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Michael Staffopoulos, City Manager 

Fire Services Agreement 

March 25, 2019 

OFFICE OF THE CITY MANAGER 

The purpose of this memorandum is to introduce the Fire Services Agreement 
proposed between the City of Jacksonville Beach and the City of Jacksonville. 
Staff have been in discussions with the City of Jacksonville since 2012 to explore 
the possibility of contracting fire services for a county-wide, consolidated service 
provision. Negotiations re-started in earnest over a year ago, and the proposed 
terms and conditions are included in the attached Agreement. 

The purpose of the Council Briefing on April 1, 2019 is to review critical terms and 
conditions of the Agreement with the full Council , in a public forum. Department 
Directors for the City of Jacksonville Bea~h. along with representatives from the 
City of Jacksonville, will be in attendance. 

The goals of this Briefing are: 

• Answer questions the Council may have on the Agreement 
• Determine if the Agreement, as drafted, is acceptable for consideration of 

a vote by Council 
• Identify next steps in the process for formal consideration by Council , to 

include community outreach/input, date for placement on an agenda, etc. 

Depending on direction received from the Council , the Agreement could come 
back for consideration as early as April 15, 2019. The City of Jacksonville has 
indicated they will take no action on the Agreement with their Council until such 
time as the City of Jacksonville Beach has made a decision on the Agreement. 
The Cities have discussed October 1, 2019 as a proposed effective date in the 
event the Agreement is acceptable to both parties, and an affirmative vote by both 
can be achieved before then . 

Agreement Highlights 

Staff had several objectives in mind while negotiating the Agreement, most 
notably: 

1. Maintain the same level of service (LOS) for fire suppression, emergency 
medical services (EMS) and emergency response as best as possible 

2. Maintain ancillary services provided to the community through the 
Jacksonville Beach Fire Department (JBFD) 



3. Treat JBFD personnel fairly through a possible transition process to 
Jacksonville Fire Rescue Department (JFRD) 

A presentation on the content of the Agreement will be provided by staff at the 
briefing. However, the following are highlights. 

Level of Service (LOS) 

The LOS negotiated within this Agreement is not a direct comparison , in part 
because each Fire Department has a different set of philosophies and operating 
standards. JFRD maintains dozens of stations across the county, with little to no 
requirement for mutual aid to fight a fire due to the size of their department. JBFD 
operates two stations on an island, with a requirement for mutual aid to meet 
National Fire Protection Agency (NFPA) standards to fight a fire. These two 
statements exemplify the underlying differences between the two Department 
operations, and the difficulty with achieving direct parity in maintaining the same 
LOS between agencies. 

A summary of the LOS to be provided by JFRD is as follows: 

• Use JBFD Station 1 and Station 2 to provide fire and EMS services; the 
City of Jacksonville Beach will maintain ownership of the stations and land, 
while the City of Jacksonville will assume responsibility for operation and 
maintenance 

• Reduce staffing and apparatus from 8 line personnel , two engines and one 
ladder, to 7 line personnel, one engine and one ladder; maintain one 
Rescue as currently provided by JFRD 

• Meet response times per JFRD standards, and provide support/mutual aid 
between and among stations as necessary 

Ancillary Services 

JBFD provides more to the community than just fire suppression and EMS. Some 
of the ancillary services will be continued by JFRD, however not all in the same 
capacity as is currently provided. Ancillary services that will be maintained at the 
same LOS include: blood pressure checks at Fire Stations; annual fire hydrant 
inspections; and tours for schools and community organizations. Ancillary services 
that will be provided, but reduced in some capacity, include: CPR seminars; and 
annual smoke detector program. Ancillary services that substantially change 
include biannual pre-fire planning of businesses and child car seat installation 
program. A summary of ancillary services provided by JBFD is contained in a 
memo from Fire Chief Whitmill (attached). 



JBFD Personnel 

JBFD personnel have the option to continue employment with the JFRD if they so 
choose. Some of the highlights of their move from JBFD to JFRD are: 

• All personnel will receive a demotion (either one or two ranks) , with no 
employee coming into JFRD at a rank higher than Suppression Engineer 
(apparatus driver) . 

• All personnel will maintain their current rates of pay. Personnel whose 
rates of pay are above the range for their new rank will not receive an 
increase until either the individual promotes up to a position with a higher 
range, or the range adjusts to encompass their current rate of pay. 

• All personnel will be able to move up to 100 hours of accumulated leave 
from the City of Jacksonville Beach to the City of Jacksonville. 

• All personnel would be subject to the Local 122 IAFF Collective Bargaining 
Agreement (CBA) as of the effective date of the Agreement. 

• All personnel have the option of staying in the City of Jacksonville Beach 
pension plan for firefighters , or joining the City of Jacksonville's defined 
contribution plan for public safety personnel. 

Factors and Impacts 

There are multiple factors with both positive and negative impacts associated with 
contracting fire services to an outside agency. The impact to the community is 
measured by changes to primary services (day to day) , critical services during a 
time of emergency, and financial impact. Each of these may be perceived 
differently based on one's life circumstances, such as resident vs. business owner, 
property owner vs. tenant, old vs. young , financial resources, etc. 

Staff has attempted to evaluate the Agreement along several key factors: fiscal 
impact, levels of service (to the community) , impact to the organization , and 
intangibles. There is difficulty in trying to assign a cost to every minor difference 
in LOS, and in impacts to the community or the organization. In many instances, 
the impacts are unknown because the service arrangement does not yet exist, and 
there are no historical references. The following is a discussion of some factors 
that have been identified throughout this negotiation process. 

Fiscal Impact 

Contracting with JFRD at the LOS identified in the Agreement will provide financial 
savings to the City of Jacksonville Beach (10 Year Cost Analysis for Fire Services, 
attached). Compensating for differences in LOS by adding new personnel and 
resources to the City of Jacksonville Beach would still result in an estimated 
savings of $15M over the first 10 years of the Agreement. While the Agreement is 
for a 20 year period, staff was uncomfortable estimating future fiscal impact beyond 
that window due to low reliability in forecasting over such a long time frame. 



Should the Agreement be executed, staff proposes the addition of one (1) new 
Deputy Fire Marshall , to assist the current Fire Marshall with Fire Marshall 
services, and coordinate Emergency Management (EM) for the organization. 
Additional funding is requested to increase the LOS associated with child car seat 
installations and smoke detector programs above JFRD standards. The ancillary 
services identified in Fire Chief Whitmill's memorandum would either need to be 
dispersed among remaining departments and staff in a current or modified LOS, 
or eliminated. 

The unfunded liability associated with the Firefighter's pension fund (valued at 
approximately $5.1 M) would be amortized and paid off over the first ten years of 
the Agreement, at a value of approximately $737,000 per year. At the end of ten 
years, the City of Jacksonville Beach would have no financial obligations to the 
Firefighter's pension fund , other than to continue plan management for as long as 
the remaining members are participants or retirees of the plan (possibly 40-50 
years) . 

Community Impact 

As stated in the discussion of LOS, JFRD proposes to provide 1 less personnel 
and 1 less vehicle for the provision of services within the City of Jacksonville 
Beach. While this model may fit within JFRD's Standard Operating Guidelines 
(SOGs), it is a reduction from what JBFD currently provides. JBFD's current 
staffing .provide$ for fewer people per apparatus (minimum of two people per 
vehicle) but with a third vehicle. This provides greater redundancy for EMS calls , 
where a minimum of two personnel are required for a response (JBFD Overlapping 
Incidents, attached) . EMS calls comprise the majority of all calls to JBFD at 
approximately 69%, while fire calls only comprise about 2%. The remaining calls , 
classified as "Hazardous Condition", is anything that doesn't specifically fall into 
either of those two categories (fall assistance, for example). 

How JFRD' will operate during concurrent events (multiple calls at the same time) , 
or during peak events {41h of July, etc.), is unknown. Under current circumstances, 
JBFD calls to JFRD for support when our apparatus are on a call and backup 
coverage is needed. In theory, and likely in accordance with their Standard 
Operating Guidelines (SOGs), JFRD will adjust run cards to ensure resources at 
the beaches remain in place, and automatically reposition vehicles and personnel 
throughout the consolidated fire district to ensure appropriate coverage at all times. 
Since the City of Jacksonville Beach is not part of a consolidated fire district, we 
have no experience as to what this looks like in practice. 

Organizational Impact 

Each Department was asked to identify possible impacts to their specific 
operations based on the loss of the Fire Department. The following is a matrix 
indicating the positive and negative impacts. Quantifying these impacts would be 
difficult at best. 



Department Positive Negative 
Beaches Energy None identified Reduced coordination 

during emergency events 
Finance Fiscal savings None identified 
Fire Department None identified See attached memo from 

Fire Chief 
Human • Reduction in Labor None identified 
Resources Relations issues 

(contract negotiations, 
grievances, arbitrations, 
etc.) 

• Reduction in Worker's 
Compensation Claims 

• Reduction in liability 
associated with service 
and vehicles 

Recreation & None identified Reduced coordination 
Parks during special events 
Planning & None identified • Possible impacts 
Development to plans review, 

code enforcement 
inspections and 
inspections 
should contracted 
Fire Marshal 
services be 
necessary 

• Reduced support 
for damage 
assessment 
during post storm 
events 

Police None identified Reduced coordination 
during emergency and 
special events 

Public Works None identified 
' • Reduced 

coordination 
during emergency 
events 

• Possible impacts 
to potable water 
system ·/ hydrant 
testing / fire flow 
issues should 
contracted Fire 
Marshal services 
be necessary 



It should be noted that the top issue identified by departments is the issue of 
coordination during emergency events. With the Fire Department being part of the 
City of Jacksonville Beach, the Fire Chief and all departmental staff, along with 
every other department, report to the same Administration. This results in unified 
preparation and response before, during and after an event. While staff has 
proposed adding a Deputy Fire Marshall to support Fire Marshall services and 
coordinate Emergency Management for the organization and the City, this falls 
short of a community having its own Fire Department to coordinate city-wide efforts 
and provide forces on the ground. It has been noted that during emergency 
situations in the past, there has been less than favorable communication between 
JFRD and the City of Jacksonville Beach. 

Intangibles 
There are some reasons a community maintains a certain service that cannot be 
quantified in any way, shape or form. These are considered intangibles. It is 
unknown what intangibles the City of Jacksonville Beach residents and business 
owners may assign to support having its own Fire Department, or contracting for 
fire services, or why. Community identity? Financial savings? Firefighters being 
City employees? Perceived superiority of services? Community pride? There are 
likely many others, and in each instance, there may not be an ability to put a price 
on the intangible, or compensate for it through adjustment of service provisions. 

Summary 

Entering into an agreement for Fire Services with the City of Jacksonville will net 
a financial savings to the City of Jacksonville Beach, estimated at approximately 
$15M over a ten year period . Ancillary services provided by JBFD, and the level 
to which they're provided, will need to be re-allocated to other 
departments/positions throughout the City, including new expenditures for both 
personnel and operating . The community's position on this issue (whether savings 
from the Agreement are worth the change in service provision) are unknown. 

Staff seeks direction on the following questions: 

• Is the Agreement, as drafted, acceptable for consideration of a vote by 
Council? 

If yes, then : 

• Does the Council wish to include any community outreach/input prior to 
consideration of a vote? And, 

• What are the next steps / date for placement on an agenda? 



Attachments: 

• Fire Services Agreement (Draft, March 15, 2019) 
• 10 Year Cost Analysis for Fire Services 
• JBFD Overlapping Incidents (2017 and 2018) 
• Memorandum from Fire Chief Whitmill to City Manager Staffopoulos 

(March 15, 2019) 



INTERLOCAL AGREEMENT BETWEEN 

THE CITY OF JACKSONVILLE BEACH, FLORIDA 

AND THE CITY OF JACKSONVILLE, FLORIDA FOR 

ADVANCED LIFE SUPPORT AND FIRE SERVICES 

March 15, 2019 

This lnterlocal Agreement for Advanced Life Support and Fire Services (the "Agreement") is 

entered into this __ day of , 20 __ , by and between the CITY OF 

JACKSONVILLE BEACH, FLORIDA, a municipal corporation ("Jacksonville Beach"), and the CITY OF 

JACKSONVILLE, FLORIDA, a consolidated county and municipal government extending 

territorially through the geographic boundaries of Duval County, Florida ("Jacksonville") . 

WHEREAS, the Jacksonville Beach Fire Department currently provides Advance Life 

Support and Fire Services to its residents and businesses; and 

WHEREAS, residents and businesses located in Jacksonville Beach can benefit from the 

Advanced Life Support and Fire Services offered by Jacksonville; and 

WHEREAS, Jacksonville can benefit from having two stations in Jacksonville Beach which 

would enhance first response and provide back-up capabilities to its other nearby fire operations; 

and 

WHEREAS, both parties can benefit from centralized communication and coordination. 

relative to the delivery of Advanced Life Support and Fire Services; and 

WHEREAS, the parties desire to provide a method for residents and businesses in 

Jacksonville Beach to have use of Jacksonville's Advanced Life Support and Fire Services available 

in the manner and under the terms and conditions specified herein; and 

WHEREAS, it is the intent of this Agreement to provide an effective, efficient means of 

delivering Advanced Life Support and Fire Services to residents and businesses in Jacksonville 

Beach; NOW THEREFORE: 

IN CONSIDERATION of the mutual covenants herein contained and for other good and valuable 

consideration, the parties agree as follows: 

ARTICLE 1. Incorporation of Recitals. The above stated recitals are true and correct and, by this 

reference, are incorporated and made a part of this Agreement. 
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ARTICLE 2. Provision of Advanced Life Support and Fire Services to Jacksonville Beach. 

(a) Beginning on a mutually agreeable date as soon as practicable after the effective date of 

this Agreement, Jacksonville shall provide Jacksonville Beach with 24-hour, seven (7) days per 

week Advanced Life Support and Fire Services ("Services"). These Services shall be provided and 

operated out of the Jacksonville Beach Fire Stations defined as the Main Fire Station at 325 2nd 

Avenue South and the South Beach Fire Station at 2500 South Beach Parkway ("Premises"). 

