CITY OF JACKSONVILLE BEACH
JACKSONVILLE

BEACH FLORIDA

MEMORANDUM TO:

The Honorable Mayor and

Members of the City Council

City of Jacksonville Beach, Florida

Council Members:

The following Agenda of Business has been prepared for consideration and action at the Regular Meeting
of the City Council on Monday, June 2, 2014, at 7:00 P.M. in the Council Chambers, 11 North Third
Street, Jacksonville Beach, Florida.

Opening Ceremonies:  Invocation
Salute to the Flag

Roll Call

1. APPROVAL OF MINUTES:
e Regular City Council Meeting held May 19, 2014

2. ANNOUNCEMENTS:

3. COURTESY OF THE FLOOR TO VISITORS:

4. MAYOR AND CITY COUNCIL:

The City Attorney’s Request for a Meeting Pursuant to Florida Statute 286.011(8) Regarding
Pending Litigation, Church of Our Savior v. City of Jacksonville Beach. Shade Meeting Requested
for Monday, June 16, 2014, at 5:30 p.m.

S. CITY CLERK:

Approve the Reappointment of Deborah White as the Fifth Trustee on the Firefighters’ Board of
Trustees

6. CITY MANAGER:

(@) Approve a Draw of $24,000 from the Federal Equitable Sharing Fund to Purchase Power DMS
Documentation Management Software

(b) Approve the Addition of Production Services to Support the Navy Band July 4™ Concert at the
Seawalk Pavilion

(c) Ratify the Collective Bargaining Agreement with the Florida State Lodge, Fraternal Order of
Police, Effective May 1, 2014
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Memorandum, Mayor and City Council
City Council Agenda for June 2, 2014

7. RESOLUTIONS:

RESOLUTION NO. 1933-2014

A RESOLUTION AMENDING THE CITY OF JACKSONVILLE BEACH POSITION
CLASSIFICATION AND PAY PLAN FOR MANAGERIAL, PROFESSIONAL,
ADMINISTRATIVE AND UNCLASSIFIED (NONUNION) CITY POSITIONS, EFFECTIVE
JUNE 2, 2014.

8. ORDINANCES:

(a) ORDINANCE NO. 2014-8055 — First Reading

AN ORDINANCE OF THE CITY OF JACKSONVILLE BEACH, FLORIDA, AMENDING
CHAPTER 2, ARTICLE V, DIVISION 5, GENERAL EMPLOYEES’ RETIREMENT
SYSTEM, OF THE CITY OF JACKSONVILLE BEACH CODE OF ORDINANCES,
AMENDING SECTION 2-162.9, AMOUNT OF A PENSION; PROVIDING FOR
SEVERABILITY; PROVIDING FOR THE REPEAL OF ORDINANCES IN CONFLICT
HEREWITH; AND PROVIDING AN EFFECTIVE DATE.

() ORDINANCE NO. 2014-8056 — First Reading

AN ORDINANCE OF THE CITY OF JACKSONVILLE BEACH, FLORIDA, AMENDING
CHAPTER 2, ARTICLE V, DIVISION 6, POLICE OFFICERS’ RETIREMENT SYSTEM, OF
THE CITY OF JACKSONVILLE BEACH CODE OF ORDINANCES, AMENDING
SECTION 2-163.2, DEFINITIONS; AMENDING SECTION 2-163.7, NORMAL
RETIREMENT CONDITIONS; AMENDING SECTION 2-163.8, VESTED TERMINATION
OF MEMBERSHIP; AMENDING SECTION 2-163.9, AMOUNT OF A PENSION;
AMENDING SECTION 2-163.19A, EARLY RETIREMENT; AMENDING SECTION 2-
163.20, MEMBER CONTRIBUTIONS; AMENDING SECTION 2-163.31, RESERVE FOR
PENSION PAYMENTS; PROVIDING FOR SEVERABILITY; PROVIDING FOR THE
REPEAL OF ORDINANCES IN CONFLICT HEREWITH; AND PROVIDING AN
EFFECTIVE DATE.

ADJOURNMENT
Respectfully submitted,
/s/George D. Forbes
CITY MANAGER
GDF:jlb
05/29/14

If a person decides to appeal any decision made by the City Council with respect to any matter considered at any meeting,
such person may need a record of the proceedings and, for such purpose, such person may need to ensure that a verbatim
record of the proceedings is made, which record includes the testimony and evidence upon which the appeal is to be based.

The public is encouraged to speak on issues on this Agenda that concern them. Anyone who wishes to speak should submit
the request to the City Clerk prior to the beginning of the meeting. These forms are available at the entrance of the City
Council Chambers for your convenience.

In accordance with the Americans with Disabilities Act and Section 286.26, Florida Statutes, persons with disabilities
needing special accommodation to participate in this meeting should contact the City Clerk’s Olffice at (904) 247-6299, ext.
10, no later than 12:00 PM, Friday, May 30, 2014.
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Minutes of Regular City Council Meeting
held Monday, May 19, 2014, at 7:00 P.M.

in the Council Chambers, 11 North 3™ Street,
Jacksonville Beach, Florida.

CALL TO ORDER:

Mayor Charlie Latham called the meeting to order.

OPENING CEREMONIES:

Invocation was by Council Member Wilson; followed by the Salute to the Flag.

ROLL CALL:
Mayor: William C. Latham
Council Members:  Keith Doherty Steve Hartkemeyer Christine Hoffman - Absent

Tom Taylor Phil Vogelsang Jeanell Wilson
Also present were City Manager George Forbes, City Clerk Judy Bullock, and City Department Directors.

APPROVAL OF MINUTES

It was moved by Mr. Taylor, seconded by Mr. Hartkemeyer, and passed, to approve the following minutes,
as presented:

e Regular City Council Meeting held May 5, 2014

ANNOUNCEMENTS

Council Member Phil Vogelsang —

e Mr. Vogelsang advised that there was an article in The Beaches Leader regarding crime statistics
over the past two-years and it indicated that there was no change in 2013. Mr. Vogelsang disagreed
with the Beaches Leader, and advised that violent crimes had decreased significantly and went on
to commend the Jacksonville Beach Police Department for an outstanding job.

Mayor Pro-Tem Tom Taylor —
e Mr. Taylor congratulated the Police Department on their annual Memorial Ceremony.
Mayor Latham —

e Mayor Latham announced on May 13, 2014, that Congressman Crenshaw and Assistant Secretary
of the Navy Sean Stackley discussed the Navy’s plans for the Mayport Naval Station. He advised,
by fiscal year 2020, the Navy plans to increase the number of ships from 15 to 25 (67% increase),
and the correlating increase of personnel will be from 3,740 to 4,842 (29% increase).

e Mayor Latham stated that one of his most important honors each year is to participate in the Police
Memorial Ceremony, which was held on May 14, 2014. He expressed his appreciation to Chief
Dooley and staff for coordinating a memorable event that recognizes the sacrifice of the men and
women of the police force (and their families) make to keep our citizens safe.
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Minutes of Regular City Council Meeting
held Monday, May 19, 2014

He advised on May 14, 2014, the League of Cities Dinner was hosted by Jacksonville Beach at the
Casa Marina Hotel. Mayor Latham extended his thanks to the following businesses that donated
door prizes for the event:

Adventure Landing Angie’s Subs

Jacksonville Landing Beaches Car Wash

Campeche Bay Blue Water Daiquiri & Oyster Bar
Jax Beach Surf Shop Lynch’s Irish Pub

On May 15, 2014, a Town Hall meeting with Sanctuary residents was held. He thanked Chief
Dooley and Officer Carlene Bowman for attending the meeting. He added that these meetings are
very valuable to the City, as unvarnished feedback is provided by the citizens. Mayor Latham
encouraged all neighborhoods and Condominium Associations to schedule a meeting of this type.

Mayor Latham stated on May 17, 2014, he was honored to participate in a ribbon cutting ceremony
for the new McDonalds on 3" Street. He congratulated owner Jacques Guske for building a brand
new McDonalds restaurant for Jacksonville Beach.

COURTESY OF THE FLOOR TO VISITORS

Speakers:

Dana Rethemeyer, 1100 Seagate Avenue, #189, Neptune Beach, Florida 32266
Mr. Rethemeyer expressed his concern on the safety of pedestrians crossing streets. He added that
he was a victim of a hit-and-run accident last year.

