Out. Employees scheduled off or assigned standby on a holiday, who are called
in to work, shall be paid one and one halftimes (1-1/2) the employee’s regular hourly
rate for all hours worked in addition to receiving holiday pay.
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17.4  Inno event shall an employee be paid in excess of double time and one-half (2-1/2) for hours
worked on a holiday.

17.5 Inorder to receive holiday pay an employee must work the entire scheduled work day before
and the entire scheduled work day after the holiday. For the purpose of holiday pay, time
spent on prior approved annual leave, personal leave, compensatory time, bereavement, jury
or witness duty or any other paid leave except sick shall count as hours worked. Time spent
on sick leave shall, however, count as hours worked for the purpose of holiday pay (pursuant
to this section), if:

(1)  the sick leave is a partial day for a doctor’s appointment and the employee
received prior supervisor approval for use of sick leave for this doctor’s
appointment; or

(2) on the employee’s next scheduled work day after the sick leave, the
employee provides the supervisor with a note from a doctor which confirms
that the employee was ill and unable to work on the day(s) before and/or after
the holiday which the employee took as sick day(s).
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ARTICLE 18
INJURY IN THE LINE OF DUTY

18.1 All employees within the bargaining unit who sustain an injury as a result of an accident in
the course of and arising out of employment by the City, shall be eligible to receive all
benefits provided by the Workers Compensation Laws of the State of Florida. Any
employee so injured must follow City procedures in reporting such injury and follow up
managed care.

18.2  Any time missed on the date of the injury, and the following four (4) scheduled work days
missed as a result of the injury, shall be paid in full by the City. This leave can be used in
hourly increments. Any further absences shall be paid in accordance with state statute
governing workers compensation injuries.

18.3  Employees may use accumulated sick, annual and/or personal leave to cover the time off the
job due to an on the job injury until he/she is compensated by Workers Compensation. Any
payment later made by workers compensation shall be turned into the City and the
employee’s leave balances credited accordingly. Employees may also use accumulated sick,
annual and/or personal leave or accrued compensatory time to supplement up to 33 1/3
percent of his/her pay which is not covered by Workers Compensation. Inno case however,
shall the combined payment of workers compensation and leave benefits exceed the
employee’s normal net salary.

18.4  Sick and Annual Leave shall continue to accrue, and the employee shall be eligible for
holiday pay, so long as the employee is continuing to receive payment for accumulated sick
or annual leave. Thereafter, the employee shall not accrue vacation or sick leave or be
eligible for holiday pay.

18.5 Ifanemployee, due to an on-the-job-injury is temporarily partially disabled from performing
the duties of his/her classification, he/she may be temporarily reassigned without reduction
in pay to other duties commensurate with medical and mental fitness, availability of suitable
work and his/her qualifications for the position in accordance with the City’s Return to Work
procedures.

18.6. Employees absent from work due to an on-the-job injury shall not work any secondary jobs,
unless approved by the City. Violation of this provision shall be cause for immediate
discharge.

|
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ARTICLE 19
ANNUAL LEAVE

19.1  All regular full-time employees (working 30 hours or more per week on a regular basis) are
eligible for annual leave. Employees who work for the Police Department, and were hired
before November 4, 1992, shall accrue annual leave with pay according to the following
schedule on a biweekly basis:

Years of Service Hours Accumulated
0-6 years 120 hours
7-14 years 150 hours
15-19 years 180 hours
20+ years 210 hours

All other employees in the bargaining unit scheduled to work at least 40 hours per week shall
accrue annual leave with pay according to the following schedule on a biweekly basis:

Years of Service Hours Accumulated
At the end of 6 months 40 hours
At 1st Anniversary 56 hours
At 2nd Anniversary 96 hours
At 3rd Anniversary 96 hours
At 4th Anniversary 96 hours
At 5th Anniversary 96 hours
At 6th Anniversary 96 hours
At 7th Anniversary 104 hours
At 8th Anniversary 112 hours
At 9th Anniversary 120 hours
At 10th Anniversary 128 hours
At 11th Anniversary 136 hours
At 12th Anniversary 144 hours
At 13th Anniversary 152 hours
At 14th Anniversary 160 hours
At 20th Anniversary and all 168 hours

Subsequent anniversaries

The rate of accrual shall change to the higher rate in the pay period following the pay period
when the employment anniversary occurs. Employees scheduled to work at least 30 hours
but less than 40 hours per week shall accrue leave according to the following schedule:
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19.2.

19.3

19.4

19.5

19.6

19.7

19.8

19.9

19.10

30-34 hours per week

1-9 years service 80 hours
10+ years service 85 hours

35-39 hours per week

1-9 years service 92 hours
10+ years service 112 hours

Employees serving a probationary period shall accrue annual leave in accordance with the
provisions of this section. Such employees may not take accrued annual leave until
completion of the initial probationary period. If an employee serving a probationary period
on an original appointment resigns without giving two (2) weeks’ notice, or is terminated
without satisfactorily completing the probationary period, he/she shall not be compensated
for any accrued leave.

Accrued annual leave may be taken at any time when authorized by the appropriate
supervisor. Requests for annual leave must be submitted in writing at least two (2) weeks in
advance. Supervisors may allow for less notice when they deem it appropriate based on the
circumstances of the request.

If an employee’s annual leave extends through a pay period, they may request their check in
advance in compliance with the City’s check advance policies.

Employees are allowed to accrue annual leave up to a maximum of that earned in a two (2)
year period (the year immediately preceding the year of accumulation and the year of
accumulation). Any leave amount accumulated over the maximum will be forfeited.

No annual leave will accrue for an employee on leave without pay, or one who has been
suspended for disciplinary purposes.

Annual leave must be charged in half-hour (1/2) increments after a minimum unit charge of
one (1) hour. Annual leave is not included as hours worked for the purposes of computing
overtime.

The Beneficiary, as designated on the Employee Verification Form, shall receive pay for all
unused annual leave upon death of the employee up to a maximum of 336 hours.

Should an employee become ill during a period of approved annual leave, accrued sick leave
may be taken with the approval of the employee’s immediate supervisor. A physician’s
certificate may-will be required to support payment of such accrued sick leave.

Annual leave may be used for maternity purposes to the maximum amount of hours accrued
subject to Supervisory approval.
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19.11 Upon resignation of employment with two (2) weeks’ notice, the employee shall be paid for
all accrued annual leave. The maximum amount payable shall be two (2) years (the year of
accumulation and the year immediately preceding the year of accumulation) up to 336 hours.

Any leave accrued over the two (2) year maximum shall be forfeited.

19.12 Retirement. Employees retiring under the City’s pension plan may, with prior approval of
their supervisor at least two (2) weeks prior to the start of such leave, elect to be paid on a
day for day basis for accumulated annual leave in order to fulfill time in service requirements
of the pension plan. Leave may be paid in compliance with the following provisions:

a) Prior approval must be obtained from the employee’s supervisor at least two (2)
weeks prior to the beginning of such leave;

b) Leave must be taken immediately prior to the desired eligible retirement date; and

c) While on such leave, the employee shall not accrue annual leave or any other leave
benefits, additional pays or merit increase but shall be paid for holidays under this
Agreement.

19.13 Personal Leave. All employees eligible for annual leave shall also be entitled to a personal
leave day equal to the employee’s regular shift not to exceed twelve (12) hours. This leave
does not accrue and is forfeited at calendar year end if not used. Application to use this leave
must be made in the same manner as for annual leave. If an employee leaves the City
employment prior to utilizing the yearly allotment of leave, he shall be compensated for any
outstanding balance.
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20.1

20.2

20.3

20.4

20.5

20.6

20.7

20.8

ARTICLE 20
SICK LEAVE

All regular and full-time employees (working more than 30 hours per week on a regular
basis) within the bargaining unit shall be eligible for sick leave accrual. Accrual will begin
the payday following the pay period in which the employee attains one (1) month of
continuous service. Employees are not eligible for payment of sick leave while in their
initial probationary period.

Sick leave shall accrue as follows:

Employees scheduled to work 40 hours per week: 3.69 hours biweekly
Employees scheduled to work 30-39 hours per week: 3.07 hours biweekly

There shall be no limitation on the accrual amount.
Sick leave may be used for the following:
a) personal illness

b) exposure of the employee to a contagious disease when his continued presence on the
job would endanger his fellow employees.

c) preventative medical or psychiatric treatment by a physician, dentist, psychiatrist or
psychologist including appointments.

d) mental health treatment or counseling for the prevention of alcohol or drug abuse by
a physician or city approved employee assistance counselor.

Sick leave shall stop accruing when an employee has missed ten (10) consecutive work days
from work due to leave without pay or unpaid leave of absence.

A physician’s certificate may be required to support any absence. Sick leave is a privilege
which is extended to employees of the City; abuse of this privilege shall be grounds for
disciplinary action up to and including dismissal.

In no case will an employee be advanced sick leave.

Leave (including dependent sick leave) shall be used in half (1/2) hour increments after a
minimum unit charge of one (1) hour.

Pregnancies shall be considered an illness for the purpose of granting sick leave for prenatal
and postnatal care. EightTwelve weeks paid-sick leave may be granted for the birth of a
child. Should additional leave be requested, a doctor’s certificate shall be required by the
City to determine the amount of sick leave necessary for maternity care.
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20.9

20.10

20.11

20.12

20.13

20.14

20.15

20.16

Up to 56 hours per year may be granted for an employee to care for ill children or seriously
ill immediate family members who are living with the employee or the following relatives
who do not reside with the employee: grandparents, parents, children, stepchildren, brothers
or sisters or spouse’s parents. Leave may be granted in no less than hourly increments and a
medical certification from a physician may be required to utilize this leave. This leave may
not be used for preventative care.

Employees using earned sick leave shall be considered working for the purpose of
accumulating sick leave.

Sick leave shall not count as hours worked for the purpose of computing overtime.