(b) Jacksonville agrees to use its best efforts to maintain the current levels of the Services 

provided in Jacksonville Beach and to keep response times comparable to the levels that exist as 

of the effective date of this Agreement, provided ther;e is no increase in the demand for service 

in Jacksonville Beach. 

ARTICLE 3. Premises, Personal Property and Equipment. 

(a) Jacksonville Beach shall provide the Main Fire Station and South Beach Fire Station for 

Jacksonville's exclusive use and occupancy throughout the entire Term of this Agreement. Prior 

to Jacksonville assuming occupancy of the Pre ises, the Premises will be inspected by a third 

party service provider selected by Jacksonville Beach and at Jacksonville Beach's expense. The 

service provider shall certify, in writing, the general working condition of the buildings and 

personal property owned by Jacksonville Beach and provide an estimated time period that each 

piece of property has remaining to be fit for use in providing fire services. A copy of the written 

certification is to be provided to Jacksonville. 

(b) Jacksonville Beach shall provide, maintain and pay for a property insurance policy 

providing coverage for the demised premises of which any buildings are a part, including any 

improvements and betterments which may be insurable as part of the realty. Said property 

insurance shall cover the improvements and betterments from loss due to fire, windstorm, and 

any other peril included in the broadest available standard form of extended coverage. Coverage 

shall be in an amount sufficient to meet the co-insurance requirements of the policies, but not 

less than the full insurable value thereof. Jacksonville Beach shall have the right to use the 

proceeds of any such policy in the event of loss to repair or replace the damaged or destroyed 

buildings, improvements, betterments and equipment. 

(c) Jacksonville shall maintain a program of self-insurance for General and Automotive 

Liability losses providing coverage to protect Jacksonville and Jacksonville Beach from claims 

arising from bodily injury, property damage, operations, premises and fire legal liability. This self-
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insurance insurance policy shall be subject to the provisions and limitations imposed under 

Section 768.28, Florida Statutes, which terms are not hereby amended, waived or expanded. 

(d) Jacksonville and Jacksonville Beach shall maintain self-insured certi fi cates and certificates 

of insurance, respectively, stating that the required coverages are in force on the effective date 

of this agreement, and annually thereafter as long as the agreement remains in effect. Both 

parties shall have the right to periodically review the adequacy of the required insurance and 

amend the insurance requirements of this section. Factors which may be considered include but 

are not limited to changes in generally accepted insurance industry standards and practices, 

changes in the use ofthe premises, measurable changes in local and national economic indicators 

and changes in State Statutes or Local Ordinances. 

(e) Jacksonville shall not alter or improve the Premises unless such alterations or 

improvements have received the prior written approval of the City Manager of Jacksonville 

Beach, which approval shall not be unreasonably withheld. The cost of approved alterations or 

improvements shall be paid solely by Jacksonville. 

(f) Jacksonville shall repair or pay the cost of repair of all damage to Jacksonville Beach's 

property caused by the negligent acts and/or omissions of Jacksonville, its agents, contractors, 

employees, suppliers or invitees arising as a result of Jae onville's use or occupancy of the 

Premises. Expenses associated with this provision are not reimbursable under this Agreement. 

(g) Any fines, penalties, or court ordered payments incurred by Jacksonville because of its 

use and occupancy of the Premises are not reimbursable expenses to be paid by Jacksonville 

Beach. 

(h) During the Term of the Agreement, Jacksonville shall perform both interior and exterior 

maintenance on the Premises at its own expense. Jacksonville shall keep the Premises and any 

improvements made by Jacksonville located thereon in a good and clean state of repair and 

preservation, making all necessary and proper replacements and repairs. The responsibility with 

regard to routine maintenance of the Premises shall be as follows: 

1. Utilities. Jacksonville shall be responsible for paying the cost of utilities and other services, 

provided it is in connection with the Premises, such as water and wastewater service, 

electrical service, gas service, pest control service, trash removal, and interior cleaning. 

2. · Mechanical Systems. Jacksonville shall be responsible for the maintenance and repair of 

heating, air conditioning, ventilation systems, and the garage doors. 
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3. Plumbing and Electrical Systems. Jacksonville shall be responsible for the maintenance 

and repair of all plumbing and electrical systems. 

4. Fire Alarms and Extinguishing Systems. Jacksonville shall be responsible for the 

procurement, maintenance and repair of all fire alarm and extinguishing systems. 

5. Landscape and Grounds Maintenance. Jacksonville Beach shall be responsible for the 

grounds maintenance and the replacement and/or repair of all landscaping located on 

the Premises. 

(i) During the Term of this Agreement, Jacksonville hall use the Premises only for the 

purposes contemplated by this Agreement. Jacksonville shall not use or permit the use of the 

Premises or any part thereof for any purpose other than those specifica lly provided for in this 

Agreement without first obtaining the express written approval of the City Manager of 

Jacksonville Beach. 

(j) Jacksonville agrees that its employees shall not conduct personal business while on duty 

or use the Premises for such activities. Jacksonville agrees that Premises are not to be used for 

the parking_of personal vehicles or at any time recreational vehicles, unless said personal vehicle 

is for the transportation of the Jacksonville employee to and from the work site. Any vehicles in 

violation of this section will be towed at the owners' expense. 

(k) Hazardous Materials Storage. Jacksonville shall be permitted to store fire suppression 

agents, and any other materials used in accomplishing its mission, on the Premises and shall 

strictly adhere to all Federal, State, and local laws and regulations regarding these materials. 

(I) Ja sonville Beach may, at any time in its sole discretion, close, relocate, reconstruct, 

change, alter or modify all presently designated means of ingress and egress to and from the 

Premises, either temporarily or permanently; provided, however, that reasonably convenient 

and adequate alternative means of ingress and egress to and from the Premises are made 

available to the City of Jacksonville. Jacksonville Beach shall consult with Jacksonville and the 

Jacksonville Fire Rescue Department (JFRD) prior to the commencement of any such 

modifications. 

(m) Jacksonville Beach reserves the right to relocate the City of Jacksonville Advanced Life 

Support and Fire Services to a similar location at any time during the Term of this Agreement. 

The necessity of such relocation shall be determined exclusively by Jacksonville Beach at its sole 

discretion and cost. Jacksonville Beach shall consult with the JFRD prior to moving a station, to 

ensure that there is no negative impact to the Insurance Services Office (ISO) rating or levels of 
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service as defined in Exhibit C. 

(n) Jacksonville shall not permit any signs or other advertisement, on the exterior of the 

building or any Jacksonville Beach-owned equipment except standard fire station identification 

signage that is consistent with the Jacksonville Beach sign code. 

(o) Jacksonville agrees that the Jacksonville Beach Fire Marshal, Building Officials, and 

Administrative Staff shall have the right to enter any part of the Premises at reasonable or 

necessary times for the purpose of inspection, protection, or ex~rcising any right under this 

Agreement. Whenever possible, Jacksonville Beach shall provide prior notification, either oral or 

written. 

(p) Personal property, such as appliances and furnishings, owned b Jacksonville Beach and 

attached to or located on the Premises, is to be used by Jacksonville only at the Jacksonville Beach 

Fire Stations. The ownership of Personal Property shall be retained by Jacksonville Beach. Any 

new personal property required by Jacksonville for its use at Jacksonville Beach shall be procured 

by Jacksonville at its sole expense. A list of personal property owned by Jacksonville Beach and 

provided to Jacksonville for use on the Premises is attached hereto as Exhibit B. Personal Property 

Owned by Jacksonville Beach. Ownership of personal property paid for by Jacksonville shall be 

retained by Jacksonville. 

(q) Jacksonville Beach shall convey to Jacksonville clear title to the Fire Equipment and 

Apparatus ("Equipment") as described in Exhibit A. Fire Equipment and Apparatus. 

(r) Jacksonville shall perform all maintenance, repairs, refurbishments and replacements of, 

and provide insurance on, the Equipment described in Exhibit A. 

(s) Except as otherwise provided herein, Jacksonville agrees to issue, provide and maintain 

all other equipment and materials that it deems necessary for delivery of the Services at 

Jacksonville Beach. Jacksonville shall have sole discretion to determine what equipment and 

materials are necessary. 

ARTICLE 4. Responsibilities of Jacksonville. 

(a) Jacksonville shall provide the Services at Jacksonville Beach twenty-four (24) hours a day, 

seven (7) days a week, in accordance with the requirements of Exhibit C. Jacksonville Staffing and 

Service Standards for Jacksonville Beach. A Fire Liaison to the City Manager of Jacksonville Beach 

shall also be included. The Fire Liaison shall be a Battalion Chief or higher rank. Jacksonville shall 
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provide monthly reports on the number and type of alarms, response time, and location to the 

City Manager of Jacksonville Beach. Jacksonville shall maintain daily call logs and provide those 

logs for review to the City Manager of Jacksonville Beach upon request. 

{b) Jacksonville agrees to be responsible for all fire and rescue communication for Jacksonville 

Beach. Jacksonville Beach shall transfer all such calls it receives to Jacksonville Fire/Rescue 

dispatch, as Jacksonville shall continue to operate as a 911 Public Safety Answering Point. 

{c) Jacksonville shall provide the following auxiliary services for Jacksonville Beach: 

1. Blood pressure checks at the Fire Facilities for he Community 

2. Annual fire hydrant inspection of all fire hydrants in the City, in accordance with ISO 

Guidelines. 

3. Tours for school and community organizations 

4. CPR and public safety seminars to Jacksonvi le Beach employees at no additional cost to 

Jacksonville Beach. 

5. Annual smoke detector progra afl other auxiliary services mutually agreed to by the 

Jacksonville Fire Department and City Manager 

6. Biannual Pre-fire plannmg of businesses. 

{d) Jacksonville agrees to assist.Jacksonville Beach during non-fire emergencies and natural 

disasters. Jacksonville shall provide Fire Depart ent personnel at the Jacksonville Beach 

Emergency Oper-at'ons Center during any event t t requires evacuation or deployment of 

emergency preparation anci response efforts. 

{e) Jacksonville shall provide full asualty, liability, personal property and workers 

compensation insurance for its operations in Jacksonville Beach and agrees to defend Jacksonville 

Beach in all suits arising out of Services being delivered to Jacksonville Beach by Jacksonville. 

ARTICLE 5. Responsibilities of Jacksonville Beach 

Jacksonville Beach shall pay Jacksonville $2,220,000 for the first year of this Agreement for all 

services provided by Jacksonville pursuant to this Agreement. Said amount shall be increased 

in each subsequent year of this Agreement by a percentage of the previous year's amount 

equal to two and one-half percent {2 .5%) or the annual percentage increase in the U.S. 

Consumer Price Index for All Urban Consumers (CPI-U), whichever is greater. For purposes of this 

Agreement, the CPI-U is defined as follows: 
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The percentage change is calculated using the most recent calendar year annual average CPI -U 

as compared to the immediately preceding calendar year. 

(a) Jacksonville Beach shall pay on a monthly basis one-twelfth of the annual fee as outlined 

in (a) above. Payment of such amount shall be made by Jacksonville Beach to Jacksonville 

no later than thirty (30) days after receipt of a billing invoice from Jacksonville. 

(b) Jacksonville Beach shall provide fire-related Plans Examiner services, including plan 

reviews, high-hazard building inspections, and safety inspections 

ARTICLE 6. Personnel. 

(a) Jacksonville recognizes the importance of utilizing experienced personnel trained in rescue 

and firefighting techniques at Jacksonville Beach and thereto e Jacksonville agrees that, upon the 

execution of the Agreement, it shall station only certified Firefighters and Advanced Life Support 

Units at the two fire stations, in accordance with tlie Local Collective Bargaining Agreement and 

the Jacksonville Civil Service Rtiles. Jacksonville shall provide copies of Certifications to 

Jacksonville Beach upon request. 

(b) Jacksonville shall be responsible for the provision of all personnel, including recruitment, 

assignment, hiring, training, payroll, benefits, etc., necessary for provision of services under this 

Agreement; provided, however, that current employees of the Jacksonville Beach Fire 

Department shall be offered mployment by the Jacksonville Fire and Rescue Department 

pursuant to the requirements in Exhibit C. 

1. To ensure continuity of operations, Jacksonville shall, as much as practicable, staff the 

Jacksonville Beach Fire Stations with Firefighters/Engineers, Lieutenants, and Captains 

that were employed with Jacksonville Beach on the effective date of this agreement. 

Provided, further, that said employees meet Jacksonville's current standards for 

employment as firefighters or are given a reasonable opportunity to meet such standards. 

Once said employees are hired by Jacksonville, Jacksonville sha ll have sole discretion 
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regarding their work assignments. A list of Jacksonville Beach employees is attached 

hereto as Exhibit E. Jacksonville Beach agrees to provide personnel records of said 

employees to Jacksonville within thirty (30) days of the date of this agreement. 

2. The City Manager of Jacksonville Beach may request, in writing, that any personnel 

stationed in Jacksonville Beach be transferred to another station. Such transfer shall be 

executed within thirty (30) days after mutual agreement by the parties. Nothing herein 

shall constrain Jacksonville from making disciplinary or remedial transfers. 

ARTICLE 7. Retirement. 

(a) All current Fire Department employees of Jacksonville Beach, who are Florida State 

certified Firefighters under the provisions of Chapter 633 FS and members of the Jacksonville 

Beach Firefighters' Retirement Plan ("Jacksonville Beach Firefighters"), shall become employees 

of the City of Jacksonville on the effective date of this Agreement. Each Jacksonville Beach 

Firefighter shall be given an opportunity to individually elect to continue participating in the 

Jacksonville Beach Firefighters' Retirement Plan, attached hereto as Exhibit F, or join the City of 

Jacksonville defined contribution retirement plan, attached hereto as Exhibit G. Thereafter, those 

Jacksonville Beach Firefighters who elec to continue participating in the Jacksonville Beach 

Firefighters' Retirement Plan shall conti ue to participate in, make legally required contributions 

to, and accrue service and benefits under the Jacksonville Beach Firefighters' Retirement Plan for 

as long as they are employed as certified firefighte s by the City of Jacksonville. Jacksonville 

Beach Firefighters who remain as members of the Jacksonville Beach Firefighters' Retirement 

Plan shall also continue to have Social Security coverage and make legally required Social Security 

contributions fer as long as they are employed as certified firefighters by the City of Jacksonville. 