JoDee Evans, 63 South 87" Avenue, Jacksonville Beach, Florida 32250

Ms. Evans addressed the Council on the parking problems in the area of 37" Avenue South. She
stated that in the past there had been “No Parking” signs on both sides of the street. Ms. Evans
suggested that the “No Parking” signs be reinstalled to help alleviate the problem.

Tom Larson, 887 Marshside Court, Jacksonville Beach, Florida 32250
Mr. Larson spoke to the Council regarding the amount of time and emphasis they are spending on
the Downtown area and the lack of time spent on the residential areas of the City.

Gerry Williamson, 3804 Duval Drive, Jacksonville Beach, Florida 32250
Mr. Williamson expressed his concerns with parking and the number of persons utilizing the 37"
Avenue South beach access.

Jon Cummins 3704 Duval Drive, Jacksonville Beach, Florida 32250

Mr. Cummins advised, in his opinion, that there are far too many persons using the 37" Avenue
South beach access. He also addressed the parking problems, and the traffic laws that are
disregarded in the neighborhood.

Mick DuRocher, 41 Millie Drive, Jacksonville Beach, Florida 32250

Mr. DuRocher addressed the Council regarding the residents that live on the south end of the beach
and stated that their problem is a “Quality of Life” issue. He also spoke about the parking problems
at the beach.
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Minutes of Regular City Council Meeting
held Monday, May 19, 2014

Mayor Latham assured the speakers that the Council and City Administration are working on the future of
Jacksonville Beach and that includes businesses and residents. He suggested that the speakers from the
Southend of the Beach set-up a meeting with the Police Chief and himself to have an opportunity to hear, in
detail, the problems the residents are facing.

MAYOR AND CITY COUNCIL

(@)

(b)

Employee of the Quarter Award

Mayor Latham read and presented awards to the following employees:

e  Bill Summer, “IT”- Finance Department

e Jackson Roberson, Public Works Department

e Joel Consoldane, Beaches Energy Services

Recognition of the Planning & Development Director Steve Lindorff’s Election to the

College of Fellows of the American Institute of Certified Planners (FAICP)

Mayor Latham recognized and congratulated Mr. Lindorff on his election to the College of Fellows of the
American Institute of Certified Planners. It was noted that Fellowship is granted to planners who have
achieved excellence in professional practice, teaching and mentoring, research, public and community
service, and leadership.

CITY CLERK

CITY MANAGER

(@)

(b)

Monthly Financial Reports — Month of April 2014

Motion: It was moved by Mr. Taylor, seconded by Mr. Hartkemeyer, to approve the Monthly
Financial Reports for the month of April 2014.

Roll call vote: Ayes - Doherty, Hartkemeyer, Taylor, Vogelsang, Wilson, and Mayor Latham;
motion carried unanimously.

Authorize Additional Funding for the Deck the Chairs Holiday Celebration

Motion: It was moved by Mr. Taylor, seconded by Mr. Hartkemeyer, to authorize an additional
$15,000 for the Deck the Chairs winter light festival, as described in a memo from the
City Manager, dated May 14, 2014.

Mr. Forbes explained that two-years ago the Council asked that the City have more Christmas
decorations and the event “Deck the Chairs” took place last year and was a huge success. Mr.
Forbes expressed his appreciation to Curtis Loftus for his ongoing assistance with the holiday
decorations. He added that there are monthly committee meetings held regarding the decorations.
It was noted the Mayor or the City Manager is attending these meetings.

This year’s plans are to have 40 lifeguard chairs, street light pole banners, lifeguard chair way
finding signs, a 19 foot handcrafted holiday tree with coastal ornaments, a deck the chair visitor
entrance sign, a sound system for holiday music and other expenses, as needed.
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Minutes of Regular City Council Meeting
held Monday, May 19, 2014

Mr. Forbes explained that the request for additional funds includes $5,000 for wood and materials
for lifeguard chair construction. The City’s lifeguards have volunteered to build the additional
chairs if the materials are provided.

Mayor Latham advised that the funding would not only be from the City. Currently, sponsorship
is being acquired to help with the expenses. It was also noted that private funds are being raised
to improve the decorations on the A1A street lights.

Ms. Wilson asked if the additional lifeguard chairs would be used by the lifeguards. Mr. Forbes
advised that they will use as many chairs as needed and the remainder will be stored in City
facilities.

Mr. Doherty commented that it is a great project and last year. Local businesses donated funds to
decorate one of the chairs.

Mr. Vogelsang stated that it is a good start for a tradition and is a family-friendly event and a
positive step for the City.

Roll call vote: Ayes - Hartkemeyer, Taylor, Vogelsang, Wilson, Doherty, and Mayor Latham;
motion carried unanimously.

(c) Approval of Budget Adjustment for Repairs to HVAC Systems and Security Gate

Motion: It was moved by Mr. Taylor, seconded by Mr. Hartkemeyer, to approve replacement of
HVAC systems and security gate as described in a memo from the Property
Management Superintendent, dated May 7, 2014.

Mr. Forbes explained that the HVAC systems in City Hall and the Police Department are
approximately 16-years old and need to be replaced. He went on to review the list of equipment
to be replaced.

Roll call vote: Ayes - Taylor, Vogelsang, Wilson, Doherty, Hartkemeyer, and Mayor Latham;
motion carried unanimously.

(d) _Approval of the Attached Final Plat Documents for Channelside Townhomes, a Proposed
29-Lot Townhouse Development Under Construction on the South Side of Beach Boulevard
at the Intracoastal Waterway. (Rick Johnston, Saltmarsh I, LLC — Applicant)

Motion: It was moved by Mr. Taylor, seconded by Mr. Hartkemeyer, to approve the Final Plat
for the Channelside Townhomes subdivision.

Mr. Forbes advised that the subdivision is situated where the former Lighthouse Restaurant was
located. It is a29-Townhouse Development and the infrastructure is already in place.

Ms. Wilson asked about parking and Senior Planner Bill Mann advised that each unit would have
a two-car garage and two spaces in the driveway.

Roll call vote: Ayes - Vogelsang, Wilson, Doherty, Hartkemeyer, Taylor, and Mayor Latham;
motion carried unanimously.
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Minutes of Regular City Council Meeting
held Monday, May 19, 2014

(€)

()

Authorize the City’s 2014 Asphalt Rejuvenation Pavement Maintenance Program

Motion: It was moved by Mr. Taylor, seconded by Mr. Hartkemeyer, to authorize the City’s
2014 Asphalt Rejuvenation Pavement Maintenance Program, as detailed in the
memorandum from the Public Works Director, dated May 1, 2014.

Mr. Forbes advised that the process will rejuvenate the asphalt, which is a plastic product, on
streets that are in good condition. The process greatly increases the life of the streets and the
project includes approximately 29 miles of roadway. He added that they would come back to
Council for the streets that will require milling and a new overlay.

Roll call vote: Ayes - Wilson, Doherty, Hartkemeyer, Taylor, VVogelsang, and Mayor Latham;
motion carried unanimously.

Authorize Rehabilitating Deteriorated Sewer Manholes and Wetwells with REFRATTA
HAC 100

Motion: It was moved by Mr. Taylor, seconded by Mr. Hartkemeyer, to authorize rehabilitating
deteriorated manholes and wetwells, as explained in the memorandum from the Public
Works Director, dated May 11, 2014.

Mr. Forbes stated that the City has a great sewer system, but has not done a good job on
maintaining the manholes. There are approximately 2,126 sewer manholes in the City and some
have collapsed. Mr. Forbes reviewed the repair process and advised the product being considered
is REFRATTA HAC 100, which combines structural repairs, surface repairs, and corrosion
resistance. The City has been using and will continue to use Spectrashield coating on manholes
that do not require structural and surface repairs. Mr. Forbes added that the City has $120,000 for
the project.

In response to Ms. Wilson’s question regarding the number of manholes that can be repaired with
the current budget, Mr. Forbes stated that they are starting with 20 manholes and will continue as
needed.

Roll call vote: Ayes - Doherty, Hartkemeyer, Taylor, Vogelsang, Wilson, and Mayor Latham;
motion carried unanimously.