An employee unable to work shall notify his/her immediate supervisor as soon as possible,
not later than fiffeen—(35)-thirty (30) minutes_before the scheduled work time-after-the

beginning-of-the-scheduled-wesrlcdate. If the employee is on shift work, the supervisor

should be notified at least two (2) hours before the shift begins._A shift employee is defined
as an employee whose normal work schedule changes on a regular or rotating basis.

Retirement. Employees, upon retirement under the City’s pension plan, and completion of
five (5) years service, will be paid for unused sick leave up to a maximum of 720 hours.

An additional payment of sick leave shall be paid to retiring employees who:
1. Are retiring in “good standing” under the City’s pension plan; and.

2. Possess twenty (20) years continuous service with the City; and.

3. Possess a sick leave balance of 720 hours.

Employees meeting the above criteria shall be eligible to receive payment for 25% of any
hours accrued over 720 to a maximum of 2880 (for a maximum additional payment for 540
hours).

Unused sick leave is forfeited upon resignation or termination from the City service for any
reason other than retirement as specified above.

Upon the death of an employee, unused sick leave will be paid to the beneficiary as if the
employee retired in accordance with paragraph 20.13.

Family and Medical Leave Act. Employees with personal illnesses who qualify for leave
under the Family and Medical Leave Act, as determined by the City, may be granted paid
sick leave. Accrued paid sick leave shall automatically be applied to any FMLA leave, not
to exceed the twelve (12) week limit specified under the act. If the employee exhausts paid
sick leave prior to the twelve (12) week limit, the remainder of the leave may be taken as
leave without pay.
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20.17 Attendance Award. Employees accruing sick leave for a full calendar year and not in initial
probationary status during that year shall be eligible for an attendance award that allows for
the conversion of sick hours to annual leave or a cash payout. Awards are given once a year
to employees who have perfect attendance or use minimal amounts of sick leave according to
the following schedule:

Sick Leave used in One Calendar Year Award
0 hours 16 hours converted
8 hours or less 8 hours converted
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21.1

21.2

21.3

21.4

ARTICLE 21
BEREAVEMENT LEAVE/FUNERAL LEAVE

All regular full-time and probationary employees are eligible to receive bereavement leave
proportionate to their work schedule.

Up to three (3) days leave with pay may be granted by the department director in the event of
a death of an “immediate family member” in order to attend the funeral or to family affairs.

Immediate family is defined as the spouse and the children or adopted children, father, step-
father, mother, step-mother, mother-in-law, father-in-law, brother-in-law, sister-in-law,
grandparents, grandchildren, sisters, brother, step-sister, step-brother, of the employee and
any natural or adopted child or grandchildren of the spouse.

Time off under these provisions may also be granted for the death of any other relatives of
the employee who were living within the employee’s household at the time of death.
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ARTICLE 22
JURY DUTY AND WITNESS DUTY

22.1  Jury Duty. Any employee who is required to perform jury service during his/her normal
working hours shall be paid his/her regular salary. The employee summoned as a juror shall
notify his/her supervisor immediately by furnishing a copy of his/her summons and
completing a leave request form. An employee who is released from jury duty shall report
back to work for the remainder of the work day. The employee shall retain any remuneration
received for serving.

22.2  Witness Duty. An employee who is subpoenaed to attend court to testify in his/her official
capacity as a City employee during his/her normal working hours shall notify his/her
supervisor immediately by completing a “Request for Leave of Absence” form and attaching
a copy of his/her subpoena.

(a) The employee shall be paid his/her regular salary for the hours missed due to court
attendance as a witness, however if he/she receives remuneration other than per
diem, it shall be deposited with the City Treasurer in order to receive pay for the
leave period.
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ARTICLE 23
SAFETY AND HEALTH

23.1 The City and the Union agree that they will conform to and comply with applicable laws
regarding safety and health.

23.2  The City and the Union will cooperate in the continuing objective of eliminating safety and
health hazards due to unsafe working conditions.

23.3  Any employee of the bargaining unit who does not comply with the safety rules and
regulations may be subject to disciplinary action.

23.4  Protective devices, apparel and equipment provided by the City must be used. Failure to use
equipment as directed or as outlined in policy may be cause for discipline. Employees shall
be responsible for all City provided equipment or property. In addition, employees who lose
or misplace City property, or who cause damage to City property by their negligence or
intentional conduct, may be subject to disciplinary action.

23.5 The City and the Union recognize the importance of maintaining employees’ good health. In
adopting this philosophy, the Union agrees to support any City efforts in developing wellness
or fitness programs for bargaining unit employees.
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ARTICLE 24
CAREER DEVELOPMENT

24.1 In order to promote and maintain a competent and efficient workforce, employees are
encouraged to continue their technical training and improve their skills. The City will assist
employees with optional training that increases their competence and skills in their present
jobs and prepares them for advancement in the future.

24.2  The City will reimburse employees for tuition costs on classroom training or approved
correspondence courses as determined by the City. Reimbursement shall not be made for
books or supplies. Application for and approval of reimbursement shall be in accordance
with the City established procedures.

24.3  Employees leaving the City within one year of receiving reimbursement must refund the City
for the reimbursement received. It is agreed that these costs may be taken from the
Employee’s final paycheck or leave balance.

=_=-—-————— e e e e ———e————
LIUNA Collective Bargaining Agreement Effective Nevember October 1, 20432016 Page 35



ARTICLE 25
SEVERANCE PAY

25.1 Non-probationary employees in good standing with the City who are laid off (for non-
disciplinary reasons), and who experience a loss of pay as a result of such layoff (that is, they
do not obtain employment effective upon the effective date of the layoff), shall receive
payment for the following number of hours at the employee’s straight time rate:

5+ years service 40 hours
6+ years service 60 hours
10+  years service 80 hours
15+  years service 120 hours
20+  years service 160 hours

Employees who are identified for layoff and chose retirement in lieu of layoff shall not be
entitled to any severance pay.

. —  — — —— ______________— T ]
LIUNA Collective Bargaining Agreement Effective NevemberQOctober 1, 20132016 Page 36



ARTICLE 26
DRUG POLICY

26.1 The City and the Union recognize that the City should not accept any risk to the safety of its
employees or members of the public or compromise the quality of its work, services or
productivity as the result of alcohol or drug abuse which can impair one’s normal mental and
physical faculties. Both parties agree to the promotion of a drug free workplace pursuant to
Florida State Statute 440.102 (Rule Chapter No: 38F-9) Executive Order 12584 (Drugfree
Work place Act) and The Omnibus Transportation Employee Testing Act of 1991 and
accompanying Department of Transportation regulations.

26.2  The Union agrees to support the City’s policy attached as Appendix “ED” and the employees
shall abide by all its provisions. The City may change or amend the policy to conform to any
change to, or creation of, any federal or state law or regulation. The City agrees to notify the
Union in writing of any change or amendment to the policy and the reasons for such changes
or amendments.
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27.1

27.2

273

274

27.5

ARTICLE 27
DISCHARGE AND DISCIPLINE

Employees who have completed their initial employment probationary period may be
discharged, suspended, demoted, or otherwise disciplined for proper cause. The City agrees
that disciplinary action shall be in a timely fashion. Forms of disciplinary action may
include:

(a) oral reprimand;
(b)  written reprimand;

(c) at the option of the City Manager with the concurrence of the employee, the loss of
vacation, personal, sick or holiday leave;

(d) suspension without pay; and
(e) discharge of employment.

The City agrees with the tenets of progressive and corrective discipline, where appropriate.
Disciplinary actions shall normally be progressive and shall be determined at the discretion
of the City. Certain actions by their nature may be severe enough, however, to justify
deviating from progressive disciplinary principles, and result in immediate discharge of
employment or other disciplinary action. Once the measure of discipline is determined and
imposed, the City will not increase it for the particular act of misconduct unless new facts or
circumstances become known.

Employees in the bargaining unit are subject to discipline, up to and including discharge, for
any violation of City procedures or policies, contract provisions, personnel directives,
general orders or policies and civil service rules of the City. Employees shall be provided a
written statement of any discipline taken (excluding oral reprimands).

Employees shall have the right to review their official personnel file upon request to the
department director. The employee shall have the opportunity to submit a written statement
responding to any written reprimand issued. The employees’ responding statement will be
entered in the personnel file.

Prohibited Conduct.

Acts of conduct that are grounds for discipline, up to and including discharge, include but are
not limited to the following:

(a) Falsifying statements, records or reports.

(b)  Theft.
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(d)

(©)

®

®

(h)
(1)
@

(k)

)

(m)
(n)
(0)
®)
(@

(r)

(s)

Fighting, bringing any firearm, knife or other weapon (which is not a necessary tool
for the job) to work or improperly threatening or harassing any employee or
customer.

Engaging in wrestling, horseplay, or any other act which might interfere with the safe
or efficient operation of the City or cause injury or harm to persons or property.

The intentional destruction of city property and/or negligence in the operation of a
city vehicle, city machinery or equipment.

Being under the influence of intoxicants or illegal drugs while on duty. Possession of
intoxicants or illegal drugs while on duty.

Commission of an act which constitutes a felony offense or a misdemeanor involving
moral turpitude under the laws of the State of Florida.

Insubordination.
Incompetency, inefficiency or misconduct in the performance of duties.

Attempting to induce an officer or employee of Jacksonville Beach to commit an
unlawful act.

Taking for his personal use from any person any fee, gift or other valuable thing
(valued over $25) in the course of his/her work or in connection therewith, when
such gift or other valuable thing is given in the hope of receiving a favor or treatment
greater than that accorded other persons.

Engaging in outside activities on city time or unauthorized use of city equipment,

Violation of any of the rules or policies of the department or City.

Conduct, whether on or off duty, which reflects discredit upon the City.

Repeated or unauthorized tardiness.

Unauthorized absences.

Being absent without leave or failing to report after leave of absence has expired.
Failure to report to duty without notice to the City for three consecutive work days

shall result in automatic dismissal.

Failure to maintain minimum qualifications for a position due to loss of any license or
certification.

Leaving the working area during working hours without authorization.
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(t)  Sleeping on duty.