(b) Jacksonville Beach Firefighters who elect to join the City of Jacksonville defined 

contribution retirement plan shall receive a refund of their accumulated member contributions 

(with interest) from the Jacksonville Beach Firefighters' Retirement Plan, or may roll over such 

contributions and interest to an IRA or other qualified plan in accordance with federal law. 

Notwithstanding the preceding sentence, Jacksonville Beach Firefighters with 10 or more years 

of credited service in the Jacksonville Beach Firefighters' Retirement Plan who elect to join the 

City of Jacksonville defined contribution retirement plan may keep their accumulated member 

contributions in the Jacksonville Beach Firefighters' Retirement Plan, and shall be eligible to 

receive a deferred pension benefit, based on their credited service and average final 

compensation on the day before they become City of Jacksonville employees, payable upon 

separation of employment from the City of Jacksonville, on or after attaining the age and service 

requirements for normal retirement under the Jacksonville Beach Firefighters' Retirement Plan. 
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(c) Any Jacksonville Beach firefighter who becomes an employee of the City of Jacksonville, 

separates from employment with the City of Jacksonville, and is subsequently reemployed as a 

firefighter by the City of Jacksonville will be employed as an entry level firefighter and will 

participate in the City of Jacksonville defined contribution retirement plan with no social security 

coverage. 

(d) The Jacksonville Beach Firefighters' Retirement Plan shall be closed to new members on 

the effective date of this Agreement. 

(e) The City of Jacksonville Beach shall be responsible for the unfunded actuarial accrued 

liability of the Jacksonville Beach Firefighters' Retirement Ian) as determined by the plan 

actuary, as of the day preceding the effective date of this Agree ent, and shall pay off the 

unfunded liability in accordance with Florida law. 

(f) The City of Jacksonville shall be responsible for paying the total required contribution to 

the Jacksonville Beach Firefighters' Retirement Plan and estimated annual employee 

contributions, as determined by the Jacksonville Beach plan actuary, less the annual amount paid 

by the City of Jacksonville Beach to pay off the unfunded li~bility as provided in paragraph C 

above. The City of Jacksonville shall pay such required contributions on or before October 15 of 

each year. 

(g) The City of Jacksonville shall deduct from the wages paid to the Jacksonville Beach 

Firefighters the legally required employee contributions for the Jacksonvi lle Beach Firefighters' 

Retirement Plan, and provide a full and accurate accounting of such employee contributions 

made during each plan year to the City of Jacksonville Beach on or before October 15 each year. 

The Jacksonville Beach plan actuary shall prepare a "true-up" report in conjunction with each 

annual actuarial valuation report measuring the actual employee contributions made by the 

Jacksonville Beach Firefighters during the prior plan year, compared to the estimated employee 

contributions paid in advance by the City of Jacksonville, and adjust the estimated employee 

contributions to be paid by the City of Jacksonville in the next plan year accordingly. The City of 

Jacksonville shall also deduct the legally required employee Social Security contributions for 

Jacksonville Beach Firefighters, and make the legally required employer Social Security 

contributions for Jacksonville Beach Firefighters in accordance with federal law. 

(h) The City of Jacksonville Beach shall continue to be the plan sponsor and shall be 

responsible for the operation of the Jacksonville Beach Firefighters' Retirement Plan for as long 

as the Jacksonville Beach Firefighters' Retirement Plan exists, in accordance with Florida law, 
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except as otherwise provided in this Article. 

(i) The City of Jacksonville Beach and the City of Jacksonville shall take all necessary action 

to facilitate the continued receipt of Chapter 175 premium tax revenues collected on property 

insurance policies covering property located within the City of Jacksonville Beach, in accordance 

with section 175.101, Florida Statutes. 

ARTICLE 8. Indemnification. 

(a) Subject to the provisions and limitations of Section 768.28, Florida Statutes, the City of 

Jacksonville hereby agrees that it shall indemnify, defend and hold the City of Jacksonville Beach 

harmless against any and all claims, actions, demands, injuries, losses, penalties and damages of 

whatsoever kind or nature, whether prosecuted by the City of Jacksonville or third parties, 

resulting from any act, action, or omission, including, but not limited to, personal injuries, 

including death, property damage or any other loss arising out of, incidental to or in any way 

connected to the City of Jacksonville's negligent acts and/or omissions with respect to its 

activities on or its use and occup tion of the Premises, including leakage or spillage of any 

substance used or handled by the City of Jacksonville, except when such claim, action, demand, 

loss, liability, damage or injury results from the gross or willful negligence of the City of 

Jacksonville Beach. In no event shall the City of Jacksonville be held responsible for any negligent 

act committed by t e City of Jacksonville Beac or any person or entity acting at its direction or 

on its behalf. 

(b) This Article 8. Indemnification shall survive the Term of this Agreement for actions that 

occurred during the Term of this Agreement, whether such Term expires naturally by the passage 

of time or is terminated ea lier purs ant to the provisions of this Agreement. 

(c) It is expressly agreed that the City of Jacksonville shall neither indemnify, defend, nor hold 

the City of Jacksonville Beach harmless for events, occurrences or conditions that took place prior 

to the Effective Date of t is Agreement or assume any liability or responsibility for the same. 

ARTICLE 9. Force Majeure. Neither the City of Jacksonville Beach nor the City of Jacksonville shall 

be deemed to be in breach of this Agreement if either party is prevented from performing any 

obligations required of it by reason of boycotts, shortages of materials, labor disputes, 

embargoes, acts of God, acts of public enemy, acts of superior governmental authority, floods, 

riots, foreign or civil wars, rebellion, terrorism, sabotage by third parties, or any other similar 

circumstances for which it is not reasonably responsible and which are not within its control. 
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ARTICLE 10. Severability. In the event any covenant, condition or provision of this Agreement is 

held to be invalid by any court of competent jurisdiction, such determination of invalidity shall 

not materially prejudice either the City of Jacksonville Beach or the City of Jacksonville as to their 

respective rights or other obligations contained in the valid covenants, conditions or provisions 

of this Agreement that shall remain and continue in full force and effect. 

ARTICLE 11. Non-Waiver. The failure of either party to insist upon the strict performance of any 

of the terms or conditions contained in this this Agreement shall not be construed as a waiver of 

the requirement for the strict and prompt performance thereof. 

ARTICLE 12. Default. In the event that one of the parties to this Agreement shall fail to perform 

a material obligation hereunder, the other party shall give the de aulting party thirty (30} days 

written notice to cure such default. Should the nonperforming party not cure the default within 

thirty (30} days of receiving notice the other party shall have the right to terminate this 

agreement without further notice. 

ARTICLE 13. Notices. Whenever any notice is required by this Agreement to be made, given or 

transmitted to the parties hereto, such notice shall be deemed to have been given if enclosed in 

an envelope with sufficient postage attached, and sent by certifiea mail, return receipt requested 

to ensure delivery, and deposited in the United States mail ddressed to: 

CITY OF JACKSONVILLE BEACH, FLORIDA: 

City Manager, City f Jackson.ville Beach 

11 North 3rd Street 

Jacksonville Beach, FL 32250 

CITY OF JACKSONVILLE, FLORIDA: 

Fire Chief, City of Jacksonville 

515 N. Julia Street 

Jacksonville, Florida 32202 

or such other place as either party designates in writing in the manner provided herein. 

ARTICLE 14. Term. The term of this Agreement shall be from its effective date and continuing 

for a period of twenty (20} years unless terminated earlier by the parties in accordance with this 

paragraph. If either party should desire to terminate this contract prior to the expiration of the 
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twenty (20} year term, such party may do so by providing a minimum two (2) year notice to the 

other party. Such notice must be in writing to the City Manager of Jacksonville Beach or the 

Mayor of Jacksonville. 

ARTICLE 15. Termination by City of Jacksonville Beach or City of Jacksonville. Surrender of the 

Premises by the City of Jacksonville. 

(a) In the event that this Agreement is terminated, the Cit of Jacksonville covenants that, at 

the time of such termination, it shall surrender the Premises in a good state of repair and 

condition to the City of Jacksonville Beach, reasonable wear and tear excepted . 

(b) All buildings, fixtures and other improvements built on, or made to, the Premises by the 

City of Jacksonville shall remain on the Premises and shall become thee elusive property of the 

City of Jacksonville Beach immediately upon the termination of this AgreemeAt. Upon surrender 

of the Premises, the City of Jacksonville shall remove all equipment, and er,sonal property 

belonging to it that has not assumed tfte characteristics of a permanent fixture. Any and all 

property not removed immediately by the City of Jacksonville shall, at the option of the City of 

Jacksonville Beach become the property of Jacksonville Beach at no cost to the City of Jacksonville 

Beach. Unless otherwise agr.eed to by the parsties, any damage to the City of Jacksonville Beach's 

property caused by the negligent acts and/or o issions of the City of Jacksonville in the removal 

of any of the City of Jacksonville's equipment or personal property shall be repaired by the City 

of Jacksonville atits sole xpense within sixty (60) days following the removal. If the City of 

Jacksonville fails to ake the corrections w· hm sixty (60) days, the City of Jacksonville Beach may 

do so at its expense and invoice the Cty of Jacksonville for the cost. 

(c) The City of Jacksonville shall not remove or demolish, in whole or in part, any 

improvements placed upon the Jacksonville Beach Stations or equipment without the prior 

written co·nsent of the City of Jacksonville Beach, which may, at its discretion, condition such 

consent upon the obligation of the City of Jacksonville to replace the same by an improvement 

specified in such consent. 

ARTICLE 16. Governing Law & Dispute Resolution. This Agreement is to be read and construed 

in accordance with the laws of the State of Florida and Duval County. The parties hereto agree 

that any court of appropriate jurisdiction presiding in Duval County, Florida shall be the forum 

for any actions brought hereunder. The Parties agree that if they are unable to agree on any item 

covered by this Agreement, that disagreement shall be elevated to the City Manager of 

Jacksonville Beach and the Mayor's office of the City of Jacksonville for review, discussion and 
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resolution. The City of Jacksonville Beach designates the City Manager as its representative in all 

decisions regarding this Agreement. 

ARTICLE 17. Incorporation of Exhibits. All exhibits and attachments referred to in this Agreement 

or in any duly executed amendment are intended to be and are specifically made a part of this 

Agreement. 

The following are the Exhibits that are a part of this Agreement: 

Exhibit A Fire Equipment and Apparatus 

Exhibit B Personal Property Owned by Jacksonville Beach 

Exhibit C Jacksonville Staffing and Service Standards for Jacksonville Beach 

Exhibit D Safety Inspections of Businesses 

Exhibit E List of Jacksonville Beach Employees 

Exhibit F 

Exhibit G 

Jacksonville Beach Pension Plan 

Jacksonville Defined Contribution Retirement Plan 

ARTICLE 18. Entire Agreement. 

This Agreement, which includes the Exhibits, constitutes the entire agreement by and between 

the parties. No statement, representation, writing, understanding, or agreement made by either 

party or any representative of either party that is not expressed in this Agreement shall be 

binding. All changes, additions, amendments to, or modifications of this Agreement or any of its 

terms, provisions, and conditions shall be binding only when made in writing and signed by the 

authorized officer, agent, or representative of each of the parties. The City Manager of 

Jackso ville Beach and the Jacksonville Fire and Rescue Chief are authorized to change, add, 

amend o modify all non-monetary terms, provisions and conditions of this Agreement, which 

shall be binding only when made in writing and signed by the parties. 
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IN WITNESS WHEREOF, the parties have caused this Agreement to be executed under their 

respective sea ls by their duly authorized officers as of the date first above written. 

CITY OF JACKSONVILLE BEACH 

Attest: -----------
City Clerk 

CITY OF JACKSONVILLE 

14 

By: ____________ _ 

Mayor 

By: ____________ _ 

City Manager 



EXHIBIT A 
FIRE EQUIPMENT AND APPARATUS 

Engine 13 

2006 E-One Typhoon Rescue Pumper, VIN# 4EN6AAA8761001604. 

1250 GPM Single Stage Waterous Pump. 

500 Gallon Water Tank Capacity. 

Westerbeke 7.6kw Diesel Generator System. 

March 15, 2019 

XRT Hydraulic Rescue Tool System with 1-Amkus Cambi Tool, 1-Amkus Short Ram. 

34,400 lb Gross Vehicle Weight. 

HOSE 

1000 ft 5" LOH. 

300 ft 2-1/2" Dead Load 

2-150 ft 1-3/4" Pre-connects w/Nozzles 

1-200 ft 2-1/2" Pre-connect w/Nozzle 

1-200 ft 1-3/4" Pre-connect w/Nozzle 

1-100 ft 1" Hosereel w/Nozzle 

2-100 ft 1-3/4" Highrise Pack w/Nozzles 

LADDERS 

1-30 ft Extension Ladder 

1-14 ft Roof Ladder 

1-10 ft Folding Attic Ladder 

ANCILLARY EQUIPMENT 

1-Thermal Imaging Camera 

1-Zoll Defibrillator and AED 

1-Gas Powered PPV Fan 

1-800 mhz Motorola Mobile Radio 

1-Air Bag Kit 

1-K12 Saw 

1-Electric PPV Fan 

1-6" Piston Valve 

1-SAR Pack 

1-Chainsaw 

3-Setcom Head Sets 

2-Ballistic Vests 

Technical Rescue Equipment: 1-300' Rappel Rope, 1-300' Belay Rope, 2-Harnesses, 1-SAR Pack 

EXHIBIT A - 1 of 3 



EXHIBIT A 
FIRE EQUIPMENT AND APPARATUS 

Quint 11 

2010 Ferrara HD-77, HME Chassis, VIN# 44KFT428XAW221890. 

1500 GPM Single Stage Waterous Pump. 

500 Gallon Water Tank Capacity. 

Smart Power lOkw Hydraulic Generato r. 
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XRT Hydraulic Rescue Tool System with 1-Amkus Spreader, 1-Amkus Cutter, 1-Long and 1-Short Ram. 

51,300 Gross Vehicle Weight. 