RESOLUTIONS

ORDINANCES

()

ORDINANCE NO. 2014-8053 — Second Reading — Public Hearing

Mayor Latham requested that the City Clerk read Ordinance No. 2014-8053, by title only;
whereupon Ms. Bullock read the following:

“AN ORDINANCE TO AMEND AN ORDINANCE ENACTING AND
ESTABLISHING A COMPREHENSIVE LAND DEVELOPMENT
REGULATION AND OFFICIAL ZONING MAP FOR THE
INCORPORATED AREA OF THE CITY OF JACKSONVILLE BEACH,
FLORIDA, AS AUTHORIZED BY CHAPTER 163.3202, FLORIDA
STATUTES, BY AMENDING ARTICLE VII. ZONING DISTRICTS,
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Minutes of Regular City Council Meeting
held Monday, May 19, 2014

DIVISION 2, SECTION 34-344. COMMERCIAL SERVICE: CS,
PARAGRAPH (b) PERMITTED USES TO ADD “PHYSICAL FITNESS
FACILITIES” TO THE LIST OF PERMITTED USES IN THE
COMMERCIAL SERVICE: CS ZONING DISTRICT; TO REPEAL
ORDINANCES OR PARTS OF ORDINANCES IN CONFLICT
HEREWITH, AND FOR OTHER PURPOSES.”

Mr. Forbes explained that the ordinance allows ‘Physical fitness facilities, excluding weightlifting
facilities and weight training apparatus’ to the list of permitted uses inthe small CS zoning district.

Public Hearing: Mayor Latham opened a Public Hearing on Ordinance No. 2014-8053.

There being no one coming forward to speak to the issue, Mayor Latham closed
the Public Hearing.

Motion: It was moved by Mr. Taylor, seconded by Mr. Hartkemeyer, to adopt Ordinance No.
2014-8053, as amended, amending the text of the Land Development Code to add
‘Physical fitness facilities, excluding weightlifting facilities and weight training
apparatus’ to the list of permitted uses in the Commercial Service: CS Zoning District..

Roll call vote: Ayes - Hartkemeyer, Taylor, Vogelsang, Wilson, Doherty, and Mayor Latham;
motion carried unanimously.

ADJOURNMENT

There being no further business coming before the Council, Mayor Latham adjourned the meeting at 8:12
p.m.

Submitted by: Judy L. Bullock
CITY CLERK

Approval:

William C. Latham, MAYOR

Date: June 2, 2014
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JACKSONVILLE

BEACH

City of

Jacksonville Beach

City Hall

11 North Third Street
Jacksonville Beach

FL 32250

Phone: 904.247.6299 ext. #10
904.247.6250 ext. #11

Fax: 904.247.6256
E-Mail: cityclerk@jaxbchfl.net

www.jacksonvillebeach.org

OFFICE OF THE CITY CLERK
May 22, 2014
MEMORANDUM

TO: The Honorable Mayor and

Members of the City Council
FROM:  Judy L. Bullock, b)ﬂ?

City Clerk
SUBJECT: Appointment of Fifth Member —

Firefighters’ Board of Trustees

ACTION REQUESTED:

Approve the reappointment of Deborah White, as the Fifth Trustee on the
Firefighters’ Board of Trustees.

BACKGROUND

At their May 13, 2014, Quarterly Pension Meeting, the Firefighters’ Board
of Trustees nominated and voted to reappoint Deborah White as the Fifth
Trustee for a two-year term, which will expire on March 31, 2016.

Ms. White was originally appointed as the Fifth member of the Board of
Trustees at their Quarterly Meeting held on May 12, 2009, to complete the
unexpired term of Colleen White. = She has been subsequently
reappointed to this position. It should also be noted that Ms. White has
achieved and maintains her designation as a Certified Public Pension
Trustee.

Pursuant to Section 2-164.24 (b)(3) - Board of Trustees of the
Jacksonville Beach Code of Ordinances, a fifth member is selected by the
other four (4) members, and appointed as a ministerial act by the City
Council. Additionally, Section 2-164.25 (a) advises that the term of the
fifth member shall serve for a two-year term.

RECOMMENDATION:

Approve the reappointment of Deborah White, to the Firefighters’ Board of
Pension Trustees, effective May 13, 2014.

fjlb



DIVISION 7. FIREFIGHTERS' RETIREMENT SYSTEM

Sec. 2-164.24. Board of trustees—Responsibilities and compensation. 4

(a)

(b)

(c)

(d)

(e)

The retirement system is created, established, and maintained as an irrevocable trust
pursuant to Sections 112.66(8) and 175.041, Florida Statutes. The board of trustees shall
receive, hold, manage, control, and administer the retirement system for the purpose of
providing such benefits as now are, or hereafter may be, authorized or permitted by law, for
members and beneficiaries of the retirement system and for paying the reasonable
expenses of administering the system. No portion of the assets of the retirement system
shall revert to or be the property of the city of Jacksonville Beach, Florida.
The board of trustees shall consist of the following five (5) individuals:

(1) Two (2) members appointed by the city council, who shall be residents of the city.

(2)  Two (2) firefighters who shall be elected by active firefighters of the city.

(3) A fifth member selected by the other four (4) members and appointed, as a

ministerial act by the city council.

Elections of member trustees shall be conducted in accordance with rules adopted by the
board of trustees.
The board of trustees shall adopt rules of procedure and shall keep a record of its
proceedings in accordance with Section 175.061, Florida Statutes. Three (3) trustees shall
constitute a quorum at any meeting of the board and at least three (3) concurring votes
shall be necessary for a decision. Each trustee shall be entitled to one (1) vote on each
question before the board.
The city, any member, or beneficiary, shall not have any right, title, or interest in or to the
retirement system or any part thereof other than vesting and other than a pension or other
benefit for which a member or beneficiary is entitied under the terms and conditions set
forth herein. There shall be no pro rata or other distribution of any of the assets of the
retirement system as a result of any group of members and/or beneficiaries, ceasing their
participation in the retirement system for any purpose or reason, except as required by law.

(Ord. No. 2000-7783, § 1, 2-7-00; Ord. No. 2002-7835, § 1, 6-17-02)

Sec. 2-164.25. Same—Term of office; oath of office; vacancies. ' 4

(@)

(b)

(c)

The term of office of member-elected trustees shall be two (2) years. The city council
trustees shall serve two-year terms at the pleasure of the city council. The fifth member
shall serve for a two-year term.

Each trustee shall, before assuming the duties of trustee, qualify by taking an oath of office
to be administered by the city clerk.

A vacancy shall occur on the board of trustees if a member-elected trustee ceases to be a
member, ceases to be employed by the city, and a trustee resigns or is removed from
office. In the event a vacancy occurs on the board of trustees, the vacancy shall be filled
within ninety (90) days, for the unexpired term, in the same manner as the position was
previously filled.

(Ord. No. 2000-7783, § 1, 2-7-00)
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POLICE DEPARTMENT

JACKSUNV"_LE Administrative Division

BEACH

City of To: George D. Forbes, City Manager
Jacksonville Beach

N From: Patrick K. Dooley, Chief of Police

101 PenmanRoad, Souh | Subject:  Draw from Federal Equitable Sharing Fund to Purchase

Jacksonville Beach Power DMS document management software

FL 32250
Phone: 904.247.6343 Date: May 27, 2014

Fax: 904.247 6342

ACTION REQUESTED

www.jacksonvillebeach.org
Approve a draw of $24,000 from the Federal Equitable Sharing Fund to
purchase Power DMS document management software.

BACKGROUND

The police department is requesting funding to purchase a Power DMS
software program to assist with document management for the
accreditation process. The software allows the user agency to eliminate
making hard copies of every document to show compliance with the
Accreditation standards. The program interfaces with Accreditation
assessors, allowing files to be viewed electronically rather than being
shipped back and forth.

Power DMS also allows training coordinators to track all certifications of
employees. It will also create and maintain all employee training records. It
can be used for roll call training throughout the department and then test
employees on the material eliminating some in-class instruction.

Power DMS is the only Accreditation-approved vendor for electronic
accreditation file building and paperless assessment process, and is the
sole source provider for this type of software.

The recommended expenditures meet the statutory requirements for the
use of seizure funds.