(u)  Failure to immediately report vehicle accidents or accidents involving damage to City
or private property.

(v)  Intentional release of any security codes or keys to unauthorized individuals.

(w) __ Disruptive, threatening or violent behavior.

(x) __ Bullying including intimidating, humiliating. degrading or threatening behavior

27.6  Any employee subject to dismissal, demotion, or suspension shall have the right to a pre-
disciplinary meeting with his/her department director, unless said action is for tardiness. The
meeting shall be conducted prior to any action being taken.

27.7 When an employee is questioned by management, and the employee reasonably believes that
the questioning may lead to disciplinary action against him, the employee has the right to
request that a union representative be present at the meeting. When an employee requests
union representation pursuant to this section, and no union representative is immediately
available, the City may postpone the meeting until a representative is available, cancel the
meeting, or if mutually agreeable with the employee, continue the meeting without a
representative.

27.8  Any written reprimand, or other written documentation of any other discipline, shall be
furnished to the employee outlining the reason for the disciplinary action. The employee
will be requested to sign the document acknowledging receipt. If the employee refuses to do
so, this refusal shall be noted on the reprimand. If the employee signs the reprimand, or
other documentation of disciplinary action, such signature shall only acknowledge receipt of
the document and shall not mean the employee agrees or disagrees with the document or
disciplinary action.

27.9 Resignation: An employee who desires to terminate his/her service with the City shall submit
a written resignation to his/her department director. In order to resign in good standing, the
resignation must be submitted 14 calendar days in advance of the effective date. The written
resignation, or a copy thereof, shall be filed in the employee’s personnel file. Employees
failing to resign in good standing shall forfeit all accrued leaves.
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28.1

28.2

28.3

28.4

28.5

ARTICLE 28
GRIEVANCE PROCEDURE

In a mutual effort to provide harmonious working relations between the parties to this
Agreement, it is agreed and understood by both parties that there shall be a procedure for the
resolution of grievances between the parties arising from any alleged violation of specific
terms of this Agreement. For the purpose of this Agreement, a grievance is defined as a
dispute, claim or complaint that any employee, group of employees or the Union, through a
member of the bargaining unit, may have as to the interpretation, application, and/or alleged
violation of some express provision of this Agreement which is subject to the grievance
procedure.

All grievances must be handled exclusively as set forth in this procedure. Beth-the-City-and
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Nothing in this Agreement shall be construed to prevent employees from discussing any
questions or complaints with their supervisor, division supervisor, superintendent,
department director, Personnel Director or the City Manager. Employees of the City are
encouraged to bring any questions, complaints, or other concerns to their supervisors. Any
employee’s informal discussions with his or her supervisor, division supervisor,
superintendent, department director, Personnel Director or the City Manager, or any other
person, shall not delay or postpone the time limits for filing a formal grievance under this
procedure.

If the aggrieved employee has a reasonable belief that disciplinary action may result from an
investigatory or disciplinary interview, the employee may request Union representation, in
which event the grievant will notify the City, and the grievant will be responsible for
notifying the Union. If an employee makes such a request, the City mayj, at its discretion, (1)
grant the request and postpone the meeting until the union representative may be present, (2)
discontinue the meeting, or (3) offer the employee the choice of continuing the meeting
unaccompanied by a union representative or having no meeting at all. If a meeting is for the
purpose of simply notifying the employee of a previously made disciplinary decision, and no
questions will be asked nor will the employee be offered any options to the discipline, the
employee does not have the right to union representation.

Every effort will be made by the parties to settle all grievances as soon as possible. The time
limits set forth shall be strictly complied with, and may be extended only by mutual
agreement of the parties, in writing. The City is not required to consider, respond to, or act
upon, any grievance which is not filed within the time set forth in this Article. A grievance
shall be considered settled at any point when the employee fails to file the necessary written
notice to invoke the next step of the grievance procedure. All time limits shall be calendar
days. If any deadline under this Article shall fall on a Saturday, Sunday or observed holiday,
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as defined in Article 17.1, the deadline shall be the next calendar day which is not a
Saturday, Sunday or observed holiday.

28.6  Ifthe City fails to answer any grievance in the time provided, the grievance shall be deemed
denied. A grievance not advanced to the next higher step within the time limit provided shall
be deemed withdrawn and settled on the basis of the decision most recently given.

28.7 To be subject to review at any level of the grievance procedure, a grievance must be in
writing, and must be filed using the grievance form mutually agreed to by the parties (see
Appendix “EE”), and must contain the following information:

(a) Aggrieved employee’s name and signature.

(b) Aggrieved employee’s classification.

(c) Date grievance was filed in writing.

(d) Date and time action or conduct giving rise to the grievance occurred.

(e) Where action or conduct giving rise to the grievance occurred.

() Description of incident, action or conduct giving rise to the grievance, including

identification of every person involved if possible.

(2) Article and section of the Agreement alleged to have been
violated and an explanation of how it was violated.

(h) Desired remedy to resolve grievance.

28.8 If a meeting, hearing or arbitration is scheduled during the grievant’s shift, attendance at
such will be with pay. However, if the meeting, hearing or arbitration is scheduled for a time
other than the grievant’s normal shift then attendance will be without pay. This policy shall
also apply to attendance by the grievant’s union representative.

28.9  Grievances shall be processed in accordance with the following procedures:

Step 1. The grievant shall present, in writing, his/her grievance to his/her supervisor within ten (10)
calendar days of the occurrence of the action giving rise to the grievance. The only exception to this
time limit is where an employee, through no fault of his own, was not aware of the occurrence of the
action giving rise to the grievance, and in that case, the grievance must be filed within ten (10)
calendar days after the grievant became aware of the occurrence, or, if earlier, within ten (10)
calendar days of when the grievant should have become aware of it, if he/she had used due diligence.
In no case, may a grievance be filed more than fifteen (15) calendar days after the occurrence of the
action giving rise to the grievance. Discussions at the first stage of the grievance procedure will be
informal for the purpose of settling differences in the simplest and most effective manner. The
supervisor shall schedule a meeting with the employee within ten (10) calendar days after the
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grievance is received. The supervisor shall investigate and give a written response to the employee
within seven (7) calendar days after the meeting.

Step2. Ifthe employee is not satisfied with the answer received in Step 1, and chooses to proceed
further, he/she must file an appeal in writing within seven (7) calendar days after receipt of the
supervisor’s response. The appeal shall be filed with the division supervisor. The division supervisor
shall schedule a meeting with the grievant within ten (10) calendar days after receipt of the appeal.
The supervisor shall answer the grievance in writing within fourteen (14) calendar days after the
meeting. (If a division supervisor does not exist then this step is skipped)

Step 3. _Ifthe employee is not satisfied with the answer received in step 2, and chooses to proceed
further, he/she must file an appeal in writing with the department director or his/her designee within
seven (7) calendar days after receipt of the division supervisor’s answer. The department director or
his designee shall investigate the grievance and shall schedule a meeting with the grievant within ten
(10) calendar days after receipt of the appeal. The department director or his’her designee shall
notify the grievant in writing of his/her decision no later than twenty-one (21) calendar days after the
meeting.

Step4. If the employee is not satisfied with the answer received in step 3, and chooses to proceed
further, he/she must file an appeal in writing with the City Manager or his/her designee within seven
(7) calendar days after receipt of the department director’s answer. The City Manager or his/her
designee shall investigate the grievance and may conduct such meeting as he/she deems necessary.
The City Manager or his/her designee shall notify the grievant in writing of his/her decision no later
than forty-five (45) calendar days after receipt of the appeal.

Step 5. If a grievance as defined in this Article has not been satisfactorily resolved within the
grievance procedure, the grievant may request arbitration in writing to the office of the City Manager
no later than fourteen (14) calendar days after the date of the response from the City Manager in Step
4 of the Grievance Procedure. The date of the response of the City Manager or his/her designee shall
be the date the decision is hand delivered or telefaxed to the grievant. If the grievant was represented
by the Union during the grievance, the date of the response of the City Manager or his/her designee
shall be the date the decision is hand delivered or telefaxed to the Union.

28.10 Upon appeal to arbitration, the employee, Union, or Employer may submit to the other the
names of two (2) individuals, either of whom is acceptable to the Union, employee, or Employer to
arbitrate the grievance. If within ten (10) calendar days after the request for arbitration, the two (2)
parties involved in the selection do not mutually agree upon the selection of one (1) of the persons
listed, or of some other person qualified to act or arbitrate, then the Union, or employee shall request
the Federal Mediation and Conciliation Service to submit a panel of five (5) arbitrators. The request
to the FMCS must be made no more than 30 calendar days after the request for arbitration or
arbitration is waived. The arbitrators shall be selected from such panel by alternately striking names
from the list (the grievant shall strike first), until the last name is reached.

28.11 The powers of the arbitrator shall be limited as follows:

1)  The arbitrator shall not have the power to add to, subtract from, modify, or
alter the terms of this Agreement;
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28.12

28.13

28.14

28.15

28.16

28.17
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2)  The arbitrator shall have no authority to rule on jurisdictional disputes between
groups of employees or Unions representing groups of employees;

3)  The arbitrator shall have no power or authority to establish or change wage
scales, rates for new jobs, or to change any established pay policies or the pay
plan;

4)  The arbitrator shall have only the power to rule on grievances arising under
this Agreement as defined under Article 28, Section 28.1;

5)  The arbitrator shall have no power to arbitrate any matter that arose before the
effective date of this Agreement, or after the expiration of this Agreement;

6)  The arbitrator shall promptly hear the matter and shall issue the decision within
thirty (30) days from the close of the arbitration.

The decision of the arbitrator shall be final and binding on the City, the Union, and all
persons, provided, however, that the arbitrator’s decision is not outside or beyond the scope
of the arbitrator’s authority or violates Chapter 684 of the Florida Statutes.

Costs for the arbitrator and the hearing will be borne by the losing party. Transcripts will be
paid for by the party requesting it. Each party will pay for their own representatives and
witnesses.