HOSE 

1000 ft 5" LDH 

300 ft 2-1/2" Dead Load 

1-200 ft 2-1/2" Pre-connect w/Nozzle 

2- 200 ft 1-3/4" Pre-connects w/Nozzles 

1-100 ft 1-3/4" Highrise Pa£k w/Nozzle 

GROUND LADDERS 

2-24 ft Extension La~ders 

1-16 ft Roof adder 

1-10 ft Folding Attic Ladder 

1-15 ft Little Giant 

ANCILLARY EQUIPMENT 

4-Setcom Headsets 

1-Zoll Defibrillator and AED 

1-Chainsaw 

1-Electric PPV Fan 

1-Stokes Basket 

2-6" Piston Valves 

1-Thermal Imaging Camera 

1-Trauma Bag and Cardiac Box 

1-K12 Cutquick Saw 

1-SuperVac Fan 

1-800 mhz Motorola Mobile Radio 

2-Ballistic Vests 

Technical Rescue Equipment: 1-300' Rappel Rope, 1-300' Belay Rope, 2-Harnesses, 1-SAR Pack 
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EXHIBIT A 
FIRE EQUIPMENT AND APPARATUS 

Engine 22 

2018/19 Rosenbauer Commander Rescue Pumper VIN# 54F2AA605JWM12256 

1250 GPM Single Stage Waterous Pump 

500 Gallon Water Tank 

42,000 lb. Gross Vehicle Weight 

HOSE 

1000 ft 511 LDH 

300 ft 2-1/211 Dead Load 

1-200 ft 2-1/211 Pre-connect w/Nozzle 

3-200 ft 1-3/411 Pre-connects w/Nozzles 

1-100 ft 1-3/411 High-rise Pack w/Nozzle 

1-100 ft 111 Hose Reel w/Nozzle 

LADDERS 

1-24 ft Extension Ladder 

1-14 ft Roof Ladder 

1-Folding Ladder 

ANCILLARY EQUIPMENT 

1-Thermal Imaging Camera 

1-Chainsaw 

2-B;:il fistic Vests 

1-Zoll Defibrillator and AED 

l -611 Piston \(alve 

3-Setcom Headsets 

1-Electric PPV Fan 

Technical Rescue Equipment: 1-300 ft Rappel Rope, 1-300 ft Belay Rope, 3-Harnesses, 

1-Rescue 4 to l! Haul System, ;i.-sAR Pack. 

Hurst E-draulics-1-Sprea erJlaws; 1-Cutter; 1-Long Ram 

Decon Trailer: #53NBE-1227-C-100-5701 

1-6X12 Tandem Axle Trailer 

1-Trident One Mass Decon Water Deployment System w/ Zumro 311 Shelter, doors, accessories, 

and overpack drums. 
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EXHIBIT B 
PERSONAL PROPERTY OWNED BY JACKSONVILLE BEACH 

STATION 1 

Upstairs Kitchen/Living Area: 

1-Refrigerator; 1-Six Burner Gas Range/Oven; 1-Dishwasher; 1-Disposal; 

1-Microwave Oven; 1-55 inch TV; Large (10X4) Table and Chairs; 6-Recliners 

Upstairs Bunkroom: 

8-Twin Size Beds; 8-Nightstands; 24-Lockers 

Downstairs West: 

March 15, 2019 

SCBA Compressor and 2 bottle fill station/6 Cascade Bottles; 1-Station Air Compressor; 

1-lce Machine; 2-treadmills; Misc dumbells, ree weights, and racks; 

1-Washing Machine/1-Dryer; 1-Smoke Machine;l-Double Stainless Steel Wash Sink; 

1-3 Tier Hose Rack w/2 sections of 5" hose, 2 sections of 2-1/2", and 15 sections of 1-3/4" 

STATION 2: 

Kitchen/Living Area : 

1-Refrigerator; 1-4 Burner Electric Stove/Oven; 1-Mic owave 0ven; 

1-Dishwasher; 3-Large Food Cabinets; 1-Large (8X3) Table w/Chairs; 

Bunkroom Area: 

Workout Room: 

1-Stair Cli 

Bay Area: 

1-Station Air <Sompressor; 1- asher, 1-Dryer; 1-Stainless Steel Wash Sink; 

1-2 Tier Hose Rack w/1 Section of 5" LDH and 2 Sections of 1-3/4" hose 
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EXHIBIT C 

FIREFIGHTER STAFFING 

March 15, 2019 

1. Minimum Staffing 
(a) Minimum staffing for each of the JFRD units stationed in Jacksonville Beach is as follows: 

1. Rescue (2)-one officer, one engineer 

2. Engine (3)-one officer, one engineer, and one firefighter 

3. Ladder (4)-one officer, one engineer, and two firefighters 

(b) JFRD will staff a minimum of one engine, one ladder, and one rescue between the two 
Jacksonville Beach Fire Stations for a daily minimum of nine certified firefighters as follows: 

1. Jacksonville Beach Main Station will become JFRD Fire Station 71 and house 
Engine 71 and Rescue 71. 

2. Jacksonville Beach South Station will become JFRD Fire Station 60 and house 
Ladder 160 
(The 1 before 60 denotes a ladder with a pump). 

(c) JFRD will ensure appropriate coverage for Jacksonville Beach for suppression, rescue, and 
Special Events. This will include sending transfer companies in the event units are out of service 
due to training, maintenance, or assigned to prolonged calls. 

2. Transition 
(a) JBFD members will have the first right of assignment to stay in Jacksonville Beach Fire 
Stations otherwise they will be allowed tot ansfer to other JFRD stations. 

(b) JBFD personnel will have all rights and protections under the Local 122 Collective bargaining 
Agreement (CBA) and COJ Civil Service Rules and Regulations. 

(c) JFRD will provide uniforms, equipment and training to current JBFD personnel in accordance 

with current JFRD policy and procedures. 

3.Rank 
(a) JBFD Officers (lieutenant and captain) will transition over as Suppression Engineers and JBFD 
Engineer and Firefighters will transition over as JFRD Firefighters. 

(b) All JBFD personnel will be allowed to take future JFRD promotional tests in accordance with 
Article 13 of CBA. 
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4. Seniority 
(a) Time in Grade . 

EXHIBIT C 

FIREFIGHTER STAFFING 

March 15, 2019 

1. JBFD Officers will qualify for seniority credit pursuant to Article 13 as follows: 

• JBFD Lieutenants will receive one year of seniority as a JFRD Engineer for 
each year of service as a JBFD Lieutenant; 

• JBFD Captains will receive one year of seniority as a JFRD Engineer for 
each year of service as a JBFD Capta· , and one year of seniority as a JFRD 
Engineer for each year of service as a JBFD Lieutenant. 

2. JBFD officers will qualify for continuous service time per Article 13.3 A. 

(b) Continuous Service Time 
1. JFRD Firefighters do not get time in grade; they qualify for continuous service time per 

Article 13.3 A. Therefore JBFD Engineers and Firefighters will only get continuous 
service time. 

5. Personal and Holiday Leave 
(a) JBFD personnel will be compensated for unused accrued leave as follows: 

• Up to 2 years accumulation of accrued vacation leave will be paid at 100%. 

• Accrued vacation leave over the 2 year maximum will be forfeited. 

• Up to 720 hours of accrued sick leave will be paid at 100%. 

• Accrued sick leave over 720 hours wil l.be paid at 25%. 

Leave payouts will be calculated using ach employee's rate of pay on the day before the 
effective date of this agreement. 

(b) JBFD personnel may elect to transfer accrued leave, in an amount not to exceed 100 hours 
of leave per employee, to JFRD on the effective date of employment. Jacksonville Beach will pay 
Jacksonville for all transferred leave. Leave transferred to JFRD will be deducted from the 
accrued leave balance prior to calculating the amount of employee compensation for leave. 

(c) JBFD personnel will begin accruing personal leave according to Article 20, Personal Leave 
Plan P, of the Local 122 IAFF CBA on the effective date of this Agreement. Length of service with 
JBFD will be used to determine the number of leave days each employee will accrue in the first 
year of this agreement. For each year thereafter, length of service with JBFD will be added to 
length of service with JFRD to determine the appropriate number of days accrued. 
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EXHIBIT C 

FIREFIGHTER STAFFING 

March 15, 2019 

(d) JBFD personnel will be credited with twelve (12) hours of Holiday Leave credits per holiday 
listed in Article 18 of the CBA for the remaining holidays after the effective date of this contract 
(prorated). For Holidays Leave Credits, JFRD uses a calendar year as the effective date, not 
fiscal year for a total of twelve-twelve hour days per year. 

6. Salaries and Benefits 

(a) All Jacksonville Beach Fire Rescue (JBFR) employees will merge into Local 122 CBA IAFF Step 

Plans for the appropriate rank and longevity including applicable incentive pays, (paramedic, 

education, Special Operations, etc.), and all benefits will be pr v1ded as currently stipulated 

through collective bargaining. 

(b) Each JBFR employee will be placed in the Local 122 CBA Step Plan at his/her current rate of 

pay as of the day before the effective date of this agreement. S ould a JBFR mployee's rate of 

pay be lower than the corresponding LoGal 122 IAFF rate, th JBFR employee will receive the 

Local 122 IAFF rate. Should a JBFR ell\ployee's rate of pay be greater than the Local 122 IAFF 

rate, the difference will be provided th ough a separate pay element unti l the employee's COJ 

pay exceeds the difference through promotion, CObA's, or Step rai es. 

(c) The separate pay element referenced in (b) above shall be treated the same as base pay for 

purposes of retirement benefits and overtime c lculations. All pay, including applicable 

incentives, for JBFR employees who elect o continue to participate in the COJB Firefighters' 

Retirement System will be subject to the provisiofls defined in Chapter 2. Article V. Division 7 of 

the City of Jacksonville Beach Cod of Ordinances. 

(d) After the effective date of this agreement, all Local 122 CBA Articles, including pay and 

benefits, will apply. 
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EXHIBIT D 
SAFETY AND INSPECTION OF BUSINESSES 

1. Annual Fire Safety Inspections for Existing Businesses 

(a) The City of Jacksonville Beach currently intends to provide fire safety inspections as required and/or 

authorized by the Florida Fire Prevention Code and Insurance Standards Office (ISO) to all non­

residential buildings within its jurisdictional limits on an annual basis. The City of Jacksonville Beach 

currently intends to provide such inspections using its own employees. 

(b) At the option of the City of Jacksonville Beach, the Jacksonville Fire & Rescue Department, Fire 

Prevention Division ("JFRD") may conduct fire safety inspections on behalf of the City of Jacksonville 

Beach. 

(c) Exercise of this option will require a thirty (30) day written notice to JFRD. Such services, if this option 

is exercised, will be provided in accordance with the terms set forth below: 

1. Fees for fire safety inspection services will be calculated using the same rates and methodology 

applicable to commercial properties as set forth in COJ Ordinance§ 420.104(c), along with an 

additional 15% fee to reimburse the City of Jacksonville's entire cost of providing these 

services. 

2. All fees for these services will be billed to the City of Jackson ille Beach on a monthly basis 

unless otherwise specified below. 

a. At the option of the City of Jacksonville Beach, it may authorize JFRD to directly 

bill and collect these fire safety inspection fees from the respective property 

owners, on behalf of the City of Jacksonville Beach. JFRD will make the same 

reasonable efforts to collect the fire safety inspection fees as it does in areas 

outside ofthe Second Urban-Services District. If JFRD is unable to collect the fees 

within six months of their billing, the City of Jacksonville Beach will reimburse the 

JFRD for such unpaid fees. In that event, the JFRD will continue to attempt to 

collect such fees for a reasonable period of time (not to exceed 1 year) and will 

provide a credit to the City of Jacksonville Beach for any fees collected after 

reimbursement by the City of Jacksonville Beach has been made. 

b. Exercise of this option will require a sixty (60) day written notice to the JFRD. 

3. Either party may terminate these fire safety inspection services by the JFRD by providing a 

thirty (30) day written notice oftermination. 

2. Fire Plans Review 

(a) The City of Jacksonville Beach will be the primary fire plans reviewer for all new commercial 

construction and remodels as required by law. 
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EXHIBIT D 
SAFETY AND INSPECTION OF BUSINESSES 

(b) Jacksonville Beach has the option to utilize COJ Fire Plans Review Office ("JFPRO") for any or all new 

projects as needed due to volume, size, or complexity of the project. 

1. Plans Review fees for plans reviews performed by JFPRO pursuant to requests by the City of 

Jacksonville Beach will be billed to the City of Jacksonville Beach on a monthly basis in 

accordance with COJ Ordinance Chapter 123-Public Fees. 

a. At the option of the City of Jacksonville Beach, it may authorize JFPRO to directly bill 

and collect these fire plans review fees from the respective property owners or 

applicants, on behalf of the City of Jacksonville B ach. JFPRO will make the same 

reasonable efforts to collect the fire safety inspection fees as it does in areas outside of 

the Second Urban Services District. If JFPRO is unable to collect the fees within six 

months of their billing, the City of Jacksonville Beach will reimburse JFPRO for such 

unpaid fees. In that event, JFPRO will continue to attempt to collect such fees for a 

reasonable period of time (not to exce d 1 year) and will provide a credit to the City of 

Jacksonville Beach for any fees collected after reimbursement by the City of Jacksonville 

Beach has been made. 

b. Exercise of this option will require a sixty (60) day written notice to JFPRO. 

c. The fees may generally be found at http://www.coj.net/departments/finance/city­

fees#Jacksonville . 

2. Plans review requests can be made, in writing, by Jacksonville Beach City Manager or Fire 

Marshal to the JFRD Division Chief of Fire Prevention. 

3. Eit er party may terminate these Fire Plans Review services by the JFPRO by providing a thirty 

(30) day written notice of termination. 