RECOMMENDATION

Approve a draw from the Federal Equitable Sharing Fund for Power DMS
Documentation Management Software as described in a memo from Chief
Dooley dated May 27, 2014



PowerDMS e s

Redefining Document Management Valid Untli:  06/30/2014
Prepared For Billing Information
Name Lorle Lavender Name Jacksonville Beach Palice Depariment
Emell isiavender@jaxhchfl.net Phone 504-247-6166
Phone (904) 333-8198 . - Address 101 Penman Rd. 8
Address 101 Penman Road, South Jacksonviile Beach, FL, 32260
Jacksonville Beach, FL, 32250-1389 ) :

Name Price Quantity Discount’ Price

PowerDMS.com STANDARDS Annual Subscription $1,150.00 5 $1,15000 $4,600.00
This i for @ 8 year subscription cost

Annual PowerDMS.com hosted subscription fee for up to 100 3 $3,500.00 6 $3,500.00 $14,000.00

lb;nn‘:’hu 5 yeoar subscription cost

Subscriptions Subtotal USD $18,600.00

Additional Subscription Information:

Subecription Start Date - Subscription period shall start upon execution of the quote sheet by the subscriber.

Subscription Billing Frequency - Subscription fees shall be invoiced annually with the first invoice being Issuable upon
acceptance of the Order Form by PowerDMS. All subscription fees are expecisd to be paid in advance of the subscription
period specified in the invoice.

Name Price  Quantity Price
Super Launch $2,000.00 1 $2,000.00
PowerDMS.com - First year onboarding and hoab; site creation for up to 100 $3,000.00 1 $3,000.00
licenses

Services Subtotal usD $5,000.00
Additional Services information:

Services fees shall be invoiced and payabie in full upon acceptance of the Order Form by PowerDMS.

Order Form Total $28,250.00 - $4,650.00" = $23,600.00

Billing Terms: Ali invoices Issued hereunder are due upon receipt. Unpeid invoices are subject to a late payment charge of 1.5%
per month on any outstanding balance or the maximum permitted by law, whichever is lower, plus all reasonable expenses and fees
of collection. Al amounts payable hereunder are exclusive of any sales, use and other taxes or duties, however designated. All
payment obligations are non-canceliable, and all fees paid are non-refundable.

Terms & Conditions: Payment of all fees set forth in this Quotation Sheet for the Services and Software provided by PowerDMS
shall be made at the time of execution of the Software as a Service Agreement. Subscription Acceptance: The signature of the
undersigned below as the authorized representative of Licensee shall constitute Licensee’s binding acceptance of a subscription for
the products/services offered by PowerDMS fo Licensee as set forth in the above order form and subject at all imes to the terms,
conditions and provision of PowerDMS's’ Software as a Servics Agreement (“SaaS") set forth at PowerDMS website
hitp:/iwww.powerdms.com/service-agreement.aspx which terms, conditions and provisions are incorporated herein by reference, to
which Licensee hereby agrees to be bound, and which shali govern the rights and liabilities of the parties hereto. The Effective Date
(as defined in the online terms and conditions of this Enterprise Service Agreement) shall be the date set forth below.

Authorized Signature: Dats:
Print Name: PO®:

PowurDMS P.O. Box 2483, Orsnuo, FlL 32P02 1002
WwW.poOWerdms.com Phone: +1 8C0.740.5104  Fine +1 407 284.6144



PdwerDMS

Redefining Document Management

Prepared By: Bryan Giguers
Quote No.: 00024701
Valld Unitil: 08/30/2014

Product Descriptions
Hama Description
PowerDMS.com STANDARDS Annual Attach proofs o show compliance with each industry
Subscription assessment tasks to coworkers/track revisions made to standards

Annual PowerDMS.com hosted subscription
fee for up to 100 licenses

manuals and attachment proofs/status-based grading.
Annual PowerDMS.com hosted subscription fee for up to 100 licenses

Description

PowerDMS.com - First year onboarding and
hosted site creation for up to 100 licenses

15 hours of Professional Services which include: - Discovery of process
and Key Personnel - Design and Data Entry * Complete site set up *
Code table set up * Security design * User Import * HTML template
creation and load - Personalized remote training not to exceed four
hours

PowerDMS.com - First year cnboarding and hosted site creation for up
to 100 licenses

PowerDMS PO, Box 2468, Ovonda, FL 220802 7002
VORI POV RIS COM Frone: +f ADD. 7995104  Fax #1407 204 6144 o



PowerDMS - Redefining Document Management

Innovative Deta Solutions, Inc.
dbs PowerDMS™, Inc.
P.0. Box 2468
Orianda, FL 32802-2468
800.749.5104
PowerDMS™
Product Description/Sole Source Letter

PowerDMS™ (consisting of Policy, Standards, Test, Survey, and Training) provides an all-inclusive solution for the electronic
maintenance and administration of policies, certification, and other document-based elements. Administrators can distribute
policies, train personnel, and manage the holistic accreditation process, as well as testing and surveying.

PowerDMS™ Policy Incorporates electronic documents with a SQL database. Existing electronic documents can easlly be
uploaded and distributed through Policy in the following file formats: POF, Word, PowerPoint, snd HTML When an employee
logs in, they have instant access to policies from a web browser. Once they review and understand a new or revised policy;
upon completion, they are prompted for their user name and password to creste their electronic “signature”, which is then
stored In the database. Additionally, documents can be authored easlly and sent through an intelligent workflow process to
Involve necessary personnel In the spproval process.

PowerDMS™ Standards provides an intefligent approach to the accreditation-management process Standards manuals can be
imported, created, or subscribed to, and furthermore maintained and distributed virtuslly Corresponding standards-
assessment tasks can be assigned to participants, allowing teams to work togather and split the standards-compliance workicad
to keep progress on track. Flle cabinets can be eliminated once and for sl with electronic file buliding and integration with
PowerDMS™ Policy, by seamlessly highlighting relevant sections of a document, and recenang alerts on updeted Policy
documents used as proofs of compliance. Additional Innovative features include version tracking and remote review capabilities
to help further simplify the accreditation process. PowerDMS™ ks the only CALEA® approved vendor solution for electronic
accreditation file buliding and paperiess assessments.

PowerDMS™ Training allows training coordinators to create and track cestifications and hicensure of its employees. Through
customizable courses, online tralning can also be used to siminate in-class instruction, allowing for effident and effective
tralning management. The ability to embed policies, customized tests, surveys, and all varmations of media make this tool
versatile and robust.

This product Is unique due to 1ts seamiess integration, in application, as well as with the unique processes of accreditation by
that of the Florida Commission on Accreditation (all programs), CALEA (ali programs) and the Commission on Accreditation for
Rehabilitation Facilities (select programsj, to name a few. Uniike competitive platforms, PowerDMS™ Integrates to provide
proprietary linking between industry standards manuals and the documentation residing in the organization’s PowerDMS™
Systam, Furthermore, in-application connectivity exists between the parent modules of Policy, Tralning, and Standards unlike
that of any other competitive solution offering.

Our products are a need-based line of software developed by Innovative Data Solutions, inc. specifically to meet the challenges
of policy managament, trainng, and the challenges of obtaining and maintaining accreditation standards in a varlety of
industries. PowerDMS™ s the only integrated product of its kind on the market today. We own the development code for these
products and Innovative Data Solutions, Inc. is the sole distributor of the PowerDMS™ line.

Best regards,
Joshua ). Brown
President and Chief Executive Officer

January 1, 2014
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DEPARTMENT OF RECREATION / PARKS / SPECIAL EVENTS

TO: George D. Forbes
City Manager
FROM: Gary Meadors

Recreation & Parks Director
DATE: May 20, 2014

SUBJECT:  Approve production services for Navy Band July 4™ Concert at the
Seawalk Pavilion

ACTION REQUESTED:

Approve the addition of production services to support the Navy Band July 4™
Concert at the Seawalk Pavilion.

BACKGROUND:

This year's City of Jacksonville Beach July 4™ celebration will include fireworks
and a concert from the Navy Band Southeast — The Pride. The Navy Band will
perform four 45 minute sets at the Seawalk Pavilion between 5 pm and 8:45 pm.
In order for the Navy Band to perform the City will need to provide sound, lighting
and production services. The cost for these services to be supplied by PRI
Production is $7,700. PRI Productions currently provides the production services
for the movies and jazz concerts. To conclude the evening’s festivities, fireworks
will be launched from the Pier starting at 9 pm.

If approved, the cost of these services will be added to the Parks and Recreation
budget from General Fund unanticipated through the year-end budget

adjustment.