No more than one grievance shall be placed before an arbitrator at any one hearing unless
the City and the Union agree in writing to waive this provision.

Any step of the grievance procedure may be waived upon mutual agreement between the
grievant and the City in writing.

In the case of a grievance arising from discipline of a non-probationary employee, other than
discharge, demotion, or suspension, the decision of the City Manager at Step 4 of the
grievance procedure shall be final and binding and no arbitrator shall have authority to
review or alter any decision of the City Manager concerning discipline of non-probationary
employees, other than discharge, demotion, or suspension.

Discipline of newly hired probationary employees, up to and including discharge, is not
subject to the grievance procedure. No employee, or other person or entity, may file a
grievance concerning the discipline, including discharge, or other employment action taken
against any probationary employee and the City is not required to consider, respond to, or act
upon any such grievance.







29.8 Commencing—on—the—effective—date,—Tthe employee contribution shall be 7.95% of

compensation.

e L. == -, - == =
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ARTICLE 30
SPECIAL MEETINGS

30.1 The City and the Union agree to meet and confer on matters of interest upon the written
request of either party. The written request shall state the nature of the matters to be
discussed and the reason(s) for requesting the meeting.

30.2 Discussion shall be limited to matters set forth in the request or other subjects mutually
agreed to, but it is understood that these meetings shall not be used to renegotiate this
Agreement.

30.3  Such special meetings shall be held within 10 calendar days of the receipt of the written
request and at a time and place mutually agreeable to the parties.

_—_,— Ve
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31.1

31.2

ARTICLE 31
SAVINGS CLAUSE

In the event any article, section, or portion of this Agreement should be held invalid or
unenforceable by any court of competent jurisdiction, such decision shall apply only to the
specific article, section, or portion thereof specified in the court’s decision. Upon request of
either party, the parties agree to meet for the purpose of negotiating a substitute for that
specific article, section, or portion thereof. All other articles, sections and portions of this
Agreement shall remain valid and enforceable.

If any provisions of this Agreement are found to be in conflict with the statutory powers of
the City Manager or the City, said statutory power of the City Manager or the City shall take
precedence.




ARTICLE 32
ENTIRE AGREEMENT

32.1 The parties acknowledge that during negotiations which resulted in this Agreement, each
had the unlimited right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of collective bargaining and that the
understanding and Agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement. Therefore, the City and the Union, for the
duration of this Agreement, each voluntarily and unqualifiedly waives the right, and each
agrees that the other shall not be obligated, to bargain collectively with respect to any subject
or matter not specifically referred to or covered in this Agreement, even though such subjects
or matters may not have been within the knowledge or contemplation of either or both of the
parties at the time they negotiated or signed this Agreement.

32.2  This Agreement is complete in writing. It may be amended only by an instrument in writing,
signed by the City and appropriate union representatives. Such an amendment may be
effective during the term of this Agreement and may extend the term of this Agreement.
This Agreement does not operate to include, nor does it obligate the City to continue in
effect, any working conditions, benefit or past practice which is not covered or contained in
this Agreement.

32.3 No wage or benefit increases are automatic unless expressly provided in this Agreement, but
may be the subject of a timely request for collective bargaining.

=_______. ___ __  _ @“———— ]
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ART......33
DURATION OF AGREEMENT

33.1 This Agreement shall commence and become effective o1
and shall continue in full force and effect until midnigh
If either party desires to negotiate a successor agreement, 1t may do so by giving
the other party written notice to that effect.



SIGNATURE PAGE

In witness whereof, the parties have set their hands this 4th-__th day of

NevemberFebruary, 204320167.

FOR THE CITY FOR THE UNION

William C. Latham Andy BemisRonnie Burris
Mayor Business ManagerField Representative

George D. Forbes
City Manager

Judy-BulleekLaurie Scott
City Clerk
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APPENDIX A

SECTION I
CLASSIFICATIONS AND PAY GRADES

CLASSIFICATION POSITION TITLE

Administrative & Fiscal Accounting Technician 318119
Buyer 120
Collections Representative 119
Customer Service Representative | 115116
Customer Service Representative | 137118
Purchasing Specialist 315116
Storekeeper 116117

Planning & Development Building Codes Inspector 124125
Code Enforcement Inspector 120121
Permit Specialist 116117
Senior Permit Specialist 318119

Landscape & Maintenance Building Attendant 109110
Building Maintenance Mechanic 118
Equipment Mechanic 318119
Lead Equipment Mechanic 120
Maintenance Worker | 112114
Maintenance Worker i 415116
Maintenance Worker lli 116117

Public Safety Animal Control Officer 115116
Community Service Officer 415116
Parking Enforcement Coordinator 118119
Police Records Specialist 114115
Property & Evidence Officer 117
Public Safety Communications Officer 118119
Sr. Public safety Communications Officer 123122




APPENDIX A

SECTION I
CLASSIFICATIONS AND PAY GRADES

CLASSIFICATION POSITION TITLE GRADE

Electric Utilities Apprentice Lineworker 200
Apprentice Relay Technician 200
Consumption Technician 118
Cut In-Cut Out Technician 117118
Design Drafting Technician 120
Electric Meter Technician 121
Elactrical Enarecy 132
Electrical Engineering Technician | 117
Electrical Engineering Technician Il 122
Journey Lineworker 202
Lead Design Drafting/GIS Technician 122
Line Crew Leader 203
Meter Reader 315117
Relay Technician 202
Relay/Substation Crew Leader 203
System Operator 201
System Operator (NERC Certified) 202
System Operator/Programmer (NERC Cert) 203

Public Works Construction Project Manager 128129
Crew Supervisor 320122
Engineering Design/GIS Technician 122
Equipment Operator 117118
General Supervisor 122123
Heavy Equipment Operator 418119
Lift Station Mechanic 118119
Maintenance Worker | 112114
Maintenance Worker Il 415116
Maintenance Worker | 116117

Ees——————————————————.. == s = ==
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APPENDIX A

SECTION I
CLASSIFICATIONS AND PAY GRADES

CLASSIFICATION POSITION TITLE GRADE

Public Works Plant Maintenance Helper 434115
Plant Operating/Training Specialist 423125
Sanitation Supervisor 121
Senior Lift Station Mechanic 419120
Senior Utility Plant Operator 122124
Traffic Marking/Signage Supervisor 120121
Utility Plant Instrumentation Technician 122124
Utility Plant Mechanic 419121
Utility Plant Operator 320122
Utility Plant Operator Trainee 134116
Utility Service Worker | 315117
Utility Service Worker | 4317119
Utility Service Worker llI 118120

e ———————————— ]
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APPENDIX A

SECTION 11
PAY GRADE SCHEDULE

GRADE MINIMUM MIDPOINT MAXIMUM
109 $8.75 $11.46 $14.17
$18,200.00 $23,836.80 $29,473.60

110 $9.19 $12.05 $14.90
$19,115.20 $25,064.00 $30,992.00

111 $9.65 $12.67 $15.68
$20,072.00 $26,353.60 $32,614.40

112 $10.13 $13.27 $16.40
$21,070.40 $27,601.60 $34,112.00

113 $10.64 $13.95 $17.26
$22,131.20 $29,016.00 $35,900.80

114 $11.17 $14.66 $18.15
$23,233.60 $30,492.80 $37,752.00

115 $11.73 $15.37 $19.01
$24,398.40 $31,969.60 $39,540.80

116 $12.32 $16.15 $19.97
$25,625.60 $33,592.00 $41,537.60

117 $12.94 $16.96 $20.98
$26,915.20 $35,276.80 $43,638.40

118 $13.59 $17.82 $22.04
$28,267.20 $37,065.60 $45,843.20

119 $14.27 $18.71 $23.15
$29,681.60 $38,916.80 $48,152.00

120 $14.98 $19.64 $24.30
$31,158.40 $40,851.20 $50,544.00

121 $15.73 $20.62 $25.50
$32,718.40 $42,889.60 $53,040.00

122 $16.52 $21.68 $26.83
$34,361.60 $45,094.40 $55,806.40

123 $17.35 $22.74 $28.13
$36,088.00 $47,299.20 $58,510.40

ey
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APPENDIX A

SECTION II

PAY GRADE SCHEDULE
GRADE MINIMUM MIDPOINT MAXIMUM
124 $18.22 $23.89 $29.55
$37,897.60 $49,691.20 $61,464.00
125 $19.13 $25.09 $31.05
$39,790.40 $52,187.20 $64,584.00
126 $20.09 $26.33 $32.57
$41,787.20 $54,766.40 $67,745.60
127 $21.09 $27.64 $34.19
$43,867.20 $57,491.20 $71,115.20
128 $22.14 $29.02 $35.89
$46,051.20 $60,361.60 $74,651.20
129 $23.25 $30.48 $37.70
548,360.00 $63,398.40 $78,416.00
130 $24.41 $31.99 $39.57
$50,772.80 $66,539.20 $82,305.60
131 $25.63 $33.59 $41.55
$53,310.40 $69,867.20 $86,424.00
132 $26.91 $35.27 $43.63
$55,972.80 $73,361.60 $90,750.40
133 $28.26 $37.04 $45.81
$58,780.80 $77,043.20 $95,284.80
201 §23.43 $24.03 $24.61
$48,734.40 $49,982.40 $51,188.80
202 $25-5027.20 $29-2531.20 $33.0035.20
$53,0840-0056,576.00 $60,840-6064,896.00 $68;640-0073,216.00
203 $27:3429.33 $31-6733.64 $35.0037.95
$56;451:2061,006.40 $64,625-6069,971.20 $72,800-0078,936.00

APPRENTICE CAREER DEVELOPMENT PROGRAM

PAY GRADE SCHEDULE
BEGINNING OF  BEGINNING OF  BEGINNING OF  BEGINNING OF
YEAR 1 YEAR 2 YEAR 3 YEAR 4
200 $17.68 $19.45 $21.40 $25.00
$36,774.40 $40,456.00 $44,512.00 $52,000.00

=_————— e, - —_——————en
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B.