3. Fire Investigations 

(a) JFRD will provide, on behalf of the City of Jacksonville Beach, all fire investigations as required by law 

or JFRD SOG 428 Request for Investigator. These scenes include but are not limited to: 

1. Residential and commercial structure fires. 
2. Vehicle and boat fires 
3. Suspected arson fires 
4. Fires involving injury to civilians or firefighters 

(b) JFRD will be responsible for notifying the State Fire Marshal as required by law. 
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Date Last Updated 

Last Name 

HUNTER 

MCAVOY 

RICE 

DAWSON 

MCDANIEL 

NASH 

REICHERT 

SHEEHAN 

TANNER 

METCALF 

GRESSMAN 

HENDRICKS 

KIRSH BAUM 

KIRSH BAUM 

KOON 

MCCOY -
MCILLWAIN 

,r 

MCLERREN 

NUGENT 

O'SHELL "-"" 
PEARSON 

RICHTERS 

SEGURA 

SPARROW 

TROYER 

WIGGINS 

DILKS 

WAKELEY 
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EXHIBIT E 

JACKSONVILLE BEACH FIRE DEPARTMENT PERSONNEL 

2/7/2019 

First Name Position Title 

RICHARD FIRE CAPTAIN/SHIFT COMMANDER 

RYAN FIRE CAPTAIN/SHIFT COMMANDER 

DAVID FIRE CAPTAIN/SHIFT COMMANDER 

EDWARD FIRE LIEUTENANT 

JOHN FIRE LIEUTENANT 

JEFFREY ,A.v FIRE LIEUTENANT 

DAMIEN FIRE LIEUTENANT 

RYAN ' ( 
FIRE LIEUTENANT 

ROBERT FIRE LIEUTENANT 

POLINE ........ "v FIRE TRAINING LIEUTENANT 
. . 
CALEB Fl REFIG HTER/ENGI NEER 

BRYSON \ "'~ FIREFIGHTER/ENGINEER 

BETSY FIREFIGHTER/ENGINEER 

/~ TODD \\//' FIREFIGHTER/ENGINEER 

ROBERT FIREFIGHTER/ENGINEER 
.., 

\\ FIREFIGHTER/ENGINEER " PATRICK ..... 

scan FIREFIGHTER/ENGINEER 

"" MATIHEW ~ FIREFIGHTER/ENGINEER 

WILLIAM Fl REFIGHTER/ENGI NEER 

SHAWN ,,, .J Fl REFIGHTER/ENG IN EER 

ADAM Fl REFIG HTER/ENGIN EER 

"'"' WILLIAM FIREFIGHTER/ENGINEER 

ALLEN FIREFIGHTER/ENGINEER 

JASON FIREFIGHTER/ENGINEER 

GERARDO Fl REFIG HTER/ENGI NEER 

JOHN FIREFIGHTER/ENGINEER 

KYLE FIREFIGHTER/ENGINEER 

KEVIN FIREFIGHTER/ENGINEER 
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EXHIBIT F 

City of Jacksonville Beach Firefighters' Retirement System 

September 30, 2017 
Summary Annual Report 

) 

The City of Jacksonville Beach Firefighters' Retirement System is a defined benefit pension plan administered by 
a Board ofTrustees. It was established by City Ordinance 2000-7783 and amended thereafter by ordinances 
pertaining to this System. It is intended to be administered under Chapters 112 and 175, F.S. The plan year ends 
on September 30th, and records are maintained on a plan year basis. 

The Board ofTrustees is the Plan Administrator. The following individuals are members of the Board of 
Trustees: 

Gaylord George Candler, Citizen Representative 
Dennis Pavloski, Citizen Representative 

Edward Dawson, Employee Representative 
Ronald Rabon, Employee Representative 

Deborah White, Fifth Member 

The Board ofTrustees is the agent for the services of legal process. Their address is: 

11 North Third Street 
Jacksonville Beach, Florida 32250 

A description of the benefits of the System and the sources of funding are attached. Claims for benefits should 
be filed with the Board of Trustees at the Human Resources Department. If a claim is denied, you will be 
notified and informed of the procedure to request a hearing before the Board ofTrustees. Claim denials are 
generally limited to failure to meet the eligibility requirements for a benefit. 

As of September 30, 2017, there were 20 retired members, 0 DROP members and 3 beneficiaries of deceased 
members receiving annual benefits of $748,264 from the Retirement System. Active members not in the DROP 
totaled 30 with an annual payroll of $2,161,712. There were no terminated members eligible for future 
benefits. 
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Fiscal Year End September 30, 2017 Summary 

The City contributed $337,958 and $163,417 was received under the provisions of Chapter 175, F.S., during 
the 2016-2017 fiscal year. The additional premium tax revenue under Chapter 99-1, Laws of Florida as of 
September 30, 2017 was $27,608. The employer contribution rates for the fiscal year, expressed as percents of 
payroll were: 

Contributions for 

Normal Cost 

Expenses 

Unfunded Actuarial Accrued Liabilities 

Total 

Percents of 

Active Member Payroll 

6.40% 

3.59 

25.76 

The September 30, 2017 actuarial report indicated that the actuarial accrued liability was 77.6% funded for 
past service liabilities. 

Contributions to the System during the year were equal to or greater than the actuarially determined amount 
needed to comply with the provisions of Chapters 112 and 175, Florida Statutes. 

It is the actuary's opinion that the required contribution rates determined by the most recent actuarial 
valuation are sufficient to meet the Retirement System's funding objective, presuming continued receipt of 
required contributions when due. 

A copy of the annual audit report is available for inspection at the Human Resources Department. 

Boa rd of Trustees 
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Summary of Benefit Provisions 

(as of October 1, 2017) 

NORMAL RETIREMENT (NO REDUCTION FACTOR FOR AGE): 

Eligibility 
Members with more than 10 years of service as of July 21, 2014: 30 years of service 
regardless of age, or age 52 with 25 or more years of service, or age 55 with 5 or more 
years of service. 

Members with less than 10 years of service as of July 21, 2014: 30 years of service 
regardless of age, or age 52 with 25 or more years of service, or age 55 with 10 or more 
years of service. 

Mandatory Retirement Age - None. 

Pension Amount 
Members Not Eligible for Normal Retirement as of July 21, 2014: Total credited service 
times 3.0% of final average compensation. Maximum pension is 90% of final average 
compensation of $90,000, whichever is less. Accrued benefits as of July 21, 2014 in excess 
of the maximum amount are retained. 

The normal form of benefit is a benefit payable for the life of the retired member with the 
first 10 years guaranteed. Optional benefit forms are available on an act uarial equivalent 
basis. 

Final Average Compensation - Highest 5 years out of last 10. Compensation includes base 
pay plus longevity and incentive pay. Excludes overtime and all other forms of 
compensation. 

EARLY RETIREMENT: 

Eligibility- 20 years of service or age 50 with 10 years of service as of July 21, 2014. 
Members that do not meet these conditions are not eligible for Early Retirement. 

Pension Amount - Computed as regular retirement, but reduced to take into account 
earlier commencement of retirement income payments, as follows: 

3.0% per year reduction prior to Normal Retirement 

DEFERRED RETIREMENT (VESTED BENEFIT) : 

Eligibility - 10 or more years of service for members with less than 5 yea rs of service and 
new hires as of July 21, 2014. Benefit begins at the earlier of: age 55 with 10 years of 
service, age 52 with 25 years of service, and age 65 with 5 years of service. 

Members with 10 or more years of service as of July 21, 2014: 5 or more years of service. 
Benefit begins at regular retirement age of 55. 

City of Jacksonville Beach Firefighters' Retirement System -3-
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Summary of Benefit Provisions 

(Continued) 

Pension Amount - Computed as a normal retirement but based upon service and final average 
compensation at time of termination. 

DUTY DISABILITY RETIREMENT: 

Eligibility - No age or service requirements. 

Pension Amount- Computed as a normal retirement to regular retirement age. Minimum 
benefit is not less than 50% of final average compensation . At regular retirement age, the 
participant has the option to have the benefit re-computed as a normal retirement with 
additional service credit granted from date of retirement to the later of normal retirement age 
or five years after date of disability. Minimum benefit is not less than 42% of final average 
compensation. 

NON-DUTY DISABILITY RETIREMENT: 

Eligibility - 10 or more years of service. 

Pension Amount - Computed as a normal retirement. Minimum benefit is not less than 25% of 
final average compensation. 

DUTY DEATH BEFORE RETIREMENT: 

Eligibility- No age or service requirements. 

Pension Amount - To spouse: 100% of the normal retirement benefit . Minimum benefit is not 
less than 35% of final average compensation. 

NON-DUTY DEATH BEFORE RETIREMENT: 

Eligibility - 5 or more years of service for members with more than 5 years of service as of July 
21, 2014. 10 or more years of service for members with less than 5 years of service and new 
hires as of July 21, 2014. 

Pension Amount - To spouse: 100% of the normal retirement benefit. 

MEMBER CONTRIBUTIONS: 7.95% of pay. 

COST-OF-LIVING ADJUSTMENTS: A one-time, permanent benefit increase of 2% was granted to retirees who 
retired before January 1, 2009. Retirees who retire after January 1, 2009 and before July 21, 2014 will receive 
on the 2nd anniversary of retirement, a 2% benefit increase and an additional 2% compounded annually, 
inclusive of certain periods and/or survivor benefits. Members who were employed on and retire after July 21, 
2014 receive a 2% benefit increase for service earned before July 21, 2014 and a 1% increase for service 
earned after July 21, 2014, compounded annually beginning two years after retirement. Members hired after 
July 21, 2014 are not eligible for a COLA. 

PREMIUM TAX MONIES: A distribution of property insurance premium tax monies collected by the State 
pursuant to Chapter 175, Florida Statutes. 
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Summary of Benefit Provisions 

(Concluded) 

CITY CONTRIBUTIONS: Actuarially determined amounts which together with member contributions and premium 
tax monies are sufficient to at least cover the requirements of the funding objective. 

FORFEITURE OF RETIREMENT BENEFITS: Retirement benefits granted by the Retirement System are subject to 
forfeiture if an employee is convicted of an offense specified in Sections 112.3173 and 175.195, Florida 
Statutes, pursuant to the procedures set forth in the cited statute. 

PRIOR SERVICE PURCHASES: A former member with credited service who wishes to return to City employment 
may restore the forfeited credited service to receive credit for prior service within ninety (90) days after return 
to city employment. 

DEFERRED RETIREMENT OPTION PROGRAM {DROP): Any eligible member of the Retirement System who meets the 
requirements of retirement may elect to participate, deferring receipt of retirement benefits while continuing 
employment with the City. The deferred monthly benefits shall accrue in the reserve for pension payments 
fund on behalf of the participant, plus 3.5% annual interest compounded monthly less a service fee, for the 
specified period of the DROP participation not to exceed 36 consecutive months. Upon termination from the 
DROP, the participant shall receive all accrued DROP benefits either by lump sum, direct rollover or partial 
lump sum. The DROP was closed to new members on July 21, 2014. 

BACKWARDS DEFERRED RETIREMENT OPTION PROGRAM {BACKDROP): 

Eligibility- Same as normal retirement. Member must not be participating in the DROP on July 
21, 2014 and must continue employment beyond the normal retirement date. The member 
may elect a BackDROP period for the number of months worked beyond their normal 
retirement date, up to a maximum of 36 months. 

Amount of Pension - Computed as if the member had chosen to terminate on a day chosen by 
the member but not before the member's normal retirement date, using credited service and 
final average salary at the BackDROP date. In addition to the pension, there will be a lump 
sum payment equal to the pension benefits the member would have received had he/she 
retired on the BackDROP date with interest at the rate of 3.0% per year. 

CLAIMS PROCEDURE: Claims for benefits should be filed with the office of the City Clerk. If a claim is denied, you 
will be notified and informed of the procedure to request a hearing before the Board of Trustees. An applicant 
for benefits must appeal sai~ denial within twenty (20) days of being informed of the denial by filing an appeal 
with the Board Secretary. If no appeal is filed within the time period then the denial shall be final. 

DISCLAIMER: The preceding summary briefly describes the principle benefits of the Retirement System. Detailed 
benefit conditions and limitations are contained in the City of Jacksonville Beach Firefighters' Retirement 
System Ordinance as amended, which establishes the System. The Internal Revenue Code, Florida Statutes, 
and the Ordinance all govern the operation of the System, and should be consulted before you take any action 
concerning your membership or benefits. In case of any conflict between this Summary and the Ordinance or 
other applicable law, the Ordinance or other applicable law will prevail. Copies of the Ordinance are available 
at the office of the City Clerk. 
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Accounting Information Submitted for Valuation 

Revenues and Expenditures 

Year Ended 

September 30, 2017 

Revenues: 
a. Member contributions 

b. City contributions 

c. Premium taxes from State 

d. Total contributions to System 

e. Investment income: 

1. Interest and dividends 

2. Realized gain on investments 

3. Unrealized gain on investments 

4. Investment expense 

f . Total investment income 

g. Total revenues 

Expenditures: 

a. Refunds of member contributions 

b. Benefits paid 

c. Administrative expenses 

d. Total expenditures 

Reserve Increase: 

Total revenues minus total expenditures 

$ 168,792 

337,958 

163,417 

$ 670,167 

280,180 
322,149 

748,158 

(28,392) 

$1,322,095 

$1,992,262 

0 

750,335 

71,311 

$ 821,646 

$ 1,170,616 

Summary of Assets (Market Value) 

Cash and Short-term Investments 

Due from Other Government Units 

Receivables less payables 

Real Estate 

U.S. Government Securities 

Bonds - government 

- corporate 

Stocks - common 

- preferred 

Other (equity mutual funds) 

Total assets 

Year Ended 

September 30, 2017 

$ 323,816 

8,432 

18,909 

640,916 

1,021,936 

none 

2,233,317 

none 

none 

8,064,782 

$12,312,108 

Year Ended 

September 30, 2016 

$ 160,567 

223,486 

198,555 

$ 582,608 

310,476 

74,991 

500,022 

(30,311) 

$855,178 

$1,437,786 

0 

933,482 

62,635 

$ 996,117 

$441,669 

Year Ended 
September 30, 2016 

$ 111,558 

39,952 

13,643 

none 

1,141,363 

none 

1,991,756 

none 

none 

7,843,220 

$11,141,492 
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EXHIBIT G 

CITY OF JACKSONVILLE PUBLIC SAFETY DEFINED CONTRIBUTION PLAN 

SUMMARY OF PLAN PROVISIONS 

INTRODUCTION TO YOUR PLAN 

What kind of Plan is this? 

City of Jacksonville Public Safety Defined Contribution Plan ("Plan") has been adopted to provide you with the opportunity to save for 
retirement on a tax-advantaged basis. This Plan is a type of qualified retirement plan. Generally you are not taxed on the amounts we 
contribute to the Plan until you withdraw these amounts from the Plan. 