RECOMMENDATION:

Approve the addition of production services for the July 4™ 2014 holiday to
support the Navy Band concert as described in a memorandum from the
Recreation & Parks Director dated May 20, 2014.



PRODUCTIONS

4% of July Event at the Jacksonville Beach Seawalk Pavilion

Client:
Contact:
Address:

Phone:
Email:

Set Up:
Final Set:
Date of Event:

Time of Event:

Strike:
Artist:
Artist Contact:

Agenda:
Band Arrives:

Canned Music:

Navy Band:

Canned Music:

Navy Band:

Canned Music:

Navy Band:

Canned Music:

Navy Band:

Canned Music:

Fireworks:
Strike:

City of Jacksonville Beach
Lorraine Troendle

11 North Third Street
Jacksonville Beach, FL. 32250
904-247-6157
Itroendle@jaxfchfl.net

Thursday, july 3, 2104

The morning of Friday, July 4t
Friday, July 4, 2014

5:00pm - 9:00pm

Immediately after event

The Navy Band Southeast - The Pride
Petty Officer Scott Verville

PMG Unit Leader

542-5611

scott.verville@navy.mil

4:00pm

5:00pm - 6:00pm
5:00pm - 5:45pm
5:45pm - 6:00pm
6:00pm ~ 6:45pm
6:45pm - 7:00pm
7:00pm - 7:45pm
7:45pm - 8:00pm
8:00pm - 8:45pm
8:45pm - 9:00pm
9:00pm (with no music)
9:15pm




Sound (to cover all the area in front of the stage to the hotel)
Line Array Sound System

Digital Mixing Console

Monitor Mixing Console

Microphone Package to accommodate band

10’ x 10’ Tent for Mix Position

Lighting

32’ of Double Hung Lighting Truss

48 1k Lights with Colored Gels

Dimming Console and Dimmer Rack

All necessary feeder cables and multi cables

Rigging

Four 1 Ton Chain Motors

Rigging Package

Four Dead Hang Points for Cabling

Includes all labor for set up, show and strike

Total Charge: $7,700.00

Includes custom printed banner wishing everyone a Happy 4 of July with City of

Jax Beach logo and PRI logo at no charge.

City to provide boom lift and electricity.
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Jacksonville Beach
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11 North Third Street
Jacksonville Beach
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HUMAN RESOURCES

MEMORANDUM
TO: George D. Forbes, City Manager
FROM: Karen Nelson, Human Resources Director

SUBJECT:  Ratification of FOP Contract, Effective May 1, 2014
DATE: May 21, 2014

ACTION REQUESTED
Ratify the Collective Bargaining Agreement with the Florida State Lodge,
Fraternal Order of Police, effective May 1, 2014.

BACKGROUND

The City and the FOP began negotiations in April of 2013 for a three-year
contract. 15 bargaining sessions were held and on May 14, 2014, the union held
a vote among its members and ratified the contract. Major provisions of the
agreement are as follows:

Duration
o A three-year contract effective May 1, 2014 and expiring April 30, 2017.
e An agreement to re-open Article 12 (Wages) on May 1, 2016 for year
three of the contract.
¢ An effective date of June 23, 2014 for Article 29 (Retirement).
Wages
e Provides for a one-time increase on the effective date of 1.5% for
employees with more than 6 years of service and 2.5% for employees
with 6 years of service or less.
e Adjusts pay grades for all FOP positions to align salaries with similar
positions within the relevant market.
e Adjust current salaries that fall below the recommended minimum for the
proposed pay grade and address pay inequities.
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Adopts a Pay Plan that provides for a merit increase upon annual
evaluation of 2%-3% of the midpoint within the range.

Provides for a lump sum award, based on merit, of 2%-3% of the midpoint
within the range for employees who have reached the maximum rate in
the assigned pay grade.

Retirement

Preserves the current Defined Benefit Plan and the 3% multiplier.
Provides for a maximum benefit of 90% of final average compensation or
$90,000 annually, whichever is less.

Increases the vesting period from 5 years to 10 years.

Eliminates the early retirement benefit.

Excludes unused leave payouts and overtime pay in excess of 300 hours
per year from pensionable compensation.

Replaces the Deferred Retirement Option Plan (DROP) with Backdrop.
Increases the employee contribution from 6.45% to 7.95%.

Provides for all accumulated premium tax revenues to be used to reduce
the unfunded actuarial liability of the plan.

All proposed changes to the existing language are highlighted in Attachment A.

RECOMMENDATION
Ratify the three-year Collective Bargaining Agreement with the Florida State
Lodge, Fraternal Order of Police, effective May 1, 2014.



ATTACHMENT A

COLLECTIVE BARGAINING AGREEMENT

BETWEEN

FLORIDA STATE LODGE, FRATERNAL ORDER OF POLICE
and

CITY OF JACKSONVILLE BEACH

Ratified by the FOP on May 14, 2014



ATTACHMENT A

ARTICLE 1
RECOGNITION

1.1  The City hereby recognizes the Florida State Lodge, Fraternal Order of Police as the
exclusive representative for purposes of collective bargaining for its employees in the bargaining
unit described in the Public Employees Relations Commission Certification Number 1043 of
January 25, 1994.

INCLUDED: ALL PROBATIONARY AND FULL-TIME POLICE OFFICERS, CORPORALS
AND SERGEANTS

EXCLUDED: POLICE CHIEF, HEUFENANT—BUDGET—-OFHCERCOMMANDER,
DETECTIVE SERGEANT, TRAINING SERGEANT, RESERVE OFFICER, AUXILIARY
OFFICER, AND ALL OTHER EMPLOYEES OF THE CITY.

1.2 It is further understood and agreed that the FOP shall designate, in writing, those
individuals who may speak on its behalf in any matter between the FOP and the City; however,
such matters shall include only those matters with which the FOP has the authority regarding its
membership. Any written notice designating any individual to speak on behalf of the FOP shall
state the period of time for such designation. Furthermore, a written list of the officers and
representatives of the FOP, and those individuals who are authorized to speak on behalf of the
FOP, shall be furnished to the Chief of Police immediately upon their designation and the Chief
of Police shall be notified, in writing, of any changes of said representatives within five (5) days
of such change.

1.3  Nothing in this Article, however, shall prohibit any member of the bargaining unit from
discussing any concern, complaint or suggestion with his or her supervisor, Division Commander
or Chief of Police.
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ARTICLE 12
WAGES

12.1 All bargaining unit employees shall be compensated in accordance with the pay schedule
attached hereto and made a part hereof, referred to as Appendix “C". There-shall-be-no-aeress-the

122 Mevement-throeugh-Administration of the pay plan shall be in accordance with Appendix
“D”. .;-"":- PDEe-HOo-8eross .";::.:.“ ‘:.,‘2.‘:‘:“- easSe i

12.3  All bargaining unit employees with six (6) years of service or less on May 1, 2014 shall
receive a pay increase of 2.5% or an increase to the minimum rate for the pay grade, whichever
is greater. All bargaining unit employees with more than six (6) years of service on May 1, 2014
shall receive a pay increase of 1.5% or an increase to the minimum rate for the pay grade,
whichever is greater. This shall be a one-time increase on the effective date of this agreement

and no further increases shall be automatic.
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ARTICLE 29
RETIREMENT

29.1 Retirement benefits and employee contributions for employees covered by this
Agreement shall be as provided in the City of Jacksonville Beach Police Officers’ Retirement
Plan (the “Plan™), except as provided below. All changes to the existing Plan shall take effect
June 23, 2014 or upon implementation of this Agreement, if later (the “effective date™).

29.2 The benefit multiplier shall be 3.0% for all credited service on and after the effective
date, up to the maximum benefit provided in section 29.3 below. Employees who are employed

on the effective date shall retain their accrued benefits based on service prior to the effective
date.

29.3 The maximum benefit shall be 90% of final average compensation or $90.000 annually,

whichever is less: provided any employee who has accrued a benefit percentage in excess of
90% or an annual benefit of more than $90.000 on the effective date shall retain that accrued

benefit, but shall not accrue any additional benefit percentage after the effective date.

294 The normal retirement date for employees with less than 10 years of credited service on
the effective date and employees hired on or after that date shall be age 52 with 25 years of
credited service, age 55 with 10 years of credited service, or 30 years of credited service
regardless of age. whichever is earlier. Employees with 10 or more years of credited service on
the effective date shall retain the current normal retirement date of age 52 with 25 years of
credited service. age 55 with 5 years of credited service, or 30 vears of credited service

regardless of age.