APPENDIX B

POSITION CLASSIFICATION AND PAY PLAN

Appointments and Starting Rates

1

2)

3)

The minimum salary established for a position is considered the normal appointment
rate for new employees.

Appointments below or above the minimum salary may be authorized by the City
Manager if the applicant's training, experience or other qualifications are
substantially above those required for the position. Exceptions are as noted in the
trainee category.

When an employee is promoted from a lower to a higher pay grade, the promotion
shall always include a minimum of a five percent (5%) salary increase, (this
provision shall apply to promotions only and not to transfers or qualification
advancements).

Administration of the Pay Plan

1)

2)

3)

4)

The Pay Grade Schedule provides pay grades and salary ranges in hourly and annual
amounts. Minimums, maximums and midpoints are identified.

An employee may receive a salary increase by means of a merit salary advancement,
promotion or reclassification, provided there is an availability of funds.

The rate of pay of an employee within the pay grade will depend on merit. There are
no provisions in the pay plan for automatic salary advancement as all merit increases
are to be based upon work performance and other pertinent factors as evaluated by
the employee's supervisor.

The City Manager may approve special salary increases based on evaluation of
performance.

Merit Increases

1)

2)

A merit salary advancement is a salary increase within the same pay grade and is not
considered to be automatic but based upon an evaluation of performance of an
individual.

An employee is eligible for a merit salary advancement on the anniversary date of
his/her employment in the position, as warranted by performance, provided that
funds are available for the increase.

L ___..—————— .~ ]
LIUNA Collective Bargaining Agreement Effective Nevember-QOctober 1, 20132016 Page - 6 -



3) Rules guiding the performance evaluation system determine whether there will be no
increase or the increase will be 2% to 3% of the midpoint within the employee’s
current pay grade. Recommendations for no increase or salary decrease must be

justified.
4) Merit increases in excess of 2% of the midpoint within the applicable pay grade may
be justified for employees deserving special recognition and must be approved by the
City Manager,
D. Probationary Increases

Upon satisfactory completion of the probationary period as a new employee or following a
promotion, the employee shall be eligible for a merit salary advancement of 3% to 5% over
the employee’s current rate of pay.

E. Apprentice Career Development Program

Employees participating in the Apprentice Lineworker or Apprentice Relay Technician
Career Development Program will progress through the salary grade assigned to the job
classification commensurate with their completion of all education, training and
performance requirements of the program as well as annual performance evaluations.

At the beginning of the 5" year; upon satisfactory completion of the apprenticeship program,
apprentices will be eligible for a qualification advancement to grade 202. Apprentices will
remain in grade 200 until satisfactory completion of the program. Apprentices who
successfully complete the program, demonstrate competency and maintain satisfactory
performance, as determined by the City, shall be eligible for a 10% salary increase upon
qualification advancement.

This schedule eliminates pay increases upon satisfactory completion of the 6 month
probationary period and replaces merit increases.

F. NERC Certified Operators

Electric System Operators who obtain NERC certification shall receive a qualification
advancement to grade 202. NERC Certlﬁed Electnc System Operators who pessess—N—E—RG

have completed 3 120 hours on
the Beaches Energy system, shall be eligible for a salary increase of 15%-upen-qualification
adaneerent.

G. Lead Worker Category

A Lead Worker position is defined as a work assignment where duties of a supervisory
nature are assigned over a group of positions classified the same as that of the Lead Worker.
The assignment is typical in laboring or trade occupations where the foreman or supervisor
must visit several locations during the hours of a work day and work crews are left on the job

= —— =]
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without direct supervision.
The assignment of a Lead Worker should be made with care and be monitored periodically to
assure that the employee is functioning in this capacity.

When assigned as Lead Worker the employee should receive up to a three percent (3%)
increase above present pay while on the assignment. When the assignment is removed, the
special pay provision will be removed. All Lead Worker assignments must be approved by
the City Manager prior to any compensation payment.

H. Training Category

In the event an applicant does not meet the minimum qualifications but is otherwise qualified
for the position, the hiring authority may request the appointment as a trainee. In such cases
the employee would be hired at a rate of 10 to 30 percent below the minimum salary until the
minimum qualifications have been satisfied. This category is used to train people on the job
who have a potential to do the work but lack some of the skills or experience needed. The
normal time a person would spend in this category would usually be a minimum of six
months and a maximum of eighteen months.

1. EXCEL (Excellent City Employees with Longevity) Program

1) An employee may be eligible for a lump sum award of 2% to 3% of the midpoint
within the employee’s current pay grade, based upon the performance evaluation,
once the individual has achieved progression to the maximum pay in the assigned
pay grade. EXCEL awards will be provided in one lump sum and will not be added
to the employee's base pay. Appropriate tax exclusions will be made.

2) EXCEL lump sums may be awarded once every year. An EXCEL award shall not be
given during the same year as a merit increase. Exception is granted if the individual
is recommended for an increase and in order to award the increase it is necessary to
combine the merit increase with a lump sum EXCEL amount so that the employee’s
pay rate does not exceed the maximum rate for the pay grade.

J. Effective Date

The Position Classification and Pay Plan shall be effective on NevemberQOctober 1, 2013
2016 and shall remain in force and effect until Getober-31September 30, 26442019.

V"t ——— . ——— ]
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APPENDIX D
DRUG POLICY
I. DEFINITIONS

1. "Alcohol" means ethyl alcohol (ethanol). References to use of alcohol include use of
a beverage, mixture or preparation containing ethyl alcohol.

2. "Illegal Drugs" means any controlled substance as defined in Section 893.03, Florida
Statutes, as amended from time to time, not possessed or taken in accordance with a lawful
prescription. “Drug” means alcohol, including a distilled spirit, wine, a malt beverage, or an
intoxicating liquor; an amphetamine; a cannabinoid; cocaine; phencyclidine (PCP); a hallucinogen;
methaqualone; an opiate; a barbiturate; a benzodiazepine; a synthetic narcotic; a designer drug; a
metabolite of any of the substances listed in this paragraph; and any controlled substance listed in
Section 893.03, Fla. Stat.

3. "Reasonable suspicion" means a suspicion based upon a belief that an employee is
using or has used drugs in violation of the employer’s policy drawn from specific objective facts and
articulable facts and reasonable inferences drawn from those facts that are able to be drawn from
these facts in light of the observers experience.

4, "Drug Abuse" means the ingestion of any drug, as defined by this policy and
controlled substance as defined in Section 893.03, Florida Statutes, as amended from time to time,
not pursuant to a lawful prescription in excess of prescribed and/or legal limits. The term drug abuse
also includes the commission of any act prohibited by Chapter 893, Florida Statutes, as amended
from time to time.

5. "Drug Test" or “test” means any chemical, biological, or physical instrumental
analysis administered, by a laboratory certified by the United States Department of Health and
Human Services or licensed by the Agency for Health Care Administration, for the purpose of
determining the presence or absence of a drug or its metabolites includes an immunoassay screen; all
positive initial results will be confirmed by retesting the same urine sample by a second analytical
procedure (currently gas chromatography/mass spectrometry (GCMS).

6. "Employee" means a person who works for salary, wages, or other remuneration for
the City, performs services for compensation and is covered by the Worker's Compensation Act.

7. "Employee Assistance Program" means an established program capable of providing
expert assessment of employee personal concerns; confidential and timely identification services
with regard to employee drug abuse; referrals of employees for appropriate diagnosis, treatment, and
assistance; and follow-up services for employees who participate in the program or require
monitoring after returning to work for employee assessment, counseling, and referral to an alcohol
and drug rehabilitation program.

_
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8. "Medical Review Officer (MRO)" means a licensed physician, employed with or
contracted with the City, responsible for receiving laboratory results generated by the City's drug
testing program who has knowledge of substance abuse disorders, laboratory testing procedures, and
chain of custody collection procedures; who verifies positive, confirmed test results, and who has
the necessary and appropriate medical training to interpret and evaluate an individual's confirmed
positive test result together with his or her medical history and any other relevant biomedical
information.

9. "Under the Influence" means, for alcohol, .05 blood alcohol level and for drugs, the
cutoff levels set by the National Institute on Drug Abuse (NIDA). Traces of alcohol between .01-.04
which do not fall under this definition shall still be considered cause for disciplinary action.

10.  “Chain of Custody” refers to the methodology of tracking specified materials or
substances for the purpose of maintaining control and accountability from initial collection to final
disposition for all such materials or substances and providing for accountability at each stage in
handling, testing, and storing specimens and reporting test results.

11.  “Confirmed” when describing a test means a second analytical procedure used to
identify the presence of a specific drug or metabolite in a specimen, which test must be different in
scientific principle from that of the initial test procedure and must be capable of providing requisite
specificity, sensitivity, and quantitative accuracy.

12. “Drug rehabilitation program: means a service provider that provides confidential,
timely, and expert identification, assessment, and resolution of employee drug abuse.

13.  “Safety-sensitive position” means a position in which a drug impairment constitutes
an immediate and direct threat to public health or safety, such as a position that requires the
employee to carry a firearm, perform life-threatening procedures, work with confidential information
or documents pertaining to criminal investigations, or work with controlled substances; a position
subject to Section 110.1127, Fla. Stat., or a position in which a momentary lapse in attention could
result in injury or death to another person.

E_E_— e e
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II. INTRODUCTION

Alcohol and drug abuse have become one of the nation's greatest problems. Unfortunately,
we are not immune to such problems in the workplace. The City will not accept any risk that the
safety of our employees, the safety of the general public, the quality of our services or work
productivity may be impaired by the abuse of alcohol or use of illegal drugs.