What information does this Summary provide? 

This Summary of Plan Provisions contains information regarding your Plan benefits, your distribution options, and many other features of 
the Plan. You should take the time to read this summary to get a better understanding of your rights and obligations under the Plan. 

If you have any questions about the Plan, please contact the Administrator or other plan representative. The Administrator is responsible for 
responding to questions and making determinations related to the administration, interpretation, and application of the Plan. The name and 
address of the Administrator can be found at the end of this summary in the Article entitled "General Information About the Plan." 

This summary describes the Plan's benefits and obligations as contained in the legal Plan document, which governs the operation of the 
Plan. The Plan document is written in much more technical and precise language and is designed to comply with applicable legal 
requirements. If the non-technical language in this summary conflicts with the language of the Plan document, then the Plan document 
always governs. 

The Plan and your rights under the Plan are subject to various laws, including the Internal Revenue Code. The provisions of the Plan are 
subject to revision due to a change in laws. Your Employer may also amend or terminate this Plan. 

Types of Contributions. The Plan includes provisions for the fo llowing types of contributions: 

• Employer nonelective contributions 

• Mandatory employee contributions 

• After-tax voluntary employee contributions 

How do I participate in the Plan? 

ARTICLE I 
PARTICIPATION IN THE PLAN 

Provided you are not an Excluded Employee, you may begin participating under the Plan once you have satisfied the eligibility 
requirements and reached your "Entry Date." The following describes the eligibility requirements and Entry Dates that apply. You should 
contact the Adrninistrator if you have questions about the timing of your Plan participation. 

Excluded Employees. If you are a member of a class of employees identified below, you are an Excluded Employee and you are not 
entitled to participate in the Plan. The Excluded Employees are: 

• all employees except Certified Public Safety Officers 

Eligibility Conditions. You will be eligible to participate in the Plan on your date of hire. However, you will actually become a 
Participant in the Plan once you reach the Entry Date as described below. 

Entry Date. Your Entry Date will be the date on which you satisfy the eligibility requirements. 

What happens ifl'm a participant, terminate employment and then I'm rehired? 

If you are no longer a participant because you terminated employment, and you are rehired, then you will be able to participate in the Plan 
on your date of rehire provided you are otherwise eligible to participate in the Plan. 
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ARTICLE II 
EMPLOYEE CONTRIBUTIONS 

Voluntary contributions. As a participant under the Plan, you may make voluntary contributions to the Plan on an after-tax basis. 
After-tax contributions are subject to current taxation even though they are contributed to the Plan. However, any earnings you receive on 
your voluntary contributions made to the Plan will generally not be taxed until you withdraw those amounts from the Plan. When you retire 
or otherwise become eligible for Plan benefits, the value of your voluntary contribution account will be used to provide additional benefits 
for you or your beneficiaries. 

You will always be 100% vested in your voluntary contributions (see the Article in this summary entitled "Vesting"). This means that you 
will always be entitled to all of your voluntary contributions. Your voluntary contributions will, however, be affected by any investment 
gains or losses. 

Withdrawal ofvoluntary contributions. You may withdraw amounts in your voluntary contribution account at any time. You will only 
be taxed on the portion of a distribution that consists of investment gains. You should see the Article entitled "Benefits and Distributions 
Upon Termination of Employment" for an explanation of how benefits (including your voluntary contribution account) are paid from the 
Plan. 

What are mandatory employee contributions? 

Mandatory contributions. As a condition of employment, you must agree to contribute 9.7% of your compensation to the Plan. You will 
always be I 00% vested (your ownership rights) in any required amounts you elect to contribute to the Plan. 

Withdrawal of mandatory contributions. You may not withdraw required contributions prior to your termination of employment. 

Treatment as Employer contributions. The mandatory contribution you make is considered, for purposes of federal taxes, to be an 
Employer contribution (many people refer to these as pick-up contributions because the Employer is picking up the contribution as though 
it were making the contribution). This means that the mandatory contribution is not subject to federal income taxes, and in most cases, will 
not be subject to Social Security and Medicare taxes. This summary still refers to these contributions as mandatory employee contributions 
in order to avoid confusion with respect to other Employer contributions that may be made under the Plan. 

ARTICLE ID 
EMPLOYER CONTRIBUTIONS 

This Article describes Employer contributions that will be made to the Plan. 

What is the Employer nonelective contribution and how is it allocated? 

Nonelective contribution. Your Employer wi ll make a nonelective contribution equal to 24.7% of your Compensation for each pay period. 

Allocation conditions. You will always share in the nonelective contribution regardless of the amount of service you complete during the 
Plan Year. 

What are forfeitures and how are they allocated? 

Definition of forfeitures. In order to reward employees who remain employed with the Employer for a long period of time, the law permits 
a "vesting schedule" to be applied to certain contributions that your Employer makes to the Plan. This means that you will not be "vested" 
in ( entitled to) all of the contributions until you have been employed with the Employer for a specified period of time (see the Article 
entitled "Vesting"). If a participant terminates employment before being fully vested, then the non-vested portion of the terminated 
participant's account balance remains in the Plan and is cal led a forfeiture. 

Allocation of forfeitures. Forfeitures will be allocated as follows: 

• Forfeitures may first be used to pay any administrative expenses. 

• Any remaining forfeitures will be at plan sponsor discretion 

ARTICLE IV 
COMPENSATION AND ACCOUNT BALANCE 

What compensation is used to determine my Plan benefits? 

Definition of compensation. For the purposes of the Plan, compensation has a special meaning. Compensation is general ly defined as your 
total compensation that is subject to income tax and paid to you by your Employer during the Plan Year. 
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Adjustments to compensation. The following adjustments to compensation will be made: 

• Corrections: A and P Inspection Cert, ASE Certification, Additional Route Pay, Aerial Bucket Work Diff, Back Pay Settlement, 
Building Inspector Cert, Call Back Pay, City Education Pay Fire, City Language Incentive, Comp Special Leave Payment, 
Compensatory Leave Payment, Double Time Overtime, Double Time Police OT, Drivers Lie Incentive Flat, Drivers License Incentive 
Flat, Drivers License Incentive NR, Drivers License Incentive Retro, EMT Certification, EMT Certification Pay Fire, Education 
Incentive, Event Pay Flat, Event Pay Hourly, FLSA 7K Overtime, Field Officer Training Pay, Fire Holiday Hours, Fire Inspector 
Certifctn, Fire Inspector Certification Pay Fire, Fluctuating Hours Overtime, Fluctuating Schedule Daily Earnings, Hazardous Duty 
Pay Fire, Hazardous Duty Pay Flat, Hazardous Duty Pay Hourly, Hazardous Duty Pay Temp Hourly, Hazmat Diff, Holiday OT Fire, 
Holiday Overtime Half Time, Holiday Pay Hourly Emp, Hourly Employee OT Pay, Hourly Pay, Job Differential, L Retro Out of 
Class Pay, L Retro Overtime Pay, L Retro Shift Pay, Leave Deferment Payment, Leave Rollback, Leave Sellback, Lie Helicopter and 
Fixed ing Pilot, Military Supplement Pay, Out of Class Pay, Out of Class Pay JFRD, Overtime Exempt Defined, Overtime FLSA 
Covered, Overtime FLSA Covered Police, Overtime FLSA Exempt, Overtime FLSA Exempt Police, PF Monthly Earning, PL AL Pay 
with Deferment, Paramedic Certification, Paramedic Certification Pay Fire, Planner Certification, Plans Examiner Certification Flat, 
Plans Examiner Certification Monthly, Police Holiday Hours, Prison Crews Diff, Public Works Certification, Regular Earning Hourly, 
Retro Certification Pay, Retro City Education Pay, Retro Drivers License Incentive, Retro Hazardous Duty Pay, Retro Holiday Pay, 
Retro Incentive Pay, Retro Military Supplement Pay, Retro Out of Class Pay, Retro Overtime Pay, Retro Pay for Supervisor Diff, 
Retro Police OT Pay, Retro Shift Pay, Retro Special Assignment Pay Fire, Retro Special Operations Pay, Salary, Shift Pay 3_0,Shift 
Pay 3_5,Shift Pay 3_75,Shift Pay 6_0,Shift Pay 7 Cent, Special Assignment Pay JFRD, Special Military Lv Pay, Special OT 
BU630_190,Special OT BU630_90,Special Operations Pay Fire, Stand By Pay, Stand By Pay Flat Revised, State Incentive Basic, 
State Incentive Career, State Incentive Education, State Incentive Fire, State Incentive Pay Fire, Std OT Salaried FLSA Fire, Straight 
Overtime, Straight Time Hours Over 40,Term Lv RL FRS Death, Term Lv Ret Sick, Terminal Lv PL AL, Terminal Lv PL AL State, 
Wages Paid To Beneficiary, Workers Comp Adjustment, Allowance Auto, Allowance Clean Clothing Supp, Allowance Cleaning Fire 
Supp, Allowance Communication, Allowance Meal, Allowance Meal Fire, Allowance Non Taxed, Allowance Shoe Supp, Allowance 
Tool Supp, Allowance Transfer, Allowance Transfer Fire, Bonus, City Recruitment Bonus, Correctional Officers Pension Refund, 
Death Benefit, Emp Rec Award, Exceed Max of Range Pay, FIT Subject to Not Withheld Adj, FLSA Bonus DOT, FLSA Bonus OT, 
FLSA Bonus SOT, FLSA Payment, Holiday Leave Sellback, Judgements Claims Loss, Lump Sum Payment, Neg Pay Adj City 
Education Incentive, Neg Pay Adj No Pen Ded CY, Neg Pay Adj No Pen Ded PY, Neg Pay Adj State Career Incentive, Neg Pay Adj 
State Education Incentive, Neg Pay Adj Term Lv Transfer, Non Uniform Allowance, One Time Compensation, PA Shoe Allowance, 
Performance Bonus, Recognition Award, Refund PreTax, Refund Vacation Leave, Reimbursement Tuition Taxed, Severance 
Payment, Tuition Reimbursement, Tuition , Reimbursement Taxable, Wages Dec To Ben 

Police and Fire: A and P Inspection Cert, ASE Certification, Additional Route Pay, Aerial Bucket Work Diff, Building Inspector 
Cert, Call Back Pay, City Language Incentive, Comp Special Leave Payment, Compensatory Leave Payment, Double Time Overtime, 
Double Time Police OT, Drivers Lie Incentive Flat, Drivers License Incentive Flat, Drivers License Incentive NR, Drivers License 
Incentive Retro, Education Incentive, Event Pay Flat, Event Pay Hourly, FLSA 7K Overtime, Fire Holiday Hours, Fluctuating Hours 
Overtime, Fluctuating Schedule Daily Earnings, Hazmat Diff, Holiday OT Fire, Holiday Overtime Half Time, Holiday Pay Hourly 
Emp, Hourly Employee OT Pay, Hourly Pay, L Retro Out of Class Pay, L Retro Overtime Pay, L Retro Shift Pay, Leave Deferment 
Payment, Leave Rollback, Leave Sell back, Lie Helicopter and Fixed Wing Pilot, Military Supplement Pay, Out of Class Pay JFRD, 
Overtime Exempt Defined, Overtime FLSA Covered, Overtime FLSA Covered Police, Overtime FLSA Exempt, Overtime FLSA 
Exempt Police, PF Monthly Earning, PL AL Pay with Deferment, Planner Certification, Plans Examiner Certification Flat, Plans 
Examiner Certification Monthly, Police Holiday Hours, Prison Crews Diff, Public Works Certification, Regular Earning Hourly, Retro 
Drivers License Incentive, Retro Holiday Pay, Retro Incentive Pay, Retro Military Supplement Pay, Retro Out of Class Pay, Retro 
Overtime Pay, Retro Police OT Pay, Retro Special Assignment Pay Fire, Retro Special Operations Pay, Salary, Special Military Lv 
Pay, Special OT BU630_ 190,Special OT BU630_90,Stand By Pay, Stand By Pay Flat Revised, State Incentive Basic, State Incentive 
Career, State Incentive Education, State Incentive Fire, State Incentive Pay Fire, Std OT Salaried FLSA Fire, Straight Overtime, 
Straight Time Hours Over 40,Term Lv RL FRS Death, Term Lv Ret Sick, Terminal Lv PL AL, Terminal Lv PL AL State, Wages 
Paid To Beneficiary, Workers Comp Adjustment, Allowance Auto, Allowance Clean Clothing Supp, Allowance Cleaning Fire Supp, 
Allowance Communication, Allowance Meal, Allowance Meal Fire, Allowance Non Taxed, Allowance Shoe Supp, Allowance Tool 
Supp, Allowance Transfer, Allowance Transfer Fire, Bonus, City Recruitment Bonus, Correctional Officers Pension Refund, Death 
Benefit, Emp Rec Award, Exceed Max of Range Pay, FIT Subject to Not Withheld Adj, FLSA Bonus DOT,FLSA Bonus OT,FLSA 
Bonus SOT,FLSA Payment, Holiday Leave Sellback, Judgements Claims Loss, Lump Sum Payment, Neg Pay Adj No Pen Ded CY, 
Neg Pay Adj No Pen Ded PY, Neg Pay Adj State Career Incentive, Neg Pay Adj State Education Incentive, Neg Pay Adj Term Lv 
Transfer, Non Uniform Allowance, One Time Compensation, PA Shoe Allowance, Performance Bonus, Recognition Award, Refund 
PreTax, Refund Vacation Leave, Reimbursement Tuition Taxed, Severance Payment, Tuition Reimbursement, Tuition 
Reimbursement Taxable, Wages Dec To Ben 

• compensation paid after you terminate employment will be excluded. 

Is there a limit on the amount of compensation which can be considered? 

The Plan, by law, cannot recognize annual compensation in excess ofa certain dollar limit. The limit for the Plan Year beginning in 2018 is 
$275,000. After 2018, the dollar limit may increase for cost-of-living adjustments. 
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Is there a limit on how much can be contributed to my account each year? 

Generally, the law imposes a maximum limit on the amount of contributions that may be made to your account and any other amounts 
allocated to any of your accounts during the Plan Year, excluding earnings. Beginning in 2018, this total cannot exceed the lesser of 
$55,000 or 100% of your annual compensation. After 2018, the dollar limit may increase for cost-of-living adjustments. 