29.5 The early retirement benefit shall be eliminated on the effective date: provided,
employees who have attained age 50 with 10 or more years of credited service or 20 years of

credited service regardless of age on the effective date shall retain the current early retirement
benefit.
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29.6 The vesting period for employees with less than 5 years of credited service on the
effective date and employees hired on or after that date shall be 10 years, including credited
service before and after the effective date. The deferred benefit for employees with less than 10
years of credited service on the effective date and employees hired on or after that date who
attain 10 years of credited service, and separate from City employment prior to the normal or
early retirement date shall be payable at age 55 with 10 years of credited service, age 52 with 25
years of credited service, or age 65 with 5 years of credited service, whichever is earliest.

29.7 The above changes shall not apply to any employee who has reached age 52 with 25
years of credited service. age 55 with 5 years of credited service, or 30 years of credited service
regardless of age on the effective date.

29.8 Compensation for pension purposes on and after the effective date shall be base pay plus
longevity pay. incentive pay. and overtime pay in an amount not to exceed three hundred (300)
hours per calendar year. Compensation shall exclude overtime pay in excess of 300 hours per
calendar year. leave payouts and all other compensation. Payments for overtime in excess of 300

hours per calendar year accrued as of the effective date and attributable to service earned prior to
the effective date, shall be included in compensation for pension purposes even if payment is not

made until on or after the effective date.

29.9 The DROP shall be closed to new members on the effective date, and replaced with a

BACK-DROP. Employees who are participating in the DROP on the effective date may
continue to participate in the DROP under the terms in effect on the date they entered the DROP.

Employees who reach the normal retirement date on or after the effective date may elect the
BACK-DROP. Under the BACK-DROP, an employee may receive a lump sum payment equal

to_the pension benefits the employee would have received had he/she retired on their normal

retirement date, with interest at the rate of 3%. The member’s benefit will then be actuarially
adjusted to reflect the lump sum payment.

29.10 Commencing on the effective date, the employee contribution shall be 7.95% of
compensation.
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October 1, 2012 actuarial valuation shall be used to reduce the unfunded actuarial accrued
liability of the P
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ARTICLE 30
ENTIRE AGREEMENT

29.1 This Agreement shall be effective on May 1, 2014 and shall remain in force and effect
until April 30, 2017.

29.2 The City and the FOP agree to reopen Article 12 (Wages) prior to April 30, 2016, for the
year beginning May 1, 2016.

29.3 This Agreement is complete in writing. It may be amended only by an instrument in
writing, signed by the City and the FOP. Such an amendment may be effective during the term
of this Agreement and may extend the term of this Agreement.

In witness whereof, the parties hereto have set their hands this day of

, 2014.

FOR THE CITY FOR THE FOP

Charles W. Latham, Mayor Gary W. Evans

George D. Forbes, City Manager

Judy Bullock, City Clerk
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APPENDIX C
PAY GRADE SCHEDULE

MINIMUM MIDPOINT MAXIMUM
180 $18.75 $24.44 $30.13
OFFICER $39,000.00 $50,835.20 $62,670.40
181 $25.15 $29.18 $33.20
CORPORAL $52,312.00 $60,694.40 $69,056.00
182 $27.75 $32.18 $36.60
SERGEANT $57,720.00 $66,934.40 $76,128.00
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APPENDIX D

POSITION CLASSIFICATION AND PAY PLAN

A. Appointments and Starting Rates.

1) The minimum salary established for a position is considered the normal
appointment rate for new employees.

2) Appointments above the minimum salary may be authorized by the City
Manager if the applicant's training. experience or other qualifications are
substantially above those required for the position.

B. Administration of the Pay Plan.

1) The Pay Grade Schedule provides pay grades and salary ranges in hourly
and annual amounts. Minimums, maximums and midpoints are identified.

2) An employee may receive a salary increase by means of a merit salary
advancement, promotion or reclassification, provided there is an

availability of funds.

3) The rate of pay of an employee within the pay grade will depend on merit.
There are no provisions in the pay plan for automatic salary advancement

as all merit increases are to be based upon work performance and other
pertinent factors as evaluated by the employee's supervisor.

4) The City Manager may approve special salary increases based on
evaluation of performance and/or to address what the City determines to
be pay inequities.

C. Merit Increases

1) A merit salary advancement is a salary increase within the same pay grade
and is not considered to be automatic but based upon an evaluation of
performance of an individual.

2) An employee is eligible for a merit salary advancement on the anniversary

date of his/her employment in the position, as warranted by performance.

3 Rules guiding the ormance evaluation system determine whether there
will be no increase or the increase will be 2% to 3% of the midpoint

within the employee’s current pay grade. Recommendations for no
increase or salary decrease must be justified.
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4) Merit increases in excess of 2% of the midpoint within the applicable pay
grade may be justified for employees deserving special recognition and
must be approved by the City Manager.

D. Promotional and Probationary Increases

1) Officers and Corporals promoted shall receive a minimum salary increase
of 5%. Upon successful completion of 6 months service in the new
position, the employee will be eligible for an additional 5% pay increase.

<, . -

assumed:

2) All new employees shall, upon successful mid-probation evaluation, be

eligible for a merit salary advancement of 3% to 5% over the
employee’s current rate. Merit increases for employees upon successful
mid-probation evaluation in _excess of 3% may be justified for employees
deserving special recognition and must be approved by the City Manager.

E. Special Assignment

Police Officers may receive additional pay for special assignments which require them to
assume some supervisory responsibilities on a temporary basis, such as Field Training
Officer. Assignments of this sort should be closely monitored and selectively made.

Field Training Officers shall be eligible to receive an additional 10% when assigned to
train a probationary officer. Officers will receive additional pay only during those hours
they are actually performing the special assignment. Officers’ eligibility for special
assignment pay based upon the above criteria is subject to the discretion of the Police
Chief. The Chief shall have the sole discretion to approve or disapprove special

assignment pay.
E Longevity Pay

In addition to the normal salary determined for an individual position, employees should
be eligible for longevity pay under the following conditions: 1) Each employee shall
receive Two Hundred Forty Dollars ($240) per year for each five years of continuous
service to the City; 2) Layoffs initiated by the City or approved leaves of absences shall
not count toward the determination of continuous service but neither shall such constitute
breaks in service; 3) Longevity pay shall be paid commencing with the anniversary of the
employee’s fifth, tenth, fifteenth, twentieth, twenty-fifth, etc. year of service. Employees
hired after October 1, 2001 shall not be eligible to receive longevity pay.

G. EXCEL (Excellent City Employees with Longevity) Program

1) An employee may be eligible for a lump sum award of 2% to 3% of the
midpoint within the employee’s current pay grade, based upon the

10
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performance evaluation, once the individual has achieved progression to
the maximum in the assigned pa e. EXCEL awards will be

provided in one lump sum in lieu of an increase to the employee's base
pay. Appropriate tax exclusions will be made.

2) EXCEL lump sums may be awarded once every year. An EXCEL award
shall not be given during the same year as a merit increase. Exception is
granted if the individual is recommended for an increase and in order to
award the increase it is necessary to combine the merit increase with a
lump sum EXCEL amount so that the employee’s pay rate does not exceed
the maximum rate for the pay grade.

H. Effective Date

The Position Classification and Pay Plan shall be effective on May 1. 2014 and shall
remain in force and effect until April 30. 2016, at which time it will expire.

11
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City of MEMORANDUM

Jacksonville Beach
TO: George D. Forbes, City Manager

FROM: Karen Nelson, Human Resources Director
SUBJECT: Resolution Number 1933-2014, Amending the Classification and
Pay Plan, Effective June 2, 2014.
FL 32250 | pATE: May 21, 2014
Phone: 904.247 6263

Fax: 904.247.6169 ACTION REQUESTED
Adopt Resolution Number 1933-2014, Amending the Classification and Pay Plan

www. jacksonvillebeach.org for Managerial, Professional, Administrative and Unclassified (Nonunion) City

City Hall
11 North Third Street

Jacksonville Beach

positions, effective June 2, 2014.