This policy is implemented pursuant to Executive Order 12584 (Drug Free Workplace Act),
the drug free workplace program requirements set forth in ss440.102 of the Florida Workers'
Compensation Act, the Florida Administrative Rules 59A-24, Drug Free Workplace Standards
(440.102), 49 C.F.R. Part 391 - Department of Transportation Controlled Substance Testing, 49
C.F.R., Part 40-Department of Transportation Procedures for Workplace Drug Testing Program and
ss316.302 Florida Statutes, traffic and safety for commercial motor vehicles.
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III. POLICY

It is the policy of the City to maintain a drug-free workplace. As a condition of continued
employment, all employees must refrain from using illegal or unprescribed drugs on or off the job
and abide by the terms of this policy. It is a condition of employment that employees do not report
to work with the presence of drugs or alcohol in their bodies. The use, sale, manufacture,
distribution, purchase, possession, dispensing, or being under the influence of illegal drugs, or non-
prescribed controlled substances on or off the job is strictly prohibited.

The use, sale, distribution, possession or being under the influence of alcohol during the
employee’s working hours, in any work area on City property, while on City business or while
operating a City owned or leased vehicle (or any vehicle being used for City business) is strictly
prohibited.

In order to detect the use of these substances, as described above, employees will be directed

to submit to urinalysis drug tests, blood tests, breath or saliva tests. Employees who refuse to be
tested or who test positive for drugs or alcohol will be subject to discipline, up to and including
termination of employment, and any illegal drugs found on City property will be turned over to
appropriate law enforcement authorities. Pursuant to the Federal Highway Administration
Controlled-Substance Testing Regulations, a person who tests positive for the use of controlled
substance for which the City is testing is medically unqualified to operate a commercial motor
vehicle. Furthermore, if a driver refuses to be tested, such refusal will be treated as a positive test
and the driver will not be permitted to operate a commercial motor vehicle. An employee injured on
the job who refuses a drug test or whose test is confirmed positive will forfeit all workers'
compensation medical and indemnity benefits in addition to any disciplinary action.
The use of alcoholic beverages by City employees on City premises or on City assignment may take
place only when part of an approved city function. The authorization of alcoholic beverages at such
functions does not relieve employees from the responsibility of exercising moderation and judgment
so as not to represent a danger to themselves, other employees, the general public, or the City's
reputation.

Employees with substance abuse problems are urged to discuss a rehabilitation option with

their Employee Assistance Provider and/or a local drug and alcohol rehabilitation program. A
representative sampling of such local programs and their respective contact information is attached
to this policy. Employees who voluntarily come forward and admit (without being directed to
submit to testing and absent any misconduct or injury or property damage) to being a user of illegal
drugs shall be offered the opportunity for counseling or rehabilitation.
Employees who wish to contact the City Employee Assistance Program directly are encouraged to
do so. This is a confidential service that can be utilized without City involvement. Information
regarding this assistance program is attached and if you have any questions please contact the
Personnel Department or your supervisor.

This policy is part of the collective bargaining agreement and employees retain the right to
appeal any alleged violations of the collective bargaining agreement to the Public Employees
Relations Commission or applicable court.

e ————
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IV.RULES
A) Prohibition
1) Use or possession of any illegal drug is prohibited.
2) Possession of alcohol while on City premises or on duty is prohibited.
3) Being under the influence of any illegal drug or alcohol while on duty is prohibited.
4) Sale, manufacture, distribution, or dispensation of any illegal drugs is prohibited.

EXCEPTION: Use or possession of a controlled drug that is prescribed to an employee is
permitted as prescribed for and used by that employee only. Such prescriptions can have a direct
impact on vigilance, judgment, coordination, vision, hearing and alertness. Therefore, an employee
who must use prescribed drugs during work and whose physician advises that performance or
behavior could be negatively affected by such use, must report this fact to their supervisor,
Department Director or the Personnel Director before they report to duty.

Possession or use of alcohol while on City premises is allowed only during social and
recreational events where alcohol is permitted. This does not relieve employees from the
responsibility of exercising moderation and judgment so as not to represent a danger to themselves,
other employees, the general public, or the City's reputation.

B) Circumstances Warranting Testing

1) If the City has "Reasonable suspicion" that an employee has consumed or is under the
influence of alcohol or illegal drugs the employee will be asked to undergo a urinalysis and/or blood
test as directed. Reasonableness will be established when two managerial/supervisory employees
concur that there is a reasonable suspicion that an employee is using, under the influence of, in
possession of illegal drugs or alcohol while on duty, or that the employee is abusing illegal drugs or
alcohol which is affecting job performance or represents a threat to the safety of the employee, his
co-workers, or the public. In circumstances where it is not feasible to have two
managerial/supervisory employees concur that there is reasonable suspicion, (no other supervisor is
available or time is critical in ordering the test) testing may be ordered by one supervisor/manager.
This will include incidents where employees are involved in an accident involving personal injury or
property damage.

2) After-care monitoring. Anytime within two years after an employee has tested positive for
the presence of illegal drugs or alcohol or admitted inappropriate or illegal usage after completing
initial rehabilitation, whichever is later is subject to follow-up testing. After an employee tests
positive for the presence of alcohol or drugs or admits the inappropriate or illegal use of alcohol or
drugs, the employee shall submit to random follow-up testing at least once a year, at the City’s
direction, for a 2-year period commencing upon completion of the drug rehabilitation program.

s ——————————————————————————— o ———— )
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3) Routine Medical (Fitness for Duty) Examinations. Employees who are otherwise routinely
scheduled for medical examinations will be tested for illegal drugs and alcohol as part of the medical
examination.

4) Random Drug Testing. Limited to employees operating vehicles which have been
identified to fall under Department of Transportation Alcohol and Drug Testing Rules.

5) Post Accident Testing. All employees operating vehicles which have been identified to fall
under DOT Alcohol and Drug Testing Rules if ticketed for a moving violation as a result of a
reportable accident.

C) Tests

1) Whenever an employee is required to be tested they shall provide urine or blood
specimens as directed by the City contracted collection/testing facility.

2) Testing/collection shall be conducted at a City contracted facility. Testing will be
conducted in accordance with U.S. Department of Health & Human Services and NIDA guidelines.
Post accident testing will also be conducted in accordance with the Florida Workers' Compensation
guidelines and positive test results will be reported to the insurance carrier.

3) The type of tests to be conducted will be determined by the City in compliance with
applicable Federal and State Laws. A listing of the drugs for which an individual will be tested shall
be provided immediately prior to the test and shall include but not be limited to the following:

Alcohol/Beer (booze, drink, hard liquor, wine)

Amphetamines (binhetamine, desoxyn, dexedrine)

Barbiturates (phenobarbital, tuinal, amytal)

Benzodiazepines

Cannabinoids (marijuana, hashish, hash, hash oil, pot,

joint, roach, leaf, grass, weed, reefer)

Cocaine/Cocaine metabolite (coke, blow, nose candy, snow,
flake, crack)

Opiates (opium, dover's powder, paregoric, parepectolin,
codeine, morphine, heroin, demoral)

Phencyclidine

Myethaqualone

Synthetic Narcotics

Designer Drugs and Metabolites of any of the above

listed drugs

The City reserves the right to test for additional drugs upon advance notice.

4) When an employee tests positive on an initial test a confirming test will be included in the
testing procedure.

e.—— - ———
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5) Any employee scheduled for testing has the right to consult the testing laboratory for
technical information regarding prescription and nonprescription medication.

6) The City shall pay for the costs of any tests it requires.

7) Any employee who refuses to submit to substance abuse testing will be subject to
discharge.

8) Employees required to be tested shall be driven to the testing facility by the City. Under
no circumstances is an employee suspected of drug or alcohol abuse to be allowed to drive
himself/herself to a test facility. Picture identification is required at the testing site.

D) Confidential History of Medication

Prior to any drug or alcohol testing, employees will be provided confidential "History of
Medication" forms on which to report to an independent Medical Review Officer ("MRO") the use
of prescription and non-prescription medications before being tested. Individuals testing positive for
drug or alcohol use will be given an additional opportunity to provide this information to the MRO
after being tested. A list developed by the Agency for Health Care Administration, of the most
common drugs or medications (by brand name or common name, as well as by chemical name)
which may alter or affect a drug test, is attached to this policy. The Medical Review Officer may
also be consulted for technical information concerning prescription or non-prescription medication.

E) Explanation of Test Results

An or employee who receives a positive confirmed drug test result may contest or explain the
result to the MRO within five (5) working days after written notification of the positive test result. If
an employees' explanation or challenge is unsatisfactory to the MRO, the MRO will report the
positive test result to the employer. The employer then has another five (5) working days to contact
the employee again to advise him/her of the test result and the employee's right to appeal. The
employee may contest the test result as provided by the Rules of the Division of Workers'
Compensation by filing a timely claim for benefits with a Judge of Compensation Claims or, if no
injury has occurred, with a court of competent jurisdiction. Any such challenge must be filed within
30 days after the individual receives notice that his or her explanation of the test result was
unsatisfactory. In addition, at the individuals' own expense, employee may request to have a portion
of the specimen retested at a state approved testing facility. Ifthe individual contests the test result,
the laboratory must be notified by the employee. The employee must also notify the laboratory of
any administrative or civil action filed pursuant to Florida Statute Chapter 440.

F) Confidentiality
All information gathered as a result of a drug test on employees shall be considered
confidential and maintained separately from personnel records. Information may be released only

under a "need to know" basis or if authorized by law. Any individual found to violate this
confidentiality, will be subject to disciplinary action up to and including discharge.

e ey
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G) Arrest or Conviction for Drug-Related Offenses

Any employee who is either arrested, indicted or convicted of a drug or alcohol related
violation must report this information to his or her Supervisor no later than five (5) days after such
arrest, indictment or conviction. Any employee who is convicted of a drug-related charge, and any
employee who is arrested, or indicted, or convicted of a work-related drug or alcohol charge, may be
subject to discipline, up to and including termination of employment.

H) Violations
1. Drugs
a) Positive Test Results:
Employees-If an employee tests positive for being under the influence while on duty:

1) 1st incident of positive results-Disciplinary action shall be issued which shall
include at minimum a suspension. Any employee retained shall be offered a
rehabilitation option as a condition of continued employment. Failure to accept
rehabilitation or to complete rehabilitation shall be cause for immediate dismissal.