How is the money in the Plan invested? 

Participant directed investments. You will be able to direct the investment of your entire interest in the Plan. The Administrator will 
provide you with information on the investment choices available to you, the procedures for making investment elections, the frequency 
with which you can change your investment choices and other important information. You need to follow the procedures for making 
investment elections and you should carefully review the information provided to you before you give investment directions. If you do not 
direct the investment of your applicable Plan accounts, then your accounts will be invested in accordance with the default investment 
alternatives established under the Plan. 

Earnings or losses. When you direct investments, your accounts are segregated for purposes of determining the earnings or losses on these 
investments. Your account does not share in the investment performance of other participants who have directed their own investments. 
You should remember that the amount of your benefits under the Plan will depend in part upon your choice of investments. Gains as well 
as losses can occur and your Employer, the Administrator, and the Trustee will not provide investment advice or guarantee the performance 
of any investment you choose. 

Will Plan expenses be deducted from my account balance? 

Expenses allocated to all accounts. The Plan permits the payment of Plan expenses to be made from the Plan's assets. The method of 
allocating the expenses depends on the nature of the expense itself. For example, certain administrative (or recordkeeping) expenses would 
typically be allocated proportionately to each participant. If the Plan pays $1,000 in expenses and there are JOO participants, your account 
balance would be charged $10 ($1,000/100) of the expense. 

Terminated employee. After you terminate employment, your Employer reserves the right to charge your account for your pro rata share 
of the Plan's administration expenses, regardless of whether your Employer pays some of these ex'Penses on behalf of current employees. 

Expenses allocated to individual accounts. There are certain other expenses that may be paid just from your account. These are expenses 
that are specifically incurred by, or attributable to, you. For example, if you are married and get divorced, the Plan may incur additional 
expenses if a court mandates that a portion of your account be paid to your ex-spouse. These additional expenses may be paid directly from 
your account (and not the accounts of other participants) because they are directly attributable to you under the Plan. The Administrator can 
inform you when there will be a charge (or charges) directly to your account. 

Your Employer may, from time to time, change the manner in which expenses are al located. 

What is my vested interest in my account? 

ARTICLE V 
VESTING 

In order to reward employees who remain employed with the Employer for a long period of time, the law permits a "vesting schedule" to be 
applied to certain contributions that your Employer makes to the Plan. This means that you will not be entitled ("vested") in all of the 
contributions until you have been employed with the Employer for a specified period of time. 

100% vested contributions. You are always 100% vested (which means that you are entitled to al l of the amounts) in your accounts 
attributable to the following contributions: 

• mandatory employee contributions 

• after-tax voluntary contributions 

Vesting schedules. Your "vested percentage" for certain Employer contributions is based on vesting Periods of Service. This means at the 
time you stop working, your account balance attributable to contributions subject to a vesting schedule is multiplied by your vested 
percentage. The result, when added to the amounts that are always I 00% vested as shown above, is your vested interest in the Plan, which 
is what you will actually receive from the Plan. 
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Employer Contributions 

Your "vested percentage" in your account attributable to Employer contributions is determined under the following schedule. You will 
always, however, be I 00% vested in these contributions if you are employed on or after your Normal Retirement Age or if you die or 
become disabled. 

Vesting Schedule 
Nonelective Contributions 

Periods of Service 

0-6 Months 
6 months 

l Year 
2 Years 
3 Years 

How is my service determined for vesting purposes? 

Percentage 

0% 
25% 
50% 
75% 

100% 

Period of Service. You will be credited with a Period of Service for each twelve-month period from your date of employment until the date 
you terminate employment. The Administrator will track your service and will credit you with a Period of Service in accordance with the 
terms of the Plan. If you have any questions regarding your vesting service, you should contact the Administrator. 

What service is counted for vesting purposes? 

Service with the Employer. In calculating your vested percentage, all service you perform for the Employer will generally be counted. 
However, there are some exceptions to this general rule. 

Excluded vesting service - prior to the Effective Date. For purposes of nonelective contributions, Periods of Service prior to 
October 1, 2017, which is the Effective Date of the Plan, will not be counted for vesting purposes. 

Military Service. If you are a veteran and are reemployed under the Uniformed Services Employment and Reemployment Rights Act of 
1994, your qualified military service may be considered service with the Employer. If you may be affected by this law, ask the 
Administrator for further details. 

When will the non-vested portion ofmy account balance be forfeited? 

If you are partially vested in your account balance when you leave, the non-vested portion of your account balance will be forfeited on the 
earlier of the date: 

(a) of the distribution of your vested account balance, or 

(b) when you incur five consecutive l-year Breaks in Service. 

ARTICLE VI 
DISTRIBUTIONS PRIOR TO TERM1NA TIO 

Can I withdraw money from my account while working? 

In-service distributions. You may be entitled to receive an in-service distribution. However, this distribution is not in addition to your 
other benefits and will therefore reduce the value of the benefits you will receive at retirement. This distribution is made at your election 
and will be made in accordance with the forms of distributions avai lable under the Plan. 

Conditions and Limitations. Generally you may receive a distribution from the Plan from certain accounts prior to your termination of 
employment provided you satisfy the condition described below: 

Account restrictions. You may request an in-service distribution only from the vested portion of the following accounts: 

• voluntary employee contribution accounts (distributions may be made at any time) 

• As to Mandatory Employee, After-tax Employee and Employer Contributions, retired or separated from service participants who 
are re-employed as part-time employees, are non-pension eligible and have reached Normal Retirement Age. 
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ARTICLE VII 
BENEFITS AND DISTRIBUTIONS UPON TERMINATION OF EMPLOYMENT 

When can I get money out of the Plan? 

You may receive a distribution of the vested portion of some or all of your accounts in the Plan for the following reasons: 

• termination of employment for reasons other than death, disability or retirement 

• normal retirement 

• disability 

• death 

This Plan is designed to provide you with retirement benefits. However, distributions are permitted if you die or become disabled. In 
addition, certain payments are permitted when you terminate employment for any other reason. The rules under which you can receive a 
distribution are described in this Article. The rules regarding the payment of death benefits to your beneficiary are described in "Benefits 
and Distributions Upon Death." 

You may also receive distributions while you are still employed with the Employer. (See the Article entitled "Distributions Prior to 
Termination" for a further explanation.) 

Military Service. If you are a veteran and are reemployed under the Uniformed Services Employment and Reemployment Rights Act of 
1994, your qualified military service may be considered service with the Employer. There may also be benefits for employees who die or 
become disabled while on active duty. Employees who receive wage continuation payments while in the military may benefit from various 
changes in the law. If you think you may be affected by these rules, ask the Administrator for further details. 

What happens ifl terminate employment before death, disability or retirement? 

If your employment terminates for reasons other than death, disability or normal retirement, you will be entitled to receive only the "vested 
percentage" of your account balance. 

You may elect to have your vested account balance distributed to you as soon as administratively feasible following your termination of 
employment. (See the question entitled "How will my benefits be paid to me?" for additional information.) 

What happens ifl terminate employment at Normal Retirement Date? 

Normal Retirement Date. You will attain your Normal Retirement Age when you reach age 50, or the age at which you have reached the 
20th anniversary your hire date, iflater. Your Normal Retirement Date is the date on which you attain your Normal Retirement Age. 

Payment of benefits. You will become 100% vested in all of your accounts under the Plan if you retire on or after your Normal Retirement 
Age. However, the actual payment of benefits generally will not begin until you have terminated employment and reached your Normal 
Retirement Date. In such event, a distribution will be made, at your election, as soon as administratively feasible. If you remain employed 
past your Normal Retirement Date, you may generally defer the receipt of benefits until you actually terminate employment. (See the 
question entitled "How will my benefits be paid to me?" for an explanation of how these benefits will be paid.) 

What happens ifl terminate employment due to disability? 

Definition of disability. Under the Plan, disability is defined as a physical or mental condition resulting from bodily injury, disease, or 
mental disorder which renders you incapable of continuing any gainful occupation and which has lasted or can be expected to last for a 
continuous period of at least twelve (12) months. Your disability must be determined by a licensed physician. However, if your condition 
constitutes total disability under the federal Social Security Act, then the Administrator may deem that you are disabled for purposes of the 
Plan. 

Payment of benefits. If you become disabled while an employee, you will become 100% vested in all of your accounts under the Plan. 
Payment of your disability benefits will be made to you as if you had retired. (See the question entitled "How will my benefits be paid to 
me?" for an explanation of how these benefits will be paid.) 

How will my benefits be paid to me? 

Forms of distribution. If your vested account balance does not exceed $5,000, then your vested account balance may only be distributed 
to you in a single lump-sum payment. 
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In addition, you must consent to receive any distribution of your vested account balance before it may be made. If your vested account 
balance exceeds $5,000, you may elect to receive a distribution of your vested account balance in: 

• a single lump-sum payment 

• installments over a period of not more than your assumed life expectancy (or the assumed life expectancies of you and your 
beneficiary) 

• partial withdrawals 

Delaying distributions. You may delay the distribution of your vested account balance. However, if you elect to delay the distribution of 
your vested account balance, there are rules that require that certain minimum distributions be made from the Plan. Distributions are 
required to begin not later than the Apri l 1st following the later of the end of the year in which you reach age 70 1/2 or retire. 

Medium of payment. Benefits under the Plan will generally be paid to you in cash only. 

ARTICLE VIII 
BENEFITS AND DISTRIBUTIONS UPON DEATH 

What happens ifl die while working for the Employer? 

Jfyou die while still employed by the Employer, then your vested account balance will be used to provide your beneficiary with a death 
benefit. 

Who is the beneficiary of my death benefit? 

Beneficiary designation. You may designate a beneficiary for your death benefit. The designation must be made in accordance with the 
procedures set forth by the Administrator. You should periodically review your designation to ensure it continues to meet your goals. 

Divorce. If you have designated your spouse as your beneficiary for all or a part of your death benefit, then upon your divorce, the 
designation is no longer valid. This means that if you do not select a new beneficiary after your divorce, then you are treated as not having 
a beneficiary for that portion of the death benefit (unless you have remarried). 

No beneficiary designation. At the time of your death, if you have not designated a beneficiary or your beneficiary is also not alive, the 
death benefit will be paid in the following order of priority to: 

(a) your surviving spouse 

(b) your children, including adopted children in equal shares (and ifa child is not living, that child's share will be distributed to that 
child's heirs) 

( c) your surviving parents, in equal shares 

( d) your estate 

How will the death benefit be paid to my beneficiary? 

Form of distribution. If the death benefit payable to a beneficiary does not exceed $5,000, then the benefit may only be paid as a 
lump-sum. If the death benefit exceeds $5,000, your beneficiary may elect to have the death benefit in the same forms of payments that 
were available to you. 

When must the last payment be made to my beneficiary? 

The law generally restricts the ability of a retirement plan to be used as a method of retaining money for purposes of your death estate. 
Thus, there are rules that are designed to ensure that death benefits are distributable to beneficiaries within certain time periods. 

Regardless of the method of distribution selected, if your designated beneficiary is a person (rather than your estate or some trusts) then 
minimum distributions of your death benefit will begin by the end of the year following the year of your death ("I -year rule") and must be 
paid over a period not extending beyond your beneficiary's life expectancy. If your spouse is the beneficiary, then under the "I -year rule," 
the start of payments will be delayed until the year in which you would have attained age 70 1/2 unless your spouse elects to begin 
distributions over his or her life expectancy before then. However, instead of the "I-year rule" your beneficiary may elect to have the entire 
death benefit paid by the end of the fifth year following the year of your death (the "5-year rule"). Generally, if your beneficiary is not a 
person, your entire death benefit must be paid under the "5-year rule." 
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What happens if I'm a participant, terminate employment and die before receiving all my benefits? 

If you terminate employment with the Employer and subsequently die, your beneficiary will be entitled to your remaining interest in the 
Plan at the time of your death. The provision in the Plan providing for full vesting of your benefit upon death does not apply if you die after 
terminating employment. 

ARTICLE IX 
TAX TREATMENT OF DISTRIBUTIONS 

What are my tax consequences when I receive a distribution from the Plan? 

Generally, you must include any Plan distribution in your taxable income in the year in which you receive the distribution. The tax 
treatment may also depend on your age when you receive the distribution. Certain distributions made to you when you are under age 59 1/2 
could be subject to an additional 10% tax. You will not be taxed on your after-tax voluntary contributions to the Plan when they are 
distributed from the Plan. You will, however, be taxed on income attributable to those contributions. 

Can I elect a rollover to reduce or defer tax on my distribution? 

Rollover or Direct Transfer. You may reduce, or defer entirely, the tax due on your distribution through use of one of the following 
methods: 

(a) 60-day rollover. The rollover of all or a portion of the distribution to an Individual Retirement Account or Annuity (IRA) or 
another employer retirement plan willing to accept the rollover. This will result in no tax being due until you begin withdrawing funds 
from the IRA or other qualified employer plan. The rollover of the distribution, however, MUST be made within strict time frames 
(normally, within 60 days after you receive your distribution). Under certain circumstances, all or a portion of a distribution may not 
qualify for this rollover treatment. In addition, most distributions will be subject to mandatory federal income tax withholding at a rate 
of 20%. This will reduce the amount you actually receive. For this reason, if you wish to roll over all or a portion of your distribution 
amount, then the direct transfer option described in paragraph (b) below would be the better choice. 

(b) Direct rollover. For most distributions, you may request that a direct transfer (sometimes referred to as a direct rollover) of all or 
a portion of a distribution be made to either an Individual Retirement Account or Annuity (IRA) or another employer retirement plan 
willing to accept the transfer. A direct transfer will result in no tax being due until you withdraw funds from the IRA or other 
employer plan. Like the rollover, under certain circumstances all or a portion of the amount to be distributed may not qualify for this 
direct transfer. If you elect to actually receive the distribution rather than request a direct transfer, then in most cases 20"/o of the 
distribution amount will be withheld for federal income tax purposes. 