BACKGROUND

The City contracted with Cody & Associates in January, 2013 to conduct a Study
of Classification and Salaries. The purpose of this study was to establish salary
grades which are competitive with employers in our market area and to maintain
internal equity among comparable positions within the City. On November 4,
2013, the City Council adopted Resolution Number 1924-2013 to amend the
Classification and Pay Plan for nonunion positions according to the
recommendations made by Cody & Associates. Upon further review, three
positions were identified with classifications that were inequitable as compared to
similar City positions and/or market statistics. It is the recommendation of Cody &
Associates that the Classification and Pay Plan be amended as follows:

1. Public Safety Communications Supervisor - Reclassification from Pay
Grade 123 to 125 to classify the position in accordance with the required
skill levels, education, experience and level of supervisory responsibility.

2. End User System Analyst - Reclassification from Pay Grade 124 to 125 to
classify the position in accordance with the required skill levels, education
and experience and to maintain internal equity among City positions.
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3. Golf Course Superintendent - Reclassification from Pay Grade 126 to 127
to classify the position in accordance with the required skill levels,
education and experience and to ensure that the salary range remains
competitive with other employers in the market area.

4. Director of Golf Instruction (not included in the study) - Individuals seeking
part-time employment at the Jacksonville Beach Golf Club are often
interested in gaining the required training and experience to become a
PGA or LPGA Professional. One of the criteria set forth by the
professional associations is that candidates train under a Director of Golf
Instruction. The City currently employs a part-time Golf Shop Attendant
who meets the criteria to be a Director of Golf Instruction. By changing
the title of one Golf Shop Attendant to Director of Golf Instruction, the City
will be able to provide employees with the necessary training and
development to become professional golfers. This change will not
increase the total number of authorized positions or increase the City's
cost.

RECOMMENDATION

Adopt Resolution Number 1933-2014, Amending the Classification and Pay Plan
for Managerial, Professional, Administrative and Unclassified (Nonunion) City
positions, effective June 2, 2014. This will reclassify the Public Safety
Communications Supervisor, End User System Analyst and Golf Course
Superintendent positions, and change the title of one existing Golf Shop
Attendant to Director of Golf Instruction.



Introduced By:

Adopted:

RESOLUTION NUMBER 1933-2014

A RESOLUTION AMENDING THE CITY OF JACKSONVILLE BEACH
POSITION CLASSIFICATION AND PAY PLAN FOR MANAGERIAL,
PROFESSIONAL, ADMINISTRATIVE AND UNCLASSIFIED (NONUNION)
CITY POSITIONS, EFFECTIVE JUNE 2, 2014.

WHEREAS, The City Council has adopted a Classification and Pay Plan which
establishes job classifications and salary ranges for each position which are competitive with
comparable positions in the labor market and equitable to comparable positions within the City,
and

WHEREAS, it periodically becomes necessary to update the Classification and Pay Plan
to ensure positions are properly classified and compensated in accordance with skill levels,
education, experience and level of supervisory responsibility.

NOW, THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF
JACKSONVILLE BEACH, FLORIDA, THAT:

SECTION 1. The City amends the Classification and Pay Plan for Managerial,
Professional, Administrative and Unclassified (Nonunion) City positions attached hereto as
Attachment A, dated June 2, 2014, which adjusts the pay grades for the End User System
Analyst, Public Safety Communications Supervisor and Golf Course Superintendent positions
and changes the title of one existing Golf Shop Attendant to Director of Golf Instruction.

SECTION 2. The City Manager is hereby authorized to implement the amended pay
plan and take any action necessary to carry out implementation not in conflict with any other

laws or ordinances.

SECTION 3. This resolution shall take effect June 2, 2014.

AUTHENTICATED this day of 2014.

William C. Latham, Mayor

Judy Bullock, City Clerk

Resolution No. 1933-2014 Page 1 of 1



SECTIONII

CLASSIFICATIONS AND PAY GRADES

By Classification

ATTACHMENT A

CLASSIFICATION POSITION TITLE GRADE
Department Director * Deputy City Manager 140
* City Clerk 131
* Director of Beaches Energy Services 140
* Director of Human Resources 134
* Director of Parks and Recreation 133
* Director of Planning and Development 134
* Director of Public Works 137
* Finance Officer 137
*  Fire Chief 137
* Police Chief 138
Administrative, Fiscal & Related * Accountant 125
*  Accounting Supervisor 129
Administrative Assistant 119
Assistant City Clerk 121
*  Assistant Finance/Budget Officer 133
* Assistant to the City Manager 123
Building Maintenance Supervisor 122
* Building Official 131
Chief Storekeeper 119
Clerical Assistant 112
* Customer Service Supervisor 129

End User System Analyst 124125
Human Resources Generalist 120
* Information Systems Supervisor 133
* Internal Auditor 128
*  Network/GIS Administrator 129
*  Payroll/Benefits Administrator 129
Payroll Specialist 119
Project/Safety Coordinator 118
*  Property Management Superintendent 125
*  Public Safety Analyst 126
* Purchasing Administrator 125
Staff Assistant 116
*  Utilities Accountant/Analyst 125

* Exempt from overtime under the Fair Labor Standards Act.
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CLASSIFICATIONS AND PAY GRADES

By Classification
CLASSIFICATION POSITION TITLE GRADE
Electric Utilities * Construction & Maintenance Supervisor 131
Electric Safety & Training Supervisor 128
*  Electric Utilities Superintendent 135
* Electrical Engineering Supervisor 135
* Meter Services Supervisor 126
* System Operations Supervisor 133
Public Works * Distribution & Collection Superintendent 130
* Public Works City Engineer 134
* Streets Superintendent 130
*  Utility Plant Supervisor 130
Utility Plant Maintenance Supervisor 125
Parks and Recreation Beach Patrol Guard Unclassified
Beach Patrol Lieutenant Unclassified
Director of Golf Instruction 111
Golf Cart/Range Attendant 107
* Golf Course Superintendent 126127
* Golf Course/Park Maintenance Superintendent 127
* Golf Professional 126
Golf Shop Attendant 111
Golf Starter 107
Ocean Rescue Supervisor 119
Recreation Leader 113
Recreation Program Assistant 114
* Recreation Superintendent 125
Recreation Supervisor 122
Tennis Court Attendant 107
* Tennis Professional 117
Public Safety *  Fire Captain/Fire Marshall 405
*  Fire Captain/Shift Commander 404
Police Accreditation Manager 122
* Police Commander 133
Police Officer Reserve 180
Police Records Supervisor 119
Police Sergeant (Non-Union) 182
Police Volunteer Coordinator 114
| Public Safety Communications Supervisor 123125
School Crossing Guard Unclassified

*Exempt from overtime under the Fair Labor Standards Act.



By Grade

GRADE POSITION TITLE

107 Golf Cart/Range Attendant

107 Golf Starter

107 Tennis Court Attendant

111 Golf Shop Attendant

111 Director of Golf Instruction

112 Clerical Assistant

113 Recreation Leader

114 Police Volunteer Coordinator

114 Recreation Program Assistant

116 Staff Assistant

117 * Tennis Professional

118 Project/Safety Coordinator

119 Administrative Assistant

119 Chief Storekeeper

119 Ocean Rescue Supervisor

119 Payroll Specialist

119 Police Records Supervisor

120 Human Resources Generalist

121 Assistant City Clerk

122 Building Maintenance Supervisor

122 Police Accreditation Manager

122 Recreation Supervisor

123 * Assistant to the City Manager
123125 Public Safety Communications Supervisor
124125 End User System Analyst

125 * Accountant

125 * Property Management Superintendent

125 * Purchasing Administrator

125 * Recreation Superintendent

125 * Utilities Accountant/Analyst

125 Utility Plant Maintenance Supervisor

126 * Golf Professional

126 * Meter Services Supervisor

126 * Public Safety Analyst
126127 * Golf Course Superintendent

CLASSIFICATIONS AND PAY GRADES

ATTACHMENT A

* Exempt from overtime under the Fair Labor Standards Act.
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CLASSIFICATIONS AND PAY GRADES

By Grade
127 * Golf Course/Park Maintenance Superintendent
128 Electric Safety & Training Supervisor
128 * Internal Auditor
129 * Accounting Supervisor
129 * Customer Service Supervisor
129 * Network/GIS Administrator
129 * Payroll/Benefits Administrator
130 * Distribution & Collection Superintendent
130 * Streets Superintendent
130 * Utility Plant Supervisor
131 * Building Official
131 *  City Clerk
131 * Construction & Maintenance Supervisor
133 * Assistant Finance/Budget Officer
133 * Director of Parks and Recreation
133 * Information Systems Supervisor
133 * Police Commander
133 * System Operations Supervisor
134 * Director of Human Resources
134 * Director of Planning and Development
134 *  Public Works City Engineer
135 * Electrical Engineering Supervisor
135 * Electric Utilities Superintendent
137 * Director of Public Works
137 * Finance Officer
137 *  Fire Chief
138 * Police Chief
140 * Deputy City Manager
140 * Director of Beaches Energy Services
180 Police Officer Reserve
182 Police Sergeant (Non-Union)
404 *  Fire Captain/Shift Commander
405 * Fire Captain/Fire Marshall
Unclassified Beach Patrol Guard
Unclassified Beach Patrol Lieutenant
Unclassified School Crossing Guard

* Exempt from overtime under the Fair Labor Standards Act.