Cost of rehabilitation shall be the employee’s responsibility; however it shall be
coordinated with any insurance or EAPs provided by the City.

2) 2nd incident of positive results-the employee will be immediately dismissed.
b) Selling or Possessing Illegal Drugs:

Employees found to be selling or possessing drugs shall be turned over to the local
authorities. The City shall also take any disciplinary action it deems appropriate up to and
including termination. Conviction of any of the above offenses will result in termination
of employment.

2. Alcohol
a) Positive Test Results:
Employees-If an employee tests positive for being under the influence while on duty:

1) 1st incident of positive results - the employee will receive a disciplinary
suspension and be referred to the EAP.

2) 2nd incident of positive results-Disciplinary action shall be issued by the City.
Where the City determines it is appropriate, the employee may be offered a
rehabilitation option as a condition of continued employment. Failure to accept
rehabilitation or to complete it shall be cause for immediate dismissal.
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Any further incident -- the employee will be immediately dismissed.

Cost of rehabilitation shall be the employee’s responsibility; however, it shall be
coordinated with any insurance or EAPs provided by the City.

b) Possessing Alcohol on City premises or While on Duty:
Employees found to be using or possessing alcohol on City premises or while on

duty shall face disciplinary action up to and including termination of employment.
(Exception see page 5 "Exception")

3. Supervisors. Supervisors who observe or have knowledge of employees committing any of the
prohibitions of this policy are required to take appropriate action. Failure to do so will result in
disciplinary action up to and including dismissal.




APPENDIX E
Grievance Form

REPORT OF GRIEVANCE (LIUNA) Grievance #:
(Do not complete)

Grievant’s Name: Date Completed:
Job Title:
Date Incident occurred giving rise to Grievance:
Article and Section of Agreement violated and how violated:
(Include a complete description of the incident here)
(Artach additional pages if needed)
Remedy Requested:
Employee Signature:
Step I-Supervisor Response Date Grievance Received:
Grievance Settled: [ ] Grievance Denied: [ |
Date of Meeting: Date Response Given:

(Attach Response Provided)
Signature of Supervisor:
Step II-Division Supervisor Response Date Grievance Received:
Grievance Settled: [ ] Grievance Denied: [ ]

Date of Meeting: Date Response Given:
(Attach Response Provided)

Signature of Supervisor:

i ——— ]
LIUNA Collective Bargaining Agreement Effective Nevember-October 1, 20132016Page - 22 -



Step III-Superintendent or

Department Director Response Date Grievance Received:
Grievance Settled: [ ] Grievance Denied: [ ]
Date of Meeting: Date Response Given:

(Attach Response Provided)
Signature of Supervisor/Department Director:

Step IV-City Manager Date Grievance Received:
Grievance Settled: [ ] Grievance Denied: [ |
Date of Meeting: Date Response Given:

(Attach Response Provided)
Signature of City Manager or Designee:

Step V-Arbitration

Date Arbitration Request Received:

Received by:

City Manager/Designee

Note: Up through the level of Department Director, a meeting with the grievant is required. Failure
of the City to respond at any level is deemed a denial of the grievance. Failure of the grievant to file
within the time limits prescribed shall be deemed a withdrawal and settlement of the grievance. At
each stage of the grievance, the City should return a copy of the grievance to the grievant along
with a copy of the City’s response. It is the grievant’s responsibility to ensure his/her
grievance is filed at each appropriate level until resolved or withdrawn by the grievant.

Employees of the bargaining unit may file a grievance without union representation.

Upon a supervisors receipt of the grievance he/she should contact the Personnel Department to
report it.
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APPENDIX F

CITY OF JACKSONVILLE BEACH
NOTIFICATION OF OUTSIDE EMPLOYMENT

EMPLOYEE NAME

DEPARTMENT TITLE

DATE OF NOTICE

OUTSIDE EMPLOYER NAME

JOB TITLE

DUTIES TO BE PERFORMED

BEGINNING DATE OF EMPLOYMENT

HOURS OF EMPLOYMENT

LOCATION OF EMPLOYMENT

Employee Date
Supervisor Date
Human Resources Representative Date

e— s —————————————
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JACKSONVILLE HUMAN RESOURCES

BEACH

City of MEMORANDUM

Jacksonville Beach

ity Hall TO: George D. Forbes, City Manager
FROM: Ann Meuse, Director of Human Resources
SUBJECT: Resolution Number 1970-2017, Amending the Classification and
Pay Plan, Effective October 1, 2016.
FL 32250 | pATE: January 24, 2017
Phone: 904.247.6263
Fax: 904.247.6169 ACTION REQUESTED

Adopt Resolution Number 1970-2017, amending the Classification and Pay Plan

11 North Third Street

Jacksonville Beach

www.jacksonvillebeach.org for nonunion City positions to include one new position, a Database Administrator.

BACKGROUND
On December 19, 2016, the City Council approved the Pay Plan for Managerial,

Professional, Administrative and Unclassified (Nonunion) City positions, which
included reclassification of positions based on a study performed by Cody &

Associates.

During labor negotiations with LIUNA, it came to the attention of the City that the
Computer Systems Operator job description, which is a professional information
technology position within the Finance Division, did not reflect the level of
responsibility and role that it currently performs, nor did it fit within the positions

included in the bargaining unit.

For this reason, the City requested and LIUNA has agreed to reclassify this
positon from the bargaining unit to a nonunion position. The City also updated
and revised the job description for this position and requested Cody & Associates
review it. Based on their review, Cody & Associate has recommended that this
position be reclassified to a Database Administrator (Pay Grade 126).

RECOMMENDATION
Adopt Resolution Number 1970-2017, amending the Classification and Pay Plan

for Managerial, Professional, Administrative and Unclassified (Nonunion) City




Memorandum to George Forbes
January 24, 2017

positions, effective October 1, 2016. This will reclassify the Computer Systems
Operator position to a non-union position and change the position title and grade
to a Database Administrator (Pay Grade 126).



Introduced By:

Adopted:

RESOLUTION NUMBER 1970-2017

A RESOLUTION AMENDING THE CITY OF JACKSONVILLE BEACH
POSITION CLASSIFICATION AND PAY PLAN FOR MANAGERIAL,
PROFESSIONAL, ADMINISTRATIVE AND UNCLASSIFIED (NONUNION)
CITY POSITIONS, EFFECTIVE OCTOBER 1, 2016.

WHEREAS, The City Council has adopted a Classification and Pay Plan which establishes
job classifications and salary ranges for each position which are competitive with similar positions
in the labor market, and

WHEREAS, it periodically becomes necessary to update the Classification and Pay Plan
to ensure positions are properly classified and compensated in accordance with skill levels, job
duties, and supervisory responsibility.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF
JACKSONVILLE BEACH, FLORIDA, THAT:

SECTION 1. The City amends the Classification and Pay Plan for Managerial,
Professional, Administrative and Unclassified (Nonunion) City positions attached hereto as
Attachment A, which establishes the classification and pay grade for the Database Administrator
position.

SECTION 2. The City Manager is hereby authorized to implement the amended pay plan
and take any action necessary to carry out implementation not in conflict with any other laws or
ordinances.

SECTION 3. This resolution shall take effect October 1, 2016.

AUTHENTICATED this day of 2017.

William C. Latham, Mayor

Laurie Scott, City Clerk

Resolution No. 1970-2017 Page 1 of 1



ATTACHMENT A

SECTION 11
CLASSIFICATIONS AND PAY GRADES By Classification
CLASSIFICATION POSITION TITLE GRADE
Department Director *  Chief Financial Officer 138
* Deputy City Manager 141
* Director of Beaches Energy Services 141
*  Director of Human Resources 135
* Director of Parks and Recreation 135
*  Director of Planning and Development 135
*  Director of Public Works 138
*  Fire Chief 137
*  Police Chief 138
Administrative, Fiscal &
Related *  Accountant 126
*  Accounting Supervisor 130
Administrative Assistant 120
Assistant City Clerk 121
*  Assistant Customer Service Supervisor 125
*  Assistant Finance/Budget Officer 134
*  Assistant to the City Manager 123
* Associate Business Analyst 126
Building Maintenance Supervisor 122
Building Official 132
*  Business Analyst 131
*  Business Relations/Conservation Coordinator 122
Chief Storekeeper 119
*  City Clerk 129
Clerical Assistant 114
*  Customer Service Supervisor 129
Database Administrator 126
*  GIS Administrator 130
Human Resources Generalist 124
* Information Systems Supervisor 134
* Internal Auditor 129
*  Network Engineer 130
*  Payroll/Benefits Administrator 130
Payroll Specialist 120
*  Planning Official 132
Project/Safety Coordinator 118
*  Property Management Superintendent 125
*  Property and Procurement Officer 130
Staff Assistant 117
*  Senior Planner 129
*  System Administrator 129
*  System Administrator/Public Safety 129
*  Utilities Accountant/Analyst 125

* Exempt from overtime under the Fair Labor Standards Act.