Tax Notice. WHENEVER YOU RECEIVE A DISTRIBUTION THAT IS AN ELIGIBLE ROLLOVER DISTRIBUTION, THE 
ADMJNISTRATOR WILL DELIVER TO YOU A MORE DETAILED EXPLANATION OF THESE OPTIONS. HOWEVER, THE 
RULES WHICH DETERMINE WHETHER YOU QUALIFY FOR FAVORABLE TAX TREATMENT ARE VERY COMPLEX. YOU 
SHOULD CONSULT WITH QUALIFIED TAX COUNSEL BEFORE MAKING A CHOICE. 

ARTICLEX 
PROTECTED BENEFITS AND CLAIMS PROCEDURES 

Are my benefits protected? 

As a general rule, your interest in your account, including your "vested interest," may not be alienated. This means that your interest may 
not be sold, used as collateral for a loan, given away or otherwise transferred. In addition, your creditors (other than the IRS) may not 
attach, garnish or otherwise interfere with your benefits under the Plan. 

Are there any exceptions to the general rule? 

There are three exceptions to this general rule. The Administrator must honor a "qualified domestic relations order." A "qualified domestic 
relations order" is defined as a decree or order issued by a court that obligates you to pay child support or alimony, or otherwise allocates a 
portion of your assets in the Plan to your spouse, former spouse, children or other dependents . If a qualified domestic relations order is 
received by the Administrator, all or a portion of your benefits may be used to satisfy that obligation. The Administrator will determine the 
validity of any domestic relations order received. You and your beneficiaries can obtain from the Administrator, without charge, a copy of 
the procedure used by the Administrator to determine whether a qualified domestic relations order is valid. 

The second exception applies if you are involved with the Plan's operation. If you are found liable for any action that adversely affects the 
Plan, the Administrator can offset your benefits by the amount that you are ordered or required by a court to pay the Plan. All or a portion 
of your benefits may be used to satisfy any such obligation to the Plan. 

The last exception applies to Federal tax levies and judgments. The Federal government is able to use your interest in the Plan to enforce a 
Federal tax levy and to collect a judgment resulting from an unpaid tax assessment. 
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Can the Plan be amended? 

Your Employer has the right to amend the Plan at any time. In no event, however, will any amendment authorize or permit any part of the 
Plan assets to be used for purposes other than the exclusive benefit of participants or their beneficiaries. Additionally, no amendment will 
cause any reduction in the amount credited to your account. 

What happens if the Plan is discontinued or terminated? 

Although your Employer intends to maintain the Plan indefinitely, your Employer reserves the right to terminate the Plan at any time. Upon 
termination, no further contributions will be made to the Plan and all amounts credited to your accounts will become 100% vested. Your 
Employer will direct the distribution of your accounts in a manner permitted by the Plan as soon as practicable. (See the question entitled 
"How will my benefits be paid to me?" for a further explanation.) You will be notified if the Plan is terminated. 

How do I submit a claim for Plan benefits? 

Benefits will generally be paid to you and your beneficiaries without the necessity for formal claims. Contact the Administrator if you are 
entitled to benefits or if you think an error has been made in determining your benefits. Any such request should be in writing. 

If the Administrator determines the claim is valid, then you will receive a statement describing the amount of benefit, the method or 
methods of payment, the timing of distributions and other information relevant to the payment of the benefit. 

What ifmy benefits are denied? 

Your request for Plan benefits will be considered a claim for Plan benefits, and it will be subject to a full and fair review. If your claim is 
wholly or partially denied, the Administrator wi ll provide you with notification of the Plan's adverse determination. This written or 
electronic notification will be provided to you within a reasonable period ohime. 

ARTICLE XI 
GENERAL INFORMATION ABOUT THE PLAN 

There is certain general information which you may need to know about the Plan. This information has been summarized for you in this 
Article. 

Plan Name 

The full name of the Plan is City of Jacksonville Public Safety Defined Contribution Plan. 

Plan Effective Dates 

This Plan was originally effective on October 1, 20 17. The amended and restated provisions of the Plan become effective on October 8, 
2018. 

Other Plan Information 

Valuations of the Plan assets are general ly made every business day. Certain distributions are based on the Anniversary Date of the Plan. 
This date is the last day of the Plan Year. 

The Plan's records are maintained on a twelve-month period of time. This is known as the Plan Year. The Plan Year ends on September 30. 

Employer Information 

Your Employer's name, address and identification number are: 

City of Jacksonville 
1 I 7 West Duvall Street, Suite 150 
Jacksonville, Florida 32202 
59-6000344 

The Plan al lows other employers to adopt its provisions. You or your beneficiaries may examine or obtain a complete list of employers, if 
any, who have adopted the Plan by making a written request to the Administrator. 

Administrator Information 

The Administrator is responsible for the day-to-day administration and operation of the Plan. For example, the Administrator maintains the 
Plan records, including your account information, provides you with the forms you need to complete for Plan participation, and directs the 
payment of your account at the appropriate time. The Administrator will also allow you to review the formal Plan document and certain 
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other materials related to the Plan. If you have any questions about the Plan or your participation, you should contact the Administrator. 
The Administrator may designate other parties to perform some duties of the Administrator. 

The Administrator has the complete power, in its sole discretion, to determine all questions arising in connection with the administration, 
interpretation, and application of the Plan (and any related documents and underlying policies). Any such determination by the 
Administrator is conclusive and binding upon all persons. 

The name, address and business telephone number of the Plan's Administrator are: 

City of Jacksonville 
117 West Duvall Street, Suite 150 
Jacksonville, Florida 32202 
(904) 630-2405 
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CITY OF JACKSONVILLE BEACH 

10 YEAR COST ANALYSIS FOR FIRE SERVICES 

22-Mar-19 

Projected Other Operating 
Year 

Payroll Costs 

2020 3,978,975 492,576 

2021 4,098,344 504,890 

2022 4,221,295 517,513 

2023 4,347,933 530,450 

2024 4,478,371 543,712 

202S 4,612,723 557,305 

2026 4,751,104 571,237 

2027 4,893,637 585,518 

2028 5,040,446 600,156 

2029 5,191,660 615,160 

TOTALS 45,614,489 5,518,517 

Total Costs 
Insurance Cap ital Outlay (retain 

department) 

13,433 100,000 4,584,984 

13,702 100,000 4,716,936 

13,976 100,000 4,852,783 

14,255 100,000 4,992,639 

14,540 100,000 5,136,623 

14,831 100,000 5,284,858 

15,128 100,000 5,437,469 

15,430 100,000 5,594,586 

15,739 100,000 5,756,341 

16,054 100,000 5,922,873 

147,088 1,000,000 52,280,094 

10 year projection assumes no changes in state legislation, City ordinances or economic conditions 

No projection beyond 10 years as assumptions become less reliable 

Pension costs wiff paid In full at year 10 of the agreement 

Fire Marshal 
Payroll 

129,150 

133,025 

137,015 

141,126 

145,359 

149,720 

154,212 

158,838 

163,603 

168,511 

1,480,560 

Beginning in 2030, COJB will cease to receive Discretionary Soles Tax revenues, estimated at $1,400,00 in 2030 

Deputy Fire 
Ma rshal Payroll 

100,000 

103,000 

106,090 

109,273 

112,551 

115,927 

119,405 

122,987 

126,677 

130,477 

1,146,388 

Accrued leave landscaping Ancillary Radio 
Projected 

Vehicle Costs Pension Costs Insurance Increase in GF 
Operating Costs Contract Total Costs 

Annual Savings 
Payout Maintenance Services Maintenance 

Expenses/IS 
(contract out) Amount (contract out) 

16,200 737,705 397,413 7,500 13,433 10,000 42,000 21,400 1,474,801 2,220,000 3,694,801 890,183 

16,524 737,705 7,650 13,702 10,200 42,840 21,828 1,086,473 2,275,500 3,361,973 1,354,963 

16,854 737,705 7,803 13,976 10,404 43,697 22,265 1,095,809 2,332,388 3,428,196 1,424,587 

17,192 737,705 7,959 14,255 10,612 44,571 22,710 1,105,402 2,390,697 3,496,099 1,496,540 

17,535 737,705 8,118 14,540 10,824 45,462 23,164 1,115,260 2,450,465 3,565,724 1,570,899 

17,886 737,705 8,281 14,831 11,041 46,371 23,627 1,125,390 2,511,726 3,637,116 1,647,742 

18,244 737,705 8,446 15,128 11,262 47,299 24,100 1,135,800 2,574,519 3,710,320 1,727,150 

18,609 737,705 8,615 15,430 11,487 48,245 24,582 1,146,498 2,638,882 3,785,381 1,809,205 

18,981 737,705 8,787 15,739 11,717 49,210 25,074 1,157,492 2,704,854 3,862,347 1,893,995 

19,360 737,705 8,963 16,054 11,951 50,194 25,575 1,168,791 2,772,476 3,941,267 1,981,607 

177,385 7,377,050 397,413 82,123 147,088 109,497 459,888 234,324 11,611,717 24,871,508 36,483,224 15,796,870 



JBFD Overlapping Incidents 
March 21, 2019 

Column "A" represents the number of times that 2 incidents were ongoing at the same time. 

This would be the number of times there would not be immediate fire protection available 

if Jacksonville was to take over services. 

Column "B" represents the number of times that 3 incidents were ongoing at the same time. 

Jacksonville would not have a unit immediately available at Jacksonville Beach to answer the 
third call if they were providing service. This is one of the reasons Jacksonville Beach staffs three 

combat units. 

Column "C" represents the number of times that 4 incidents were ongoing at the same time. 

While this is not common, it does happen. As already stated, Jacksonville would not have a 

unit immediately available. Jacksonville Beach staffs 3 combat units and a Shift Commander. 

In these cases, the Shift Commander responds to these additional incidents. 

A B C A B C 

January 2017 43 3 1 January 2018 48 4 0 

February 2017 41 7 1 February 2018 26 3 1 

March 2017 40 2 0 March 2018 25 0 0 

April 2017 43 3 0 April 2018 47 5 0 

May 2017 65 6 1 May 2018 44 3 0 

June 2017 53 6 0 June 2018 40 3 0 

July 2017 47 2 0 July 2018 32 2 0 

August 2017 43 1 1 August 2018 44 4 1 

September 2017 70 11 2 September 2018 36 2 0 

October 2017 46 1 0 October 2018 39 5 1 

November 2017 29 1 0 November 2018 31 2 0 

December 2017 39 4 0 December 2018 45 3 0 

2017 Totals 559 47 6 2018 Totals 457 36 3 
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FIRE RESCUE DEPARTMENT 

To: Mike Staffopoulos, City Manager 

From: David Whitmill , Fire Chief 

Date: March 15, 2019 

Re: Fire Department "Soft Services" 

Mike, 

Per your request, I have prepared a list of "Soft Services" that the Jacksonville 
Beach Fire Department contributes to the operations of the City of Jacksonville 
Beach on a daily, monthly, or annual basis. This list may not include every 
additional service we provide but is a snapshot of our efforts to improve the 

quality of life in our community. 

I have grouped the services into 3 categories to show that we do much more 
than simply respond to emergencies: General Services; Emergency 
Management Responsibilities; and Radio System Responsibilities. 

GENERAL SERVICES: 

• Daily Blood Pressure Screenings 

• Same Day Smoke Detector Installations (219 new installs and 482 battery 
checks for calendar year 2018) 

• Child Safety Seat Installations (17 4 for calendar year 2018) 

• Staff Special Events when alcohol is served or attendance numbers 
require additional staffing- this includes (1) two-person bike team and (1 ) 
two-person John Deere ATV staffed with EMT/Paramedics 

• 

• 

• 

• 
• 
• 

• 

On-Site CPR Instruction to City Departments, Local Businesses, Day 

Care Facilities 

On-Site Fire Extinguisher Training to City Departments, Local 
Businesses, Day Care Facilities 

Grease Fire Training to Local Businesses and Community, Day Care 
Facilities, Schools 

Monthly Fire Drills to our Local Public and Private Schools 

Fire Safety Lectures to the Local Business Community 

Fire Prevention and Safety Training to Day Care Facilities up through 
Middle School Grades 

Hazard Communication Program/Training for all City Departments 



• Annual Fit-testing of City Employees who are required to wear Self 
Contained Breathing Apparatus (required by OSHA) 

• Confined Space Rescue Team for Jax Beach Public Works and Beaches 
Energy 

• Maintain the City's 10 AEDs located in our City Buildings 

• Fire Prevention Week Activities: 
o School Tours at the Fire Stations 
o Fire Truck Static Displays, Activities, and Education at the Local 

Schools 

• Static Displays at Community Events: 
o JBPD Fishing Rodeo, National Night Out, Christmas Party, Youth 

Police Academy 
o Opening of the Beaches Parade 
o Deck the Chairs 
o JBFD hosts the Police Halloween Party at our South Beach 

Station 

EMERGENCY MANAGEMENT RESPONSIBILITIES: 

• Annual Hurricane Preparedness Training/Exercise for City Staff 

• Annual POD (points of dispensing) Exercise 

• Hurricane Preparedness Training for our Senior Living Facilities 

• ICS/FEMA Documentation for all City Employees (required for FEMA 
reimbursement) 

• Maintain and Update the MCEMP (Emergency Plan) 

• Liaison with COJ Emergency Operations Center Pre, During, and Post 
Event 

• Stand up the City Emergency Operations Center: 
o Locally in Jacksonville Beach 
o UNF if an evacuation is required 
o Staff as required 

• Spearhead Recovery Efforts: 
o Perform Rapid Damage Assessments and Search & Rescue 

Activities 
o Staff a Medical Triage Team at Baptist Beaches Medical Center 

prior to the Emergency Room reopening 
o Work with other Department Directors in a Unified Command 

Model 
o Collaborate with Public Works on Debris Management 

, o Ensure the City gets the Equipment and Resources needed from 
the County through the County EOC 



o Work with Accounting on proper documentation for FEMA 
reimbursement 

o Continue Fire and EMS Services while conducting all the above 

RADIO SYSTEM RESPONSIBILITIES: 

• Maintain an inventory of all Mobile and Portable Radios in the City 

• Ensure FCC Licensing is current 

• Schedule and Oversee any maintenance/repairs to our radios, system , or 
tower as needed 

• Ensure Radio Interoperability with outside agencies 

• Coordinate Radio and Equipment Purchases for all City Departments 