JACKSONVILLE HUMAN RESOURCES

BEACH

City of MEMORANDUM
Jacksonville Beach

City Hall TO: George D. Forbes, City Manager
11 North Third Street FROM: Karen Nelson, Human Resources Director
laciacrniils Baach SUBJECT: Ordinance Number 2014-8055, Amending Chapter 2, Article V,
FL 32250 Division 5, ‘General Employees’ Retirement System’, of the Code

of Ordinances
DATE: May 21, 2014

Phone: 904.247.6263

Fax: 904.247.6169

www acksonvillebeacho® | ACTION REQUESTED

Adopt Ordinance Number 2014-8055, amending Chapter 2, Article V, Division 5,
‘General Employees’ Retirement System’, of the Code of Ordinances of the City
of Jacksonville Beach.

BACKGROUND

The City Council adopted Ordinance Number 2013-8035 on November 18, 2013,
amending the General Employees’ Pension Plan. One of the changes to the Plan
was to replace the existing DROP program with a Back-DROP program effective
November 25, 2013. The City’s intention was that the Back-DROP benefit be
available to all current members of the Plan who were not participating in DROP
on the effective date and all future members of the plan.

The language in Section 2-162.9 of the Ordinance does not clearly provide for
active employees who were eligible for retirement before November 25, 2013 to
elect the Back-DROP option upon retirement. Ordinance Number 2014-8055 is a
technical correction of the language to ensure that the Plan is administered in
accordance with the City's intent to provide an equitable benefit to all eligible
members. The amendment also defines the Back-DROP date that is used to
determine the amount of the benefit. Ordinance Number 2014-8055 amends the
language as follows:
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1. Provides that employees eligible for retirement before November 25,
2013 may elect the Back-DROP option upon separation from
employment.

2. Provides a definition of the Back-DROP date.

3. Replaces the term “normal retirement date” with “Back-DROP date”

This amendment does not have any impact on the level of benefits that the Plan
provides to its members.

RECOMMENDATION

Adopt Ordinance Number 2014-8055, amending Chapter 2, Article V, Division 5,
‘General Employees’ Retirement System’, of the Code of Ordinances of the City
of Jacksonville Beach, to clarify the provision for Back-DROP.






Benefits payable under the Back-DROP. A member who elects the Back-DROP

shall be entitled to a monthly pension determined as of the member’s
date, plus a lump sum payment equal to the pension benetits the

member would have received had he/she retired on the
date, with interest at the rate of 3% per annum. The lump sum Back-DROP benetit, less
applicable withholding taxes, shall be distributed to the member within 60 days following
separation from employment. Alternatively, a member may elect to roll some or all of
the lump sum Back-DROP benefit into an IRA or other qualified retirement plan, in
accordance with applicable law.

Forfeiture of retirement benefits. Nothing in this subsection shall be construed to
remove Back-DROP participants from the scope of Section 8(d), Art. II of the State
Constitution, and Section 112.3173, Florida Statutes. Back-DROP participants who
commit a specified offense while employed will be subject to forfeiture of all retirement
benefits, including Back-DROP benefits, pursuant to those provisions of law.

Administration of program. The board of trustees shall make such rules as are
necessary for the effective and efficient administration of this subsection. The retirement
system shall not be required to advise members of the federal tax consequences of an
election related to the Back-DROP, but may advise members to seek independent advice.

SECTION 2. That is hereby declared to be the intention of the City Council that the section,
paragraphs, sentences, clauses and phrases of this Code are severable, and if any phrase, clause,
sentence, paragraph or section of this Code shall be declared unconstitutional by the valid
judgment or decree of a court of competent jurisdiction, such unconstitutionality shall not affect
any of the remaining phrases, clauses, sentences, paragraphs and sections of this Code.

SECTION 3. That all ordinances or parts of ordinances in conflict herewith are hereby
repealed.

SECTION 4. That this Ordinance shall become effective immediately upon adoption in
accordance with the Charter of the City of Jacksonville Beach, except as otherwise specified
above.

SECTION 5. That this Ordinance was passed on the first reading at a regular meeting of the

City Council on the day of 2014, and adopted on the second/final
reading at a regular meeting of the City Council on the day of
2014.

William C. Latham, Mayor

Judy L. Bullock, City Clerk
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$..CTION 3. That Chapter 2, Administration, Article V, Employee Benefits, Division 6, Police
Officers’ Retirement System, of the Code of Ordinances of the City of Jacksonville Beach,
Florida, is hereby amended to amend Section 2-163.8, Vested termination of membership, to
read as follows:

Sec. 2-163.8. Vested termination of membership.

upon satistaction oI the requirements OI section Z-163./. 1he benenht programs applicable to a
vested former member shall be determined as of the date of termination of membership and shall
not be affected by any subsequent change in benefit programs. In the event that a vested former
member shall die from any cause before that member is eligible to retire as provided by section
2-163.7, then in that event the benefits of this Act granted to non-duty, death-in-service
automatic survivor's pension shall go to the surviving beneficiaries of the vested former member.

SECTIO 4. That Chapter 2, Administration, Article V, Employee Benefits, Division 6, Police
Officers’ F irement System, of the Code of Ordinances of the City of Jacksonville Beach,
Flori , is hereby amended to amend Section 2-163.9, Amount of a pension, to read as follows:

Sec. 2-163.9. Amount of a pension.

(a) (1) The amo t of pension under optional form of payment I pursuant to section 2-163.10
shall be equal to the sum of separate nounts ¢ ermined in accordance with the benefit
fo la applicable to each reti 1ent system for w :h the re”" ° ividual has
credited service in force.

(2) The amount of pension attributable to credited service under a particular retirement
system shall be equ: to a fraction of the amount of pension determined as if the
individual's total credited services were under the retirement system. The fraction shall
be the individual's credited service under the retirement system over the individual's
total credited service.

(b) The benefit formula is:

(1) For retirements with an effective date prior to October 1, 1990, two and one-half (2}%)
percent of final average compensation mu iplied by credited service, to a maximum of
seventy-five (75) percent of final average compensation.

(2) For retirements with an effective date after September 30, 1990, three (3) percent of final
average compensation multiplied by credited service, to a maximum of thirty (30) years,
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Florida, is hereby amended to amend Section 2-163.31, Reserve for pension payments, to read as
follows:

Sec. 2-163.31. Reserve for pension payments.

* * *

(b) A majority of : city's police officers having approved the placement of the income from
Chapter 185, Florida Stah s, premium tax into the retirement system for payments received by
the city from the State of Florida pursuant to Chapter 185, Florida Statutes, such income shall
therefore be paid to the retiren t system and credited to the reserve for pension payments. All
moneys received pursuant to such chapters shall be used exclusively to finance the benefits of
members who are police officers as provided by such chapter. However, local law plans in effect
on October 1, 1998, shall be required to comply with the minimum benefits of Chapter 185,
Florida Statutes, only to the extent that additional premium tax revenues become available to

SECTION 8. That all ordinances or parts of ordinances in conflict herewith are hereby
repealed.

SECTION 9. That this Ordinance shall become effective immediately upon adoption in
accordance with the Charter of the City of Jacksonville Beach, except as otherwise specified
above.

SECTION 10. That this Ordinance was passed on the first reading at a regular meeting of the
City Council on the day of 2014, and adopted on the second/final reading at a regular
meeting of the City Council on the day of 2014.

William C. Latham, Mayor

Judy L. Bullock, City Clerk
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