Classification and Pay Plan Effective October 1, 2016
Page 6



CLASSIFICATIONS AND PAY GRADES
By Grade
GRADE POSITION TITLE

108 Golf Cart/Range Attendant
108 Golf Starter
108 Tennis Court Attendant
112 Golf Shop Attendant
112 Director of Golf Instruction
114 Clerical Assistant
114 Recreation Leader
115 Police Volunteer Coordinator
115 Recreation Program Assistant
117 Staff Assistant
117 *  Facility Manager
118 Project/Safety Coordinator
120 Administrative Assistant
119 Chief Storekeeper
119 Ocean Rescue Supervisor
120 Payroll Specialist
119 Police Records Supervisor
124 Human Resources Generalist
121 Assistant City Clerk
125 *  Assistant Customer Service Supervisor
122 Building Maintenance Supervisor
122 *  Business Relations/Conservation Coordinator
122 Police Accreditation Manager
123 Recreation Supervisor
123 *  Assistant to the City Manager
126 " Public Safety Communications Supervisor
126 *  Accountant
125 *  Property Management Superintendent
126 Database Administrator
126 * Recreation Superintendent
125 *  Utilities Accountant/Analyst
127 Utility Plant Maintenance Supervisor
126 *  Golf Professional
126 *  Associate Business Analyst
127 * Golf Course Superintendent
Golf Course/Parks Maintenance
127 *  Superintendent
127 * Meter Services Supervisor
129 Electric Safety & Training Supervisor
129 * Internal Auditor
129 * Senior Planner
129 *  System Administrator
129 *  System Administrator/Public Safety

* Exempt from overtime under the Fair Labor Standards Act.
=_—_e———eeee—ee,e,eeeee—m—e———————
Classification and Pay Plan Effective October 1, 2016
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JACKSONVILLE

BEACH

City of

Jacksonville Beach
City Hall

11 North Third Street
Jacksonville Beach
FL 32250

Phone: 904.247.6231
Fax: 904.247.6107

Planning@jaxbchfl.net

www.jacksonvillebeach.org

DEPARTMENT OF PLANNING & DEVELOPMENT

MEMORANDUM

To: George D. Forbes, City Manager

From: Heather Ireland, Senior Planner .@

Re: Ordinance No. 2017-8086, amending Ordinance No. 2011-8001
governing the Baptist Medical Center — Beaches, revising the
approved Preliminary Development Plan to reflect the final plans for
the South Pavilion expansion of the main hospital building, including
relocation of an internal roadway, and the relocation of the existing
helipad.

Date: January 23, 2017

ACTION REQUESTED:

Adopt Ordinance No. 2017-8086, amending Ordinance No. 2011-8001
governing the Baptist Medical Center - Beaches, revising the approved
Preliminary Development Plan to reflect the final plans for the South Pavilion
expansion of the main hospital building, including relocation of an internal
roadway, and the relocation of the existing helipad.

BACKGROUND:

The applicant, Baptist Medical Center - Beaches, is requesting to amend the
PUD Ordinance governing the hospital-owned property located between 13" and
16" Avenues South. Specifically, they seek to modify the approved Preliminary
PUD Development Plan approved June 1, 2011 with Ordinance No. 2011-8001.
The modifications to the approved Preliminary PUD Development Plan consist of:

e A modified footprint for the “South Pavilion” expansion,

o The relocation of an internal roadway, and associated parking
modifications, and

e The relocation of the existing helipad.

Staff advised the applicant that a PUD amendment would be required due to
internal roadways being moved more than five feet, and due to the modification
to the South Pavilion addition footprint. The changes do not add bed capacity to
the hospital, which is currently approved for 182 beds. The modifications will not



negatively impact the existing parking supply. The overall parking requirement for
the hospital campus with the new South Pavilion addition is 858 spaces. The
proposed PUD Development plan provides 1,108 spaces. The proposed
Preliminary PUD Development Plan dated December 27, 2016, is attached as
“Exhibit A" to Ordinance No. 2017-8086. Also attached, following the ordinance,
is a copy of the currently approved Preliminary PUD Development Plan, for
comparison.

The Planning Commission conducted a required public hearing on the application
on Tuesday, December 27, 2016, and voted unanimously to recommend its
approval by the City Council.

RECOMMENDATION:

1. Adopt Ordinance No. 2017-8086, amending Ordinance No. 2011-8001
governing the Baptist Medical Center - Beaches, revising the approved
Preliminary Development Plan to reflect the final plans for the South
Pavilion expansion of the main hospital building, including relocation of an
internal roadway, and the relocation of the existing helipad.

2. Approved Findings of Fact, Ord. No. 2017-8086, dated February 6,
2017.



SUBJECT:

Pursuant to Article VI, Section 34-211(c) of the Land Development Code of the Jacksonville Beach Code
of Ordinances, the City Council shall consider the adoption of an ordinance enacting an amendment to the
Zoning Atlas or Code based on only one (1) or more of the following factors, provided however, that in
no event shall an amendment be approved which will result in an adverse community change in which the

FINDINGS OF FACT
Ordinance No. 2017-8086

February 6, 2017

Ordinance 2017-8086, amending PUD Ordinance No. 2011-8001 by revising
the approved Preliminary PUD Development Plan for the Baptist Medical
Center — Beaches by changing the footprint of the proposed South Pavilion
addition to the hospital building, which also changes the configuration of cer-
tain internal driveways and parking areas, and relocates the existing helipad.

proposed development is located.
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@
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(6)

Q)

®)

®

(10)

Whether the proposed amendment is consistent with the comprehensive plan;
Whether the proposed amendment is in conflict with any portion of the LDC;

Whether and the extent to which the proposed amendment is consistent with
existing and proposed land uses;

Whether and the extent to which there are any changed conditions that require an
amendment;

Whether and the extent to which the proposed amendment would result in
demands on public facilities, and whether and the extent to which the proposed
amendment would exceed the level of service standards established for public
facilities in the comprehensive plan;

Whether, and the extent to which, zoning district boundaries are not properly
drawn on the official zoning atlas;

Whether and the extent to which the proposed amendment would result in
significantly adverse impacts on the natural environment, including, but not
limited to, water, air, stormwater management, wildlife, vegetation, wetlands,
and the natural functioning of the coastal environment;

Whether and the extent to which the proposed amendment would adversely affect
the property values in the area;

Whether and the extent to which the proposed amendment would result in a
logical and orderly development pattern;

Whether it is impossible to find other lands in the city for the proposed use in a
zoning district that permits such use as of right.



Based on a review of the rezoning application, staff analysis of the information submitted, and the public
hearings on the proposed PUD development plan amendments conducted on January 17, 2017 and Febru-
ary 6, 2017, the City Council has found that the applicant has fulfilled their burden to show that the pro-
posed PUD amendment should be approved as follows:

L.

There are adequate public facilities available to serve the existing and proposed uses of the subject
property.

Adjacent properties should not be negatively impacted by the proposed South Pavilion building addi-
tion and associated site modifications. On-site parking and open space provision within the subject
property will remain compliant with minimum Land Development Code standards.

The existing and proposed uses of the subject property for hospital facilities are consistent with the
Institutional Future Land Use designation of the property in the 2010 Comprehensive Plan.

The proposed PUD amendment was reviewed by staff and unanimously recommended for approval
by the Jacksonville Beach Planning Commission, prior to its consideration by the City Council.

There was no testimony presented at either the Planning Commission public hearing or the two Coun-
cil public hearings to dispute the presentments of the applicant.



Introduced by: Council Member Jeanell Wilson
1* Reading: January 17, 2017
2™ Reading:

ORDINANCE NO. 2017-8086

AN ORDINANCE TO AMEND PLANNED UNIT
DEVELOPMENT ORDINANCE NUMBER 2011-8001,
SUPPLEMENTING THE COMPREHENSIVE ZONING
REGULATIONS AND ZONING ATLAS FOR THE CITY OF
JACKSONVILLE BEACH, FLORIDA, AS PROVIDED
UNDER CHAPTER 34 OF THE CODE OF ORDINANCES
OF SAID CITY.

WHEREAS, the City Council of the City of Jacksonville Beach, Florida, heretofore
enacted and established a Land Development Code and Zoning Atlas for said City; and

WHEREAS, the City Council approved the rezoning of certain lands in the City from
Residential, multiple family: RM-1 to Planned Unit Development: PUD on April 19, 2004 via
Ordinance No. 2004-7873, for the hospital and related facilities of Baptist Medical Center -
Beaches; and

WHEREAS, Baptist Medical Center - Beaches subsequently acquired additional
property adjacent to the established hospital PUD and gained approval by the City Council for its
hospital-related use on August 15, 2005, via Planned Unit Development: PUD Ordinance No.
2005-7907; and

WHEREAS, Baptist Medical Center - Beaches consolidated its three Jacksonville Beach
properties into a single comprehensive Planned Unit Development: PUD on September 6, 2011,
via Planned Unit Development: PUD Ordinance No. 2011-8001, and also amended the approved
Preliminary PUD Development Plan, and gained approval of an overall site directional and
identification signage plan for the consolidated properties; and

WHEREAS, Baptist Medical Center - Beaches now desires to modify the approved
Preliminary PUD Development Plan to reconfigure the South Pavilion addition shown on the
plan in “Exhibit A” attached to Ordinance No. 2011-8001, which also requires reconfiguration
of parking and driveway areas and the relocation of the existing helipad; and

WHEREAS, the City Council has considered the application, all relevant support

materials, the staff report, the recommendation of the Planning Commission, and public
testimony given at the public hearings.

Ord. No. 2017-8086 Page 1 of 2



NOW, THEREFORE, BE IT ORDAINED BY THE CITY COUNCIL OF
JACKSONVILLE BEACH, FLORIDA:

SECTION 1. The City Council has considered the adoption of this ordinance based on
one or more of the factors listed in Section 34-211(c) of the Land Development Code and hereby
finds that this amendment will not result in an adverse change in the community in which it is
located.

SECTION 2. The City Council further finds that the PUD Amendment application dated
December 2, 2016 complies with the standards set forth in Section 34-348(j)(3) of the Land
Development Code.

SECTION 3. That the Preliminary PUD Development Plan dated January 6, 2004 as
revised through January 1, 2011, and included in Exhibit A to Ordinance No. 2011-8001, is
hereby amended by replacement with a new Preliminary PUD Development Plan, dated
December 27, 2016 and attached as “Exhibit A to this ordinance.

SECTION 4. Except as provided herein, all other portions of the Jacksonville Beach
Land Development Code and Zoning Atlas remain in effect.

SECTION 5. All ordinances or parts of ordinances in conflict herewith be and the same
are, to the extent the same may in conflict, hereby repealed.

SECTION 6. This ordinance shall take effect upon its adoption and recordation with the
Clerk of Circuit Court, Duval County, Florida.

AUTHENTICATED THIS day of , 2017.

William C. Latham, MAYOR

Laurie Scott, CITY CLERK

Ord. No. 2017-8086 Page 2 of 2
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